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गृह मंत्रालय 


2 . इसे ता . 9 / 12/ 97 की अधिसूचना सं . 1 ( 6 ) / 93 
बंदोबस्त ( क ) के अधिक्रमण में जारी किया गया है । 


( पुनर्वास प्रभाग ) 


नई दिल्ली, 10 दिसम्बर , 1998 


[सं . 1 ( 6 )/ 9 3-बंदोबस्त ( क ) ] 
सुरजीत सिंह , अवर सचिव 


का . प्रा . 54. - - विस्थापित व्यक्ति ( प्रतिकर एवं पुन - वाम ) 
अधिनियम, 1954 ( 1054 का अधिनियम सं . 44 ) की धारा 
3 की उपधारा ( i ) द्वारा प्रदत्त शक्तियों का प्रयोग करने 
क्षा , केन्द्रीय सरकार एतद्वारा भूमि एवं भवन विभाग , 
राष्ट्रीय राजधानी क्षेत्र , दिल्ली सरकार में अपर सचिव , श्रीमती 
आशा नैयर , आई ,ए. स . को अपर सचिल के बतौर अपने स्वयं के 
कर्तव्यों के अतिरिक्त उपरोक्न अधिनियम वाग अथवा उसके 
अन्तर्गत राष्ट्रीय राजधानी श्रेत्र , दिल्ली में स्थित नितान्त 
शहरी एवं ग्रामीण संपनियों के प्रबंध तथा निपटान के 
संबंध में बतौर उप मख्य बंदोबस्त प्रायक्त को मौंपे गा ) 
कार्यों को करने के लिए उप मन्य बंधोवस्त पायक्त के रूप 
में नियुक्त करती है । 


MINISTRY OF HOME AFFAIRS 

(Rehabilitation Division ) 
New Delhi, the 10th December, 1998 
S .O . 54 . - In exercise of powers conferred by 
Sub - section ( i ) of Section 3 of the Displaced Persons 
( Compensation and Rehabilitation ) Act, 1954 ( Act 
No . 44 of of 1954 ) , the Central Governinent hereby 
appoints Smt . Ashe Nayar, I. A. S . Additional Secre 
tary , in the I and and Building Department, Govern 
inent of National Capital Territory of Delhi, 24 
Deputy Chief Settlement Commissioner for the 
purposes of performing, in addition to her own duties 
as Additional Secretary , the function), assigned to her 
as a Deruty Chief Settlement Cominissioner by or 


Act, 1954 Tsons 


2 . Ashes the Central 
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under the aforesaid Act , in respect of the manage 
ment and disposal of cvaduee urban and rural pro 
perties and lands situated in the National Capital 
Territory of Delhi, 

2 . This supersedes Notification No . 1( 6 ) / 93 - Settle 
ment ( A ) dated 9 -12- 1997. 

INo . 1 ( 6 ) / 93- Settlement ( A )] . 
SURJIT . SINGH, Under Secy . 


एतद्वारा दिनांक 10 -12- 98 की अधिसूचना सं . 1 ( 6 )/ 93 
बंदोबस्त ( क ) के तहत उप मुख्य बंदोवस्त पायुक्त के रूप 
में नियुक्त राष्ट्रीय राजधानी क्षेत्र, दिल्ली सरकार के भूमि एवं भवन 
विभाग में अपर सचिव , श्रीमती आशा नयर , आई . ए.. एस . 
को मख्य बंदोबस्त प्रायुक्त की निम्नलिखित शक्तियां तपिसा 


नई दिल्ली , 10 दिसम्बर , 1998 


(i ) उक्त अधिनियम की धारा 23 के अन्तर्गत अपील 

सुनने की शक्तियां 
( ii ) उक्त अधिनियम की धारा 24 के अन्तर्गत : संशोधन 

सुनने की शक्तियां । 
( iii ) उफ्त अधिनियम की धारा 28 के अन्तर्गत मामलों 

को हस्तांतरण करने की शक्तियां । 
2 . इससे तारीख 9 - 12- 97 की अधिसूचना सं . 
1 ( 6 )/ 9 3-बंदोबस्त ( ख ) का अधिक्रमण हो जाता है । 


का आ . 55. - -निष्क्रांत संपत्ति प्रबंध अधिनियम , 1950 
( अधिनियम 1950 की संख्या 31 ) की धारा 5 द्वारा 
प्रदत्त शक्तियों का प्रयोग करने हए, केन्द्रीय सरकार एतद 
द्वारा राष्ट्रीय राजधानी क्षेत्र , दिल्ली सरकार के भूमि एवं 
भवन विभाग में अपर सचिव , श्रीमती पाशा नैयर , आई . 
ए.एस . की अपर सचिव के रूप में अपने स्वयं के दायित्वों 
के अतिरिक्त राष्ट्रीय राजधानी क्षेत्र , दिल्ली में स्थित 
निष्कान्त शहरी तथा ग्रामीण संपत्तियों तथा भूमि के प्रबंध 
एवं निपटान के संमंध में उक्त अधिनियम के द्वारा अथवा 
उसके अधीन सहायक महाभिरक्षक के रूप में उन्हें सौंपे गए 
कार्यों के निष्पादन के उदेश्य से उन्हें सहायक महाभिरक्षक 
नियुक्त करती है ! 
___ 2 . इससे ता . 9 - 12- 97 की अधिसूचना सं . 1 ( 6 ) / 93 
बंदोबस्त ( ग ) का अधिक्रमण हो जाता है । 


[संख्या 1 ( 6 )/ 93 - बंदोबस्त ( ख ) ] 
एम . के . चट्टोपाध्याय , मुख्य बंदोबस्त प्रायुक्त 


[ संख्या 1 ( 6 )/ 9 3-बंदोबस्त (ग ) ] 

सुरजीत सिंह , अवर सचिव 


New Delhi, the 10th December, 1998 
S. O . 56 .- -In exercise of powers conferred by 
Sub -section (2 ) of Section 34 of the Displaced 
Persons (Compensation and Rehabilitation ) Act, 1954 
( Act No. 44 of 1954 ) , I, S. K . Chhattopadhyay , Chief 
Settlement Commissioner, hereby delegate to Smt. 

Asha Nayar , I. A.S., Additional Secretary, in the Land 
and Bulding Department, Government of National 
Capital Territory of Delhi, appointed as Deputy Chief 
Settlement Commissioner , vide Notification No. 1 ( 6 ) / 
93- Settlement ( A ) dated 10th December, 1998 the 
following powers of the Chief Settlement Commis 
sioner : 
( i ) Powers to hear appeals under Section 23 

of the said Act. 
( ii ) Powers to hear revision under Section 24 

of the said Act. 


of Dent GoveSecretaricate to Chief 


New Delhi, the 10th December, 1998 
S . O . 55 .- - In exercise of the powers conferred by 
Section 5 of the Administration of Evacnee Property 
Act , 1950 ( Act No. 31 of 1950 ) , the Central Gov 
ernment hereby appoints Smt . Asha Nayar , I. A. S. , 
Additional Secretary , in the Land and Building . 
Department , Government of National Cepital Terri 
tory of Delhi, as Assistant Custodian General for the 
purpose of performing, in addition to her own duties 
as Additional Secretary , the functions assigned to her 
as Assistant Custodian General by or under the 
aforcsaid Act , in respect of management and dis 
posal of cvacuee urban and rural properties and land 
situated in the National Capital Territory of Delhi. 

2. This supersedes Notification No . 1 ( 6 ) / 93 
Settlement( C ) daled 9 - 12 -1997 . 


( iij ) Powers to transfer cases under Section 

of the said Act . 


28 


2 . This supercedes Notification No . 1 ( C ) / 93 
Settlement ( B ) dated 9 - 12 - 1997. 

___ [ No . 1 (6 ) / 93 - Settlement ( B ) ] 
S . K . CHATTOPADHYAY , Chief Settlement 

Commissioner 


[No. 1 (6 ) / 93 -Settlement ( C ) ] 
SURJIT SINGH , Under Secy . 


नई दिल्ली , 10 दिसम्बर , 1998 


नई दिल्ली , 10 दिसम्बर , 1998 


का . प्रा . 56 . --- विस्थापित व्यक्ति ( प्रतिकर एवं पुनर्वास ) 
अधिनियम , 1954 ( अधिनियम सं . 1954 का 44 ) की 
धारा 34 की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हए, मै , एस . के . चट्टोपाध्याय , मुख्य बंदोवस्त धायक्त 


का . पा . 57. - - निष्प्रान्त संपत्ति प्रबंध अधिनियम , 1950 
( अधिनियम सं . 1950 का 31 ) की धारा 55 की उपधारा 
( 3 ) द्वारा मुझे महाभिरक्षक के रूप में प्रपत्त शक्तियों का 
प्रयोग करते हुए, मै . , एस. के. चट्टोपाध्याय , महाभिरक्षक एतद् 
द्वारा अधिसूचना सं . 1 ( 6 )/ 93-बंदोबस्त ( ग ) दिनांक 
___ 10/ 12/ 98 द्वारा सहायक महाभिरक्षक के रूप में नियुक्त 

राष्ट्रीय राजधानी क्षेत्र , दिल्ली के भमि एवं भवन विभाग में अपर 


[ भाग II -- 


3 ( ii )] 
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1. कार्यालय कमान्डेट 136वीं बटालियन , केन्द्रीय रिजर्व 
पुलिस बल । 

[ संख्या 12017/ 1 / 98-हिन्दी ] 
राजेन्द्र सिंह, निदेशक ( राजभाषा ) 


सचिव , श्रीमती पाशा नैयर , आई. ए. एस . को महाभिरक्षक को 
निम्नलिखित शक्तियां सौंपता हैं । 
( 1 ) उक्त अधिनियम की धारा 24 के अन्तर्गत अपील 

सुनने की शक्तियां । 
( 2 ) अधिनियम की धारा 27 के अन्तर्गत संशोधन 

की शक्तियां । 
( 3 ) अधिनियम की धारा 10 ( 2) ( ओ ) के अन्तर्गत 

किसी निष्मान्त संपत्ति के हस्तांतरण के अनु 

मोदन की शक्तियां । 
( 4 ) निष्त्रांत संपत्ति प्रबंध अधिनियम ( केन्द्रीय ) नियम , 

1950 के नियम 39-2 के अन्तर्गत मामलों के 
हस्तांतरण की शक्तियां । 

[सं . 1 ( 6)/ 93-बंदोबस्त (घ )] 
एस. के . पट्टोपाध्याय , महाभिरक्षक 


New Delhi, the 23rd December, 1998 
S . O . 58 .- - In exercise of Sub - Rule ( 4 ) of Rule 
10 of the Official Languages (Use for Official pur 
poses of the Union ) Rules , 1976 , the Central Gov 
criment hereby notifies the following office of the 
Ministry of Home Affairs where the percentage of 
Hindi knowing staff has gone above 80 per cent : 
1 , Office of the Commandant - 136 Battalion, 
Central Reserve Police Force . 

[ No. 12017| 1|98- HINDI] 
___ RAJENDRA SINGH, Director ( OL ) 


कार्मिक लोक शिकायत तथा पेंशन मंत्रालय 

( कामिक और प्रशिक्षण विभाग ) 
नई दिल्ली , 8 दिसम्बर , 1998 


New Delhi, the 10th December, 1998 
S . O . 57.- In exercise of the powers conferred on 
me as Custodian General by Sub -Section ( 3 ) of Sec 
tion 55 of the Administration of Evacuee Property 

Act, 1950 ( Act No. 31 of 1950 ) , I, S . K. Chatto 
padhyay , Custodian General, hereby delegate to 
Smt. Asha Nayar , I. A. S ., Additional Secretary in the 
Land and Building Department, Government of 
National Capital Territory of Delhi, appointed as 
Assistant Custodian General vide Notification No. 
1 ( 6 ) 93 -Settlement ( C ), dated the 10th December, 
1998 the following powers of the Custodian 
General : - - 


का . भा . 59 .-- - केन्द्रीय सरकार, दिल्ली विशेष 
पुलिस स्थापना अधिनियम , 1946 ( 1946 के अधिनियम 
सं . 25 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए, एतदद्वारा, निम्नलिखित अपराधों को ऐसे अपराधों के 
रूप में विनिर्दिष्ट करती है जिनका अन्वेषण दिल्ली 
विशेष पुलिस स्थापना द्वारा किया जाएगा , अर्थात : 
( क ) भारतीय दंड संहिता , 1860 ( 1860 के 

अधिनियम सं . 45 ) की धारा 364क के तहत 

दंडनीय अपराध । 
( ख ) ऊपर वणित अपराधों के संबंध में या उनसे 

संसक्त प्रयत्न , दुप्प्रेरण और षडयन्त्र तथा बसे 
ही संव्यवहार के अनुक्रम में किया गया या किए 
मए अथवा उन्हीं तथ्यों से उद्भत कोई अन्य 
अपराध । 


(i) Powers under Section 24 of the said Act to 

hear appcals; 
(ii ) Powers of revision under Section 27 of the 

said Act ; 


( iii ) Fower of approval of transfer of any eva 

cuce property under Section 10 ( 2 ) ( o ) of 
the Act ; 


( iv ) Power of transfer of cases under Rule 39 - A 

of Administration of Evacuce Property 
( Central ) Rules , 1950 , . . 


[ सं . 228/ 21 / 97 - ए . वी . डी . - 11 ( i ) ] 

हरि सिंह, अवर सचिव 


2 .. This supersedes Notification No. 
Settlement. dated 9th December, 1997. 


1 ( 6 ) /93 


.. [ No. 1 ( 6 ) /93- Settlement ( D ) ] 
S. K . CHATTOPADHYAY, Custodian General 


नई दिल्ली , 23 दिसम्बर, 1998 
का . पा , 58 . - केन्द्रीय सरकार , राजभाषा ( संघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 
के उप नियम ( 4 ) के अनुसरण में गृह मंत्रालय के निम्नलिखित 
कार्यालय में हिन्दी का कार्यसाधक ज्ञान रखने वाले कर्मचारियों 
की संख्या 80 प्रतिशत से अधिक हो जाने के फलस्वरूप उसे 
एतद्वारा अधिसूचित करती है : - - 


MINISTRY OF PERSONNEL , PUBLIC 

GRIEVANCES AND PENSION 
( Departnicnt of Personnel & Training ) 

New Delhi, the 8th December, 1998 
S .O . 59 .-... In exercise of the powers conferred 
by Sec . 3 of the Delhi Special Police Establishment 

Act, 1946 ( Act , No . 25 1946 ) , the Central Govern 
ment hereby specifies the following offences as the 
offences which are to be investigated by Delhi Special 
Police Establishment namely im 
( a ) Offences punishable under section 364A of 

Indian Penal Code, 1860 ( Act No. 45 of 
1860 ) . 
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( b ) Attempt, abetment and cojispiracy in rela 

मानव संसाधन विकास मन्त्रालय 
tion to , or in connection with the offences 
mentioned above and any other officnce or 

( शिक्षा विभाग ) 
offences committed in the course of the 
same transaction or arising out of the same 

नई दिल्ली , 24 दिसम्बर , 1998 
facts , 
[ No. 228/21/ 97- AVD.II ( i) ] 

का , प्रा . 61. - - सार्वजनिक स्थान अधिनियम , 1971 
HARI SINGH, Under Secy . 

( 1971 का 40 ) ( अनाधिकृत रूप से कब्जा करने वालों 
को बेदखली ) की धाग - 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते 

हुए तथा मानव समाधन विकास मंत्रालय (शिक्षा विभाग ) 
नई दिल्ली , 8 दिसम्बर , 1998 

के दिनाक 1 जुलाई, 1998 की अधिसूचना का . आ . 
का . आ . 60. - - केन्द्रीय सरकार , दिल्ली विशेष संख्या 1408 के अधिक्रमण के केन्द्र सरकार , एतदद्वारा मेजर 
पुलिस स्थापना अधिनियम, 1946 ( 1946 के अधिनियम जनरल , एन . एस . कटोच , विशेष ड्यूटी अधिकारी ( सम्पदा ) 
सं . 25 ) की धारा 6 के साथ पठित , धार 5 की उप -धारा जामिया मिलिया इस्लामिया , को भारत सरकार के राजपवित 
( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उत्तर अधिकारी के पदनाम के समतुल्य पद होने के नाते उक्त अधि 
प्रदेश सरकार के दिनांक 20- 12-1996 के गृह ( पुलिस ) नियम के उद्देश्यों के लिए सम्पदा अधिकारी नियुक्त करती है , 
अनुभाग 3, प्रादेश सं . - 5903 / पी . ( VI / पी . - 3- 5 ( 71 ) पी . / 96 वह मौंपी गई शक्तियों का प्रयोग करेंगे तथा जामिया मिलिया 
द्वारा प्राप्त उत्तर प्रदेश राज्य - सरकार की सहमति से , इस्लामिया का अथवा इसके द्वारा पट्टे पर लिया गया अथवा 
श्री राज हंसपाल पुत्र श्री गुरजीत सिंह , निवासी - - सी - 29, इसकी तरफ से, तथा राष्ट्रीय राजधानी क्षेन्न दिल्ली की 
माडल टाउन , गाजियाबाद के अपहरण के संबंध में पुलिस स्थानीय सीमाओं के भीतर सार्वजनिक परिसरों के संबंध 
चौकी , कोतवाली , गाजियाबाद ( उ . प्र . ) में मामला अपराध में उक्त अधिनियम द्वारा अथवा उसके अन्तर्गत सम्पवा अधि 
सं . 58 / 96 में भारतीय दंड संहिता 1860 की धारा 364 . कारी को सौंपे गये कर्तव्यों को पग करेंगे । 
के तहत दंडनीय अपराधों के अन्वेषण के लिए और ऊपर 
वर्णित अपराध के संबंध में या उससे संसक्त प्रयत्न , दुष्प्रेरण 

[सं . एफ . 6-8/ 98- डेस्क ( यू) ] 
और पडयन्त्र तथा से ही संव्यवहार के अनुक्रम में किया 

के . एल . नंदवानी , वैस्क अधिकारी 
गया था , किए गए अथवा उन्ही तथ्यों से उद्भूत किसी 
अन्य अपराध अथवा अपराधों के अन्वेपण हेतु दिल्ली विशेष 
पुलिस स्थापना के सदस्यों की शक्तियों और अधिकारिता 

MINISTRY OF HUMAN RESOURCE 
का संपूर्ण उत्तर प्रदेश राज्य के संबंध में विस्तार करती है । 

DEVELOPMENT 


( Department of Education ) 


[ सं . 228/ 21/ 97- ए . वी . डी . -II (ii)] 

हरि सिंह , अवर सचिव 


New Delhi, the 8th December , 1998 
S. O . 60.. - In exercise of the powers conferred 
by sub- section ( 1 ) of section 5 read with section 6 
of the Delhi Special Police Fstablisnment Act, 1945 
( Act No . 25 of 1946 ) , the Central Government, 
with the consent of the State Government of Uttar 
Pradesh vide Home ( Police ) Section 3, Order No. 
5903| P| VIP- 3 -5 ( 71 ) P196 dated 20- 12 - 1996, hereby 
extends the powers and jurisdiction of the members 
of the Delli Special Police Establishment to the 
whole of the State of Uttar Pradesh for invcstigation 
of offences punishable under section 364A of the 
Indian Penal Code 1860 Case Crime 58/ 96 of Police 
Station Kotivali , Ghaziabad . ( U . P . ) relating to the 
Kidnapping of Raj Hanspal son of Shri Gurjeet 
Singh resident of C - 29 Model Towil, Ghaziabad : d 
attempt, aþetment and conspiracy in relation to or in 
connection with the offence mietioned above and any 
other offence or offences committed in the course of 
the same transaction or arising out of the same facts. 

[ No. 228 / 21 / 97- AVD .II (ii ) ] 

HARI SINGH, Under Secy , 


New Delhi, the 24th December, 1998 
S . O . 61 .. .-In exercise of the powers conferred 
lyy section 3 of the Public Premises ( Eviction of Un 
authorised Occupants ) Act , 1971 ( 40 of 1971 ) , and 
in supersession of the notification of Government of 
India in the Ministry of Human Resource Develop 

ment ( Department of Education) , No. S . O . 1408 
dated the 1st July , 1998, the Central Government 
hereby appoints Major General N . S . Katoch , officer 
on special duty ( Estates ) , Jamia Millia Islanmia, 
living an Officcr equivalent to the rank of a gazetted 
ollicer of Government, to be estate officer for the 
purposes of the said Act, who shall exercise tho 
powers conferred and perform the duties imposed , 
on estate officers by or under the said Act in respect 
of the public premiscs within the local limits of the 
National Capital Territory of Delhi, belonging to , or 
taken on lease by , or on behalf of the Jamia Millia 
Islamia. 


delcy 
in Telihove 
anase 
of 


[ No . F. 6-898 - Desk ( U ) ] 
K . L . NANDWANI , Desk Officer 


[ भाग 1- - खंड 3 ( ii ) ] 
__ _ - - -- - - - -- - - --- - - - - - - -- - - -- - 
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- . -..- 


भारत का राजपन : जनवरी 9, 1999/पौष 19,1920 
- - - - - - - - - - - - - - -. - - - - - - - - --- - -- - - - -- - -- - - - - - - - - - - - -- -- - . .- 

स्वास्थ्य और परिवार कल्याण मंत्रालय 
( भारतीय चिकित्सा पद्धति एवं होम्योपैथी विभाग ) 

नई दिल्ली , 21 दिसम्बर, 1998 


का . ना . 62 : - - केन्द्रीय सरकार, केन्द्रीय होम्योपैथी परिषद् अधिनियम , 1973 ( 1973 का 59 ) की धारा 13 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय होम्योपैथी परिषद् म परामर्श करने के पश्चात उक्त 
अधिनियम की दूसरी अनुसूची में निम्नलिखित और गंशोधन करती है, अर्थात् :---- 

उक्त अनुसूची में " महराष्ट्र " शीर्ष के अंतर्गत श्रम संख्या 11 च और उससे संबंधित प्रविष्टियों के स्थान पर निम्न 
लिखित प्रम संख्या और प्रविष्टियां रखी जाएंगी, अर्थात् : - - 


3 


- 


- 


- 


- 


- 


- - 


- 


- 


बी . एच . एम . एस . 


1995 से प्राग ” 


" 11 डॉ . बाबासाहेब 
अवै उकर मराटवाड़ा 
विश्वविद्यालय , औरंगाबाद 


बैचलर श्रॉफ 
होम्योपैथिक मेरिमन 
एंड सर्जरी 


- 


- - 


- - - - - - - - - - - 


- - - 


- 


- - 


_ _ _ 


- - - 


- -- --- 


- ------ - - - - 


- - --- -- 


2. यह अधिसूचना राजपत्र में प्रकाशन की तारीख को प्रवत्त होगी । 


[रा . वी . 27021/ 8/ 91 = होम्यो . ] 

कंवल दास , अवर सचिव 


पाद टिप्पणी :---- मल अधिसूचना भारत के राजपन्न के भाग - - II , खंड --- 1 में का . पा . सं . 76, दिनांक 20 दिसम्बर , 1973 

द्वारा प्रकाशित की गई और उसके बाद निम्नलिखित के द्वारा संशोधित की गई : 
का . आ . 3496 दिनांक 11- 10- 1977 
का . आ . 325 दिनांक 04- 11 - 1978 
का . पा . 1517 दिनांक 26- 2 - 198 
का . प्रा . 1481 दिनांक 12- 3- 198 
का . आ . 3099 दिनांक 21 -981685 
का . पा . 2048 दिनांक 24- 3- 1986 
का . प्रा . 2270 दिनांक 24- 5- 1986 
का . प्रा . 2501 दिनांक 1- 8- 1990 
का . प्रा . 2948 दिनांक 4- 8- 1990 
का . पा . 250 3 दिनांक 21- 8-1990 
का . प्रा . 710 दिनांक 20 - 2- 1992 
का . आ . 8910 दिनांक 5- 3- 1992 
का . प्रा . 1210 दिनांक 23- 4- 1992 
का . पा . 2669 दिनांक 24 - 9- 1992 
का . पा , 978 दिनांक 28- 4-1992 
का . प्रा . 1325 दिनांक 17- 5- 1994 
का . पा . 236 3 दिनांक 24- 10- 1994 


MINISTRY OF HEALTH AND FAMILY WELFARE 

( Department of ISM & Homoeopathy ) 

New Delhi, the 21st December, 1998 
S . 0 . 62. — In exercise of the powers conferred. by . sub-section ( 2 ). of Section 13 of the Homecopiahy 
Central Council Act, 1973 ( 59 of 1973 ). The Central Governnicut after consulting the Central Councilof 
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- - -- - - - - - - - - - --- - - - - - - - --- --- - - -- - -.... , - ---- - - - - - - - - - - - - - - - - - - 
Homoeopathy , hereby makes the following further amendment in the Second Schedule to the said Act , 
namely : -- 


____ In the said Schedule , under the heading " Maharashtra for serial nunmber 1IF, and the entries relat 
ing to , the following serial number and entries shall be substituted namely : 


2 


4 


B. H . M . S . 


" 11F Dr. Babasaheb 
Ambedkar Marathwada 
University , Aurangabad 


Bachelor of Homoeopathic 
Medicine and Surgery 


From1995 
onwards." 


2 . 


This Notification shall come into force on the date of its Publication in the Official Gazetic . 


INo.. V . 27021/ 8/91 - Homon] 

KANWAL DASS , Under Secy . 
The Prinicilpal Notification was published in the Gazette of India Put I , Section 1, vide 
S . O . No. 76, dated 20th December, 1973 and was subsequentiy amended vide : 


Foot 


Note :--- 


S . O . 3496 dated 11-10 -1977 
S. 0. 325 dated 04- 11- 1978 
S. O . 1517 dated 26- 02 -1983 
S. O . 1481 dated 12-03 -1983 
S. O . 3099 dated 21- 06-1985 
S. O . 2048 dated 24- 03- 1986 
S. O . 2270 dated 24- 05-1986 
S. O . 2501 dated 01- 08-1990 
S. O . 2448 dated 04- 08- 1990 
S. O . 2503 dated 21 - 08-1990 
s. o . 710 dated 20-02-1992 
S . O . 891 dated 05 - 03- 1992 
S . O . 1210 dated 23-04- 1992 
S . O . 2669 dated 24 - 09 -1992 
0 . 0 . 978 dated 28 - 04- 1992 
S . O . 1325 dated 17-05- 1994 
s . o . 2363 dated 24 -10- 1994 


नई दिल्ली , 21 दिसम्बर, 1997 


का . प्रा . 63 : - - केन्द्रीय सरकार , होम्योपैथी परिषद् अधिनियम , 1973 ( 1973 का 50 ) की धारा 13 को 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय होम्योपैथी परिषद से परामर्श करने के पश्चात उक्त अधि 
नियम की दूसरी अनसूची में निम्नलिखित और संशोधन करती है, अर्थात् : - - 

( क ) दूसरी अनुसूची में " मध्य प्रदेश " शीर्ष के अंतर्गत श्रम संख्या 10 क और उससे संबंधित प्रविष्टियों के पश्चात् 
निम्नलिखित म संख्या और प्रविष्टियां जोड़ी जाएंगी , अर्थात् : -- 


4 


- 


डी . एच . एम . एस . 


1987 में प्रागे " 


" 10 ख राज्य होम्योपैथी 
परिषद्, मध्य प्रदेश 


डिप्लोमा इन होम्योपैथिक 
मेडिसिन एंड सर्जरी 


पान 


- 


3 ( ii ) :] 


मानकोखपत : मनवरी 1999ोष 19, 1920 
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उसले बाधित प्राविटिया कपात 


( ख ) दूसरी अनसूची में " पश्चिम बंगाल " शीर्ष के अंतर्गत श्रम संख्या 29 ख और उससे संबंधित प्रविष्टियों के पश्चात् 
निम्नलिखित श्रम संख्या और प्रविष्टियां अंत : स्थापित की जाएंगी , अर्थात् : - - 


2 


3 


डी . एच एम . एस . 


1990 से आगे " 


" 29 ग होम्योपैथिक चिकित्सा डिप्लोमा इन होम्योपैथिक 
परिषद्, पश्चिमी बंगाल मेडिसिन एंड सर्जरी 
.....- - - - - - 


2. यह अधिसूचना राजपत्र में प्रकाशन की तारीख को प्रवृत्त होगी । 


[ फा . सं . बी . 27021/ 25/ 85-होम्पो . ] 

___ कंवल दास , अवर सचिव 
पाद टिप्पणी : - - मल अधिसूचना भारत के राजपत्र के भाग - - II , खंड - 1 में का . प्रा . संख्या 76, दिनांक 20-12- 73 द्वारा 

अधिसूचित की गई और अंतिम बार का . पां . सं . 2900 दिनांक 28- 10- 1997 द्वारा संशोधित की गई । 


New Delhi, the ? 1st December, 1998 
S. o . 63 . - -In exercise of the powers conferred by sub- section ( 2 ) of section 13 of Homoeop 
Central Council Act , 1973 (59 cf 1973 ) the Central Government after consulting the Central Council 
of Honoeopathy, hereby makes the following further amendments in the Second Schedule to the said 
Act, namcly : -- 


( a ) In the Second Schedule, under the incd " Madhya Pradesh " after serial number 10 A and the 
entries relating thereto , the following serial number and the entries shall be added, namely :-- 


2 


4 


D . H . M . S . 


" 10 B State Council of Diploma in Horce pathic 
Homocopathy, Madhya Pradesh Medicine and Surgery 


From 1987 
onwards " 


( b ) In the Second Schedule, under the heading “ West Bengal . after serial rumber 29B and the 
entries relating thereto , the following serial number and the entries shall be inserted , namely :- - 


2 


D . H . M . S . 


" 29C Council of Homoeo - Diploma in Homoeopathic 
pathic Medicine West Bengal. Medincine and Surgery 


From 1990 
onwards" 


.... 


. 


- - 


- .. . - . 


2 . 


This Notification shall come into force on the date of its publication in the Official Gazette. 


[ E. No. V .27021/ 25, 8: - Homoeo ) 
KANWAL DASS, Under Secy . 


Foot Note : - - 


Tne Prinicpal Notification was notified in S . O . No. 76 dated 20 - 12- 73 in Part II , Section I 
of Gazette of India and was last amended by S. 0 , 2900 ( ated 28-10-1997 . 
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SEx .. 


निर्माण महानिदेशालय 
( केन्द्रीय लोक निर्माण विभाग ) 
नई दिल्ली , 23 दिमम्हार , 1998 


शहरी कार्य और रोजगार मत्रालय 

( संपदा निदेशालय ) 
नई दिल्ली , 30 दिसम्बर , 1998 
का . आ . 64.- .- केन्द्रीय सरकार , सरकारी स्थान 
( अप्राधिकृत अधिभागियों की घेदखली ) अधिनियम , 1971 
( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , नीमे दी गई सारणी की स्तंभ ( 1 ) में 
उल्लिखित अधिकारी को , जो सरकार के राजपत्रित अधि - . 
कारी हैं , उक्त अधिनियम के प्रयोजन के लिए सम्पदा . 
अधिकारी नियुक्त करती है , जो उक्त सारणी के स्तंभ ( 2 ) 
में विनिर्दिष्ट सरकारी स्थानों की बाबत उसकी अधिकारिता 
की स्थानीय सीमाओं के भीतर उक्त अधिनियम द्वारा या 
उसके अधीन सम्पदा अधिकारी को प्रदत्त शक्तियों का 
प्रयोग और अधिरोपित कर्तव्यों का पालन करेगा । 


का . ग्रा , 65 - केन्द्रीय सरकार , राजभाषा ( संव 
के शासकीय प्रयोजनों के लिए ) नियम , 1976 के नियम 10 
के उपनियम ( 4 ) के अनुसरण में निम्नलिखित कार्यालयों , 
जिनके कर्मचारियों ने हिन्दी का कार्यमाधक ज्ञान प्राप्त कर 
लिया है , अधिसूचित करती है : - -- 


1 . मुख्य इंजीनियर , 

संसदीय ज्ञानपीठ परियोजना , 
केन्द्रीय लोक निर्माण विभाग , 
संसद भवन परिसर , 
पंडित पंत मार्ग , 

नई दिल्ली - 1 
2 . मुख्य वास्तुक - 1 , 

केन्द्रीय लोक निर्माण विभाग , 
निर्माण भवन , 
नई दिल्ली 


सारणी 

- - - - 
अधिकारी का नाम सरकारी स्थानों के प्रबर्ग और 

अधिकारिता की स्थानीय 

सीमाएं 
सहायक सम्पदा प्रबंधक , चंडीगढ़ स्थित केन्द्रीय सरकार 
चंडीगढ़ 

के स्वामित्वाधीन या नियंत्रणाधीन 
सभी साधारण पूल निवाम 

स्थान 
[ म . 210 12/ 2/ 98- पी . ओ . एल . I ] 
पार . डी . सहाय , उप सम्पदा निदेशक 


3 . मुख्य वास्तुक - 2, 

केन्द्रीय लोक निर्माण विभाग, 
निर्माण भवन , 
नई दिल्ली 


4 . मुख्य वास्तुक ( द . प . अ . ) , 

के . लो . नि . सि . , 11वी मंजिल , 
सी . जी . ओ . एनेक्मी , 
101, एम . के . मार्ग , मुम्बई 400020 


5 . मुख्य इंजी . ( न दि . अ . ) - 3 , 

केन्द्रीय लोक निर्माण विभाग, 
संत्रा भवन , रामकृष्ण पुरम , 
नई दिल्ली - 66 


MINISTRY OF URBAN AFFAIRS 

AND EMPLOYMENT 

(Directorate of Estates) 
New Delhi, the 30th December , 1998 
S. O . 64. - -In exercise of the powers conferred by 
Section 3 of the Public Fremises ( Eviction of Un 
authorised Occupants ) Act, 1971 ( 40 of 1971 ) , the 
Central Government hereby appoints the officer nen 
tioned in column ( 1 ) of the Table below , being 
Gazetted Officer of Governinent, to be Estate Officer 
for the purpose of the said Act, who shall excrcise 
the power s conferred and perform the duties iniposed 
on the Estate Officer by or under the said Act , with 
in the local limits of his jurisdiction in respect of the 
public premises specified in column ( 2 ) of the said 
Table. 

TABLE 
Designation of Category of the Public 
the Officer 

Premises and local limits of 

jurisdiction 
- - -- -- - 
Assistant Estate All General Pool accommo 
Manager, 

dation at Chandigarh owned 
Chandigarh. or controlled by Central 

Government. 

[ No. 21012 / 2 / 98 - Pol. I] 
R. D . SAHAY , Dy. Director of Estates . 


6 . मुन्थ्य इंजी . ( न . वि . अ . ) - 4 , 

केन्द्रीय लोक निर्माण विभाग , 
ईस्ट ब्लांक - 1, लेवन - 3, 
रामकृष्ण पुरम , 
नई दिल्ली -66 


- 


- 


- 


. - 


. - . 


. . - . 


7 . मुख्य बास्तुक 

( पू . अ . और उ . पू . अ . ) , 
केन्द्रीय लोक निर्माण विभाग, 
234/ 4, प्राचार्य जे . सी . बोस मार्ग , 
कलकत्ता - 20 


2 


- 


- - 


- - - . 


- 


- - - - - - - - 


- 


- - 


8 . मुख्य मीनियर ( सी . डी . ओ . ) , 

केन्द्रीय लोक निर्माण विभाग , 
निर्माण भवन , 
नई दिल्ली 


- 


- -- - 


.. - - - - - - - - - 


[ भाग 1 - ख 3 ( ii ) ] 
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- - 


- 


- 


- - - 


- - 


- 


- - 


- 


- 


- 


- - 


- - 


- 


- - 


- 


- 


19. मुख्य इंजीनियर , 

लो . नि . वि . अंचल - 4, 
(दिल्ली सरकार ) , 
एम एस पो भवन , 
इन्द्रप्रस्थ एस्टेट , 
नई दिल्ली - 2 


9 . मुख्य इंजीनियर ( सी . एस . क्यू . ) , 

केन्द्रीय लोक निर्माण विभाग , 
निर्माण भवन , 

नई दिल्ली 
10 . मुख्य इंजीनियर ( उ . प्र . ) - 1, 

केन्द्रीय लोक निर्माण विभाग , 
केन्द्रीय सदन , सेक्टर - 9 ए , 

चण्डीगढ़ - 160017 
11 , मुख्य इंजीनियर ( उ . अ . ) - 2, 

केन्द्रीय लोक निर्माण विभाग , 
बी - VII - 1, सेक्टर-के , 

अलीगंज , लखनऊ - 226024 
12 . मुख्य इंजीनियर ( एस . पी . जी . परियो . ) , 

केन्द्रीय लोक निर्माण विभाग , 
सी . जी . प्रो , कम्प्लेक्स , 
लोधी रोड़, 

नई दिल्ली- 3 
13. मुख्य इंजी . ( एस . पी . माग ), 

केन्द्रीय लोक निर्माण विभाग , 
35, सरदार पटेल मार्ग, 
नई दिल्ली - 21 


20. मुख्य इंजी . ( पश्चिमी अंचल ) - 1 , 

केन्द्रीय लोक निर्माण विभाग , 
ओल्ड सी . जी . ओ . भवन एनेक्सी , 
14वीं मंजिल, 101 , एम के रोड , 
मुम्बई 


21. मुख्य इंजी . ( प . अ . )- 2 , 

केन्द्रीय लोक निर्माण विभाग , 
ए - ब्लॉक , सी जी प्रो कम्प्लेक्स , 
सेमिनरी हिल्स , 
नागपुर - 440006 


22. मुख्य इंजी. ( कै . ) ( प . प्र . ) , 

केन्द्रीय लोक निर्माण विभाग , 
सी . जी . प्रो . भवन, चौथी मंजिल , 
48, न्यू मैरिन लाइन्स , 
मुम्बई - 400020 


14. मुख्य इंजी . ( केन्द्रीय अंचल ) , 

केन्द्रीय लोक निर्माण विभाग, 
ई - 3/ 4, 4 बी , अरेरा कालोनी, 
भोपाल - 462016 


23. मुख्य इंजी . ( पू . अं . ) - 1 

केन्द्रीय लोक निर्माण विभाग , 
प्रथम एम एस पो भवन , 
आचार्य जे . सी . बोस मार्ग , 
फलकसा - 20 


15. मुख्य इंजी , ( धै . ) उत्तरी अंघल , 

केन्द्रीय लोक निर्माण विभाग , 
ईस्ट ब्लॉक - 1, लेवल - 5 , 
रामकृष्ण पुरम , 
नई दिल्ली - 66 


24. मुख्य इंजी . ( पू . म . ) - 2 , 

केन्द्रीय लोक निर्माण , विभाग , 
पेस भवन , बेली रोड , 
पटना 


16. मुख्य इंजी . ( उत्तरी अंचल )- 3 , 

केन्द्रीय लोक निर्माण विभाग , 
कम्प्लेक्म सैक्टर- 7, विद्याधर नगर , 

जयपुर - 302012 
17 . मुख्य इंजी , ( बाहरी दिल्ली अंघल ) , 

केन्द्रीय लोक निर्माण विभाग , 
बी छलाक , कर्जन रोड , बेरेक्स , 
कस्तूरबा गांधी मार्ग , 
नई दिल्ली - 1 


25. मुख्य इंजी . ( कै. ) ( पू . अ . ) , 

केन्द्रीय लोक निर्माण विभाग , 
234/ 4, प्राचार्य जे . सी , बोम मार्ग , 

कलकसा- 20 
26. मुख्य इंजी , (द . प्र . )- 3, 

केन्द्रीय लोक निर्माण विभाग , 
ए-विंग, प्रथम मंजिल , 
केन्द्रीय सदन , कोरमगला, 

बेंगलूर- 34 
27. मुख्य इंजी . ( वै . ) ( द . अ . ) , 

केन्द्रीय लोक निर्माण विभाग , 
जी . विंग , राजाजी भवन , 
बसन्त नगर, चेन्नई - 90 


18. मुख्य इंजीनियर , 

लो . नि . वि . अंचल - 3, 
(दिल्ली सरकार ) , 
एम एस ओ बिल्डिंग , 
इन्द्रप्रस्थ एस्टेट , 

नई दिल्ली - 2 
3497G1, 98- - 2 
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28. मुख्य इंजी . ( सी . ह . अं . ) , 

38 . कार्यपालक इंजीनियर , 
केन्द्रीय लोक निर्माण विभाग, 

संसद निर्माण वैद्युत मंडल - ] , 
ईस्ट ब्लाक - 1, लेवल - 4 , 

केन्द्रीय लोक निर्माण विभाग , 
रामकृष्ण पुरम , 

इन्द्रप्रस्थ भवन , 
नई दिल्ली 

नई दिल्ली 
29. मुख्य इंजी . ( वै . ) ( बी . एफ . एल . ) , 

39. कार्यपालक इंजीनियर , 
केन्द्रीय लोक निर्माण विभाग , 

संसद निर्माण वैद्युत मंडन- 2, 
विद्युत् भवन , शंकर मार्किट , 

केन्द्रीय लोक निर्माण विभाग, 
नई दिल्ली - 1 

. इन्द्रप्रस्थ भवन , 
30. कार्यकारी निदेशक ( परामर्श ) , 

नई दिल्ली 
केन्द्रीय लोक निर्माण विभाग , 
निर्माण भवन, 

40. कार्यपालक इंजीनियर, 
नई दिल्ली 

संसद वातानुकूलन मंडल , 

केन्द्रीय लोक निर्माण विभाग , . 
नई दिल्ली अंचल - 1 

विद्युत भवन , 
31. अधीक्षण निर्माण सर्वेक्षक , 

नई दिल्ली 
( नई दिल्ली अंचल ) - 1 , 
केन्द्रीय लोक निर्माण विभाग, 

41. कार्यपालक इंजीनियर , 
निर्माण भवन , 

विद्युत मंडल - 15, 
नई दिल्ली 

के . लो . मि . वि . , माई . पी , भवन , 
32 . अधीक्षण इंजीनियर, 

नई दिल्ली 
राष्ट्रपति सम्पदा परिमंडल , 

नई दिल्ली अंचल - 2 
केन्द्रीय लोक निर्माण विभाग, 
राष्ट्रपति भवन , 

42. अधीक्षण निर्माण सर्वेक्षक - 2 , 
नई दिल्ली 

मई दिल्ली अंकल- 2, 
33. अधीक्षण इंजीनियर , 

के . लो . नि . वि ., द्वितीय नल , 
विज्ञान भवन परिमंडल , 

इन्द्रप्रस्थ भवन , 
केन्द्रीय लोक निर्माग विभाग , 

नई दिल्ली - 110002 
विज्ञान भवन, सीध , 
नई दिल्ली - 11 

43. दिल्ली केन्द्रीय परिमंडल - 10, 
34. कार्यपालक इंजीनियर, 

केन्द्रीय लोक निर्माण विभाग , 
" आई " मंडल , के . लो . नि . वि . , 

ए . उब्ल्यू . ए . एच . कम्पाउंड, 
इन्द्रप्रस्थ भवन, 

नेताजी नगर, मई दिल्ली - 110023 
नई दिल्ली - 2 
35. कार्यपालक इंजीनियर , 

44. दिल्ली केन्द्रीय बैद्युत परिमंडल- 8, 
संसद निर्माण मंडल - 3, 

केन्द्रीय लोक निर्माण विभाग , 
के . लो . नि . वि . , इन्द्रप्रस्थ भवन , 

इन्द्रप्रस्थ भजन , 
नई दिल्ली- 2 

नई दिल्ली - 110002 
36. कार्यपालक इंजीनियर, 

45. " एल मंडल , 
संसद निर्माण मंडल 4, 

के . लो . नि . वि . , 
केन्द्रीय लोक निर्माण विभाग , 

इन्द्रप्रस्थ भवन , 
बीटी मार्ग, नई दिल्ली 

मई दिल्ली 
37. कार्यपालक इंजीनियर, 
केन्द्रीय सचिवालय मंडल , 

46. कच्चा पानी प्राप्ति मंडल, 
के . लो . नि . वि . , साउथ ब्लाक , 

केन्द्रीय लोक निर्माण विभाग , 
गेट नं . 11 के पास , 

4 - 6 पंडित पंत मार्ग, 
नई दिल्ली - 110011 

नई दिल्ली - 1 
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( भाग II--- 3 (i ) ] 

भारत का राजपन्न : जनवरी 9, 1989/पौष 19, 1920 
- -- - - - - --- - - - - - - - - - - -- -- - - - - -- - - - - - - - -- - - - -- - - - - - - --- - - - - - - - - -- .., 
47 . केन्द्रीय भण्डार मडल - 1 , 

57. “यू ” मंडल , के . लो . नि . वि . , 
के . लो . नि . वि . , ए . डब्ल्यू . एच . कम्पाउंड , 

ईस्ट इलाक- 1 , 
नेताजी नगर , नई दिल्ली- 23 

रामकृष्ण पुरम , 

नई दिल्ली 
48. विद्युत मंडल - 17 , 
केन्द्रीय लोक निर्माण विभाग , 

58. “ वी " मंडल , 
रामकृष्ण पुरम , 

के . लो , नि . वि . , 
नई दिल्ली 

साविक नगर, 

नई दिल्ली 
49. श्रीमती सुषेता कृपलानी वै . मंडल , 
केन्द्रीय लोक निर्माण विभाग , 

59 . ऐशियन गेम्स मंडल , 
सुचेता कृपलानी अस्पताल , 

केन्द्रीय लोक निर्माण विभाग, 
नई दिल्ली - 1 

जवाहरलाल नेहरू स्टेडियम , 

नई दिल्ली - 3 
50. विद्युत मंडल - 16 , 
केन्द्रीय लोक निर्णण | 

नई दिल्ली अंचल - 4 
रामकृष्ण पुरम , 

60. दिल्ली केन्द्रीय परिमंडल- 11 , 
नई दिल्ली 

केन्द्रीय लोक निर्माण विभाग , 
51. अपर उद्यान निदेशक , 

पुष्प भवन , 
केन्द्रीय लोक निर्माण विभाग, 

नई दिल्ली 
इन्द्रप्रस्थ भवन , 

61. दिल्ली केन्द्रीय परिमंडल -12, 
नई दिल्ली - 2 

केन्द्रीय लोक निर्माण विभाग , 
52. लैन्ड स्केप उद्यान मंडल , 

इन्द्रप्रस्थ भवन , 

मई दिल्ली 
केन्द्रीय लोक निर्माण विभाग, 
इन्द्रप्रस्थ भवन , 

62. निर्माण मंडल-14, 
नई दिल्ली 

केन्द्रीय लोक निर्माण विभाग , 
ई . गां . रा . खु . विश्वविद्यालय , 

भैदान गढ़ी, 
नई दिल्ली अंचल - 3 

नई दिल्ली 
5 3. दिल्ली केन्द्रीय परिमंडल - 8, 
केन्द्रीय लोक निर्माण विभाग , 

63. विद्युत मंडल -11, 
सेवा भवन , रामकृष्ण पुरम , 

के . लो . नि . वि . , 
- नई दिल्ली - 66 

नई दिल्ली 
54. " क्यू " मंडल , 
केन्द्रीय लोक निर्माण विभाग, 

उत्तरी अंचल - 1 
ईस्ट ब्लाक - 1 , रामकृष्ण पुरम , 

64 . शिमला केन्द्रीय परिमंडल , 
नई दिल्ली 

केन्द्रीय लोक निर्माण विभाग , 

केनेडी काटेज , 
55. " एस " मंडल , 

शिमला 
केन्द्रीय लोक निर्माण विभाग, 
रामकृष्ण पुरम , 

65. चण्डीगढ़ केन्द्रीय वैद्युत परिमंडल , 
नई दिल्ली 

केन्द्रीय लोक निर्माण विभाग , 

सैक्टर मी , 
56. " टी " मंडल , 

चण्डीगढ़ 
के . लो . नि . वि . , 

66. पण्डीगढ़ केन्द्रीय मंगल- 3, 
ए - 141 -145 , 

केन्द्रीय लोक निर्माण विभाग , 
सरोजिनी मगर, 

सैक्टर - 7बी, 
मई दिल्ली 

चण्डीगढ़ 


पूसा , 
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67. लुधियाना केन्द्रीय मंडल , 

78. देहरादून केन्द्रीय मंसल - 1 , 
केन्द्रीय लोक निर्माण विभाग , 

के . लो . नि . वि . , 20 सभाष रोड , 
315 सी , माडल टाउन , 

देहरादून 
लुधियाना 

79. देहरादून केन्द्रीय मंडल - 2, 
68. जालन्धर केन्द्रीय मंडल , 

केन्द्रीय लोक निर्माण विभाग , 
केन्द्रीय लोक निर्माण विभाग , 

20, सुभाप गेड , 
29, लिक रोड , 

देहरादून 
जालन्धर 

80. गढ़वाल केन्द्रीय मंडल , 
69. शिमला केन्द्रीय मंडल - 1 , 

के . लो . नि . वि . , 
केन्द्रीय लोक निर्माण विभाग , 

एस . एस . बी . कैम्पस , 
केनेडी काटेज , 

श्रीमगर, पौढ़ी गढ़वाल 
মিলা । 

उत्तरी अंचल - 3 
70, शिमला केन्द्रीय मंडल - 2, 

81. जोधपुर केन्द्रीय परिमंडल , 
केन्द्रीय लोक निर्माण विभाग , 

केन्द्रीय लोक निर्माण विभाग, 
केनेडी काटेज , 

3 वेस्ट पटेल नगर, 
शिमला 

सर्किट हाउस रोड , 


जोधपुर 


82. जैसलमेर केन्द्रीय मंडल , 

केन्द्रीय लोक निर्माण विभाग , 
जैसलमेर 


71. शिमला केन्द्रीय वैद्युत मंडल , 

केन्द्रीय लोक निर्माण विभाग , 
केनेडी काटेज , 

शिमला 
उसरी अंचल- 2 
72. देहरादून केन्द्रीय परिमंडल , 

केन्द्रीय लोक निर्माण विभाग , 
20, सुभाष रोड , 

देहरादून 
73. लखनऊ केन्द्रीय वैद्युत परिमंडल , 

केन्द्रीय लोक निर्माण विभाग , 
जी एस पाई केम्पस , अलीगंज , 
लखनऊ 


83. जयपुर केन्द्रीय वैधुत परिमंडल , 

केन्द्रीय लोक निर्माण विभाग , 
बी - 7, मोती मार्ग , बाप नगर , 
जयपुर 


74. बरेली केन्द्रीय बैगुत मंडल , 

केन्द्रीय लोक निर्माण विभाग , 
आई वी पार पाई कैम्पस , 

ईजत नगर, बरेली 
75 लखनऊ केन्द्रीय मंगल- 1 , 

केन्द्रीय लोक निर्माण विभाग , 
जी एस आई कैम्पस , अलीगंज , 
लखनऊ 


84. जयपुर केन्द्रीय मंडल - 1 , 

केन्द्रीय लोक निर्माण विभाग , 
एन सी पार बिल्डिग , 

स्टेचू सकिल , जयपुर 
85. जयपुर केन्द्रीय मंडल - 2, 

केन्द्रीय लोक निर्माण विभाग, 
एन सी आर बिल्डिंग , 

स्टेच सर्किल , जयपुर 
86. जोधपुर केन्द्रीय वैचुप्त मंडल , 

के . लो . नि . बि . ,निर्माण भवन , 
3 वैस्ट पटेल नगर, सर्किट हाउस रोड , 

जोधपुर 
बाहरी दिल्ली अंचल 


76. लखनऊ केन्द्रीय मंडल- 2 , 

केन्द्रीय लोक निर्माण विभाग , 
बी - 1/ 65, सैक्टर " के ", 
अलीगंज , लखनऊ 


77 प्रागरा केन्द्रीय मंडल , 

ब्लाक - 77/ 2, एम के टावर्ग , 
संजय प्लेस , 
आगरा 


87. गाजियाबाद केन्द्रीय परिमंडल , 

केन्द्रीय लोक निर्माण विभाग , 
सी जी ओ - 1, हापुड़ रोड , 

गाजियाबाद 
88. एन . एस . जी . पी . परिमंडल , 

केन्द्रीय लोक निर्माण विभाग , 
मानेसर ( हरियाणा ) 
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89. बाहरी दिल्ली मेंबुत परिमंडल , 

100. लो . नि . वि . वैबुत , परि . - 1 , 
केन्द्रीय लोक निर्माण विभाग , 

( रा . रा . क्षे . दि . ) , इन्द्रप्रस्थ भवन , 
रामकृष्ण पुरम , 

मई दिल्ली 
नई दिल्ली 

101. लो . नि . वि . बैबुत मंडल - 12, 
90. ग्रेटर नोएडा केन्द्रीय मंडल , 

( रा . रा . क्षे . दि . ) , 
केन्द्रीय लोक निर्माण विभाग , 

डी . पी . य . अस्पताल प्रावासे कम्प्लेक्स , 
1 / 7, सेक्टर 39, नोएडा , 

हरि नगर, मई दिल्ली 
उत्तर प्रदेश 

102. लो . नि . वि . मंडल- 18 , 
91 . एन एस जी पी मंडल - 5, 

( रा . रा . क्ष , दि . ), 9वां तल , 
केन्द्रीय लोक निर्माण विभाग , 

एम एस . ओ . भवन , नई दिल्ली- 2 
मानेसर, गड़गांव , 

103. लो . नि . वि . मंअल - 19 
हरियाणा 

( रा . रा . क्षे . दि . ) , 9वां तल , 

एम . एस . ओ . भवन , नई दिल्ली 
92. एन एस जी पी मंडल - 6 , 
केन्द्रीय लोक निर्माण विभाग , 

104. एस. बी . पी . मंडल 
मानेसर , गुणगांव , 

( रा . रा . क्षे . वि . ), 5वां सल , 
हरियाणा 

एस . एस . ओ . भवन , नई दिल्ली 


10 5. लो . नि . वि . मंडल - 15 

( रा . रा . क्षे . दि . ) 
सनलाइट इंश्योरेंस बिल्डिंग , 
आसफ अली रोड , नई दिल्ली 


93. एन एस जी पी चुत मंडल , 
• केन्द्रीय लोक निर्माण विभाग, 

मानेसर, गरगांव , 

हरियाणा 
94. एम एस जी पी उखान मंसल , 

केन्द्रीय लोक निर्माण विभाग , 
मानेसर , गड़गांव , 

हरियाणा 
एस . पी . जी . 


106. लो . नि . वि . परिमंडल - 7 

( रा . रा . क्षे . दि . ) , 5वां तल , 
पस . एस . ओ . भवन , नई दिल्ली 


107 . लो . नि . वि . मंडल - 30 

( रा . रा . क्षे . दि . ) 
इन्प्रद्रस्थ भवन , नई दिल्ली 


95 . एस . पी . जी . पी . परि . - 1, 

के . लो . नि . वि . , तीसरी मंजिल , 
सी -विग , इन्द्रप्रस्थ भवन , 
नई दिल्ली 


10 8. लो . नि . वि . वैचुत परि . 2 

( रा . रा . शे , दि . ), दूसरी मंजिल , 
एस . एस . ओ . भनन, नई दिल्ली 


96. एस . पी . जी . पी . परि . - 2, 

के . लो . नि . वि . , 
सेक्टर- 8, पप्पन कलां, 
नई दिल्ली 


109. परियोजना प्रबंधक , 

दिल्ली कालेज आफ इंजीनियरिंग , 
( रा . रा . क्षे . दि . ) बवाना रोड , 
बादली , दिल्ली - 110042 


97 . एस . पी . जी . पी . के . परिमंडल , 

फेलोनिवि . , सैक्टर- 8 , 

पप्पन कलां, नई दिल्ली 
लोक निर्माण विभाग 
( राष्ट्रीय राजधानी क्षेत्र दिल्ली ) अंचल- 1 , 2, 3, 4 


110. लो . नि . वि , मंडल - 1 , 

( रा . रा . क्षे . दि . ), पुलिस कालोनी , 
हौज खास , नई दिल्ली -16 


111. लो . नि . विभाग मंडल - 27 , 

( रा . रा . क्षे . दि . ) , पाठबा तल , 
एम . एस . ओ . भवन , नई दिल्ली - 2 


98. लो . नि . वि . परि , 8, 

( रा . रा . क्षे . दि . ) , 

एम एस ओ भवन , नई दिल्ली - 2 
99. लो . नि . वि . मंडल - 31, 

( रा . रा . क्षे . दि . ) , सनलाइट बिल्डिग , 
आसफ अली रोड, नई दिल्ली - 2 


112. लो . नि . बि . मंडल -22 

( रा . रा . क्षे . दि . ) , 7वो तल , 
एम . एस . ओ . भवन , नई दिल्ली - 2 


- - --- - - - -- - .. - - 


- - - -- .. -- - - 


- -- -- - - - - - -- -"- " -- -- - - - - - - - - - --- - - -- - - - - - - 


-- - -- -- - 


- - : . - - -- - 


. 


.- -- - . 


118. 


204 THE GAZETTE Or INDIA : JANUARY 9, 1999 / PAUSA 19, 1920 [ PART II. - SFC. 3 (ii )] 

- - - - - 

125. गांधीनगर केन्द्रीय मंडल , 
113. लो . नि . वि . मंदा - 29 

के , लो . नि . वि . गांधी नगर , रोड- 3 , 
( रा . रा . क्षे . दि . ) , 

मेक्टर- 6, गांधी नगर- 382006 
पुरानी कचहरी , 
कामीरी गेट , दिल्ली 

126. अहमदाबाद के . वै. मंडल , 

के . लों . नि . वि . , जवाहर मिल , 
114. डॉ . बाबा साहब अम्बेडकर परियोजना , 

शाहपुर गेट , 
लो . नि . वि . ( रा . ग . क्ष , दि . ) , 

अहमदाबाद- 380009 
रोहिणी , दिल्ली . 

127. पुणे केन्द्रीय परिमंडल , 
115. डॉ . बाबा साहब अम्बसकर अस्प . परि . मंडल , 

के . लो . नि . वि . ,निर्माण भवन , 
( रा . रा . क्षे . दि . ) , रोहिणी , 

म्कन्द नगर, पुणे- 41037 
दिल्ली 

128. गोवा केन्द्रीय मडल , 

के . लो . नि . वि . , 
116. लो . नि . वि . मंउल -16, 

बेम्बोलिम , गोवा 
( रा . रा . क्षे . दि . ) , 
शालीमार बाग , दिल्ली -52 

129. इंदौर केन्द्रीय परिमंडा , 

के . लो . नि . वि . , 
117. लो . नि . वि . परिमंसल - 5, 

सी . जी . ओ . बिल्डिग , 
( रा . ग . क्षे . दि . ) , चौथी मंजिल , 

इंदौर 
एम . एस . ओ . भवन , नई दिल्ली - 2 

1 30. भोपाल केन्द्रीय बंधुत परिमंडल , 
118. अधी . नि . स . ( रा . रा . क्षे . दि . ) 

के . लो . नि . वि . , ई- 2/ 5 . 
अंपल - 4, लो . नि . वि ., 

पररा कालोनी , 
एम . एस . ओ . भवन , नई दिल्ली 

भोपाल 
119. मितीय निजामहीन संतु परियोजना 

131. भोपाल केन्द्रीय महल I , 
( रा . रा . क्षे . दि . ) , ईश्वर नगर , 

के . लो . नि . वि . , ई- 2/ 5. 
ओखला, नई दिल्ली 

अरेरा कालोनी , 

भोपाल - 462016 
120. पंजाबी बाग फ्लाई ओवर परियोजना , 
लोनिवि ( रा . रा . क्षे . दि . ) , 

132. भोपाल केन्द्रीय मंडल - 2, 

के . लो . नि . वि . , 
महात्मा गांधी मार्ग, 

सी पार पी एफ केम्पस , 
नई दिल्ली - 56 

बंगरंसिया , भोपाल 
121. लो . नि . वि . वैद्युत परिमंडल - 3 , 

133. जबलपुर केन्द्रीय मंडल , 
( रा . रा . क्षे . दि . ) , 13वीं मंजिल , 

को . लो . नि . वि . , 
एम . एम . ओ . भवन, नई दिल्ली 

78, सर्वे ऑफ इंडिया , 

विजय नगर, 
पश्चिमी अंचल 

जबलपुर- 482012 
122. अहमदाबाद केन्द्रीय परिमंडल , 

134, इंदौर केन्द्रीय मंडल - 1, 
के . सो . नि . वि . मद्ल टावर , 

के . लो . नि . वि . , 
पाश्रम रोड , अहमदाबाद 

रेसीडेंसी एरिया , 

इंदौर -452001 
123. मुम्बई केन्द्रीय मंडल - 5, 

135. इंदौर केन्द्रीय मंगल - 2 , 
के . लो . मि . वि . , 

के . लो . नि . वि . , 
सांताकुण एयरपोर्ट , 

रसीसी एरिया , 
मुबई- 99 

इंदौर- 452001 
124. न्यू मुंबई केन्द्रीय मंडल , 

136. देवास केन्द्रीय मंडल , 
के . लो . नि . वि . , सी . जी . ओ . भवन , 

के . लो . नि . वि . , 
7वां तल, मी . बी . डी . , बेलापुर , 

बैंक मोट प्रेस , 
देवास 


न्य मंबई 


- 
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149. सीमा हदबंदी परिमंटल - 2 , 

( जैसलमेर) मे . लो . नि . वि . , 
द्वारा बी एम एफ कैम्पम , 
जैसलमेर 

[ सं . 5/ 1/ 08 -हिन्दी] 
भूगवान सिह दुग्गल , निगि महानिदेशक 
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137. कलकत्ता केन्द्रीय परिमंडल - 1, 

के . लो . नि . वि ., 231/ 4 , 
सानार्य जमी योम माग , 
निजाम वैलेसा, 

कलकत्ता- 20 
138. कलकत्ता केन्द्रीय परिमंडल - 3 , 

के . लो . नि . वि . , 
234/ 4, आचार्य जे . सी . घोस मार्ग , 

निजाम पैलेम , कलकत्ता- 20 
139. पटना केन्द्रीय मंडल - ! , 

के . लो . नि . वि . , पण चक , 
मी . पी . शल्य छी , कम्पाऊड , 

पटना- 23 . 
140. पटना केन्द्रीय मंजुम्न - 2 , 

के . लो . नि , वि . , पणे चक , 
सी . पी . डब्ल्यू . डी . कम्पाउड , 

पटना - 23 
141. धनबाद केन्द्रीय मंडल , 

के . लो . नि . वि . , 
पी के . राय कालेज के समीप 
पी ओ - पाई एस एम , 

धनबाद -8 26004 
142. पटना केन्द्रीय वं . मंडल , 

के . लो . नि . वि . , पुणे चक , 
सी पी उब्ल्यू डी कम्पाउड, 
पटना - 23 
दक्षिणी अंचल - 2 


DIRECTORATE GENERAL OF WORKS 

( Central Public Works Department ) 

New Delhi, the 23rd December, 1998 
S. O . 65 . - - In pursuance of Sub- Rule ( 4 ) of Rule 
10 of the Official Language (Use for Official pur 
poses of the Union ) Rules , 1976 the Central Govern 
ment hereby Notifies the following Offices, the staff 
whercof have acquired a working knowledge of 
Hindi : 
1 . Chief Engineer , Par. Lib . Pro .. C. P. W . D . , 

Farliament House Annexe, Pt. Fant Marg , 

New Delhi- ) . 
2. Chief Architect-I, C. P. W . D ., 

Nirman Bhawall, 

New Delhi. 
3. Chief Architect - LI , 

C . P . W . D ., Nirman Bhawan, 
New Delhi. 
Chief Architect South West Zone ) , 
C . P. W . D ., 11th floor , 
CGO Annexe , 101 , M. K. Road. 
Mumbai-20 . 
Chief Engineer ( NDZ) III. 
C . P . W . D ., Seva Bhavan, 
R. K . Puram, 
New Deilli - 66 
Chief Engineer (NDZ ) IV , 
C . P . W . D ., East Block - 1 , 
Level- 3. R . K . Puram, 
New Delhi - 66 
Chief Architect ( EZ & NEZ ) , 

C. P . W . D .. 
23414 , Acharya J. C . Bose Road , 
Calcutta-20 
Chief Engineer ( CDO ) , 
C . P. WD.. 
Nirman Bhawan . 

New Delhi . 
9 . Chief Engineer ( CSO ) . 

CP. W . D .. 
Nirman Bhawan. 
New Deelbi 
Chief Engineer (NZ ) I, 
C. P . W . D .. Kendriya Sadan , 
Sector . - 9 A . 

Chandigarh - 160017 
11. Chief Engineer ( NZ ) II , 

C . P . W . D .. Aligani 
Lucknory - 226024 


143. हैदराबाद केन्द्रीय वै . परिमंडल , 

के . लो . नि . वि . , निर्माण भवन, 
मुलतान बाजार, 
हेदराबाद- 500195 
दक्षिणी अंचल - 3 


144. बंगलार केन्द्रीय . परि . 

के . लो . नि . वि . , केन्द्रीय सदन , 

फोरमंगला, बैंगलूर- 560034 
145. बैंगलूर केन्द्रीय परिमंडल , 

के . लो . नि . वि . , केन्द्रीय सदन , 
कोरमंगला, बैंगलूर- 560034 


- 147. बैंगलूर केन्द्रीय मंडल - 3, 

के . लो . नि . वि . , केन्द्रीय सदन , 
मारमंगला , बगलर- 560034 


10 . 


140 . बैंगलर केन्द्रीय मंडल - 2 , 

के . मो . नि . वि . , केन्द्रीय सदन , 
पोरमंगला , बैंगलर- 560034 
गीमा हपबंदी अंचल 
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12 . 


26 . 


13. 


27 . 
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Chief Engineer (SFG Project ) , 

234 |4 , Acharya J. C . Bose Road, 
C . P . W . D ., CGO Complex , 

Calcutta - 20 
Lodhi Road , 

Chief Engineer (S2 ) III, 
Newe Delhi- 3 

CPWD , A Wing, 1st Floor, 
Chief Enginçer ( SP Marg Project ). 

Kendriyu Sadan , 
C . P . W . D ., 

Kora Mangla , 
35 , Sardar Patel Mart . 

Bangalore 34 
New Delhi-21 

Chief Engincer ( Fl.) , 
Chief Engineer (Central Zonc ), 

Southern Zone, 
C . P . W . D ., 

CPWD , C Wing , Rajaji Bhawan , 
E - 3.4 , 4B -Arora Colony, 

Beasant Nager, Chennai- 90 
Bhopal- 462016 

28 . Chief Ergineer, BFZ 
Chief Engineer (El. ), 

CFWD , East Block - 1 , 
North Zone, CIWD) , 

Level 4 , R . K . Furam , 
East Block ) , Level- , 

New Delhi 66 
R . K . Puram , 

29. Chief Engineur ( E ) BFL , 
New Dellu - 66 

CPWD . Vidyut Bliawan , 
Chief Engineer (NZ ) IJI, 

Shankar Market, 
Central Public Works Department. 

New Delhi.. ? 
CPWD Complex, Sector - 7 , 
Vidyadhar Nagar. 

30 . Executive Director ( Consultancy 
Jaipur - 302012 

CPWD, Nirman Bhawan , 

New Delhi 
Chief Engineer (Outer Delhi Zone ) , 
C .P . W . D ., B Block , 

NEW DELHI ZONE (1 ) 
Curzon Ronc Barracks , 

31 . 

Superintending Surveyor of Works , 
New Delhi- 1 

New Delhi Zone ( I ) , 

CPWD , Nirman Bhawan , 
Chief Engineer (PWD ) Zone - 3 , 

New Delli 
Govt. of Delhi, 
MSO Building, 

32. Superintending Engineer, 
I. P . Estate , 

Fresident Estate Circle , 
New Dellii- 2 . 

Central Public Works Deparunent, 
Chief Engincer ( PWD ) Zone ) IV , 

Rastrapati Bhawan , 

New Delhi 
Govt . of Delhi. 
MȘO Bulding, 

33 

Superintending Engineer , 
I. P . Estate . 

Vigyan Bhawan Circle , 
New Delhi- ? 

CPWD , Vigyan Bhawan Annexe , , 
Chief Engineer ( W ? ) I, 

New Deleli- 11 
C . P .WD , 

34 . Executive Engineer , 
Old CGO Bldr . Annexe, 

T Division , CPW ) , 
14th Floor , 101, M . K . Road , 

I. P . Bhawan , 
Mumbai -20 

New Delhi- ? 
Chief Engineer WZ) II, 

35 . Executivo Engineer, 
CPWD ., A Block , 

Parliament Works Dn , 3 . 
CGO Comnlex , 

CPWD , I. P . Bhawan , 
Seminary Hills , 

New Delhi 
Nagpur -440006 

36 . Executive Engineer , 
Chief Enoineer ( E ) , 

Parliament Works D1.- 4 . 
Western Zone, C .PW . D . 

CPWD , B . D . Marg , 
CGO Birto . 4th Floor, 

New Delhi. 
48 Neu Marinc Lines , 

37 . Executive Engineer , 
Mumbai-20 

Central Sectt. Division , 
Chief Engineer (EZ ) I, 

CPWD , South Block , 

Near Gate No . 11, 
CPWD , 1st MSO Bldg ., 
23414 , Acharya J. C . Bose Road , 

New Delehi- 11 
Calcutta -20 

38 . Executive Engineer , 

Parliament Works Llect. Dn - 1, 
Chief Enoineer ( EZ ) U , 

CPWD , I, P . Bhawan , 
CPWD , Pant Bhawan , 

New Delhi 
Raily Road , 

39 . Executive Engineer , 

Parliament Works El. Dn -2 . 
Chief Engineer ( E ), 

CPWD . !. P . Bhawan , 
Eastern Zone , CPWD , 

New Delhi. 


20 . 


24 . 


Patna 


25. 
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55 . 


41. 


S Division , 
CPWD . R . K . Puram , 
Now Deliu . 
" T" Diy:sion , 
CPWD , 
A 141. 145 , Sarojini Nagar, 
New Delhi, 

U Division , 
CPWD , 
R . K . Purnal, 
Now Delhi. 


57 . 


42 
. 


V Division , 
CPWD . 
Sadiq Nagar , 
Now Dolbi, 
Asian Games Division , 
CPWD , J. L . Nehru Stadiun , 
Now Delhi- ? 
NEW DELHI ZONE ( IV ) 
Delhi Cen ral Circle - 1 ) . 
("PWD Pushpa Bhuwan , 
New Delhi. 
Delhi Central Circle - 12 , 
( PWD I. P . Bhawan , 
New Delhi 


40 . Executive Engineer , 

Parliament Airconclitioning Da., 
CPWD , Vidyut Bhawan , 
New Delhi. 
Executive Engineer, 
Electrical Do .- 15 , 
CPWD , I. P . Bhawan , 
New Delhi. 
NEW DELIU ZONE ( I) 
Superintending Surveyor of Works , 
New Delhi Zone - 2, 
CPWD , 2nd Floor, 
I. P . Bhawan . 

New Delhi-110002 . 
43 . Delhi Cenetral Circle - 10 , 

CPWD , AWAII Compound , 
Netaji Napar. 
New Delhi- 110023. 
Delhi Central Ll. Circle - 8 , 
CPWD I. P Rhawan , 

New Delhi -110002 . 
45. L Division , 

CPWD. I. P . Bhawan , 

Now Delhi. 
46. Unfiltered Water Divisioi, 

Central Public Works Division , 
4 -6 , Pt. Pant Marg, 
Now Delhi- 1 . 
Central Store Division - 1, 
CPWD , AWH Compound , 
Netaji Nagar , 

New Delhi- 110023 . 
48 . Elect. Division - 17 . 

CFWD , R . K . Purarn , 
Now Delhi . 
Smt. Sucheta Kriplani E ). Do., 
Central Public Works Department, 
Sucheta Kriplavi Hospital, 
New Delhi- 1 
Flect. Division - 165, 
CPWD , R . K . Puranı 
New Delhi. 
Addl. Director of Horticulture, 
CPWD , T. P . Bhawan , 

New Delhi- 110002. 
52 . Landscape Division , 

CPWD , 
I . P . Bhawau , 
Now Delhi. 

NEW . DELHI ZONE - ( III ) 
53 . Delhi Central Circic - 8 , 

CPWD , Sewa Bhawan , 
R . K . Purain , 

New Delhi -66 
54 . ( Division , 

CPWN , East Block - 1, 
R . K . Puran , 

New Delhi 
3497 01/98 -- 3. 


THERE 
ARE 


47. 


Constriction Divisio - 1.1. 
Central Public Works Department, 
IGNOU . Maidan Garbi, 
New Delhi. 
Elec . Division - 11 , 
CFWD) Pusa , 
New Delhi, 
NORTHERN ZONE ( 1) 
Shimla Central Circle , 
CPWD , Kcancdy Cottage , 
Shimla . 


Chandion to Central El. Cir., 
CPWD , Sestor . ? r , 
Chandigarh . 
Chandigich ( entral Dn.- 3 , 
CPWD . S : : 7 B , 
Chandigarh . 
Ludhiana l entral Division , 
CPWD . 315 -C , Model Town , 
Ludhiana . 


67 . 


Juillan thirr Cemtral Division , 
CPWD . ? ? , Link Road , 
Jullandı?r. 
Shimla Central Division - 1 , 
CPWD , Kredy Cottage , 
Shimla . 


Shimla Central Divisio11 -2 , 
CPWD , Kennedy Colinge , 
Shimla . 


- - 


- - 


- 


- - - 


87 . 


89 . 
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71 . Shimla Cent Elect. Diyn ., 

86 . Jodhpur Cent. El Divii ., 
CPWD , Kemedy Coitage , 

CPWD , Nümau Bhawan , 
Shimla . 

3 , West Pafci Nauar, 

Jodhpur . 
NORTHERN ZONE 11 

OUTER DELHI ZONE 
Dehrad :111 ( eut. Circle , 
CPWD ., 29 , Subhash Road , 

Ghaziahid Cent; aj Circle , 
Dehradun , 

CPWD , C70 . 1, 

Hapur Road , 
Lucknow Cuit. Elect. Circle , 

Ghaziani. 
CPWD , GSI Campus , 
Aliganj, 

88 . NSGP Circle, 
Lucknow , 

CPWD , Manesar , 

Hary.ina. 
Barcilly C entra ! FI. Division , 
Central Public Works Department, 

Outer Delhi E1, Circle , 
IBRI Complex , 

CPWD , RE Purun , 
Ijjat Nagır . Bareilly . 

New Delhi. 
Lucknow rent. Division -I, 

Greater Noida Cunt Do ., 
CFWD , GSI Compus , 

CEWD , 1 : 7 Sector- , 
Aliganj, Lucknow . 

NOIDA. 
Lucknow Cent, Divn .. 2 . 

91. NSGP Divn5, 
CPWD , B - 1 /65 , Sector K , 

CPWD , Manesar, 
Aliganj, 

Gurga :), 
Lucknow . 

Harya.7:1. 
Agra Cent. Divr .. 
Blexk - 77 2 , M . K . Towers, 

92. NSGP Divn , 6 , 
Sanjay Place , 

CPWD . Ivanesari, 
Agra . 

Gurgaoni, 

Haryana . 
Dehradun Cert. Dn .- ) , 
CPWD , 20 , Subhash Road , 

93 . NSGP Elect. Divn ., 
Dehradun . 

CPWD , Manesar , 

Gurgaon , 
Dehrad ın ( ent. Dn .-2 , 

Haryan :1. 
CPWD , 20 Subhash Road , 
Dehradun . 

94 . 

NSGP Hurt, Divn ., 

CFWT) . Mancsar , 
Garhwal Cent Division , 

Gure on , 
CPWD , SSB Campus, 

Harya :12 . 
Srinagar, 
Garhwal. 

SPECIAL PROTECTION GROUF 

95 . SPGP , Circle 1 , 
NORTHERN ZONE -I!I 

CPWO , 3rd Floor , 
Jodhpur Cem . Circle, 

C Wiir , I. P . Bhawan , 
CPWD , 3, West Patel Nagar, 

New Delhi. 
Circuit Ifuwse Road , 

96. SPG ? Circle 2 , 
Jodhpur. 

CPW ) , Sector- 8 , 

Pandankalan , 
Jaisalmar Central Division , 

New Delhi. 
CPWD 
Jaisalmer. 

97. SPGP Elcct . Circle , 

CPWC , Sector - 8 , 
83 . Jaipur Central Elect . Circle, 

Padoanhnian , 
CPWD , B - 7 , Moti Marg ., 

New : Dahi 
Bapu Nagar, 

PWT) (Valional Capital Territory 
Jaipur 

of Delhi) . Zine .], 2 , 3, 4 . 
Jaipur Central Division - I, 

98. PWD Circle -8 , 
CPWD , N R Binding , 

NOTO MSO Bhavan 
Statue Circle , Jaipur, 

New Delhi, 
Jaipur Cant. Divn .- 2, 

99 . PWT) Division - 31 , 
( PWD . 

NCTU , Sunliiht Building , 
NOR BILfcdinis , 

Asaf li Road , 
Statue Circle , Jaipus . 

New Delhi. 
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T 


IL 


100 . 


115 . 


PWD Elect. Cicle - I, 
NCU ), l. F , Bhan , 
New Delhi. 
PWD Eleci. Division -12 , 
NCTV , DDU Hosp . Residential 
Complex , Hari Nagar , 
New Deini. 


Dr. B . S . A . Hsp . Proj. Divn ., 
NCI ) , Koluni, 
Delhi. 
Dr. B . S. A , Hsp . Froj. Divn ., 
ICT ) , Shalimar Brgli , 
Deini 52 . 


101. 


117 , 


102 . 


FWD Cwide - 5 , 
NCTD , 4111 Hlour, 
MSO Builuus, 
New Delhi ? 
S. S. W ., 7WD (NCTD ) Zone- 4 , 
MSU Building , 
New Delhi 


118 . 


103 . 


RED (NCID) Zone 


PWD Divis en - 18 , 
NCTO . 9ui Flor, 
MSO Bhiwan , 
New Delhi - Z . 
PWD Division - 19 , 
NCTL , 9th Floor, 
MS ) Bhawan , 
New Jaihi. 
SBP Division , 
NCTU), 5th Floor , 
MSO Buucling . 
New Delni. 


104 . 


105 . 


PWD Divisioa 15 , 
NCTU), Sunlight Insurance Bicic , 
Asaf Ali Road , 
New Deibi, 


106 . 


PWD Circle - 7 , 
NCTI) 511, Floor , 
MSO Building, 
New Delsi. 


119 . 2nd Nizamuddin Bridge Proj., 

NCTI) , ( shwi Nigar , 

Okhla , New Delhi. 
120 . 

Puniani Bach Flver Proj., 
NCT: ) , M . K . Gandhi Kvad , 

New Delhi- 56 
121. PWI) Elurt, Circle ), 

NCTI) . 13th Floor, 
MSO Building, 
New Dellii. 

WESTERN ZONE 
122 . 

Ahmed :113 : Central Circle , 
CPWD , Mridui Towers, 

Ashrain Road , Almedubad . 
123. Mumbai Centrul Division -S . 

CPWD , 
Santacruz Airport, 

Mumbai- 94 
124 . New Mumbai Ceot. Division , 

CFWD , CGO Building, 
7th Floor, CAD , Belapur, 
New Mumbai, 
Gandhi Nagar Cent. Division , 
CFWD , Gandhi Nagar Ronil. 3 , 
Sector- 6 , Gandhi Nagar- 382006 


107. 


PWD) Division - 30 , 
NC II , L. P . Bhawan , 
New Delhi, 


108 . 


FWD Eleut. Circle - 2 , 
NCTD , 2nd Floor , 
MSO Building, 
New Delhi. 
Frojen Manager. 
Delhi Collece of Encinocring 
NCIO , BAwana Knud , 
Badli , Deih - 110042 


109 . 


110 . 


126 . 


PWD) Division - 4 . 
NCT:) Prive Colony , 
Hauz Khas, 
New Delhi- 16 


127 . 


111. 


PWD Division -27, 
NCTO , 8th Floor, 
MSO Building , 
New Delhi- 2 . 


128 . 


112 . 


Ahmedabad Cant. Elect. Divn ., 
CPWD , Jawahar Mill , Shahpur Gate , 
Ahmedabad - 380. 009 
Pune Central < ircle , 
CPW1) , Norman Bhawan . 
Mukijod Nagar, Pune 
Goa Central Division , 
CPWD , 
Bembolim , Goa 
Indore Central Grcle, 
CPWD, CGO Building , 
Indore . 
Bhooal Cent. Elect . Circle , 
CPWD , E - 25. Arera Colony, 
Bhopal 
Bhopal Central Division 1 , 
CPWD , F - 215 , Arora Colony , 
Bhopal.4620 : 6 


Dum Mirisin ? ? , 
NCTD , 7th Floor, 
MSO) Building, 
Ne:v Delhi- ? 
PWD Division - 29 . 
NCT: ) ; Purani Kacha ), 
Kacuriiri Gate , 
Deili. 


129 . 


113 . 


130 . 


114 . 


131. 


Dr. S.S .A . Hospital Project, 
NCTD , Rohini 
Delhi 
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132 . 


147 . 


Bhopal Central Division - 2 , 
CPWD , 
CRPF Campus 
Bangrrcia , Bhopal. 


148 . 


133. 


Bangalora Central Division - 3 , 
CPWD , Kendriya Sadan , 
Korainaogula, Bangalore -560134 
Bangalore Central Division - 2 , 
CPWD, Kendrivit Sadan , 
Koramangala , Bangalore -500034 
BORDER FENCINC ZONE 
Border Fencirig Circle -2 , 
( Jaisainer ) , ( TWD), 
Clo - BSF Campus , 
Jaisalmer, 

[No. 5 / 1 / 98-Hindi) 
B . S . DUGGAL , Director finnccal of Werks 


149 . 


134 . 


135. 


136 . 


Jabalpur Central Division , 
CPWD , 78 , Survey of India , 
V jay Nagar, 
Jabalpur-182012 
Indors Cepiral Division -1 , 
CPWD , Residency Area , 
Indore -453051 
Indors Central Division - 2 , 
CPWD , 
Residency Aica , 
Indoro -452001 
Dewas Cent. Division , 
CPWL , 
Bank Note Preas, 
Dewas . 
Calcutta Cent. Curcle - I, 
CPWD . ? 344, AJC Bose Road , 
Nizam Palace , 
Calcu !tc - 20 
Calcutta Cent. Curcle - 3, 
CPWD 734 : 4 , AJC Buse Road , 
Nizam Palace , 
Calcutta - 20 
Patna Central Division - I, 
( PW ) . Punai (Thak , 
rown Compound . 
Patna 23 


137. 


138 . 


वस्त्र मंत्रालय 
of fact, 9 FERRET , 1998 
FT . 97 . 66 .- HT , TITATAT (T erra 

T ) Frera , 1976 * FAUH 10 # 549 49GHTET 
में वस्त्र मंत्रालय के अन्तर्गत आने वाले निम्नलिखित कार्या 
लयों को जिनमें 80 % कर्मचारी वृन्द ने हिन्दी का कार्यसाधक 
NTT 9797 97 for at t, afayfa Fireft :-- 

1. ETET FACT, pero 
2. tit franceh ART, & 
3. o Hagfrafcru facet 
4. पोदार मिल्स , मुम्बई 
5. FileIT FAFA , 1, 2 ate 3 
6 . All of # 979 sfrut fer., 7 791 &STAT 
the tig, stift, 77614717 - 700013 

[s . 8-11016 / 1/98-feed ] 

चरन दास , उप सचिव 


139 . 


140 . 


141. 


142 . 


Patna Central Division - 2 , 
( PWT Pupi ( hak , 
( PWD Compound , 
Patna -23 
Dhanbad Central Division , 
CFWD , 
Near P . K . Ruy Coilege , 
PO - ISM . 
Dhanbd-626014 
Patna Central Elect. Division , 
CPWD , Punai Chak , 
CPWD Commund , 
Pataa- 23 
SOUTHERN ZONE -LI 

Hyderabad Cert. Elect. Circle, 
CPWD , Niimun Bhawan , 
Sultan Bazar , 
Hyderbad - 500195 
SOUTHERN ZONE -IN 
Bangaiolo, Central Elect. Çir ., 
CPWD , Kendriya Sadan , 
Koranda valy , 
Bangalore 
Ranelore Central Circle , 
( TWD . Kodriva Sadan . 
Korani-1.7alah 
Bangalore -560034 . 


143. 


MINISTRY OF TEXTILES 
New Delhi, the 9th December, 1998 
S .O . 66 . - In pursuance of Sub -Rule 4 of Rule 
10 of the Official language (use for offcial purposes 
of the Union ) , Rules, 1976 the Central Government 
hereby notifies the following offices under the 
Ministry of Textiles whereof more than 80 per cent 
staff have acquired working knowledge of Hindi : 

1. Tata Mus, Mumbai 
2. Shri Sitaram Mills , Mumbai 
3. Jam Manufacturing Mills 
4 . Poddar Mills, Mumbai 
5 . Kohinoor Mills, 1 , 2 & 3 
6 . CCIC of India Ltd ., 7 Jawaharlal Nehru 
Road , Chaurangi, Calcutta -700 013 

[No, E - 11016 / 1198 -Hindi] 
CHARAN DASS , Dy. Secy . 


144 . 


145. 
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(6 ) Ms. Sowcar Janaki 
( 8 ) Smt. Sabitha Radhakrishna 
( 15 ) Shri Seetha Rama Shastry 
Sirivennela . 

[ File No. 809/ 12/98- F ( C ) ] 
RAGHU MENON, Jt. Secy . 


नई दिल्ली, 23 दिसम्बर, 1998 
का . प्रा . 67 . - -.केन्द्रीय रेशम बोर्ड अधिनियम , 1948 
( 1948 का 61 ) की धारा 4 में प्रदत्त शक्तियों का प्रयोग 
करते हुए, केन्द्रीय सरकार निम्नलिखित को 22 दिसम्बर, 
2001 तक, जिसमें यह भी शामिल है, केन्द्रीय रेशम बोर्ड 
के सदस्य के रूप में कार्य करने के लिए नामित करती है :- - 
निदेशक , रेशम उत्पावन ध्र प्रदेश सरकार द्वारा अधि 
मांध्र प्रदेश सरकार, नियम की धारा 4 ( 3 ) ( छ ) 
हैदराबाद 

के अन्तर्गत नामित 
[ फा . सं . 25012/ 5/ 94-रेशम ] 

सी . टी . एम . सुगुणा , उपसचिव 
New Delhi, the 23rd December, 1998 

S .O . 67 . - In exercise of powers conferred 
by Section 4, of the Central Silk Board Act. 1948 
(61 of 1948), the Central Government hereby 
nominates the following to serve as member of 
the Central Silk Board for a period upto and inclu 
ding 22 December, 2001 ; 
Director of Sericulture , Nominated by the Gorern 
Government of Andhra ment of Andhra Prade 
Pradesh , Hyderabad . csh under Section 4 (3) 

(g ) of the Act . 

[ File No. 25012/ 5/ 94- Silk ] 

C . T . M .SUGUNA, DY. Secy. 
सूचना और प्रसारण मंत्रालय 

शुद्धि पत्र 
नई दिल्ली , 28 दिसम्बर , 1998 
का . आ . 68. ----केन्द्रीय फिल्म प्रमाणन बोर्ड के सदस्यों 
की नियुक्ति संबंधी इस मंत्रालय की दिनांक 9-10-1998 की 
समसंख्यक अधिसूचना में सदस्यों की सूची के क्रम सं . ( 6 ) 
( 8 ) और ( 15 ) सथा उनसे संबंधित प्रविष्टियों के बदले में 
निम्नलिखित नाम प्रतिस्थापित किए जाएंगे : - -- 

6. सुश्री सोकार जानकी 
8. श्रीमती सबिता राधाकृष्णा 
15. श्री सीता राम शास्त्री 
"सिरीवेन्नेला " 
[ फाइल संख्या 809/ 12/ 98-एफ ( सी . )] 

__ रघु मेनन, संयुक्त सचिव 


पैट्रोलियम और प्राकृतिक गैस मंत्रालय 

नई दिल्ली , 22 दिसम्बर, 1998 
का . पा . 69. - - केन्द्रीय सरकार, पैट्रोलियम और खनिज , 
पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) अधिनियम 
1962 ( 1962 का 50 ) की धारा 2 के खंड ( क ) के अन सरण 
में नीचे दी गई अनुसूची के स्तम्भ ( 1 ) में उल्लिखित व्यक्तियों 
को , महाराष्ट्र राज्य में रत्नागिरी जिले की तहसील गुहागर 
में कातालबाड़ी में स्थित वीक न प्राकृतिक गैस 
( द्र . प्रा . ने.) पुनर्गेसीकरण प्रसुविधावों से ठाणे जिले की तालासारी 
तहसील में उपलत में स्थित टर्मिनल तक मैसस मेट्रोपोलिस 
गैस कम्पनी प्राईवेट लिमिटेड की पाईपलान बिछाने के 
लिए उक्त अनुसूची के स्तम्भ ( 2 ) में वणित क्षेत्रों की 
बाबत , उक्त अधिनियम के अधीन , सक्षम प्राधिकारी के 
कृत्यों का पालन करने के लिए प्राधिकृत करती है - 

अनसूची 


ध्यक्तियों का नाम और पता 


अधिकारिता का क्षेत्र 


श्री एल . डब्ल्य चौधरी, मैसर्स मेटो 

महाराष्ट्र राज्य 
पोलिस गैस कंपनी प्राइवेट लिमिटेड, 
58, मेकर चैम्बर , नरीमन पाइन्ट , 
मम्बई -400021 के साथ संविदा के 
आधार पर । 

और/ या 
श्री ए . वी . बरदकर मैसर्स मैट्रोपोलिम 

महाराष्ट्र राज्य 
गैस कंपनी प्राइवेट लिमिटेड , 56 मकर 
चम्बर नरीमन पान्ट मम्बई - 400021 
के साथ संविदा के आधार पर । 

और/ या 
श्री एस . एस , रिशब्द, मै . मेट्रोपोलिस महाराष्ट्र राज्य 
गैस कंपनी प्राइवेट लिमिटेड , 56 मेकर चैम्बर , 
नरीमन पाइंट मुम्बई - 400021 के साथ 
संविदा के प्राधार पर । 

और या 
श्री एस . बी . देसाई, में . मेट्रोपोलिस 

महाराष्ट्र राज्या 
गैस कंपनी प्राइवेट लिमिटेड , 56 मेकर 
बैम्बर, नरीमन पाइंट मुम्बई - 400021. 
के साथ संविदा के आधार पर । 


MINISTRY OF INFORMATION AND 

BROADCASTING 

CORRIGENDUM 
New Delhi, the 28th December , 1998 
S .O . 68 . - In the Ministry s Notification of 
even number , dated 9 - 10 - 98 regarding appointment 
of members of the Central Board of Film Certifica 
tion, for serial Nos. (6 ) , ( 8 ) and ( 15 ) in the list of 
members and the entries relating thereto , the follow 
ing shall be substituted, namely : 
3497 GI98 - 4 . 


[ सं . एल . 14014/ 8 / 98 - जी . पी . 1 

पाई . एस . एन . प्रसाद उप सचिव 
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क्षेत्र की बाबत मैसर्स गैस अथॉरिटी प्राफ इंडिया लिमिटेड 
(गल ) द्वारा गैस पाइपलाइन बिछाने के लिए उक्त अधिनियम 
के अधीन सक्षम प्राधिकारी के कृत्यों का पालन करने के लिए 
प्राधिकृत करती है । 


अनुसूची 


MINISTRY OF PETROLEUM AND 

NATURAL GAS 
New Delhi , the 22nd December, 1998 

S . O . 69. -- In pursuance of clause ( a ) of Section 
2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land ) Act, 1962 
(50 of 1962), the Central Government hereby autho 
rise the persons mentioned in column ( 1) of the 
Schedule given below to perform the functions of 
the competent authority under the said Act for 
laying of the pipeline of M /S Metropolis Gas Com 
pany Private Limited ; from Liquified Natural 
Gas (I.NG ) regasification facilities located at Kat 
alwadi, Tehsil Guhagar in Ratnagiri district to the 
terminalocated in Uplat, Tehsil Talasari in Thane 
District of State of Maharashtra , in respect of tho 
arca mentioned in cotumn ( 2) of the said Schedule ; 

SEHEDULE . 
Name and Address 

Area of Jurisdiction 
of the persons 


व्यक्ति ( वों ) का मान 


... बारिता 
का क्षेत्र 


- - - 


( 2 ) 
श्री राजेन्द्र सिंह केसरी, मैसर्स गैम प्रयॉरिटी उत्तर 
उप कलेक्टर और 

आफ इंडिया लिमिटेड , प्रदेश 
विशेष भूमि अर्जन अधिकारी ए- 9, सेक्टर- 19, नोएडा राज्य 
( उत्तर प्रदेश ) 

गौतम बुद्ध नगर- . 
201 301 में 301 प्रति 
नियुक्ति के आधार पर 


( 2 ) 


. 


[ सं . एल -140 14/ 12/ 98- जी . पी . ] 

आई . एस . एन . प्रसाद , उप सचिव 


do 


Shri L . W . Chaudhary State of Maharashtra 
on contract basis with 

M / S Metropolis Gas Com 
pany Private Limited , 56 , 
Maker Chamber , Nariman 
Point, Mumbai 400021. 

and /or 
Shri A. V . Varadkar, on 
contract basis with M / S 
Metropolis Gas Company 
Private Limited , 56 , Maker 
Chamber, Nariman Point 
Mumbai 400021. 

and /or 
Shri S.S. Rishbud , on contract State of Maharashtra 
basis with M /S Metropolis 
Gas Company Private Limited , 
56, Maker Chanmber , 
Nariman Point, Mumbai 
400021. 

and / or 
Shri S . V .Desai on contract 
basis with M / S. Metropolis 
Gas Company Private Lim 
ited, 56 , Maker Chamber , 
Nariman Point, Mumbai 
400021. 

[ No . L- 14014 / 8/ 98 - GP] 
___ t.S. N.PRASAD , Dy. Secy . 
नई दिल्ली, 31 दिसम्बर, 1998 
का . प्रा . 70. -- केन्द्रीय सरकार, पैट्रोलियम और खनिज 
पाइपलाइन ( भूमि में उपयोग के अधिकार का मर्जन ) अधि 
नियम , 1962 की धारा 2 के खंड ( फ ) के अनुसरणं में 

और भारत सरकार के पैट्रोलियम और प्राकृतिक गैस मंत्रालय 
की भारत के राजपत्र , तारीख 5 जुलाई, 1997 में प्रका 
शित अधिसूचना का . पा . 1670 , तारीख 20 जून , 1997 
को अधिक्रांत करते हुए , नीचे दी गई अनुसूची के स्तम्भ ( 1 ) 
में वर्णित व्यक्ति को , उक्त अनुसूची के स्तम्भ ( 3 ) में वर्णित 


New Delhi, the 31st December, 1998 

S . O . 70. — In pursuance of clause (a ) of Sec 
tion 2 of the Petroleum and Minerals , Pipelines 
(Acquisition of Right of User in Land ) Act, 1962 
and in supersession of the notification of Govern 
ment of India , Ministry of Petroleum and Natural 

Gas, vide S . O . 1670 dated 20th June, 1997 pub 
lished in the Gazette of India on 5th July 1997 , the 
Central Goverument hereby authorise the person 
mentioned in column ( 1) of the Schedule given be 
low to perform the functions of the Competont 
Authority under the said Act, for laying of the gas 
pipelines by M / S Gas Authority of India Ltd ., 
(GAIL ) in respect of the area mentioned in column 
(3 ) of the said schedule . 


- do 


SCHEDULE 


Address 


Name(s) of the 
Person (s) 


Area of 
Jurisdiction 


( 3 ) 


Shri Rajendra Singh On Debatation State of 
Kesari , Dy , Collee- basis with M /S Gas Uttar Pra 
tor & Special Land Authority of India desh . 
Acquisition Officer Ltd ., A - 9, Sector -- 
(UP) 

19, Noida Gautam 
Budh Nagar 
--- 201301 


[ No . L -14014/ 14 / 98- GP ] 
I . S. N. Prasad Dy . Secy . 
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नई दिल्ली, 5 जनवरी, 1999 
का . आ . 71 – केन्द्रीय सरकार ने, पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम, 1962 ( 1962 का 50 ) की धारा 3 की उपधारा (1) के द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

भारत के राजपत्र , भाग 2, खंड 3, उपखंड (ii ) में पृष्ठ सं. 2855 - 2863 में तारीख 1 अगस्त , 1998 को 
अधिसूचना को निम्नलिखित रीति से संशोधित करती है, अर्थात: 
उक्त अधिसूचना में - 


(i) पृष्ठ 2855 स्तंभ 2 में " सर्वे संख्याक 352 /ए/ सी " के स्थान पर , " सर्वे संख्याक 352 /एसी " पढ़ें ; 


(ii ) पृष्ठ 2855 संभ 2 में " सर्व संख्याक 352 / ए/ डी के स्थान पर , " सर्वे संख्याक 352 /एडी" 


पड़े ; 


( iii ) पृष्ठ 2855 संभ 2 में " सर्वे संख्याक 1084/ 5" के स्थान पर , " सर्व संख्याक 1083 / 5 " पढ़े : 


(iv ) पृष्ठ 2855 स्तंभ 2 में " कार्ट ट्रेक " के स्थान पर , "सर्व संख्याक 1083/1 " पदे ; 


( v ) पृष्ठ 2857 संभ 2 में " सर्वे संख्याक 288/ 34 , स्तंभ 1 के सामने " वीराचोलापुरम " 


निम्नलिखित अन्त : स्थापित करें : 


( vi ) पृष्ठ 2858 स्तंभ 2 में " सर्वे संख्याक 281 " स्तंभ 1 के सामने "पाचापालायाम " 


निम्नलिखित अन्त : स्थापित कर 


( vii ) पृष्ठ 2858 " सर्वे संख्याक 31214 " , स्तंभ 1 के सामने " वीरानामपालाम " निम्नलिखित अन्तः स्थापित करें 


(viii ) पृष्ठ 2858 


" सर्वे संख्याक 516 / 4 " स्तंभ 5 में "52 " के स्थान पर " 2 " पदे ; 


( ix ) पृष्ठ 2859 में " सर्वे संख्याक 843 /2 ", स्तंभ 4 में "o " के स्थान पर "1 " पढ़े : 


( x ) पृष्ठ 2859 में " सर्वे संख्याक 863/ 1 ", स्त । 2 में " 863 / 1 " के स्थान पर " 873/ 1 पढ़ : 


( xi ) पृष्ठ 2859 में " सर्वे संख्याक 872111 ",स्तंभ 5 में " 83 " के स्थान पर " 53 " पड़े । 
( xii ) पृष्ठ 2860 में " सर्वे संख्याक 825/1 ", स्तंभ 5 में " 72 " के स्थान पर " 22 " पदे : 
( xiii ) पृष्ठ 2850 में “ सर्वे संख्याक 703/ 3 ", स्तंभ 5 में " 45 " के स्थान पर "o " पढ़े ; 
( xiv ) पृष्ठ 2860 में " सर्वे संख्याक 678/1 ", संभ 2 में " 678/1 " के स्थान पर " 677/1 " पलं ; 
( xv ) पृष्ठ 2861 में " सर्वे संख्याक 614/ 2 ", स्तंभ 2 में " 614/ 2 " के स्थान पर "641/2 " पढ़े : 
( xvi ) पृष्ठ 2861 में " सर्वे संख्याक 113/ 12 ", स्तंभ 5 में " 76 " के स्थान पर " 26 " पद : . 
( xvii ) पृष्ठ 2861 में " सर्वे संख्याक 115/ 15 ", स्तंभ 5 में “ 16 " के स्थान पर " 66 " पड़े ; 
( xviii ) पृष्ठ 2861 में "सर्वे संख्याक 135/ 4 ", स्तंभ 5 में "94 " के स्थान पर " 2 " पदे ; 


[ सं. - आर - - 31015/ 5/98 - ओ. आर. -II ] 

एस. चन्द्रशेखर , अपर सचिष 


3497 GI/ 98 - 5 
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New Delhi, 5th January , 1999 
5.0 . 71.--- In exercise of the powers conferred by the sub section (i) of Section 3 of 


the Petroleum & Minerals Pipeline (Acquisition of Right of user in Land ) Act , 1962 


(50 of 1962), the Central Government hereby amends the Notification of the 


Government of India in the Ministry of Petroleum and Natural Gas S .O . No . 1513 


dated 22nd July , 1998 , published in the Gazetio of India Part II, Section 3 sub 


section (i ) at pages 2864 -2873 and published dated 18 August, 1998 in the 


following manner, namely : 


In the said notification - 


At page 2865 for " 352/A/C ” read " 352/A1C ” ; 


(0) 
(ii ) 


At page 2865 for " 352/ A /D " read " 352/A1D " , 


At page 2865 for " 1084 /5 ” read " 108315 " ; 


At page 2865 for “ CART TRACK " read “ 1083/ 1" ; 


At page 2867 against S.NO . 288/3, in Col. 1 the following shall 


be inserted namely :- " VEERACHOLAPURAM " ; 


At page 2868 against S .NO . 281, in Col. 1 the following shall be 


inserted namely :- " PACHAPALAYAMP; 


At page 2868 against S.NO . 312 /4, in Col. 1 the following shall 


be inserted namely :- " VEERANAMPALAYAM ." ; 


(viii) 


At page 2868 against S.NO . 516 /4 in Col. 5 , for “ 52" read " 82 " ; . 


(ix ) 
(X ) 


At page 2869 against S.NO . 843/2 in Col. 4, for "O" read " q"; 
At page 2869, for “ S.NO . 863/1” read “ S.NO . 873/1" ; 


( XI 


At page 2869 against S.NO.872 /11 in Col. 5 , for " 83" read "53" ; 


At page 2870 against S .NO . 825 / 1 in Col. 5 , for “ 72 " read " 22" ; 
At page 2870 against S.NO . 703/3 in Col. 5, for "45" road " 09 " ; 


( xili) 
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(xiv ) 
( xv ) 
( xvi ) 
( xvii) 


Atpage 2870 for S. NO . 678/ 1* read S. NO. 677/1" ; 
Atpage 2871 for " S. NO . 614/ 2" read " S. NO . 641/ 2 ; 
Atpage 2871 against S. NO .113/12 in Col. 5, for "76 read " 26 " ; 
Atpage 2871 against S. NO. 115/ 15 in Col . 5, for "16 * read "66 " ; 


( xviii ) 


Atpage 2871 against S. NO . 135/ 4 In Col. 5 , for " 94 read 92 . 


No . R. - 31015 / 5/ 98 - 0 . R .---II ) 
S . CHANDRASEKHAR, Under Secy . 


नई दिल्ली, 6 जनवरी, 1999 

का . आ. 72 - केन्द्रीय सरकार ने , द्रोलियम और बीनज 
पाइपलाइन भीम उपयोग के अधकार का अर्जन , आँधी नयम , 1962 

1952 का 501 जिते इसते इसके पश्चात उक्त अधिनियम कहा गया है की 
धारा 3 को उपधारा I के अधीन जारी की गई भारत सरकार के पेट्रोलियम 
और प्राकृतिक गत मंत्रालय की ओपना संख्या का T• 1758 तारीख 
3 सितम्बर 1990 बारा ट्रोलियम के पीरवहन के लिए पाइपलाइन बिछाने के 
प्रयोजनार्थ उक्त बीधसुचना ते संलग्न अनुतूपी में विनिर्दिष्ट भीम में उपयोग के 
अधिकार के अर्जन के अपने आशय की घोषणा की थी । 

उक्त राजपत्रित अधिसूचना की प्रतियाँ जनता को तारीख 2 नबम्बर 
1998 से उपलब्ध करा दी गई थी । 

उक्त अधिनियम की धारा की उपधारा के अनुसरण में सक्षम 
प्राधिकारी ने केन्द्रीय तरकार को अपनी रिपोर्ट दे दी है; 

और केन्द्रीय सरकार का उक्त रिपोर्ट पर विचार करने के पश्चात पह 
समाधान हो गया है कि इस अधिसूचना ते संलग्न अनुसूची में विनिर्दिष्ट भीम 
में उपयोग के अधिकार अर्जन किए जाने चाहिए । 

अत : अब केन्द्रीय सरकार , उक्त अधिनियम की धारा 6 की उप धारा ! 
द्वारा प्रदत शी क्तयों का प्रयोग करते हुए , इत अधिसूचना से संलग्न अनुसूची में 
विनिर्दिष्ट भूमि में उपयोग के अधिकार अर्जत करने की घोषणा करती है । 

यह और कि केन्द्रीय सरकार, उक्त आँधी नयम की धारा : की उपधारा 
141द्वारा प्रदत शी क्तयों का प्रयोग करते हुए , यह निर्देश देती है कि उक्त भीम 
में उपयोग का अधिकार , केन्द्रीय सरकार में निहित होने की बजाए , तभी 
विल्लगमो से रीहत , टोनेट बी . के . लिमिटेड में निहित होगा । 
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अनुव ची 
जिला : स्टर 


तहतोल : गांधीधाम 


राज्य : गुजरात 


सबल 


ग 


का नाम 


त 


मा । अर 


কিনা 


25/ 2 
22/ 2 


21 


155/ 9 


भागार 


209/ 1 

210 
211/ 2 
212 
216 
214 
180 / 1 
175/ 2 

163 
162/ 1 
161 
159 
156/ 1 
156 / 2 
105 
106 
90/ 2 


888888888888888888888888888888 
8888 
wal 


90/ 1 


89/ 2 
88 / 1 
86/ 2 
86/ 1 
85/ 1 


85/ 2 


84 / 1 
83 


67 


68 


157/ 1 
89 / 1 
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- 


- 
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तातील : अपार 


23 । 


बिरा 


377 
378 


379 


380 
373 
368 
367/ 1 
367/ 2 

360 
430/ 1 
431 / 1 
431/ 2 
434 
435 
43812 
437 
441/ 1 
441 / 2 
442 
446 


नगा बलाडिया 


367 
302/ 1 

303 
305 
304/ 1 
31972 
318/ 2 
318/ 1 
317 


888888888888888888888888888888888888888888 


316 


314 
310/ 2 
311 / 1 
126 / 1 
125/ 1 
127 
128 
123 
161/ 2 
121 
162/ 1 
207 
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206 
204 1 
203 
175 
176 / 1 
176 /2 
195 / 1 
195 / 2 

177 
179/ 2 
190 
188 
184 / 1 
184 / 2 
187 
185 
89/ 1 
88 /2 
88 / 1 

189 
16212 


HUES 


41612 
416 / 1 

415 
41713 
421/ 1 
421/2 

422 
423/2 

425 
426 /3 
426 / 4 
428 /2 
434 / 1 
447 / 1 
44712 
446 / 3 
456 / 1 
468 
469 
470 
482 
485 
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2 


486 / 2 
503/ 1 
503/ 2 
504/ 1 
500 
504/ 2 
499 / 1 

498 
497 / 3 
497/ 2 
49111 
408/ 2 
502/ 1 
502/ 2 
502/ 3 
501 / 1 


माथक 


206/ 8 
200/ 1 
200/ 2 
200/ 5 
200/ 6 
20017 
201/ 2 
201/ 3 
201/ 4 
201 / 5 
201/ 6 

202 
195 / 1 

194 
193/ 3 
171/ 2 
172/ 1 
172/ 2 
172/ 3 
175 / 1 
175/ 2 
176/ 3 
176/ 2 
176 / 1 
179 
180 
181 
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182 
148/ 1 

177 
175/ 3 


तुना 


226/ 1 

182 
183/ 1 
183/ 2 
184 


188 


189 
190 
191/ 1 
191/ 2 
192/ 1 
192/ 2 
193/ 2 
193/ 1 

195 
126/ 2 
14712 
129/ 2 
131/ 2 
132/ 1 
142 
133 
141 
140 


रामपर 


153 


151 


तटेतील : मुन्दा 

भटेवर 


612/ 1 
613/ 2 
614 
618 
622 / 1 
622/ 2 
665 
664 
661 
660 
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4 


2 
649 / 2 
659/ 2 
649/ 3 
649/ 4 
649/ 5 
648/ 1 
644/ 1 
643/ 1 
642/ 1 
642/ 2 
639/ 1 
639/ 2 
639 / 3 
549 / 3 
549/ 4 
549/ 5 
548/ 1 
54711 
546/ 1 
540/ 3 
542/ 1 
542/ 2 
515 / 2 

517 
526/ 1 
526/ 3 
533/ 1 

532 
530 / 1 
530/ 2 
649/ 6 
515/ 1 
460 / 1 
460/ 2 

463 
456/ 2 
455/ 1 
453/ 1 
453/ 2 
452/ 1 
452/ 2 
451/ 1 
451/ 2 


108888888888888888888888888888888888888888888 
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448 / 1 
448 /2 
448 / 3 
448 / 4 
449 / 3 
449 / 2 
446 / 1 
446 / 2 

441 
445 / 1 
392/ 1 

443 
382 / 1 
382/ 2 
423 / 2 
423 / 1 
422 / 1 
421/ 2 
421/ 3 
391/ 1 
390 / 1 
39012 
391/ 2 
395 / 1 
397 / 1 
39712 
393 / 1 
393 /2 
394 


Etat 


234 
233 
231/ 1 
231/ 2 
228 /4 
216 / 2 
216 / 1 
227 / 1 
217 / 1 
219/ 1 
220 /2 


206 


205 
190 
189 
182 
183 
171 
172 
170 
169 / 1 
169/ 3 
168 


[ YTT I] - 445 3 (ii) ] 


480 


M4 ; w99 9, 1999 / 9 19, 1920 


223 


L 


L1 


2 


4 


43 


44 


45 /2 


45/1 


[ # . - 3172--- 31015/7 /98 — 371. GR .- I ] 

एस . चन्द्रशेखर, अवर सचिव 


New Delhi, 6th January, 1999 
S . O . 72 . — : Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas No. S . O . 1758 dated 3h day of September 1998 
issued under sub -section ( 1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land ) Act, 1962 ( 50 of 1962 ),(hereinafter referred to as 
the said Act.), the Central Government declared its intention to acquire the right of user 
in the lands specified in the Schedule appended to that notification for the purpose of 
laying pipeline for the transport of petroleum ; 


And whereas, the copies of the said Gazette notification were made available to 
the public on 270 day of November 1998 ; 


And whereas the Competent Authority in pursuance of sub -section ( 1 ) of section 
6 of the said Act has made his report to the Central Government; 


And whereas the Central Government after considering the said report is satisfied 
that the right of user in the lands specified in the Schedule appended to this notification 
should be acquired ; 


Now , therefore, in exercise of the powers conferred by sub - section ( 1 ) of section 
6 of said Act, the Central Government hereby declares that the right of user in the lands 
specified in the Schedule appended to this notification are hereby acquired ; 


And further in exercise of the powers conferred by sub - section (4 ) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the said lands 
shall instead of vesting in the Central Government, vest , free from all encumbrances, in 
the Petronet V . K . Limited . 
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SCHEDULE 


Tehsil : Gandhidham 


District Kachchh 


State : Gujarat 


Name of village 


Survey No. 


Area 


Hectare 


Centiare 


- 2 


KIDANA 


25 /2 
22 /2 

21 
155 / 9 


BHARAPAR 


209 / 1 

210 
211 /2 
212 
216 
214 
180 / 1 
175 / 2 

163 
16211 
161 
159 
156 / 1 
156 /2 
105 
106 
90 /2 
90 / 1 
89 / 2 
88 / 1 
86 / 2 
86 / 1 
85 / 1 
85 /2 
84 / 1 
83 
67 


68 


157/ 1 
89 / 1 


[ भाग II - खण्ड 3( 1 ) ] 
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Tehsil : Anjar 


2345 


VIRA 


377 
378 
379 


380 
373 


368 
367/ 1 
367/ 2 

360 
430/ 1 
431 / 1 
431/ 2 
434 
435 
438/ 2 


437 


441 / 1 
441 / 2 
442 
446 


NAGAVALADIA 


367 
302/ 1 
303 
305 
304/ 1 
319/ 2 
318/ 2 
318/ 1 
317 
316 
314 
310/ 2 
311/ 1 
126 / 1 
125/ 1 


127 


128 
123 
161 / 2 

121 
162/ 1 
207 


220 
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llo 


5 


206 
20411 


203 


175 
176 / 1 
176 / 2 
195 / 1 
195 / 2 

177 
179/2 
190 
188 
184 / 1 
18412 
187 
185 
89 / 1 
88 /2 
88/ 1 

189 
162 / 2 


SANGHAD 


416 / 2 
416 / 1 

415 
417 / 3 
421/ 1 
421/2 

422 
423 / 2 

425 
426 / 3 
426 /4 
428 /2 
434 / 1 
447 / 1 
44712 
446 / 3 
456 / 1 
468 
469 
470 
482 
485 


888888888888888888888888888888888888888888 


[ भाग 1 - खण्ड 3( i) ] 
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227 


H 


%3 


2 
486/ 2 
503/ 1 
503/ 2 
504/ 1 
500 
504/ 2 
499 / 1 

498 
497/ 3 
49712 
497/ 1 
408/ 2 
502/ 1 
50212 
50213 
501/ 1 


MATHAK 


206/ 8 
200/ 1 
200/ 2 
200/ 5 
200 / 6 
2007 
201/ 2 
201/ 3 
201/ 4 
201 / 5 
201/ 6 

202 
195 / 1 

194 
193/ 3 
171/ 2 
172/ 1 
172/ 2 
172/ 3 
175/ 1 
175/ 2 
176 / 3 
176/ 2 
176 / 1 
179 
180 
181 


228 
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12 


182 


148 / 1 

177 
175/ 3 


TUNA 


226 / 1 

182 
183 / 1 
183/ 2 


184 


188 
189 
190 
191/ 1 
191/2 
192 / 1 
192/ 2 
193 /2 
193 / 1 

195 
126 / 2 
14712 
129 /2 
131/ 2 
132 / 1 
142 


133 


141 
140 


RAMPAR 


153 
151 


Tehsil : Mundra 


BHADRESHWAR 


61211 
613 /2 
614 
618 
62211 
62212 
665 


884 
661 


660 


[ भाग II - खण्य 3( 11 ) ] 
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%3 


2 
64912 
65912 
649/ 3 
64914 
649/ 5 
648/ 1 
644/ 1 
64371 
642/ 1 
64212 
639/ 1 
6392 
639/ 3 
549 3 
549 / 4 
549 / 5 
548/ 1 
547/ 1 
546/ 1 
5403 
542/ 1 
54212 
515 / 2 

517 
526/ 1 
526 / 3 
533 / 1 

532 
530/ 1 
53052 
649 / 6 
515 / 1 
460/ 1 
460/ 2 

463 
456/ 2 
455 / 1 
453/ 1 
453/ 2 
452/ 1 
452/ 2 
451 / 1 
451/ 2 
448/ 1 
4482 
448/ 3 
44814 
449/ 3 
449/ 2 
446 / 1 
446/ 2 

441 
445 / 1 
392/ 1 


888888888888888888888888888888888888888888888888888888 


3497 GI/ 98 -- 7 


210) 


THE GAZETTE OF INDIA JANUARY 9, 190 , TAUSA 19, 1920 


PART ]]~ Sec. 3(ü )] 


13. 


4 . 15 


00 


2 
443 
382 / 1 
382 / 2 
423 /2 
423/ 1 
422 / 1 
421 / 2 
421/ 3 
391/ 1 
390 / 1 
390 / 2 
391/ 2 
395 / 1 
397 / 1 
39712 
393 / 1 
393/ 2 
394 


HATDI 


234 
233 
231/ 1 
231/ 2 
22814 
216 /2 
216 / 1 
227 / 1 
217 / 1 
219 / 1 
220 /2 
206 


205 


190 


189 


182 
183 
171 
172 
170 
169 / 1 
169 / 3 
168 


KUKADSAR 


43 


44 
45 / 2 
45 / 1 


[No. R . - - 31015 /7 /98 - O . R . - - I] 
S . CHANDRASEKHAR , Under Secy . 
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. 


नई दिल्ली, 6 जनवरी, 1999 
का. आ.-- 73 केन्द्रीय सरकार को रेता प्रतीत होता है कि लोकहित में 
यह आवश्यक है कि रज रात राज्य में बाडिनार ते वाहला तक मोलियम उतादों के परिवहन 
के लिए पेट्रोनेट बी . के . लिमिटेड की और ते वाडनार - कांडला पाइपलाइन बी रयोजना दे 
कार्यान्वयन हेतु ईडयन ऑयल कोपोरशन लिमिटेड द्वारा एक पाइपलाइन बिधई जानी 
पाहिर 

और ऐसा प्रतीत होता है कि श्ती पाइपलाइनें बिछाने दे प्रयोजन के लिए इत 
अधिसूचना से उमाद अनुतूची में बात भीम के उपयोग के अधिकार का अर्जन करना 
आवश्यक है । 

अत : अब , केन्द्रीय सरकार, पेट्रोलियम और खीनज पाइपलाइन भीम में उपयोग के 
अधिकार का अर्जम अधीनयम , 1962 1962 का 501 की धारा 3 की उपधारा ! 
द्वारा प्रदत शी क्तयों का प्रयोग करते हुए , उनमे उपयोग के अधिकार का अर्जन करने के अपने 
आशय की घोषणा करती है । 

उक्त अनुतूपीमें बीत भीम में हितबद्ध कोई ा वत , भारत के राजपत्र में यथा 
प्रकाशित इस अधिसूचना की शीतया साधारण जनता को उपलब्ध करा दिए जाने की तारीख 
से इककीस दिन के भीतर उनमें उपयोग के अधिकार का अर्जन या भीम में बाइबलाइन 
बिछने में आपस लिखित रूप में भी पे . के. गदवी , तक्षम प्राधिकारी , इंडियन आयल 
कोषारशन लिमिटेड , पाडीनार काडला पाइपलाइन परियोजना , • शिव कृषा • कज 
होसायटी डेन्टल हास्पीटल के पास जामनगर- 361 000 गुजरात को कर सकेगा । 


A 


- अनुतुपी 


इतील : मुन्द्रा 


जिला : का 


राज्य : गजरात 


त्रिल 


गारका नाम सर्प संख्या 


हक्टर 


518 
530 / 3 
5302 
530 / 1 
529/ 1 
529/ 2 
4593 
459/ 2 
391/ 1 


888888888 


[ सं. - आर - 31015 / 13 /98 - ओ, आर. - 11 

एस. चन्द्रशेखर, अवर सथिर 
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New Delhi, 6th January , 1999 
$ .0 . 73.- Whercas, it appears to the Central Government that it is necessary , 
in the public interest that for the transportation of petroleum products from Vadinar to 
Kandla in the State of Gujarat, a pipeline should be laid by the Indian Oil Corporation 
Limited , for implementing the Vadinar-Kandla Pipeline Project on behalf of Petronet 
V . K .Limited ; 


And whereas it appears that for the purpose of laying such pipelines it is 
necessary to acquire the right of user in the land described in the schedulc anncxcd to this 
notification ; 


Now , therefore , in exercise of the powers conferred by sub - section ( 1 ) of scction 
3 of the Petroleum and Mincrals pipelines (Acquisition of right of user in land ) Act, 
1962 (50 of 1962 ), the Central Government hereby declares its intention to acquire the 
right of user therein ; 


Any person interested in the land described in the said schedule may within twentonoma 
days from the date on which the copies of this notification , as published in the Gazette of 
India , are made available to general public , object in writing 10 the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri J.K .Gadhvi, 
Competent Authority , Indian Oil Corporation Limited, Vadinar-Kandla Pipeline , Shiv 
Krupa, Pankaj Society , (Near Dental Hospital) , Jamnagar - 361008 (Gujarat). 


SCHEDULE 


Tehsil : Mundra 


District : Kachchh 


State : Gujarat 


Name of village 


Survey No . 


Hectare 


L 


Aro1 . Contiare 


3 


Bhadroshwar 


518 
530 /3 
530 / 2 
830/ 1 
529/ 1 
529/2 
459 / 3 
459 /2 
391/ 1 


888888888 


888588768 


No. R . - 31015 / 13 /98 - 0 .R - 1] 
S. CHANDRASEKHAR , Under Socy . 
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खाए और उपभोक्ता मामले मंत्रालय 

( उपभोक्ता मामले विभाग ) 


नई दिल्ली, 24 दिसम्बर, 1998 
का . आ . 74 . - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात्, समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( मीचे दी गई आकृति देखिए) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडल का 
अमुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि वह लगातार प्रयोग की अवधि में यथार्थता बनाए रखेगा और विभिन्न 
परिस्थितियों में उपयुक्त सेवा देवा रहेगा : 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यथार्थता ( मध्यम यथार्थता ) वर्ग 
3 की सिरीज " सुरभी " टाइप के और " सुरभी ब्रांड नाम वाले स्वत: सूचक गैर -स्वचालित इलेक्ट्रानिक टेबल टाप दुग्ध तोलन मशीन के मॉडल का 
( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) जिसका विनिर्माण मैसर्स आप्टेल इनफोटेक प्रा. लि ., लोपा मिद्रा, अपोजिट यूनिवर्सिटी गेस्ट हाऊस, वल्लय 
विधामगर - 388120 द्वारा किया गया है और जिसे अनुमोदन बिह आई. एन. डी ./09/ 97/64 समनुदेशित किया गया है , अनुमोदन प्रमाण पत्र प्रकाशित 
करती है । 

मॉडल ( आकृति देखिए ) एक मध्यम यथार्थता ( यथार्थता वर्ग 3 ) का तोलन उपकरण है जिसकी अधिकतम क्षमता 20 किलोग्राम और न्यूनतम 
क्षमता 100 ग्राम है । सत्पापन मापमान अंतर ( ई ) 5 ग्राम है । इसमें एक टेयर युक्ति है जिसका व्यकलनात्मक प्रतिधारण टेयर प्रभाव 100 प्रतिशत है । 
भारग्राही वर्गाकार सैक्शन का है जिसका पार्श्व 400 मि . मी. है । 35 से. मी . मानीटर संप्रदर्श तोल परिणाम उपदर्शित करता है । यह उपकरण 230 पोल्ट और 
50 हर्टज आवृति के प्रत्यावर्ती धारा विधुत प्रदाय पर प्रचालित होता है । 


JEE 


. 


PRIL 


आगे, केन्द्रीय सरकार, उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, पह घोषणा करती है कि मॉडल के अनुमोदन के 
इस प्रमाण पत्र के अंतर्गत उसी विनिर्माता द्वारा उसी सिद्धांत डिजाइन के अनुसार और उसी सामग्री से , जिससे अनुमोदित मॉडल का विनिर्माण किया गया 
है पिनिर्मित 20 कि . ग्रा ./10 ग्रा ., 30 कि . ग्रा./10 ग्रा., 40 कि . ग्रा./ 10 ग्रा . और 50 कि . ग्रा./10 ग्रा . की अधिकतम क्षमता वाले समरूप मेक, यथार्थता और 
उसी सिरीज के कार्यकरण वाले तोलन उपकरण भी है । 


[ फा . सं. उल्यू , एम. - 21 ( 19 )/96 ] 
पी . ए. कृष्णामूर्ति , निदेशक, विधि मापिकी 
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MINISTRY OF FOOD AND CONSUMER AFFAIRS 

(Department of Consumer Affairs) 

New Delhi, the 24th December, 1998 
S . O . 74 . — Whereas the Central Government, after considering the report submitted to it by the prescribed authority , is 
satisficd that the Model described in the said report ( see the figure given below ) is in conformity with the provisions of the 
Standards of Weight and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures (Approval of Models ) 
Rules , 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions; 


Now , therefore, in exercise of the powers conferred by sub -section (7) of section 36 of the said Act, the Central 
Governnient herehy publishes the certificate of approval of the Model of the self-indicating non -automatic electronic table top 
milk weighingmachine of type “ SURABHI” scries of class III accuracy (Medinın accuracy ) and with brand name “ SURABHI" 
(hercinafter referred to as thc Model) manufactured by M /s Oplel Infotech Pvt. Ltd ., Lopa Midra , Opp . University Gucst 
House, Vallab Vidyanagar- 388 120 , and which is assigned the approval mark IND /09 /97 /64 ; 

The Model ( see figurc ) is a medium accuracy ( accuracy class II) weighing instrument with a maximum capacity of 
20 kg and minima capacity of 1000 g . The verification scale interval ( e ) is 5 8 It has a tare device with a 100 per cent 
subtractive retained inre cffect. The load rcccptor is of square section of side 400 millimetre. The 33 centimetre monitor 
display indicates th : weighing result. The instrument opcratcs on 230 volts and frequency 50 Hertz, altenate current 
power supply 


UTAN 


. 


6 


Further , in exercise of the powers conferred by sub -section (12 ) of the said section , the Central Government hereby declares 
that this certificate of approval of the Model shall also cover the weighing instrument of similar inakc , accur:icy and perſor 
mance of same scries with maximum capacity of 20 kg/10 g. 30 kg / 10 g, 40 kg/ 10 g, 50 kg/10 g, manufactured by the same 
manufacturer in accordance with the sameprinciple , design and with the samematerials with which , the approved Model has 
been manufactured 


[F . No. WM 21 ( 19 )/96 ] 


P A . KRISHNAMOORTHY , Director , LegalMetrology 
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नई दिल्ली, 24 दिसम्बर, 1998 


का . आ . 75. - केन्द्रीय सरकार का, विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात्, समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखिए ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडल का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि वह लगातार प्रयोग की अवधि में यथार्थता बनाए रखेगा और विभिन्न 
परिस्थितियों में उपयुक्त सेवा देता रहेगा : . 


अत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यथार्थता ( मध्यम यथार्थता) वर्ग 
3 की सिरीज " सुरभी टाइप के और " सुरभी " ब्रांड नाम वाले स्वतः सूचक गैर - स्वचालित इलेक्ट्रानिक टेबल प्लेटफार्म दुग्ध तोलन मशीन के मॉडल 
का (जिसे इसमें इसके पश्चात् मॉडल कहा गया है । जिसका विनिर्माण मैसर्स आप्टेल इनफोटेक प्रा. लि ., लोपा मिद्रा, अपोजिट यूनिवर्सिटी गेस्ट हऊस , 
वल्लब विद्यानगर -388120 द्वारा किया गया है और जिसे अनुमोदनचिह्न आई. एन. डी./09/97/65 समनुदेशित किया गया है, अनुमोदन प्रमाण पत्र प्रकाशित 
करती है । 


मॉडल ( आकृति देखिए ) एक मध्यम यथार्थता ( यथार्थता वर्ग 3 ) का तोलन उपकरण है जिसकी अधिकतम क्षमता 400 किलोग्राम और न्यूनतम 
क्षमता 2 कि . ग्रा. है । सत्यापन मापमान अंतर ( ई) 100 ग्राम है । इसमें एक टेयर युक्ति है जिसका व्यकलनात्मक प्रतिधारण टेयर प्रभाव 100 प्रतिशत है । 
भारग्राही वर्गाकार सैक्शन का है जिसका पाश्र्व 400 मि . मी . है । 35 से. मी . मानीटर संप्रदर्श तोल परिणाम उपदर्शित करता है । यह उपकरण 230 वोल्ट और . 
50 हर्टज आवृति के प्रत्यावर्ती धारा विद्युत प्रदाय पर प्रचालित होता है । 


Sine 


" 


I . . 


Trathi 

Ka1 


PMA 


Amany 


4 


. COM 


आगे, केन्द्रीय सरकार , उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती है कि मॉडल के अनुमोदन के 
इस प्रमाण पत्र के अंतर्गत उसी विनिर्माता द्वारा उसी सिद्धांत डिजाइन के अनुसार और उसी मामग्री से, जिससे अनुमोदित मॉडल का विनिर्माण किया गया 
है विनिर्मित 100 कि . ग्रा ./ 20 ग्रा ., 200 कि . ग्रा ./ 50 ग्रा ., और 300 कि . ग्रा./ 100 ग्रा , की अधिकतम क्षमता वाले समरूप मेक, यथार्थता और उसी सिरीज 
के कार्यकरण वाले तोलन उपकरण भी है । 


[ फा . मं. डब्ल्यू . एम. -21 ( 19 )/96 ] 
पी . ए. कृष्णामूर्ति , निदेशक, विधि मापिकी 
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New Delhi, the 24th December, 1998 
S. O . 75. — Whøroas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights and Moasures 
( Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to 
rander accurate service under varlod conditions; 

Now , therefore , in exercise of the powers conferred by sub - section (7 ) of soction 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Modelof the self- indicating non -automatic electronic platform 
milk weighingmachine of type " SURABHI series of class III accuracy (Medium accuracy) and with brand name“ SURABHI" 
(hereinafter referred to as the Model) manufactured by M /s Optel Infotech Pvt. Ltd ., Lopa Midra , Opp . University Guest 
House, Vallab Vidyanagar-388 120 , and which is assigned the approval mark IND /09/97/65; 

The Model ( sée figure ) is a medium accuracy ( accuracy class III ) weighing instrument with a maximum capacity of 
400 kg and minimum capacity of 2 Kg. The verification scale interval (e ) is 100 g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of square section of side 400 millimetre . The 33 centimetre monitor 
display indicates the weighing result. The instrument operates on 230 volts and frequency 50 Hertz , alternate current power 
supply . 
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Further , in exercise of the powers conferred by sub -section ( 12 ) of the said section , the Central Governmenthereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series with maximum capacity of 100 kg/20 g, 200 kg/50 g , and 300 kg/ 100 g, manufactured by the same 
manufacturer in accordance with the same principle , design and with the samematerials with which , the approved Modelhas 
been manufactured . 

[F. No . WM 21 ( 19 )/96 ] 
P A .KRISHNAMOORTHY, Director , Legal Metrology 


[ भाग II - खण्ड 3( 11 ) , 
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नई दिल्ली, 24 दिसम्बर, 1998 
का . आ . 76. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात्, समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( मॉडलों 
का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि वह लगातार प्रयोग की अवधि में भी उक्त मॉडल यथार्थता 
बनाए रखेगा और परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा : 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, वर्ग 1 -- विशेष पथार्थता 
( 1 - विशेष यथार्थता ) वाली " सीजे " श्रृंखला की स्वतः सूचक अस्वचालित, इलेक्ट्रानिक मेज तोलन मशीन के मॉडल जिसका का ब्रांड नाम 
" सीजे " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स एफकोसेट बेलेन्स , दि बाम्बे बर्माह ट्रेडिंग कारोर्पोरेशन 
लि ., १ वेलेस स्ट्रीट , फोर्ट , मुंबई - 400001 द्वारा किया गया है और जिसे अनुमोदन चिह आई. एन. डी . 09/ 98/ 54 समनुदेशित किया गया है , 
अनुमोदन प्रमाण - पत्र प्रकाशित करती है । 

यह मोडल ( आकृति देखें ) विशेष यथार्थता ( यथार्थता वर्ग 1 ) तोलन उपकरण है जिसकी अधिकतम क्षमता 2100 किलोग्राम और न्यूनतम 
क्षमता 1 ग्राम है । सत्यापन मापमान अन्तराल ( ई ) 20 मि . ग्राम है । इसमें एक आधेय तुलन युक्ति है जिसका शतप्रतिशत व्यवकलनात्मक धारित आधेय 
तुलन प्रभाव है । भारग्राही वर्ताकार है जिसका व्यास 150 मि . मी . है । प्रकाश उत्सर्जन डायोड प्रदर्शन तुलन परिणाम उपदर्शित करता है । यह 230 
वोल्ट और 50 हर्टज आवृति के प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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इसके अतिरिक्त केन्द्रीय सरकार, उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए यह घोपित करती है कि उक्त मोडल 
के इस अनुमोदन के प्रमाण पत्र के अंतर्गत, इसी विनिर्माता के द्वारा उसी सिद्धांत, डिजाइन और उसी सामग्री से बनाए गए जिससे अनुमोदित मॉडल 
का विनिर्माण किया गया है, उसी श्रृंखला के ऐसे तोलन उपकरण भी आते हैं , जिनके सत्यापन मापमान अंतराल ( एन ) की संख्या 50 ,000 ( एन 
50, 000 ) से अधिक या समतुल्य है और जिसका ई मान 1, 2, 5 श्रृंखला का है । 


[ फा . सं. डब्ल्यू . एम. 21 ( 44 )/96 ] 
पी . ए. कृष्णामूर्ति, निदेशक, विधिक माप विज्ञान 


3497 GI/ 98 -- 8 


236 


THE GAZETTE OF INDIA : JANUARY 9, 1999/PAUSA 19 , 1920 


[Part 11 - Sec , 3(ü )] 


New Delhi, the 24th December , 1998 


S. 0 . 76. — Whereas the Central Government,after considering the report submitted to itby the prescribed authority , is 
satisfied that the Model described in the said report (see the figure given below ) is in conformity with the provisions of the 
Standards of Weights andMeasures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures ( Approval of Models ) 
Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions : 

Now , therefore , in exercise of the powers conferred by sub -section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self - indicating non -automatic electronic table top 
weighing machine of type “ CJ series of class I special accuracy (special accuracy) and with brand name “ C ) " (hereinafter 
referred to as the Model )manufactured by M /s Afcoset Balances, the Bombay Burmah Trading Corporation Ltd., 9 Wallace 
Street, Fort, Mumbai-400001 and which is assigned the approval mark IND /09/ 98 / 54 ; 


TheModel ( see figure ) is a special accuracy ( accuracy class 1)weighing instrument with a maximum capacity of 
2100 g. and minimum capacity of 1 g . The verification scale interval (e ) is 10 mg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of circular section of side diameter 150 millimetre. The LED display 
indicates the weighing result. The instrument operates on 230 volts and 50 Hertz , alternate current power supply : 


Further, in exercise of the powers conferred by sub -section ( 12 ) of the said section , the Central Government hereby 
declares that this certificate of approval of the Model shall alşo cover the weighing instrument of same series with maximum 
number of verification scalç internal (n ) more than or cqual to 50 ,000 (C > 50,000 ) and with e value to 1, 2 , 5 series manufac 
tured by the samemanufacturer with the same principle, design and with the samematerials with which , the approved Model 
has been manufactured . 

(F . No . WM 21 (44 )/96 ) 
P. A . KRISHNAMOORTHY , Director, Legal Metrology 


[ भाग 


- खण्ड 3 ( ii ) ] 
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नई दिल्ली, 24 दिसम्बर, 1998 
का . आ . 77. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात्, समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल (नीचे दी गई आकृति देखिए) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडल का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और इस बात की संभावना है कि अविरत उपयोग की अवधि में भी उक्त मॉडल यथार्थता बनाए रखेगा 
और परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा : 


अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए वर्ग 1 - विशेष यथार्थता 
( 1 - विशेष यथार्थता ) वाली " एफ एक्स " श्रृंखला की स्वतः सूचक अस्वचालित इलेक्ट्रानिक मेज तल तोलन मशीन के मॉडल का जिसका ब्रांड नाम 
" एफ एक्स " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स एफकोसेट बेलेन्सस, दि बाम्बे बर्माह ट्रेडिंग कारर्पोरेशन 
लि ., १ वेलेस स्ट्रीट , फोर्ट , मुंबई - 400001 द्वारा किया गया है और जिसे अनुमोदन चिह्न आई. एन . डी ./09 /98/55 समनुदेशित किया गया है, अनुमोदन 
प्रमाण - पत्र प्रकाशित करती है । 

यह मॉडल ( आकृति देखें ) विशेष यथार्थता ( यथार्थता वर्ग 1 ) तोलन उपकरण है जिसकी अधिकतम क्षमता 1250 ग्राम और न्यूनतम क्षमता 
1 ग्राम है । सत्यापन मापमान अन्तराल 10 मि . ग्राम है । इसमें एक आधेय तुलन युक्ति है जिसका शतप्रतिशत व्यवकलनात्मक धारित आधेय प्रभाव है । 
भारग्राही वृत्ताकार है जिसका व्यास 150 मि . मी . है । प्रकाश उत्सर्जन डायोड प्रदर्शन तुलन परिणाम उपदर्शित करता है । यंत्र 230 वोल्ट और 50 हर्टज 
आवृति पर प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 
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इसके अतिरिक्त केन्द्रीय सरकार , उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषित करती है कि उक्त मॉडल 
के इस अनुमोदन के प्रमाण - पत्र के अंतर्गत उसी विनिर्माता द्वारा उसी सिद्धांत , डिजाइन और उसी सामग्री से बनाए गए जिससे अनुमोदित मॉडल का 
विनिर्माण किया गया है, उसी श्रृंखला के ऐसे तोलन उपकरण भी आते हैं , जिनके सस्थापन मापमान अंतराल ( एन ) की संख्या 50 ,000 ( एन250,000 ) 
से अधिक या समतुल्य है और जिसका ई मान 1, 2, 5 श्रृंखला का है । 


[ फा . सं. डब्ल्यू . एम. 21 ( 44 )/96 ] 
पी. ए. कृष्णामूर्ति, निदेशक , विधिक माप विज्ञान 
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New Delhi, the 24th December, 1998 
S. 0 . 77. - Whereas the Central Goverment, after considering the report submitted to it by the prescribed authority , is 
satisfied that the Model described in the said report (sec the figure given below ) is in conformity with the provisions of the 
Standards of Weights andMeasures Act, 1976 (60 of 1976 ) and the Standards of Weights and Measures (Approval of Models) 
Rules , 1987 and the said Model is likely to maintain its accuracy over periods of sustained usc and to render accurate service 
under varied conditions : 

Now , therefore, in exercise of the powers conferred by sub - section (7) of Section 36 of the said Act , the Central 
Government hereby publishes the certificate of approval of theModel of the self-indicating non -automatic electronic table top 
weighing machinc of type “ FX " scries of class I special accuracy ( spccial accuracy ) and with brand name" FX " (hereinafter 
referred to as theModel) manufactured by M / s Afcoset Balances, the Bombay Burmah Trading Corporation Lid ., 9 Wallace 
Strect, Fort ,Mumbai-400001 and which is assigned the approvalmark IND /09 / 98 /55 ; 

The Model (sec figure ) is a special accuracy ( accuracy class I) weighing instrument with a maximum capacity of 
1250 g. and minimum capacity of 1 g . The verification scalc interval (c ) is 10 ing. It has a tare device with a 100 per cent 
subtractive relained tarc cffect . The load receptor is of circular section of side diameter 150 millimetre. The LED display 
indicates the weighing result . The instrument operates on 230 volts and 50 Hertz, alternate current power supply ; 
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Further , in exercise of thic powers conferred by sub -section ( 12 ) of the said section , the Central Government lieręby 
declares that this certificate of approval of the Model shall also cover the weighing instament of same series with maximum 
number of verification scale internal ( 11 ) more than or cqual to 50 ,000 ( 

c 50 .000 ) and with d value to 1, 2 , 5 scries 
manufactured by the samemanufacturer with the same principle , design and with the same materials with which , the ap 
proved Model has been manufactured . 


IF No. WM 21 (44 )/ 90 


P . A KRISHNAMOORTHY, Director. Lcgal Metrology 


[ भाग 1 - खण्ड 3( i) ] 
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नई दिल्ली, 24 दिसम्बर, 1998 


का . आ . 78. - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात्, समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखें ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और, माप मानक ( मॉडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और संभावना यह है कि अविरत उपयोग की अवधि में भी उक्त मोडल यथार्थता बनाए रखेगा और 
परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा; 


अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए वर्ग II उच्च यथार्थता (IJ- उच्च 
यथार्थता ) वाली " एफ एक्स " श्रृंखला की स्वतः सूचक अस्वचालित इलेक्ट्रानिक मेज तल तोलन मशीन के मॉडल का जिसका प्रांड नाम " एफ एक्स 
ड्यूऊल रेंज " है ( जिसे इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स एफकोसेट बेलेन्सस , दि बाम्ये बर्माह ट्रेडिंग कारर्पोरेशन 
लि ., १ बैलेस स्ट्रीट, फोर्ट, मुंबई -400001 द्वारा किया गया है और जिसे अनुमोदन चिह्न आई. एन . डी . 09/98 /56 समनुदेशित किया है, अनुमोदन प्रमाण 
पत्र प्रकाशित करती है । 

यह मॉडल ( आकृति देखें ) II - उच्च यथार्थता ( यथार्थता वर्ग II - उच्च ) ड्यूअल रेंज का तोलन उपकरण है जिसकी अधिकतम क्षमता 
3100 ग्राम - 600 ग्राम और न्यूनतम क्षमता 2 ग्राम है । सत्यापन मापमान अन्तराल ( ई ) 10 मि . ग्राम 600 ग्राम सक और 600 ग्राम के ऊपर 100 मि . 
ग्राम है । इसमें एक आधेय तुला युक्ति है जिसका शतप्रतिशत व्यवफलनात्मक धारित आधेय तुलन प्रभाव है । भारग्राही वर्ताकार है जिसका व्यास 150 
मि . मी. है । प्रकाश उत्सर्जन डायोड प्रदर्शन तुलन परिणाम उपदर्शित करता है । यंत्र 230 योल्ट और 50 हर्टज आवृति पर प्रत्यावर्ती धारा विद्युत प्रदाय 
पर कार्य करता है । 


दाशत क 


र प्रत्याव 


min 


S 


. 


कर 


Pan 


PHASA 


इसके अतिरिक्त केन्द्रीय सरकार, I IIो पधारा117 ) बाग प्रदान शाकायों का प्रयाग करते हुए, यह घोषित करती है कि उक्त मोडल 
के इस अनुमोदन प्रमाण पत्र के अंतर्गत , इसी विनिर्माता उसी सिद्धांत, डिजाइन और उसी सामग्री से बनाए गए जिससे अनुमोदित मोडल का विनिर्माण 
किया गया है, उसी श्रृंखला के ऐसे तोलन उपकरण भी होंगे जिनके सत्यापन मापमान अंतराल ( एन ) की अधिकतम संख्या का 1, 00 , 000 
( एन < 1,00, 000 ) से कम या समतुल्य है और जिसका " ई " मान 1, 2, 5 श्रृंखला का है । 


[ फा. सं . डब्ल्यू 


. एम. - 21 ( 44 )/ 96 ] 


पी. ए. कृष्णामूर्ति , निदेशक , विधिक माप विज्ञान 
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New Delhi, the 24th December, 1998 
S . 0 . 78 .— Whereas the CentralGovernment, after considering the report submitted to itby the prescribed authority , is 
satisfied that the Model described in the said report (see the figure given below ) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards ofWeights and Measures ( Approval ofModels ) 
Rules , 1987 and the said Model is likely to maintain accuracy over periods of sustaincd use and to render accurate service 
under varied conditions; 

Now , therefore, in exercise of the powers conferred by sub -section (7) of section 36 of the said Act, the Central 
Governmenthercby publishes the certificate of approval of theModel of the self - indicating non -automatic electronic table top 
weighing machine of type “ FX ” series of class II High accuracy ( II High accuracy ) and with brand name “ FX ” Dual range 
(hereinafter referred to as theModel)manufactured by M /s Afcoset Balances, the Bombay Burmah Trading Corporation Ltd ., 
9 Wallace Street, Fort , Mumbai-400001 and which is assigned the approval mark IND /09 /98 /56 ; 

Thc Model (see figure ) is a II High accuracy ( accuracy class II) High weighing instrument of dual range with a 
maximum capacity of 31000 -600g. and minimum capacity of 2g . The verification scale interval (e ) is 10mg. upto 600g . and 
100 mg.above 600g. It has a tare device with a 100 per cent subtractive retained tare cffect. The load receptor is of circular 
section of side dia meter 150 millimetre. The LED display indicates the weighing result . The instrument operates on 230 
volts and 50 Hertz alternate current power supply . 
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Further , in exercise of the powers conferred by sub - section (12) of the said section , the CentralGoverment hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of same serics with maximum 
number of verification scale internal (n ) less than or equal to 100 ,000 (e < 100 ,000 ) and with e value to 1, 2 , 5 series 
manufactured by the samemanufacturer with the same principle, design and with the samematerials with which , the ap 
proved Model has been manufactured . 

[F . No . WM 21 (44 )/961 
P . A . KRISHNAMOORTHY , Director, LegalMetrology 


[ भाग 1 - खण्ड 3 (ii ) ] 
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___ नई दिल्ली , 24 दिसम्बर, 1998 
का . आ . 79 . - केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात्, समाधान हो गया है कि उक्त 
रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखिए ) बाट और माप मानक अधिनियम, 1976 ( 1976 का 60 ) और बाट और माप मानक ( माडलों का 
अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और संभावना यह है कि अपिरत उपयोग की अवधि में भी उक्त मॉडल यथार्थता बनाए रखेगा और 
परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा ; 


अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए विशेष यथार्थता ( वर्ग I यथार्थता ) 
वाली " ई आर " श्रृंखला की स्वतः सूचक अस्वचालित इलेक्ट्रानिक मेण तल तोलन मशीन के मॉडल का जिसके ब्रांड का नाम " ई आर " है ( जिसे 
इसमें इसके पश्चात् मॉडल कहा गया है ) और जिसका विनिर्माण मैसर्स एफकोसेट बेलेन्सस, दिखाम्बे बर्माह ट्रेडिंग कारपोरेशन लि ., १बैलेस स्ट्रीट, फोर्ट , 
मुंबई - 400001 द्वारा किया गया है और जिसे अमुमोदन चिह आई. एन. डी . 09/98/57 समनुदेशित किया है, अनुमोदन प्रमाण पत्र प्रकाशित करती है । 

यह मॉडल ( आकृति देखें ) विशेष यथार्थता ( यथार्थता वर्ग I) तोलन यंत्र है जिसकी अधिकतम क्षमता 180 ग्राम और न्यूनतम क्षमता 100 मि . 
ग्राम है । सत्यापन मापमान अन्तराल 1 मि . ग्राम है । इसमें एक आधेय तुल्य युक्ति है जिसका शतप्रतिशत व्यवकलनात्मक धारित आधेय तुलम प्रभाव है । 
भारग्राही वर्ताकार है जिसका व्यास 150 मि . मी . है । प्रकाश उत्सर्जन डायोड प्रदर्शन तुलन परिणाम सूचित करता है । यंत्र 230 वोल्ट और 50 हर्टज 
आवृति पर प्रत्यावर्ती धारा विद्युत प्रदाय पर कार्य करता है । 


इसके अतिरिक्त केन्द्रीय सरकार, उक्त धारा की उपधारा ( 12 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, यह घोषित करती है कि उक्त मॉडल 
के इस अनुमोदन प्रमाणपत्र के अंतर्गत इसी विनिर्माता उसी सिद्धांत , डिजाइन और उसी सामग्री से बनाए गए जिससे अनुमोदित मॉडल का विनिर्माण किया 
गया है , उसी श्रृंखला के ऐसे तोलम उपकरण भी आते हैं , जिनके सत्यापन मापमान अंतराल ( एम ) की संख्या 50, 000 ( एन > 50 ,000 ) से अधिक या 
समतुल्य है और जिसका " ई " मान 1, 2, 5 श्रृंखला का है । 


[ फा. सं. डब्ल्यू . एम. - 21 ( 44 )/ 96 ] 
पी .ए. कृष्णामूर्ति,निदेशक , विधिक माप विज्ञान 
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New Delhi, the 24th December, 1998 


S . O . 79. – Whereas the CentralGovernment, after considering the report submitted to it by the prescribed authority , is 
satisfied that the Model described in the said report (see the figure given below ) is in conformity with the provisions of the 
Standards of Weights and Measures Act , 1976 (60 of 1976 ) and the Standards of Weights and Measures (Approval ofModels) 
Rules, 1987 and the said Model is likely to maintain accuracy over periods of sustained usc and to render accurate service 
under varied conditions ; 


Now , therefore , in exercise of the powers conferred by sub-section ( 7 ) of section 36 of the said Act , the Central 
Government hereby publishes the certificate of approval of theModel of the self - indicating non - automatic , electronic table top 
weighing machine of type " ER " series of class I special accuracy (I special accuracy) and with brand name" ER " (hereinafter 
referred to as the Model) manufactured by M /s Afcoset Balances, the Bombay Burmah Trading Corporation Ltd ., 9 Wallace 
Street, Fort, Mumbai-400001, and which is assigned the approval mark IND /09/98 /57; 


TheModel ( see figure ) is a special accuracy ( accuracy class I) weighing instrument with a maximum capacity of 
180 g. and minimum capacity of 100 mg. The verification scale interval (e) is Img. It has a tare device with a 100 per cent 
subtractive retained tare effect. The load receptor is of circular section of diameter 150 millimeter. The LED display indicates 
the weighing result . The instrument operates on 230 volts and 50 Hertz, alternate current power supply . 
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Further, in exercise of the powers conferred by sub-section ( 12 ) of the said section, the CentralGovernment hereby 
declares that this certificate of approval of theModel shall also cover the weighing instrument of same scries with maximum 
number of verification scale internal ( n ) More than or equal to 50 ,000 ( e > 50 ,000 ) and with e value to 1, 2 , 5 series 
manufactured by the same manufacturer with the same principle, design and with the same materials with which , the ap 
proved Model has been manufactured . 

F . No WM 21 (44)/ 96 ] 
PA KRISHNAMOORTHY, Director, Legal Metrology 


[ भाग 1 - खण्ड 3(ii) ] 
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नई दिल्ली, 24 दिसम्बर, 1998 


का . आ . 80. --- केन्द्रीय सरकार का , विहित प्राधिकारी द्वारा उसे प्रस्तुत की गई रिपोर्ट पर विचार करने के पश्चात्, समाधान हो गया है कि 
उक्त रिपोर्ट में वर्णित मॉडल ( नीचे दी गई आकृति देखिए ) बाट और माप मानक अधिनियम , 1976 ( 1976 का 60 ) और बाट और माप मानक 
( माडल का अनुमोदन ) नियम, 1987 के उपबंधों के अनुरूप है और संभावना है कि अविरत उपयोग की अवधि में भी उक्त माडल यथार्थता बनाए 
रखेगा और परिवर्तित दशाओं में उपयुक्त सेवा देता रहेगा; 


___ अत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 36 की उपधारा ( 7 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए वर्ग II यथार्थता ( उच्च यथार्थता ) 
वाली " एस एन यूजी " श्रृंखला की स्वतः सूचक अस्वचालित इलेक्ट्रानिक मेज तल सोलन मशीन के मॉडल का जिसका ब्रांड नाम " जादेवर " है ( जिसे 
इसमें इसके पश्चात् मोडल कहा गया है ) औरजिसका विनिर्माण मै, जादेवर स्केल कम्पनी लि ., ताइवान और भारत में मै . मार्सेप सर्विस ( प्रा . ) लि ., 7 सीता 
इस्टेट, माडल रोड, चेम्बूर, मुंबई - 400074 द्वारा विपणन किया गया है और जिसे अनुमोदन चिह आई. एन . डी . 09/ 98/43 समनुदेशित किया गया है , 
अनुमोदन प्रमाणपत्र प्रकाशित करती है । 


यह मॉडल ( आकृति देखें ) उच्य यथार्थता ( यथार्थता वर्ग II ) तुला तोलन यंत्र है , जिसकी अधिकतम क्षमता 600 ग्राम और न्यूनतम क्षमता 
400 मि . ग्राम है । सत्यापन मापमान अन्तराल( ई) 20 मि . ग्राम है । इसमें एक आधेय तुलन युक्ति है जिसका शतप्रतिशत व्यवकलनात्मक धारित आधेय तुलन 
प्रभाव है । भारग्राही वृत्ताकार है जिसका व्यास 125 मि . मी . है । 
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इसके अतिरिक्त केन्द्रीय सरकार, उक्त धारा की उपधारा ( 12 ) द्वारा प्रदस शक्तियों का प्रयोग करते हुए, यह घोषित करती है कि उक्त मोडल 
के इस अनुमोदन प्रमाणपत्र के अंतर्गत , इसी विनिर्माता के द्वारा उसी सिद्धांत डिजाइन और उसी सामग्री से बनाए गए जिससे अमुमोदित मॉडल का 
विनिर्माण किया गया है, के समरूप मेक , यथार्थता और निष्पादन वाले उसी श्रृंखला के ऐसे तोलन उपकरण भी आते हैं जिनके सत्यापन मापमान अंतराल 
( एम ) की अधिकतम संख्या 1, 00,000 ( एन . < 1,00 ,000 ) से कम या समतुल्य है । 


[ फा . सं. डब्ल्यू . एम. - 21 ( 71 )/ 95 ] 


पी. ए. कृष्णामूर्ति, निदेशक, विधिक माप विज्ञान 
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New Delhi, the 24th December, 1998 


S. O . 80. — Whereas the CentralGovernment, after considering the report submitted to it by theprescribed authority, is 
satisfied that theModel described in the said report ( see the figure given below ) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976 ) and the Standards of Weights andMeasures ( Approval of Models ) 
Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied conditions, 

Now , therefore , in exercise of the powers conferred by sub -section (7 ) of section 36 of the said Act, the Central 
Goverment hereby publishes the certificate of approval of theModel of the self - indicating non -automatic, clectronic table top 
weighing instrument of “ SNUG " series of class II accuracy (High accuracy ) and with brand name “ Jadever" make (herein 
after referred to as the Model ) manufactured by M / s Jadevar Scale Company Ltd ., Taiwan and Marketing in India by 
M /s. Marsap Services (P ) Ltd ., 7 Sita Estate, Mahul Road , Chembur, Mumbai-400074 and which is assigned the approval 
mark IND /09 / 98 /43 ; 


The Model (see figure ) is a High accuracy ( accuracy class II) weighing instrument with a maximum capacity of 
600 g. and minimum capacity of 400 g. The verification scale interval (e) is 20mg. It has a tare device with a 100 percent 
subtractive retained tare effect. The load receptor is of circular section of diameter 125 millimetre. 
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Further, in exercise of the powers conferred by sub -section ( 12 ) of the said section , the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy and 
performance of same series and with maximum number of verification scale internal n less than or equal to 1,00,000 
(< 1,00,000 ) manufactured by the same manufacturer, in accordance with the same principle, design and with the same 
materials with which , the approved Model has been manufactured . 

[F . No. WM 21 (71)/95 ] 
P . A . KRISHNAMOORTHY, Director , Legal Metrology 
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[ भाग II-- - खंड 3 ( ii ) ] 
- - -- - - - - - - - -- - - - - - - - - - -- 

श्रम मंत्रालय 
नई दिल्ली , 7 दिसम्बर, 1998 


Salam , Ex-Casual Labour w .e .f. 19 -04 -84 
is justified ? If not, what elief he is 
entitled to ? " 


काल्या . 81 : - -- औद्योगिक विवाद अधिनियम , 1947 
( 19.17 का 14 ) की धारा 17 के अनमरण में , केन्द्रीय 
सरकार मन्टल रेलवे जबलपुर , के प्रबन्धतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनबन्ध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण जबलपुर , 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
2- 12- 1998 को प्राप्त हुआ था । 
[सं० एल०- 41012/ 90/ 92-प्राई० भार० डी० ए० बी०-1] 

सी० गंगाधरन , डेस्क अधिकारी 


2. श्रमिक के अनुसार उसने वर्ष 81 मे वर्ष 
84 तक मध्य रेलवे , मागर में कई टुकड़ों में रेलवे की सविस 
की । उसे सविस कार्ड दिया गया था । करीब 417 दिन 
इस अवधि में उसने नौकरी की । श्रमिक से कनिष्ठ काम 
गारों को काम मिलता रहा, किन्तु श्रमिक को दिनांक 
19- 4-8 4 से काम मिलना बन्द हो गया । श्रमिक ने 120 
दिन से ज्यादा मध्य रेलवे की नौकरी की थी , फिर भी 
उमे एम . पार . सी . एल . स्टेटस नहीं दिया गया । अकारण 
ही श्रमिक को सेवा से निकाला गया । श्रमिक चाहता है कि 
उमे पुन: सेवा में लिया जाए और वेतन व भत्ते दिये 
जाएं । 


MINISTRY OF LABOUR 

New Delhi, the 7th December , 1998 
S. O . 81. — In pursunnce of Section 17 of the Industrial 
Disputes Act, 1947 ( 11 of 1947 ) , the Central Government 
hereby publishes the Award of the CentralGovernment Indust 
rial Tribunal, Jabalpur as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Central Railway , Jabalpur and their work 
man which was received by the Central Government on the 
2 -12- 1998. 

[ No. 1 -41012/ 90 / 92-1R ( DU ) / B.I.] 
C . GANGADHARAN , Desk Officer 

अनुबंध 


3. प्रबंधन के अनुसार श्रमिक ने स्वयं दिनांक 1- 11 - 94 
से काम पर पाना बन्द कर दिया । श्रमिक को काम से नहीं 
निकाला गया । श्रमिक ने एक वर्ष· में लगातार 120 
दिन काम नहीं किया है । इस कारण श्रमिक को एम . 
प्रार . सी . एल . स्टेटस नहीं दिया जा सकता । प्रबंधन चाहता 
कि यह घोषित किया जाए कि श्रमिक ने स्वयं काम करना 
बंद किया है । प्रबंधन के अनुसार श्रमिक ने अकारण ही 
विवाद उत्पन्न किया है । 


केन्द्रीय औद्योगिक प्रधिकरण एवं श्रम न्यायालय , जबलपुर 

म . प्र . 
ही . एन . वीक्षित 


पीटासीन अधिकारी 


प्र . क्र . सीजीआईटी/एलसी/ मार/ 207/ 93 
श्री असलम प्रात्मज अब्दुल सलाम , 
तुलसी ग्रामीण बैक मानिकपुर के पास , 
द्वाराः के . जी . बी . टेलर , 
-- मानिकपुर जिला बांदा ( उ . प्र . ) 210001 प्रार्थी 

विरद्ध 
मंडल रेल प्रबंधक, 
मध्य रेलवे 
जबलपुर ( म . प्र . ) 

प्रतिप्रार्थी 


4 . श्रमिक ने इस प्रकरण में शपथ -पत्र दिया और उसका 
प्रतिपरीक्षण किया गया । श्रमिक के अनुसार उसका सर्विस 
कार्ड प्रदर्श - डी - 1 है । श्रमिक ने यह कहा है कि उसने 
स्वयं काम करना बंद नहीं किया । 

5. श्रमिक के कथन का खण्डन प्रबंधन की ओर से 
नहीं किया गया है । प्रबंधन ने अपने उत्तरवाद में कहा था 
कि वे यह मिज करेंगे कि श्रमिक ने स्वयं काम करना बंद 
कर दिया , किन्तु प्रबंधन ने कोई साक्ष्य न्यायालय में प्रस्तुत 
नहीं की । 

6. सर्विस कार्ड प्रदर्श- डी - 1 को देखने से यह पता लगता 
है कि श्रमिक ने 1- 3-8 4 से 31- 7-8 4 तक लगातार काम 
किया है और यह अवधि 152 दिन है । इस प्रकार श्रमिक 
ने लगातार 120 दिन से ज्यादा काम किया है । श्रमिक 
को नियमानुसार एम . आर . सी . एल . स्टेटस प्रबंधन को 
देना था , जो उसे नहीं दिया गया है । 


अवार्ड 

दिनांक : 19- 11 - 1998 
____ 1. भारत सरकार , श्रम मंत्रालय , नई दिल्ली ने अपने 
आदेश संख्या एल - 10 12/ 90/ 92- आई . पार, ( डी . यू . ) 
दिनांक 30 - 9- 93 के हारा निम्नलिखित विवाद निराकरण 
हेतु इम अधिकरण को भेजा है :- - 


7. प्रबंधन के अनुसार श्रमिक ने स्वयं काम करना 
छोड़ दिया । श्रमिक को किसी कदाचरण के कारण काम से 
नहीं निकाला गया है । ऐसी स्थिति में उसे एम . आर . सी , एल . 
स्टेटस पाने की पात्रता थी । 


अनमूची 
" Whether the action of the management of 

Central Railway Jabalpur in terminating 

the services of Shri Aslam , Slo Shri Abdul 
3497 GI/ 98 - 10 


8 . श्रमिक ने शपथ पर कथन दिया है कि दिनांक 
19- 4-8 4 से मध्य रेलवे ने उसे काम देना बंद कर दिया । 
इस बात का खण्डन प्रबंधन मौखिक साक्ष्य या लिखित साक्ष्य 
के द्वारा नहीं किया है । श्रमिक ने सिद्ध कर दिया कि उसे 
मध्य रेलवं , जबलपुर ने दिनांक 19- 4- 94 मे काम देना 
बंद कर दिया । 
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____ 9. जैमा कि ऊपर कहा गया है कि श्रमिक ने लगातार 

विरुध 
120 दिन मध्य रेलवे , जबलपूर की नौकरी की थी तथा 

1 . मंडल रेल प्रबंधक , 
निमानुसार वह एम . आर . सी . एल . स्टेटस पा गया था । 

मध्य रेलवे 
ऐमी स्थिति में श्रमिक को 19- 4- 84 से प्रकारण ही प्रबंधन 

जबलपुर ( म . प्र . ) 482001 

- - प्रतिप्रार्थी 
नहीं निकाल सकता । अवार्ड श्रमिक के पक्ष में और प्रबंधन 
के विरुद्ध दिया जाता है । प्रबंधन श्रमिक को एम . आर . सी , 

अवार्ड 
ल . स्टेटस देकर पुनः अवार्ड मद्रित होने के एक माह 

दिनांकित : 20- 11-1998 
के अन्दर नौकरी दे । इस दिनांक से श्रमिक नियमानुमार ___ 1. भारत सरकार, श्रम मन्त्रालय , नई दिल्ली ने अपने 
वेतन और भत्ता पाने का अधिकारी रहेगा । दिनांक आदेश संख्या एल - 41012/ 155/ 92-प्राई . पार . ( डी . यू . ) 
19- 4- 8 4 मे अवार्ड मद्रित होने के एक माह बाद तक दिनांक 5- 5- 94 के द्वारा निम्नलिखित विवाद इम अधि 
श्रमिक ने काम नहीं किया है , इस कारण वह वेतन और करण को भेजा है : - - 
भत्ते पाने का अधिकारी नहीं रहेगा । किन्तु यह अवधि 

__ अनुसूची 
अन्य लाभ के लिए श्रमिक के पक्ष में गिनी जावेगी । दोनों 

" Whether the action of the management of 
पक्ष इस प्रकरण का अपना - अपना व्यय वहने करें । 

Central Railway, Jabalpur, M . P ., in termi 

nating the services of Shri Basant Prasad , 
___ 10. नियमानसार अवार्ड की प्रतियां भारत सरकार , 

Ex - Y . K. C . T . No. 692 vide order dated 
श्रम मन्त्रालय , नई दिल्ली को प्रेषित की जाती हैं । 

25 - 5 - 85 is legal and justified ? If not, to 
डी . एन . दीक्षित, पीठासीन अधिकारी 

what relief the workman is entitled ?" 

2. श्रमिक के अनुमार वह मध्य रेलवे के सतना स्देशन 
नई दिल्ली, 7 दिसम्बर, 1998 

में लोको शेड में वर्ष 84 में कार्यरत था । दिनांक 11- 7-84 
का . प्रा . 82.-- -.प्रौद्योगिक विवाद अधिनियम , 1947 को लोको फोरमेन ने क्लीनर ब्वाय के कमरे से एक जरीकेन 
( 1947 का 14 ) की धारा 17 के अनुमरण में , केन्द्रीय में 6 . 3 लीटर मशीन आइल जब्त किया । जांच में यह 
सरकार सेन्ट्रल, रेलवे जबलपुर । के प्रबंधतंत्र के संबद्ध और उनके पता लगा कि क्षमिक बसन्त प्रसाद ने यह तेल क्लीनर ब्याय 
कर्मकारों के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में को दिया था और कहा था कि इसे कमरे में रखे , बाद में 
केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , जबलपुर । के पंचाट देखगें । उस दिन श्रमिक स्टोर में काम कर रहा था और 
को प्रकाशित करती है, जो केन्द्रीय सरकार को 2-12-1998 तेल का वितरण कर रहा था । जब्ती के बाद जांच में 
को प्राप्त हुया था । 

यह पता लगा कि श्रमिक ने नाजायज तरीके से रेलवे सम्पत्ति 
[ सं . एल - 41012/ 155/ 92-पाईपार ( डीयू )/ बी , I] 

6 . 3 लीटर मशीन प्राइल की चोरी की । श्रमिक को प्रारोप 

पत्र दिया गया । श्रमिक के विरुद्ध विभागीय जांच इस 
सी . गंगाधरन , डैस्क अधिकारी 

आरोप पर की गई । जांचकर्ता अधिकारी ने श्रमिक को 
New Delhi, the 7th December, 1998 

कदाचरण का दोषी पाया तथा सक्षम अधिकारी ने दिनांक 
S . O . 82.--..In pursuance of Section 17 of the Industrial 

26- 6-85 से श्रमिक की सेवाएं समाप्त की । श्रमिक की 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the Award of the Central Government In अपील मंडल रेल प्रबंधक ने निरस्त की । श्रमिक के अनुसार 
dustrial Tribunal, Jabalpur as shown in the Annexure, in the 
industrial dispute between the employeis in ielation to the 

उसे मेवा मुक्ति करने का आदेश अवैधानिक है और नियमों 
management of Central Railway , Jabalpur and their workmani, के विपरीत है । प्रबंधन ने यह सिद्ध नहीं किया कि श्रमिक 
which was received by the Central Govei inent on the 2 - 12 . 98 . 

ने मशीन प्राइल की चोरी की थी । श्रमिक चाहता है कि 
[ No . L . 41012 / 155 / 92 -IR( D . U . ) / B .I. I 

उसका सेवामुक्ति का आदेश दिनांक 25- 6- 85 को अवैधा 
C . GANGADHARAN , Desk Officer 

निक घोषित किया जाए तथा इमी दिनांक से उसे पुनः 
अनुबंध 

सेवा में लिया जाकर आज तक का वेतन और भत्ते का 
केन्द्रीय प्रौद्योगिक प्रधिकरण एवं श्रम न्यायालय , जबलपुर 

भुगतान करा आए । 
म . प्र . 

3. प्रबंधन के अनुसार श्रमिक दिनांक 11 - 7- 84 को 
डी . एन . दीक्षित 

स्टोर में तेल वितरण का कार्य कर रहा था । श्रमिक ने 

एक जरीकेन में 6 . 3 लीटर मशीन प्रायल स्टोर में निकाला 
पीठासीन अधिकारी 

और अम्बिकाप्रमाद क्लीनर ब्वाय को दिया । श्रमिक ने 
प्र . क्र . मीजीआईटी / एलसी / बार / 51 / 94 

उससे कहा था कि इसे अपने कमरे में रखों और इसको 
श्री बसन्त प्रसाद 

बाद में देखग । श्रमिक के कहने अनुसार अम्बिकाप्रसाद 
प्रात्मज श्री खुशीलाल 

ने तेल क्लीनर ब्वाय के कमरे में रखा और जहां मे लोको 
ग्राम- पो .: उभावन 

फोरमेन ने, यह तेल जब्त किया । दिनांक 20- 10-84 को 
जिला पटना (बिहार ) 800 001 

- --प्रार्थी 

श्रमिक के विरुद्ध प्रारोप पत्र दिये गये और विभागीय जांच 
की गई । सक्षम अधिकारी ने श्रमिक को कदाचरण का दोषी 


- 


- - -- . 


- - - 
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पाया और अदिश दिनांक 25 - 5- 85 के द्वारा सेवा से पथक दोपहर 3 . 00 बजे लोको फोरमेन ने अम्बिकाप्रमाद से 
किया । विभागीय जांच में श्रमिक के विरुद्ध कदाचरण सिद्ध क्लीनर की कोठरा का ताला खुलवाया और एक जरीकेन 
हो गया । श्रमिक ने सेवामुक्ति आदेश के विरुद्ध अपील की , जब्त किया , जिसमें मशीन प्राइल था । उसी समय अम्बिका 
वह भी निरस्त हुई । विभागीय जांच में अपनाई गई प्रक्रिया प्रसाद ने लोको फोरमेन को बताया था कि उम्प बमन्त प्रसाद 
विधिवत है और नियमों के अनुसार है । श्रमिक को पूरा ने स्टोर से निकालकर मशीन प्राइल दिया था और कहा 
अवसर अपने प्रतिरक्षण का दिया गया और सभी लेखों की था कि इसे क्लीनर की कोठरी में रखों और बाद में देखेंगे । 
नकले दी गई । प्रबंधन के अनुसार श्रमिक के कदाचरण 
के कारण उसे सेवामुक्ति का दण्ड दिया गया । प्रबंधन 

9. इस प्रकार जो कथन विभागीय जांच में दिये गये , 
चाहता है कि उसके आदेश दिनांक 25- 5- 85 की पुष्टि उनका यह स्पष्ट निष्कर्ष है कि घटना दिनांक को श्रमिक 
की जाए । 

बसन्तप्रसाद लोको शेड , सतना में स्टोर में काम कर रहा 
4. इस न्यायालय ने आदेश दिनांक 6 - 3- 98 के द्वारा 

था और उसने एक जरीकन में 6 . 3 लीटर मशीन प्राइल 
यह पाया है कि श्रमिक के विरुद्ध विभागीय जांच विधिवत 

निकालकर अम्बिका प्रसाद को दिया और कहा कि इसको 

क्लीनर की कोठरी में रखो और बाद में इसके बारे में 
है और नियमों के अनुसार है । इस प्रकार विभागीय जांच 

बतायेंगे । यह तेल लोकों फोरमेन ने उसी दिन जब्त किया । इन 
में नैसर्गिक न्याय के सिद्धान्तों का पूर्ण रूप में पालन किया 
गया है तथा श्रमिक को पूरा अवसर प्रतिरक्षण के लिए 

तथ्यों का निष्कर्ष यह है कि श्रमिक ने रेलवे की सम्पन्ति 

6 . 3 लीटर मशीन तेल की चोरी की और चोरी का माल 
दिया गया है । 

लोको फोरमेन ने जब्त किया । मैं विभागीय जांच से इस 
5. इस प्रकरण में विचारणीय प्रश्न यह है कि क्या निष्कर्ष से सहमत हैं कि श्रमिक ने कदाचरण किया है । 
श्रमिक ने लोको शेड , सतना के स्टोर रूम से 6 . 3 लीटर 
मशीन प्राइल की चोरी की तथा यह सामग्री क्लीनर व्याय __ 10. दूसरा विचारणीय प्रश्न यह है कि जो दण्ड श्रमिक 
के कमरे से जब्त की गई । विभागीय जांच में श्री राम को दिया गया है, वह कदाचरण के अनुरूप है । श्रमिक को 
नारायण शर्मा, चीफ क्लर्क , स्टोर , सतना के कथन कराये इस कदाचरण के दण्डस्वरूप सेवा से पृथक किया गया है । 
गये हैं । इन्होंने कहा कि जब वे खाना खाने गये थे, तब श्रमिक ने रेलवे की सम्पत्ति की चोरी की है तथा चोरी 
श्रमिक ने स्टोर में नेल निकालकर अम्बिकाप्रसाद को दिया का माल लोको फोरमेन ने पकड़ा है । ऐसी स्थिति में श्रमिक 
था । इस गवाह के अनुसार श्रमिक को इतना तेल अम्बिका का रेलवे की सेवा में रहना उचित नहीं है । श्रमिक को जो 
प्रसाद को देने का अधिकार नहीं था । इस गवाह का प्रति दण्ड दिया गया , वह कदाचरण के अनुरूप है । 
परीक्षण श्रमिक ने स्वयं किया है । इसके कथन में किसी 
प्रकार की अनियमितता अथवा विरोधाभास नहीं है । 

11. ऊपर लिखी विवेचना का निष्कर्ष यह है कि 
6. प्रबंधनं गवाह क्रमांक - 3 अम्बिकाप्रसाद का कहना 

श्रमिक कोई सहायता पाने का अधिकारी नहीं है । अवार्ड 
है कि घटना दिनांक को एक जरीकेन में 6 . 3 लीटर मर्शनि 

प्रबंधन के पक्ष में दिया जाता है । दोनों पक्ष इस प्रकरण 
माइल उसे श्रमिक ने दिया था और उसने यह प्रायल 

का अपना - अपना व्यय वहन करें । 
क्लीनर ब्वाय के कमरे में रखकर ताला बंद कर दिया 
था । इस तेल को ताला खोलकर लोको फोरमेन ने जब्त 

12. नियमानुसार अवार्ड की प्रतियां भारत सरकार , 
किया था । इस गवाह ने घटना के संबंध में लिखित ब्यान श्रम मंत्रालय , नई दिल्ली को प्रेषित की जाती हैं । 
दिया था । 

डी . एन . दीक्षित, पीठासीन अधिकारी 
7. विभागीय जांच में लोको फोरमेन श्री प्रसाद के कथन 
कराए गए । इन्होंने कहा है कि दिनांक 11 - 7- 84 को 

नई दिल्ली , 14 दिसम्बर , 1998 
इनको खबर लगी कि रेलवे के तेल की अफरातफरी की 

का . प्रा . 83. - - औद्योगिक विवाद अधिनियम , 1947 
गई है और स्टोर से निकालकर क्लीनर ब्याय की कोठरी 

( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 
में रखा गया है । क्लीनर ग्वाय की कोठरी में अम्बिका 

सरकार स्टेट बैंक आफ मेंसर , बैंगलौर के प्रबंधतंत्र के 
प्रसाद मिला , जिसने बताया कि श्रमिक ने एक जरीकेन में 

संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में 
तेल यह कहकर दिया था कि बाद में इसके बारे में बतायगे । 

निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
जरीकेन और तेल जब्त किया गया । इस गवाह के अनुसार 

प्रधिकरण कम - लेबर कोर्ट , बैंगलोर के पंचाट को प्रकाशित 
क्लीनर व्याय की कोठरी में तेल रखने का कोई औचित्य 

करती है, जो केन्द्रीय सरकार को 2 - 12 - 98 को प्राप्त 
नहीं है । यह तेल चोरी करके क्लीनर ब्वाय की कोठरी 
में रखा गया था । जिसे उसने पकड़ा । 

हुमा था । 

[सं . एल -120 12/ 32 / 92 -पाई. प्रार . बी .-III /बी -1 )] 
8. विभागीय जांच में श्री जे . पी . सोनी , ड्राइवर 
लोको शेड , सतना के कथन हैं कि दिनांक 11- 7 -84 को 

मी . गंगाधरन , रेस्क अधिकारी 
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New Delhi, the 14th December , 1998 
S.O . 83. - In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the Award of the 
Central Govemment Industrial Tribunal- cum -Labour 
Court, Bangalore as shown in the Annexure, in the 
Industrial dispute between the employers in relation 
to the management of State Bank of Mysore , Banga 
lore and their workman , which was received by the 
Central Government on the 2 - 12 - 98 . 

[No. L - 12012 |32 |92 - IR B . IIIB.I. ] 
C . GANGADHARAN , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 

COURT, BANGALORE 

Dated the 16th November, 1998 
PRESENT : 
Justice R . Ramakrishna, Presiding Officer, 

C .R , NO . 265 | 1997 
I PARTY 
The General Secretary, 
State Bank of Mysore Employees , 
Association , No. 544 , 32 nd Cross, 
IV Block , Jayanagar, Bangaloro, 

II PARTY 
The Mg. Director, 
State Bank of Mysore , 
Head Office, Kempegowda Road , 
Bangalore - 9 . 

AWARD 
The Government of India exercising the powers 
under Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute for adjudication on the 
following schedule, 
" Whether the action on the part of the Manage 

ment of State Bank of Mysore , Bangalore 
in imposing punishment of stoppage of 5 
increments and denial of promotions to the 
Workman Shri K . Balkrishna Prabhu for 
alleged misconduct is justified ? If not to 
what relief the workman is entitled to ? " 


receipt of the reference . The first party workman 
did not comply the direction contained in the refe 
rence, and he also not cared to attend and know the 
fact of his dispute. 

The second party is now represented by an advo 
cate Shri R . Narayan . 

This dispute requires to be decided on the basis 
of the pleadings and since the first party failed to 
file the claim statement there can not be any adjudi 
cation on the merits. 

In view of these circumstances this reference is 
rejected . 
JUSTICE R . RAMAKRISHNA, Presiding Officer 

7 % format, 17 fatta , 1998 
PT . HT. 84 - 3italfita fuat sfeer , 1947 
( 1947 AT 14 ) # 7 EFT 17 $ qaru , atoren 
सरकार यूनियन बैंक आफ इंडिया के प्रबंधतंत्र के संबन 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में औद्योगिक अधिकरण - 1, हैदराबाद 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
16- 12 - 98 51 91T TIL 
[p . 889 – 12012/8 1/ 97 – .97 . /21 -11) ] 

सी . गंगाधरन , डेस्क अधिकारी 


New Delhi, the 17th December, 1998 
S .O . 84 . - In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 ( 14 of 1947) , the 
Central Government hereby publishes the award of 
the Industrial Tribunal 1, Hyderabad as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Union 
Bank of India and their workman , which was re 
ccived by the Central Government on 16 - 12 - 98 . 

[No, L - 12012 |81 97 - IR (B - 11 ) ] 
C . GANGADHARAN , Desk Officer 

ANNEXURE 


Consequent to receipt of this reference the same 
is registered as CR No . 265 /97 and notices were 
sent to both parties . At the initial stage the first 
party workman was present on one occasion and 
thereafter he has failed to appear and file any claim 
statement in defence of his case . The registered 
notice issued to the first party association which 
espoused the cause of the workman is returned with 
the Shara that the party has left. 


BEFORE THE INDUSTRIAL TRIBUNAL - ) AT 

HYDERABAD 
PRESENT : 
Sri C . V . Raghavaiah , B .Sc., B .L ., Industrial 

Tribunal-I. 
Friday the 22nd day of October, 1998 
INDUSTRIAL DISPUTE NO . 69 OF 1997 
BETWEEN : 
The Vice President, UB Employees Union Clo 

Union Bank of India , Near Vijaya Talkies, 
Karl Marx Road , Vijayawada , Andhra 
Pradesh , Vijayawada , . . Petitioner 

And 
The Regional Manager, Union Bank of India , 

Near Vijaya Talkies , Karl Marx Road , 
Vijayawada , Andhra Pradesh , Vijayawada. 

. Respondent. 


espoused shed to the prof his case and file any cand 


It is duty of the first party workman to comply the 
statutory provisions contained under Rule 10B to 
appear before the tribunal or in the alternative to file 
his claim statement within 15 days from the date of 
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This case coming before me for final hearing on labour no right yested in the workman Srinivasa Rao 
25 - 9 - 98 in the presence of Sri B . Sudhakar , rcpre wat hu iuspondent bank cannot be compelled to re 
sentative for the petition and Ms. C . R , Sridharan iustate liim that he has not worked in the month of 
and G . Narender Reddy, Advocates for the respon October and November , 1992 and that he worked 
dent and having stood over to this day for considera only for 10 months in 1992 which does not satisfy 
tion the Tribunal passed the following : 

the requirement of 12 calendar months preceding the 

date of alleged termination . Hence on tic grounds 
AWARD 

itself the reference is liable to be rejected . 
The Government of India , Ministry of Labour, 

According to the respondent, in the year 1992 , 
New Delhi through its Order No. L - 120128197 IR the petitioner workman worked for 12 days in the 
( B - 11 ) , dated 10 -11- 97 has referred the following 

month of January, 9 days in the month of February , 
dispute Uls , 10 ( 1 ) ( d ) and Sec , 2 ( A ) of the Indus 

IS days in the mouin of Maich , 5 days in the month 
trial Disputes Act , 1947 to this Tribunal for adjudi 

of April, 17 days in the month of May, 19 days in 

the month of June , 18 cays 
cation . 

in July , 

9 days in August, 10 days in September, Nil in the 
Whether the action of the management of Union nonth of October and November and for one day in 

Bank of India , Vijayawada in terminating the month of December as per the records maintaincd 
the services of Sri G . Srinivasa Rao , Ex . by th . respondent bink . Thus according to the 
Sub - Staff without complying the provisions jespondent manageinent tire werkman is not entitled 
of Sec . 25- F of the I. D . Oct, 1947 is legal to relieſ or reinstatement and consequently the refe 
and justificd ? If not, to what relief the ience is liable to be rejected with exemplary costs . 
said workman is entitled ? 

4 . In view of the above contentions, the following 
2 . The Vice President of the Union Bank 

points arise for consideration : 
Employees Union representing the worker Mr. G , 

Whether the alleged termination of service of the 
Sreenivasa Rao filed the claim statement with the 

Petitioner workman the subordinate staff, 
following allegations : 

with cffect from 16 - 12- 92 is not justified ? 

If so he is liable to be reinstated by the 
The worker Sreenivasa Rao was terminated from 

respondent with attendant benefits ? 
service on 16 - 12 - 92 without any notice though ne 

5 . Point : The workman Srinivasa Rao cxamined 
has been working as subordinate staff since 9 - 5 - 85 

himself as WWI and one R . Venkateshwar Rao , 
at the Ongole branch of the respondent bank . It is 

artender of the respondent bank was examined as 
stated that the service record of Srinivasa Rao was 

WW2 to speak to the fact that WW1 was appointed 
satisfactory. No disciplinary action was taken or 

in the retirement vacancy of one G . Ramaigh and 
pending against him . No show cause notice was scr 

piomotion vacancy of one Bhaskar Rao wlio worked 
ved on him and there is no deriliction of duty on 

in Ongole branch . But the workman has not marked 
his path as such the termination of the service of the 
petitioner worker is unjustificd and contrary to Sec. 

any documents one N . Vecraiah who worked as 

Manager in the respondent bank , Ongole branch from 
25 ( 2 ) of the I. D . Act. It is stated that tho respon 

the year 1989 to 1993 and who is presently working 
dent bank has refused to reinstate him into service as 

in the regional office Bhuvaneswar was examined as 
a result of which irrcparrable loss was being caused 
to the workman Srinivasa Rao though he was in con 

MW1 and Exs, MI Petty cash statement was marked 

through him on behali of the respondent lank . 
continuous service and workel for more than 240 days 
in the year 1989 , 1990 , 1991 and 1992 and complied 6 . It is contended by the petitioner on behalf of 
with the provisions of Sec . 25 ( B ) ( 2 ) of the I. D . the workman that WW1 worked for more than 240 
Act. The union prayed the respondent may be 

cays in the year 1989 to 1992 especially preceding 
directed to reinstate Srinivasa Rao into service from the date of terminaion on 16 -12 - 92 and his termina 
the date of his termination i.e . 16 - 12- 92 with back tjon amounts to retrenchment. Hence he is entitled 
wages and other attendant benefits. 

to be reinstated with back wages duo to violation of 

Sec . 25F of the I. D . Act. The respondent on the 
3 . The respondent management filed a counter other hand contended that the petitioner workman 
contending as follows : 

never worked for 240 days in any of the ycars bet 
According to it the workman Srinivasa Rao was 

ween 1989 to 1992 as contemplated Uls, 25 ( B ) ( 2 ) 
engaged on temporary and casual basis as and when 

of the I. D , Act as such question of violation of 
required by the bank and on account of 1100 -available 

Sec , 25 ( F ) of the I. D . Act does not arise . It is its 
of the work he could not be continued in 

further contention that he worked as a casual labour 

service 
after 16 - 12 - 92 and no legal duty cast on the respon 

intermittently. 
dent bank to provide work to him . As such it is not 
a case of termination . 

7. As per Sec . 25 ( F ) of the I.D . Act the service of 
Hence the reference is in - . 
valid . It also contended that the workman did not 

workman who worked for not less than a year coun 
render continuous Tervice of 240 days in any year. 

ting backwards from the date of termination , cannot 
During the period 1989 to 1992 as he worked 

te terminated without giving one months notice or 

as 
casual labour only for 114 days in the year 1989, for 

pay for one month and retrenuchment allowance 
112 days in the year 1990 , for 154 days in the year 

Cquivalent to 15 days average pay for every com . 
1991 and for 122 days in the year 1992 and as such 

pleted year of continuous service . Sec , 25 ( B ) defines 
question of violation of Sec, 25 ( F ) of the I. D . Act 

what is meant by continuous servicc . As per Clause 
does not arise . It also contended that being a casual 

II ( b ) of Sec . 25 ( B ) of the ID Act, this workman 
shall he said to be in continuous service for a period 
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of one year if during the periucl of 12 calendar 10 . As per the evidence of MW1 who worked as 
months preceding dute with reference to which calcu bianch manager from 198910 1993 
lations has to be made , be has actually worked under WWI worked only us a casual labour 
lije employer tor not less than 240 days. It is well being the son of the G , Venkateshwar 
settled that the period ot 240 days in a period of 12 Rao , Jeep Driver of the buok that as per the registers 
months has to be contend backwards from the dato maintained in the branch office WW1 worked only 
of termination and it is not necessary that he should for 114 days in the year 1989 , 112 days in the year 
work in all the 12 months in that year . It is suſtice to 1990 , 154 days in the year 1991 and 22 days in 
refer to a decision reported in 1976 ( 33 ) FLR 303 the year 1992 and that the registers referred by him is 
General Manager , KSRT Corporation Tuvendium vs . a petty cash statement register. He stated that WW1 
T , Sunder Raj, 1985 II LIJ page 339 the workmen was paid wages on daily basis at the rate of Rs. 15 
of American Express International Banking Corpora to 20 per day that the payment is duly catered in the 
tion vs. Management of American Express Interna petty cash statement register and tlaat whenever pay 
tional Banking Corporation , 1993 LLR page 524 1nent is made under petty caslı Volcher it is to be 
Ms. Eieher Woodyert Limited vs C . Rajender Kumar recorded in the petty cash voucher register which will 
Sony. As per explanation to Clause I the number be submitted to the regional office every month and 
of days on which the workman has worked shall in Ex. Mi is the petty cash statement register froni 
cluide days of which he was laid off. He has been on that whenever the sir stalf is absent they used to 
leave with full wages and he has absented through engage WW1 and the branch manager has no power to 
temporary disablement caused by accident during the appoint any emplovce . The recruitment policy for 
course of employment and in case of females due to Sub -staff is that the branch manager has to inform 
maternity leave . 

the vacancy to the regional office which in turn incon 

currence of central office call for list of eligible candi 
8 . In view of the above provisions of the Act, the 

date from the concerned employment exchange. He 
initial burden is on the workinail to prove that he 

also stated that the signature of WW1 was not taken 
worked for 240 days counting backwards from 

in the name of any fictitious persons as spoken to 
16 - 12 -92 on which date he was said to have been 

by him and payment was made to WW1 only under 
terminated from service as per the decision reported 

petty cash vouchers but not in any other manner. 
in Indian $ ilk Manufacturing Company Private Limi 
ted vs , Ram Prasad R . Jaishwal and others ( 1997 
LLR 1126 ) . The workman WW1 has no doubt stated 11 . It is however elicited in his cross examination 
that he has worked as sub staff in the Ongole branch that by tho time lis joined in Ongole branch bue 
of respondent bank from the year 1985 to 1992 con Ramaiah sub staff has retired and one Bhaskar Rao 
tinuously without any break . He also spoke to the sub staff was pronuoted as a clerk . He lowever added 
duties of the sub staff , and deposed that he was paid that the vacancy of Ramaiah was filled up by pro 
wages on petty cash vouchers but for some period moting a part time sweeper and similarly the vacancy 
in the name of others like G . Laxminarayana, M . S . of Bhaskar Rao was killed up by transfering one 
Rao , Pullarao , Cheniach ond ther, that he worked Aehoswar from Tangurobr branch as per his memory . 
in permanent post but not as casual labour and his He denied that WWI worked in the permanent re 
service were terminated without assigning any reason , tirencnt vacancy of Ramaiah or the promotion vacancy 
Hc has not filed any documentary evidence in support of Venkateshwariu . He also denied that the WW1 
of his contention that he worked without break of worked continuousiy during the year 1989 - 92 . He 
service continuously froin 1988 to 1992 or he worked stated that on the hasis of Ex. M1 petiy cash statc . 
for 240 days in the calendar year of 12 months prior nient register only he is able to tell the tumber of 
to 16 - 12 - 92 i.e . from 17 - 12 - 9 ) . He has however dalys WWI worked during the above vears . It has 
examined WW2 . 

icen elicited from him that the petty cash registers 

from January to July 1989 was frit filed that 
9 . The evidence of WW2 who is said to be working Fx. Mi is front. August 1989 and that Ex. M1 is 
us on attender iu the same branch would show that also not containing statement for the month of July . 
WWI Srinivasa Rao worked in Ongole branch from 

1940 and similarly the statement relating to Octoher 
1988 to 1992 as attender in the vacancy of Sri. G . and November 1992 are missing in Ex . M1 and thus 
Ramaiah who retired from service and one Bliaskar Tx. M1 register is incompletc. Thus as per evidence 
Rao who promoted as Head Clerk that WW1 was of M .W1 based on Ext. M ) . WWI did not work for 
paid under petty cash volichers and he does not know 240 days in 12 calander months preceding the date 
the reason for ternitating the service of WW1 in the of termination , 
year 1992 . But he did not say in specific terms that 
WWIworked for 240 days in any calender year . Thus 
as per the evidence of WW1 and WW2 the period 

12 . The representative of the workman however 
for which WWI worked as sul) stuff in Ongole branch sought to contend that inuch weight cannot be placed 
is from the year 1988 to 1992 whereas according to n Ex . Mi registe , as it is not containing the state 
the claim statement he worked from 1989 . As stated ment relating to July 1990 , October and November 
above WWI did not file any docunentary evidence iu 1992 as admitted by MWI himself and for not filing 
support of the contention that he worked continuously cash vouchers inspite of issuing notice adresse infe 
which would mean that lie worked for more than rence has to be diwn wid hence the evidence of 
240 days in a calendar year preceding date of termi WW1 and WW2 that WWI worked continuously 
nation as we are not concerned with the previous from the year 1988 to 1992 without break has to be 
years of service . 

Iccepted 
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13 . I am unable to avucpt the contention of the looked into . This view of szine is fortified by a deci 
representative of dietlonyr ui10 .1. ; Säled wbure Sion reported in 1979 ( 70 ) I LR 70 page 85 Sbankar 
the initial buida is on the workinau to bow that Chakravarthy vs. Briaunid Bis uits and as well as 
ho has worked for 240 days in a clenuar year of 1993 LLR Page 124 M /s. Eicler Woodyert Limited 
11 months couilled backwards from the date oi leim l s. C . Rajendra Kurnar Souy . 
nation . As per the statement Chosed to counter 

17 . I am also of the view that even it it is assumed 
which is said to be based on Ex, Ml which is of course 

that the petitioner ik . WWI worked for 240 days on 
not coutaining th : statculent for the month of July, 

morc in a calendar yciir of 12 months preceding the 
1990 October and Novenben , WWI woked only for 

date of termination liis services caynot be iegularised 
1 : 7 days i.e , in t1.e year 1992 iv., 12 days in January 

Cr he cannot be crdered to be reinstated as it will 
8 days in February, 18 ay in March , 5 days in 

lead to Pernicions conclusions, as the cvidence of 
April, 17 days in May, 19 days in Junc, 18 days in 

MW1 would show that the vacancies of sub staff have 
July, 9 days in August, 10 days in September, Nil in 

to be filled up by calling for a list from the employ 
October and Nove nver and one day in December 

ment exchange and the branch manager have no power 
Coming to the mouth of Deceinber 1991 as per 

to appoint sub - staff and it has to be done only by 
Ex . Ml register , WWI worked for 20 dinys . Thus 

the regional office . If thc service of persons who 
the total period for which he worked or engaged by 

have put in 240 days of service are to be regularised 
the respondent bank froin December 1991 to 16 - 12 -62 

or reinstated ignoring the persons registered in ein 
even if we count from 1--12 -91 it would come to 137 

ployment exchange which is contrary to the recruit 
days i.e ., to say 17 days from January 1992 to 

ment policy , persons registered in the employment 
December 1992 and 20 days in December 1991 which 

exchange since loug time will have to chance of 
is far short of 240 days . Even if it is assumed that 

getting ca ]l letters as such the public inteest would 
te worked during the month of October and Novem 

suffer and seniors prejudice will be caused to the in 
ber continuously there would be only 26 working days 

terested of person registered in the employment ex 
in each of these two months excluding Sundays so the 

change as was held in the decision reported in 1992 
total period worked for 2 months would come to 52 

II LLJ 452 , Delhi Development Horticultural Em 
days and even if these 52 days are added to : 37 days 

ployees Union vs . Dalhi Administration Delhi and 
mentioned above it would come to only 189 days . I 

others . 
}icrofore feel that the absence of statements for the 
month of October and November 1992 in Ex . MI 18 . Thus viewed from any angle it cannot be said 
petty cash monthly statement register makes no diffe to be a case of teriniration of service of WW1 
rence in this view of the natier. As stated above 

amounting retrenchment but would only appear to be 
even if the total working days in these two months are 

a case of disengagement from services as he was 
also addod assuming that WW1 worked continuously engaged from time to time depending upon the exi 
in those two months, the total number of days worked 

gency and on casual basis though it has come out 
hy him during the calender year of 12 iponths pre 

in the evidence of MW1 that there is no designation 
ceving the date of termination would not come to 

of casual labour in the banking industry but it is usual 
2470 days . 

practice in all the branches to engage casual labour 

on daily wage basis whenever permanent sub - staff is 
14 . Simply because petty cash vouchers aic not 

on leeve . 
tiled it cannot be 523 that they have been heid hack 19 . As stated above a workman to complain that 
Walk a vicw to cause prejudice to the contention of jetrenchment being pot in consonance with Sec. 25 ( F ) 
WW1. I am of the view that no adverse inference he has to show that he has been in continuous service 
can be drawn for not filing the above record . 

for not less than 1 year within the meaning of 

Sec . 25 ( B .) ( 2 ), of [. D , Art as was held in AIR 1981 
15 . I therefore coucude on a consideration of the SC 1253 Mohan Lal vs . Mangement of Bharat Elec 
evidence placed 11 record that WWI could not prove inics, and AIR 1981 SC 422 Surendria Kumar 
hy evidence of reliable nature that lic worked for . Varma vs . Central Government Industrial Tribunal 
240 days in a calendida year of 12 months preceding Cum -Labour Court , New Delhi, 
the date of termination. From the material available 
( n record it would appear that he has worked inte , 

20 . I therefore conclude for want of suficient evi 
mittently as and when thure was necessity . 

dence on behalf of the workman , that the action of 

the respondent management avert it it is assumed that 
16 . I am of the view that the contention of WWI 

it las terminated the service of the workman from 
that he has been prid wages for certain period in the 

16 . 12 - 92 is not justified . There is a violation of 
119me of fictitious persons like Pullirao , Chennaiah . 

Cec , 25F of the I. D Act and the saint Section is not 
M : S : Rao and others caonct be accepted as no such 

attracted in this case us the petitioner workman foiled 
plca was taken in the claim statement Similarly I am 

to prove that he worked for 240 days in a calendar 
of the view that the contention of the workian based 

vcar preceding the date 16 - 12 -92 on which date he 

was said to have been terminated from service . As 
on the evidence of WW2 that he worked in the perma 

there is no vinlation of Sec . 25F and as the termina 
rent vacancy of one Ramaiah sul staff for promotion 

tion of the service of WWI is only disch:ornic simpli 
Vacancy of one. Bhaskir Rao cannot be accepted in 

ritor it would not wouni to retrenchment within the 
the anscnce of plen to that effect. It is not even 
whispered in the claim statement that he was appointed 

meanino of Sec. ? ( 0o ) of the ID . Act. 
or engaged in any permanen ! vacancy much less in 

1 . Even otherwise I am of the view that the claim 
the vacancy of Ranraial or Bhaskar Rac . I am of of the workinan Srinivasa R :: o for reinstatci;ient has 
th: c view that in lię alisence of the pica iny amount minne utal .A dity to the clain statement hiz 
of evidence adduced on a plea noi set up carnot le rice were termoteci on 15 - 12 - 9 ?" . He has ap 


tation 


eh he cleaning years 
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S GS , 
proached the labou coronissioner as per his own 

के पंचाट को प्रकाशित करती है जो केन्द्रीय 
showing in the year 1997 je , after lapse of 5 years 

73417 
from the date of termination . Though he claims that 

16 - 12 - 93 77 9177 ZAT TU 
le has been making representation to the manageinen 

[xi . 121 - 12012/8 2/97 –179 .ST. (27 -11 ) ] 
from time to time to reinstate him and he has been 
expecting favourable reply hence there was dulay in 

सा० गंगा धरन , डेस्क अधिकारी 
approaching the labour coinsesioner, there has not 
filed copy of tho representation said to have been 

New Delhi, the 17th December, 1998 
made to the management. If really he bad hecn 

S . O , 85 . - - In pursuance of Section 17 
making representations he would have filed copy of 

of the 

Industrial Dispute Act, 1947 
any of the representations made to the inanagement. 

( 14 of 1947) , the 
Hence it is obvious that he has cuine up with this 

Central Government hereby publishes the award of 
belated explanation only to cover up the delay in 

the Industrial Tribunal- I, Hyderabad as shown in the 

Annexure in the Industrial Dispute between the emp 
approaching the labour cominissioner. It is settled 

lovers in relation to the management of Union Bank 
cuse law as was held in 1992 ( II ) SCC 598 Dobri 

of India and their workman , which was received by 
Rohtas Light Railway Company vs , District Board 

the Central Government on 16 - 12 - 98 . 
Phojpur that the courts will not enquire into belated 
and stale claims 2 $ it is a role of practice based on 

[No. L - 120128297 -IR ( B - 11) ] 
sound and proper exercise of discretion though not a 
rule of law . 

PANGADHARAN , Desk Officer 
The principle on which relief to the 
party in the ground of latches or delay is denied is 

ANNEXURE 
that the rights which liave accrued to others by the 
l eason of the delay in filing the petition should not BEFORE THE INDUSTRIAL, TRIBUNAL - I 
be allowed to be disturbed unless there is reasonable 

AT HYDERABAD 
explanation for the delay . In this view of the matter 
also I feel that WW1 Srinivasa Rao is not entitled PRESENT : 
for reinstatement. Hence the question of reinstate 

Sri C . V . Raghavaiah , B .Sc., B .L ., Industrial 
ment with back wages in my view could not arise . 

Tribunal- I. 
The point is hence 11wered accordirgly . 

Monday the 26th day of Ociober, 1998 
22 . In the result an award is passed holding that 

INDUSTRIAL DISPUTE NO . 68 OF 1997 
the action of the respondent u terminating the service 
ct the workman Srinivasa Rao with cffect from BETWEEN : 
16 - 12 -92 cannot be held to be unjustified and conse 

The Vice President, UB Empicyees Univn Clo 
quently he is not entitled to any relief under the re 
ference . The parties are directed to hear their own 

Union Bank of India , Kari! Marx Road , 

Vijayawada , Andhra Pradesh . . 
costs . 

Petitioner 
Dictated to the Sr. Stcrograplier, transcribed by 

And 
her corrected by me and given under my hand and 
the seal of this Tribunal, this the 22nd day of October, 

The Regional Manager, Union Bank of India , 
1998 . 

Near Vijaya Talkies , Karl Marx Road , 

Vijayawada, Andhra Pradesh , Vijayawada . 
C . V . RAGHAVAIA !!, Industrial Tribunal-I, 

a . Respondent 
Appendix of Evidence 

This case coming before me for final hearing on 
Witnesses Examined for Witnesses Examined for 

7 -10 -98 in the presence of Sri B . Sudhakar 
the Petitioner : the Respondent, 

re 

presentative for the petitioner and Sri C . R . Sridharan 
W .W1 G , Srinivasa Rao M .WI N . Vccraiah and Sri G . Narender Reddy, Advocate for the res 

pondent and having stood over to this day for con 
W .W2 R . Venkateshwar Rao , 

sideration , the Tribunal delivered the following : - 
Documents marked for the Petitioner Workinan : 
NL 

AWARD 
Documçuts marked for tine RespondantManagement: 

The Government of India , Ministry of Labour, 
Ex. M1 Fetty cash statement register from 

New Delhi, through its Order No . L - 12012821971 
1 - 8 - 89 to 31- 12 -92 . 

TR ( B - II ) , dated 11 - 11- 97 has referred the follow 

ing dispute Uls, 10 ( 1 ) ( d ) of the Industrial Disputes 
at facrant, 17 fahrt, 1998 

Act to this Tribunal for adjudication : 
FIT . FT. 85.- -utalfita fara afufun , 1947 

" Whether the action of the management of 

Union Bank of India , Vijay: wada in termi 
( 1947 T 14 ) ot att 17 F 770 

nating, the services of Sh . Swarna Sreenu , 
सरकार में यूनियन बैंक ऑफ इंडिया के प्रबंधतंत्र के 

Ex -part- time Sweeper without complying 
संबद्ध नियोजकों और उनके कर्मकारों के बील, अनुबंध में 

provisions of Sec. 25F of ID , Act, 1947 

is legal and justified ? 
निर्दिष्ट मौद्योगिक विवाद में औद्योगिक प्रधिकरण हैदराबाद 

If not, to what relief 
the said workman is entitled ? 


[117 117 - 43 (11 )] 
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2 . In the claim statement filed by the Vice Presi. 
dent of the Union Bank Employees Union it is staten 
that the workman Mr. Swarna Sreenu was working 
as sweeper in Karlapalem branch in the respondent 
bank since 4 - 1 - 1985 but his services were terminated 
without any notice on 1 - 11 - 87 though his service 
is satisfactory and though no disciplinary action is 
initiated or pending against him and though there is 
110 dereliction of duty on his path . According to the 
petitioners union the termination of the service of 
the workman is in violation of Sec . 25F of the I. D . 
Act and the respondent bank is liable to reinstate him 
as it is refusing to do so . It is finally stated in the 
claim statement that the worker Swarna Sreenu who 
was in continuous service in the respondent bank 
has worked for more than 240 days in the calendar 
year of 1985 and thus complied with Séc . 25 ( B ) ( 2 ) 
of the I. D . Act as such he is entitled to be reinstated , 
for contravention of Sec. 25 ( F ) of the I. D , Act. He 
thus prayed that the reference may be answered 
holding that the action of the respondent bank in 
terminating the service of petitioner with effect from 
1 - 11-87 is illegal and to direct the respondent to re 
instate him with backwages with all attendant bene. 


5 . Point : The workman Swarna Sreenu lesids exa 
mining himself as WW1 examined one Gorantla 
Sivaramaiah who is presently working as cashier in 
Ongole branch and worked earlier as 
Daftari in Karlapalem branch during the 
relevant period as WW2 to speak to the 
fact that WW1 worked in the vacancy of one 
Sambasiva Rao , The workman bas further filed 
Ex. W1 xerox copy of the letter addressed by the 
Karlapalam branch manager to the regional office 
recommending his case for absorption , Ex. W2 xerox 
copy of the statement showing number of days worked 
and the amount paid to WWI and Ex. W3 copy of 
the award in I. D . 1193 ou the file of Industrial Tri 
bunal- cum -Labour Court, Godavarikhani to show that 
the respondent bank is in the habit of utilising service 
of the workers paying theni paultry amount and thus 
indulging in unfaiz labour practice and under the said 
award the respondent bank was directed to reinstate 
one Niranjan a subordinate staff whose services were 
terminated with ffect from 23 - 1 -88 without any 
notice . 


fits. 


3. The respondent bank filed a detailed counter 
resisting the reference : 


6 . On behalf of the respondent bank one P . 
Narsimha Rao the present manager of the Karlapalem 
branch was examined as MW1, one P . Narsimhachari 
who worked as manager in Karlapalem branch from 
June 1984 to June 1986 was examined as M .W2 and 
one P . Rama Şarma who is presently working as 
Manager , Union Bank of India , Madras and who 
worked as Manager of Karlapalem branch during 
July 1986 to May 1988 was examined as MW3. Thus 
M .W2 and M .W3 rwoked as Managers of Karlapalem 
Juanch during the relevant period of 1985 to 1987. 
The management further filed Exs. M1 to M3 cash 
vouchers for the period from 1985 to 1987 respecti 
vely , in support of its contention WW1 did not work 
for 240 days in any calendar year, as required Us. 
25 ( B ) ( 2 ) of the I. D . Act to attract provisions of 


Sec. 2527 of the 1.Dalendar year, as 1 did not conti 


It contended that the reference is bad in law and 
is not naintainable as the workman is guilty of 
latches and the claim of reinstatement is hopelessly 
barred by limitation as such the reference is liable 
to be rejected in limine on this ground itself . Further 
according to it the workman was engaged absolutely 
on a temporary and casueal basis as and when re 
quired by the bank as such no legal duty is cast on 
the respondent to continue the workman and provide 
him with work after 2 - 11 - 1987 and his disengage 
ment since non availability of work cannot be termed 
as termination and further the workman did not 
render continuous service of 240) days in any year 
between 1985 and 1987 as such the question of vio 
lation of Sec . 25F of the I. D . Act does not arise and 
consequently the workman is nor entitled to any of 
the benefits sought for. According to the respondent 
the workman Swarna Srcenu worked as a casual 
labour in Karlapalem branch for a period of 231 days 
in the year 1985 , for 189 days in the year 1986 and 
49 days in the year 1987 and thus denied the claim 
of workman that he worked for not less than 240 
days in the calendar year 1985. It thus, contended 
that the provisions of Sec . 25 - F of the Industrial 
Disputes Act are not attracted to the facts 
of the case and prayed for rejecting the reference as 
the termination of the service of thc workman would 
not amount to retrenchiment. 


7 . Thus Sec. 25 - F and 25 - 1 of the I. D . Act are 
very relevant as the workman is complaining of his 
retrenchment without following procedure laid down 
U s. 25 - F of the Industrial Dispute and as according 
to the petitioner WW1worked more than 240 days in 
the year 1985 which is however disputed by the 
management. 

8 . As per Sec, 25 .- F no workinan who is in cinti 
nuous service for not less than 1 year under any em 
ployer can be retrenched without giving one month 
notice in writing giving reason for retrenchment or 
witliout paying wages in lieu of the notice and without 
paying retrenchment compensation which would be 
equal to 15 days iverage pay for every completed 
period of continuous service Sec . 25 - B defisies what 
is meant by continuous service , Clause ( 11) (b ) is 
relevant for our purpose and as per the said provision 
a workman who is not in countinuous service for a 
period of one year and six months shall be deemed to 
he in continuous service for a period of one year if 
the workman during the period of 12 calendar months 
preceding the date with reference to which calculations 
to he made has actually worked under the employer 
for not less than 240 days . Thus before a workman 
can complain of retrenchment heino not in ronsonance 
with Sec. 25 - F , he has to show that he has been in 
continuous service for not less than one year under 


. 4 . Upon the above contentions, the following point 
orice for consideration : 


Whether the termination of service of Swarna 

Sreenu amount to relienchrnent ? If so , Sec . 
25 - F of the ID Act is attracted as admitte . 
dly no notice or pay in lieu of notice or 
retrenchment compensation was paid to him ? 
Tt so is he entitled to reinstatement with all 

uterdant benefits ? 
3497 GI/ 98 - 11. 


9. The career to follow a Lal 
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- - - - -- - - - - - - - - - - - - - 
that employer i.e . to say he has rendered service for Uly wages as wWwcpe its a casual labour why is to 
a period of 240 days within 12 calendar months com Wuik omuy 104 3 nous per day wa IX, Vt to vio are 
mencing and counting backwards from the date of the vouches under which wages were paid to WW1 
retrenchment as piovided under Sec. 25 - 3 ( 2 ) . 

10 . Il parloure VK- u od ually wage Oasis aud as 

PAY UN TEIUS uvailable with the branch oblice WW1 
9 . The case law on the point is well settled and it WOLKCA for 231 days in ule year 1985 , for 189 days 
is suffice to refer to following decisions of the Supreme in uze year 1980 and for 49 days in the year 1987 
Court in the case of Muran Lal vs . Management of a : d they are not having petiy cash vouchers in respect 

01 WWI and he also stated that he has not come 
Ms. Bharat Electronics Limited AIR 1981 S . C . 1253 
and the case of Roma Krishna Ramnath vs . Presiding across either the copy or the original of Ex. WI letter 
Officer Labour Court, Nagpur and another 1970 II in his once , Ho caonot identify the signature of 

Srinivasa Rao who worked as manager in the year 
L.LJ 306 though several authorities have been cited 
by the learned counsel for the respondents manage 1992 and he cannot say whether Ex, Mi letter was 
ment. Thus the period of 240 days has to be counted written by the said Srinivası Rao . His evidence 
backwards from 1 - 11 -87 on which date the service of further showed that 53 pur Ex. M3 bunch of vouchers 
WW1 Swarna Sreenu was said to have been terminated 

WW1 worked only frco January to March 1987 and 
by the respondent bank . 

he did not work from April to November 1987 . It is 

however elicited in his cross examination that during 
10 . The specific case of the workman in the claim the year 1985 to 1987 there was vacancy of post of 
peution is that he has worked for 240 days in the sweeper at Karlapalem branch which is a permanent 
year 1985 and there is 110 aveiinent that he worked Vacancy and he has further stated that he does not 
for 240 days in the year 1987 . WW1 workman bas know whether WWI was engaged in the permanent 
no doubt stated that he worked for 2 years 11 months vacancy of Sambasiva Roo who is no other than the 
coutinuously as a sweeper in Karlapalem branch of the brother of WW1. Ji is also elicited in his cross exa 
respondent bank from the year 1985 to 1987 that he nination that one Niranjan of Srikakulam who worked 
used to attend to bank duty from 7 . 00 A . M . onwaids for 240 days on claily wages was alysorbed and he also 
till evening that he worked in the permanent vacancy came to know about the absorption of one Shaik 
of one Sambasiva Ran who was proinoted ag -sub - staff, Kasim of Laxmipuram branch of Guntur under the 
that his case of absorption was recommended by the same circumstances. 
branch Manager , Srinivasa Rao under Ex. Wi letter 
dt. 17 - 1 - 92 to the regional oftico wherein it has stated 

13 . The evidence of MW2 and MW3 who admit 
that he worked for 242 days in the year 1985 , and that tcoy worked as managers Ol Kuniapaiem branch wom 
though he has been working continuously with a view 

inic year 190 to 1901 uuring which pelnud WW1 
to show break of service the respondent bank used to uominicaly worked as sweeper is relevant. As per the 
ask him to sign as V . Apra Rao and V . Narayana in 

evidence of MW2, WWI was introduced to the bank 
the registers of the bank who are fictitious persons. 

by one S , Sambasıva Rao who was working as part 
He filed besides Ex . Wi letter wherein it was stated 

time sweeper and WWI was engaged as casual labour 
that he worked for 240 days in the year 1985. Ex. W2 

as and when his brother Swarun Sainbasiva Rao ap 
xerox copy of the statenicnt showing number of days 

plicd for leave and thus during the year 1985 to 
he was actually emploved and amount paid to him to 

1986 WW1 worked onl , as casual labour for one 
corroborate his oral testiniony. The stated further that 

or two hours per day . He also stated that 
insnite of workino for more than 2 veors in the terma 

as per Ex, M1 and M2 cash vouchers maintained in 
jent vacancy of Samlive Rao continuously from 

the bank under which wages were paid to WWI he 
1985 to 1987 , the resnondent hank terminatert his 

worked for 231 days in the year 1985 and for 121 
service without assigning any reason verhally and re 

days in the year 1986 upto June. He denied that 
fusino to absorb him His cross examination showed 

he has informed WW1 that there is a post of 
that he was naid initially Rs. 3 per day and at the 

Sivecper in the branch and asked hini to work pro 
time of termination lie was getting 10 ner day, 

mising to appoint him regularly . He stated that he 

has no knowledge about Ex, W2 statement showing 
1:1 . WW2 has also stated that from January unber of days and amount paid to WW1 for the 
1985 to November 1987 WW1 worked as sweeper in period he worked . He also stated he cannot say 
Karlapalem branch in the vacancy of one Sambasiva Whether original of Ex. W2 was issued by the bank . 
Rar who has promoted as sub -staff and during the said He further stated that wares were never paid to 
period he worked un Dafthari in the said branch and WW1 through petty cash vouchers as stated by him . 
he does not know the reason why service of WWI It has been elicited in his cross examination that 
Werte terminated . He also spoke to the fact that the 

orie Swarna Sambashiva Rao who worked as part 
then manager wrote Ex . W1 letter to the regional time sweeper was promoted as sub - staff in the year 
office recommending the case of WW1 for absorption 

1985 and there was vacancy of part time sweeper 
He has however not stated in categorical terms as in 

in the above branch after the promotion of Samba 
the case of WW1 that WW1 worked for a period of 

Shiva Rao . He however added that WWI was en 
240 davč in a calendar year of 12 months from the 

Laged only on daily wage bosis as a sweeper and 
date of termination . 

that the branch manarer has no power of recruitment 

and recruitment policy is ceritralised . He denied 
12 . The evidence of MW1 who has no personal 

Slogestion that the branch manager has no authority 
knowledge but whose evidence is based on record 

10 annoint casual lahor. He hay ever admitted 
would however show that WW1 is no other than the 

that there was no catery of casual labour in hank 
hrnther of Samhäsiva Rao who warked in the Karla 

inn industry as ner hinirtite settleinent. He however 
palem branch as Daftlari, that WW1 was engaged on 

stated that Ex. W1 letter vas sent by Karlapalem 


or twW1 worked thus during Samba 


[ATT II 


3 (11 )] 
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vacant for one and half year. Thus as per the evi 
de Of WWI LO VW Ś buscat o rocoras 1. e . Ex . MI 
to y the WWI did not work for <40 days in any of 
the years during the period 1985 10 1987. 


branch to the zonal office and it may find place in 
Qulward bumbering ajid despatch registéis , He has 
adutied that Ex W2 Deals tue seal ol the harlapalem 
bianch but stated that ile cannot yoUchsaie for the 
correctness of the contents oj Hx . W2 statement and 
he asserted in cross examination also that as per 
bis knowledge WWI worked only from June 1984 
to June 1980 in Karlapalem branch and WW1 worked 
for 121 days in the year 1986 and 231 days in the 
year 1985 and he has also admitted that there is 
po circular by the head ollice empowering the branch 
manager to engage casual labour, He however stated 
that in case of exigency to attend to day to day work 
of cleaning of the premises etc ., the branch managers 
were engaging casual lahoms by way of pract ce . 
He denied suggestion that WWI worked for 240 
days in the year 1985 . 


13 . It is submitted by the leaiucd counsel of the 
1 CopOUUCLE What we can Sulemani is vague as 10 
IOS LOW many days tu pelllioner Workca uung u10 
televant ycar 01 1987 Though triere is a specific aver 
nient that he worked for 240 days in the year 1985 
though it is not relevant for the purpose of recko . 
Muy with relerence to Section 2010 ( 2 ) of 1. D . 
Act and to atiract Sec . 25 ( F ) of the Act. He also 
submitted that there is no averincnt in the claim 
statement that WWI worked in the permanent vacan 
cy of S , Sambasiva R .10 who has been promoted 
Syn - start from the post of purt time sweeper but 
the WW1 has coine up with this plea in the course 
of evidence and basing on the admissions cliciled 
in the cioss -examination of MWI to MW3 sought 
to contend that he worked in the vacancy of San 
basiva Rao during the period 1985 to 1987 . He 
has also submitted that there is ito avcnient in the 
claim statement that WWI was asked to sign in the 
hanne of one Appa Rao and Narayana in the regis 
ters of the bank to make it appear that there is 
break of service to show that he did not work con 
tinuously filom ihe year 1985 io 1987 that WW1 
cauc up with this version in the course of his evi 
dence but the said fact was not alleged in the claim 
statenient spoken to by WW2 nor any suggestion 
to that effect was inade to MWs 2 and 3 who worked 
as managers during the relevant period. He thus 
submitted that in the algence of necessary plead 
ings to the above effect i. e , the poriod of which he 
worked in each of the years , that he worked in the 
permanent vacancy of Sambasiva Pao and his sig 
natures were taken in fictitious names of Appa Rao 
and Narayana. The evidence of WW1 to the above 
eflect cannot be looked into . In support of the con 
tention he placed reliance in the decision of Supreme 
Court in the case of Sharker Chakravarthi vs . Britan 
rria Biscuits ( 1979 FLR 70 page 85 ) that the rules 
of plcadings equally applies in respect of matteils 
before the Industrial Tribunals also and hence any 
amount of evidence in the absence of pleadings . can . 
not be looked into . 


as per 1986 


14. The evidence of MW3 who worked as 
Manager of nanapalom branch jrom July 1980 to 
May 1988 in napulcoi branch would also show 
that WWI worked as a part une sweeper ou ca _ ual 
base that he was pad wages on cash vouchers what 
he was working only for or 3 hours per day as a 
sweeper that toe branch manager has no power to 
recruit sub - scait and the head once can only can do 
It by calling the list iron employment exchange and 
that as per Ex. M2 cash vouchers of the year 1986 
from July 1986 in December 1986 WWI worked 
for 68. days and in the year 1987 he worked for 
49 days and that he did 1104 teiminate the service of 
WW1 with effect from 1 - 11- 87 thouglı he worked 
in that branch in November 1987 also , and that as 
WW1 has not appointed the question of termination 
would not arise . It was clicited in his cross exami. 
mation also that there wis vacancy of part time 
sweeper during the time he joined in Karlapalem 
branch and the said vacancy arose due to promotion 
of one Sambasiva Rio ab sub -staff from the post of 
part time sweeper, and for the remaining period in 
the year 1986 , the post of sweeper was kept vacant. 
It has been elicited in the cross examiration that 
under voucher dt. 22 - 11- 86 of Ex, M2 a sum of 
Rs. 28 was paid to WW1 and under another voucher 
of the same date another sum of Rs. 10 was paid 
but he cannot explain why payment was niade under 
two different Vouchers on a single day. Similarly 
it is elicited in his cross examination that as per 
voucher dt. 12 - 12 - 86 an amount of Rs. 42 was paid 
for 6 days and under another voucher of the same 
day a sum of Rs, 20 was paid as daily wages for 2 
days to WWI and he c10not explain tlie 
sams due to afflux of time, and he 
guve same reply in respect of 2 other 
vouchers dt. 17 - 1 -87 and 21 -2 - 87 of Ex , M3. He 
too asserted that in the year 1987 WW1 worked 
only for 49 days . He however admitted that he 
cannot say who worked for the remaining period in 
the said year as sweener . He has also admitted that 
there is no desionation of casual labour in the hank 
service but it is usual practice depending upon the 
exigencv nf service for the hranch manages to on 
pasa casual to hour thouon there is no circular em 
nowerino the brinchi mangin to engage casual 
Whour. He has lon stated that be done not re 
mamhar that during his tennra of office at Karlnani 
lem tanch the most of part time work as tving 


, the year byminate 
the ne 


16 . I find merit in the contention of the learned 
counsel for the respondent. Tlie claim stotement 
Niled by union is very vaguc as therc is no pleading 
that WW1 worked for 240 days in a calendar year 
of 12 months immediately preceding date of termina 
tion though it is alleged that he worked for 242 days 
in the year 1985 . Sirrilarly there is no allegation 
that he was appointed as part-time sweeper in the 
permanent vacancy of Sambasiva Rao who has been 
promoted as sub - graff from the post of part- time 
sweeper and to show break of service he has been 
paid wages in the names of Apparao and Narayana. 

I am also of tho view that the ocal evidence of 
WW1 & WW2 with regard to main her of days WW1 
worked is not satisfactory though the initial burden 
lies on WW1 to show that he has worked for 240 
davs in . a calendar yaar of 12 month ; immediately 
preceding the date of termination le . from 1 - 11-87 
backyards. 


AS worked for 2016 


preceding thalendar year of 10 


- 


- - - 


-- - - 


- - - - - 


- - 


- 


= 


= = 


- = 


- 


- 
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17 . As stated above le is however relying on Ex . number of days he worked from December 1986 to 
W1 letier said to have been written by the thicu November 1987 would come to only 83 days and 
branch manager Srinivasa Rau to the regional officer cyen if we add the number of days he was said to 
recommending his case for absorption stating that he İlave buen worked in November and December as per 
has worked for 242 days in the year 1985 and also Ex. W2 it would come to only 86 days as he worked 
on Ex, W2 statement showing number of days he only for one day in November and 2 days in Decem 
worked and wages paid to buy from the year 1985 to ber. Whereas he has to show that he has worked 
1987 in support of his contention that he worked for 240 days prior to date of terinination to attract 
continuously from 1985 to 1987 for not less than the provisions of sec , 25 - F as per which for termi 
240 days prior to the date of termination on which nating service of a person , issue of one months nolice 
was however disproved by the evidence of MWI to or pay in lieu of notice and payment of retrenchment 
MW3. 

compensation are conditional precedents and in case 

of non - compliance of the said condition only the 
18 . A perusal of Ex. 11 letter dt. 17 - 1 - 92 even 

retrenched employees would be entitled to the relief 
if it is believed to be true would no doubt show WW1 

of reinstatement with back wages and attendant bene - : 
worked for 242 days 11 the year 1985 whereas ac 

fits, etc . Thus as per Ex. W2 document filed by the 
cording to Ex , M1 bunch of vouchers and evidence 

petitioner himself he has not worked for more than 
of MWs. 1 and 2 be worked only for 231 days in 

82 days in 12 calendar months preceding the date of 
that year . Similarly as per Ex. Wi letter WWI 

termination which is said to be with effect from 
Worked for only 202 days in the year 1986 and only 

1- 11-87 . 
83 days in the year 1987 whereas the evidence of 
MW1 to 3 he worked only for 189 days in the year 

20. Even if the oral evidence of MWI to 3 is 
1986 and 49 days in 1987. It is not the case of 110t taken to cous, des:ution it can be sately be sta 
WW1 he worked for 240 days in the year 1986 and led that the peticioner ou whom al burden rests 
1987. As stated above his case is , that he worked lailed to discharge the saine . Ex . Mi bunch of re 
for 240 days in the year 1985 which is supported Çeipts are of not inuch help as they are of the year 
by Ex, W1 which is lowever not relevant for decid 1985 . Out of Ex. M2 bunch of vouchers of the year 
ing as to whether Sec , 25 - F of the I . D . Act is attrac 1986 only youchers of the December 1986 is relevant 
ted to the facts of the case . Even if it is assumed as 240 days have to be counted from December 
that he has worked for not less than 240 days in the 1986 . Hence the admissions elicited in the cross 
year 1985 as asserted oy him and the Ex , W1 wbich is exainination of "MW3 that under 2 voucliers of the 
however disproved by M1 and M2 vouchers it will same date dt. 22 - 11 -86 payment was made to WW1 
not come to the rescue of WWI unless he is able is of not much consequent. As per Ex. M12 , in the 
to show that he has worked for not less than 240 month of December , 1986 WW1 worked for 25 days 
days prior to 1 - 11 -87. I am of the view that Ex. W1 whereas according to Ex . W2 he worked only for 23 
could not in any way show that he worked for 240 days . As per Ex . M3 vouchers of the year 1987 
days prior to date of alleged terroination as accor which are from the month of January to March WW1 
ding to the said letter he worked only for 83 days in worked in the month of January for 23 days. It 
the year 1987. It is not having break up figures i.e . tallied with Ex . W2. In the month of February he 
how many days lle worked in each inonth of the worked for 19 days, whereas according to Ex . W2 
year 1987 and as the period of 240 days has to be 

he worked for 23 days . Similarly as per Ex. M3 in 
counted from 2 -12 -86 to 1 - 11 -87. 

the month of March he was paid wages as per the 
available vouchers he worked for 11 days as per 

Ex . W2 also he worked only for 11 days . As per 
19 . As stated above he has placed reliance on 

statement of MW1 to MW3 during the year 1987 
Ex . W2 statement said to have been prepared by the 

WW1 worked only for 49 days even if this statement 
tank showing the number of days he worked and 

is not accepted as per the own showing of WW1 who 
amount paid to him . Though it contains the seal of 

placed reliance on Ex . W2 he worked only for 80 
the bank MW2 and MW3 stated that they cannot 

days even if it is assumed he worked in November 
vouchsay for the correctness of the said statement. 

and December also as shown in Ex. W2. The WW1 
They also stated that they cannot identify the signa 

did not work for 240 day, prior with date of termi 
ture of the person found in Ex , W2. Thus it is ob 
vious that it is a self serving document and ro person 

nation even as per the above stateincnt besides Ex . W1 

leiter. 
connected with it was examined by WWI. Further 
it is doubtful whether it is true or genuine document 21 . It has been contended by the representative 
or not as it would show that WW1 worked from 

of the workman that payment is made under petty 
27 - 11-87 upto 4 - 12 -87 whereas according to the cash statement register and that the management 
pleadings he was terminated from service with effect failed to produce the same with a view to defeat the 
from 1 - 11 - 87 . Even if it is taken to be a genuine right of WW1 though I. A . 122 98 was filed to that 
document as stated above we have to count the num cffect. It is submitted that the management filed a 
ber of days worked by WW1 to arrive at the figure tremo stating that there is no such register even 
240 days only from Decemher, 1986 to November , ctherwise it is not relevant and adverse inference can 
1987. As per Ex, W2 in December 1986 he worked he drawn against the management for its non - produc 
for 23 days in January 1987, he worked only for tion of relevant records called for from the manage 
23 days and he was paid wages at the rate of Rs. 71 menl. Hence it has to be held that the management 
per day . In the month of February he worked for has failed to prove that WW1 did not work for 240 
23 days, in March for 11 davs, in April for 3 days , days prior to his termination as asserted in the claim 
May 1 day, June 1 day , July 11 days , August 3 days , statement. It is notvcrcr rcpelted by the respondent 
September 1 day, October 3 days. Thus the total hy submitting that unless the petitioner is able to dis 
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charge initial burden no adverse inference can be 
drawn for non - production of records which has no 
bearing and as Ex . W2 which was very much relied 
on by WW1 does not prove that he worked for 240 
days in a period of 12 months prior to date of ter 
wination and as pec Ex W1 he worked for 242 
days in the year 1985 which is not relevant and he 
worked for less than 240 days in the year 1986 and 
1987 . 


verse inte producingement 
and by Karla 


24. In this case as stated above WW1 has not pla 
ced either oral or documentary evidence of satisfac 
tory nature to discharge of initial burdeji placed on 
him that he worked for the above period . Ex , W1 
and 2 very much relied op by him would not in any 
way show that he worked for the required number 
of days as per Ex . WI letter dt. 17 - 1 - 92 also le 
worked only for 83 days in the year 1987 , to attract 
Sec . 25 - F of the I. D . Act. 

25 . Though much reliance is placed on Ex , W3 
award of Labour Court of Vizag to show that one 
Niranjan whose services have been terminated was 
ordered to be reinstated . I am of the view that will 
not come to the aid of WWI, A peruşal of Ex . W3 
would show that in that case the retrenched worker 
was able to show that he has worked for 240 days 
immediately preceding date of termination from ser 
vice . It appears the service on Nuanjon has been 
terminated with effect froni 23 - 1 - 88 though he has 
been working from 8 - 9 -86 in Srikakaulam branch of 
the union bank of Iudia . In that view of the matter 
it has been held that it is a case of retrenchment and 
tbat as Sec . 25 - F was not complied with he is en 
titled to the relief oſ reinstatement. But in this case 
unfortunately the workinan Swarns Sreenu could not 
prove either from his evidence or from the evidence 
placed by the management that he worked for the 
required period, as per Sec , 25 ( B ) ( 2 ) rw Sec . 25 - F 
of 1, D . Act. 


22 . I find merit in the contention of the learned 
counsel for the respondent and I am of the vicw 
that no adverse intcreuce can be drawn again the 
management for not producing the records uke petty 
cash vouchers, petty cash statement and original oi 
Ex, WI letter addressed to ibe zonal office by Karla 
palem branch . As stated above even if Ex. W1 letter 
is taken as genuine one it wouk only show that WW1 
worked for 242 days in the year 1985 which is also 
the case in the claim statement. But it is silent as 
to the number of days lic worked in the year 1986 -87 
Except making a hald . and vaguo allegation that he 
worked continuously from 1985 to 1987. The man 
agement has filed Ex. Mi to M3 available cash vou 
chers for the period 1985 10 1987 . The petty cash 
statement registers said to reflect the payment made 
under cash vouchers , and petty cash vouchers are 
said to be not available . Ex. W2 said to have been 
obtained from Karlapaiam tranch would support the 
version of the management that he has been engaged 
intermittently from time to time on daily wage basis 
only as he was paid only Rs. 7 /- per day for the 
number of days he worked in cach. spell . It would 
not in any way show that he worked continuously in 
any of the years luring 1985 to 1987 as alleged in 
the claim statement. 


aber orclaim stalen year 1985 whicha ww 


latement the perit. M . 1985°45 allegarer 1986 


23 . As stated above except the bulated version in 
the evidence and wliciting the same in the cross -exa 
ininauon of MW2 and vw that there is permanent 
Vacancy of part- time sweeper due to pronouon of 
one Sambushiva Rao as sub - stair who appears to be 
the brother of WWI there is no averment to that 
ettect in the claim stalement, If really he was appoin 
ted or engaged in the permanent vacancy of Samba 
siva Rao pleading to that effect would have been 
made by WWI in the claim statement. Hence it can 
be safely stated that he has come up with his belated 
Version during the course of enquiry to make it ap 
pear that he was not engaged as a casual labour but 
in a permanent vacancy . Simply because the vacancy 
of Sambasiva Rao was not filled up it cannot be said 
that WW1 was appointed in that vacancy . Simi 
larly merely because there is no category like casual 
labour in the bank service as admitted by MWs. 1 
to 3 and there is no circular of the head office em 
powering the branch managers to engage casual wor 
kers to attend to the day to day needs due to leave 
of any temporary or permanent staff member , it can 
not be said that WW1 was not engaged as casual 
labour but on a regular basis . Even if it is assumed 
that he was engaged in the vacancy of Sainbasiya Rao 
he is not entitled to benefit of Sec. 25 - F of the J. D . 
Act unless he is able to prove that he has worked 
for 240 days in a period of 12 months immediately 
preceding the date of termination which is said to be 
1 - 11-87, 


26 . It is also contended on behalf of the respon 
dent that even if it is assumed that WW1 has worked 
for the required period he is not entitled to relief as 
the claim has become stale . It is submitted that 
though WW1 was said to have been terminated from 
service with effect from 1- 11 - 87 he did not raised 
dispute till 1996 and 10 explanation is given either 
in the claim statement or during the course of en 
quiry by WW1 for this abnormal delay of 7 years. 
It has contended that in this view of the matter also 
WW1 is not entitled to any relief. 

27. I find merit in this contention , The service of 
the petitioner is said to have been terininated on 
1 - 11-87. It has come out in the evidence of WW1 
the workman that he did not raise dispute till the 
year 1996 . He has not given any explanation either 
in the claim statement or during the course of evi 
dence for this abnormal delay in seeking the relief of 
reinstatement. As per decision reported in the case 
of Dehri Rohtas Railway Company vs . District Board , 
Bhojpur 1992 ( II) SCC 598 the courts shall not nor 
mally enquire in to belated and stale claims and such 
enquiry may lead to unhealthy practice resulting in 
inproper exercises of discretion . In view of the 
above authority I am of the view that the claim of 
the petitioner for reinstatement became stole as he 
did not raise the dispute for a period of 9 years 
which is admittedly an abnormal period . For this 
reason also I feel that the relief of reinstatement 
ought for hy the WWI cannot be sustained . 

28 . Hence on a consideration of the inaterial pla 
ced on record I have no hesitation to conclude that 
IVW1 has failed to prove that he worked for 240 
days prior to the late of termination as the docu 
ments relied on by hijn ie.. Ex . W1 and W2 would 
clearly go to show that WW1 did not work for 240 
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Documents marked for the Respondent Manage 
Inent : 

Ex . Mi Bunch of vouchers for the year 1985 . 
Ex, M2 Bunch ci vouchers for the year 1986 . 
Ex, M3 Bunch of vouchers for the your 1987 . 

( containing 12 ) . 

77€ farat, 18 FEHETT, 1998 
FT . TT. 86.- italfita fata # fufa, 1947 
( 1947 AT 14 ) T URT 17 WATU ATT 
सरकार विजय बैंक के प्रबंधन के संबद्ध नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निविष्ट औघोगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण बेगलोर 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
16 - 12 - 28 #1917 GATTI 


days in a calender year of 12 months preceaing the 
dule of termination even of the evidence of Mwd to 
3 are discorded and ever it ibit auverse iterence is 
drawn against the management for not producing the 
recolds sought for by the petitioner. As stated above 
the claim siatement is very vague and I feel it was 
Fett vague purposeiuiy as " wi is conscious of the 
tact that he did not work for 240 days immediately 
preceding the date of termination . Thence it is al 
leged in the claim petition that WWI worked for 242 
days in the year 1985 and left open the period for 
which he worked during the clevant year 1987 or 
in the preceding year 1986 . I am of the view that 
his termination from service in this view of the matter 
cannot be said to be retrenchment so that Sec . 25 - F 
of the Act can be invoked . In jay view it is a case 
of only engagement and disengagement depending 
upon the need whether he was engaged as a casual 
labour or otherwise as such no legal :11ght is confer 
red on him to complain that he has been retrenched 
contrary to the provisions of the Sec . 25 - F . In my 
view it is a case of discharge simplicitar and would 
not amount to retrenchment as defined Uls . 2 (00 ) 
and hence the question of violation of Sec, 25 - F of 
I, D . Act would not arise and the termination of the 
service of WW1 Sreenu cannot be said to be unjus 
tified in the circunstances of the case. Consequently 
he is not entitled to relieſ of reinstatement. The point 
is answered accordingly. 

29 . In the result the reference is answered by hold 
ing that the action of the respondent bank in termi 
* Inting the service of workman WW1 Sreenu with 
effect from 1 - 11 - 87 is justified and is not entitled to 
any relief under this refrence . The parties are direc 
ted to tour their own costs . 

Dictated to the Sr. Stenographer, Transcribed by her 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 26th day of October, 
1998 . 
C . V . RAGHAVAIAH , Iodustrial Tribunal- I 

Appendix of Evidences 
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New Delhi, the 18th December, 1998 
S.O . 86 . - In pursuance of Section 17 of the Jpdustrial 
Dispute Act, 1947 14 of 1947 ) , the Central Government 
bereby publishos the Award of the Central Government In 
dustrial Tribunal, Bangalore as shown in the Annexure in the 
Jadustrial Dispute betwotn the employers in relation to the 
management of Vijaya Bank and their workman , which was 
received by the Central Government on 16 - 12 - 1998. 

(No, L -12012 / 129 / 95 -IR (BLI ) 
C . GANGADHARAN , Desk Onicer 
ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM -LABOUR CQURT BANGALORE 


Dated 12th November, 1998 
PRESENT : 1 
Justice R . Ramakrishna , Presiding Officer, 

C .R . No . 79 / 1997 
I PARTY 

II PARTY 
The General Secretary The Chief Mg. Direcior 
Vijaya Bank ·Workers Organisation Vijaya Bank ( M :0 .) 
(Registered ) 

M . O . Road, 
Bangalore : 8. 

Bangalore- 1. 


Witnesses Examined for 
the petitioner : 
WWI Swarna Steenu 
WW2 Gorantla Sivacamaiah 
Witnesses Examined for 
the Respondent : 
M .W1 P . Narsimba Rao 
MW2 P . Narsimba Chari 
M .W3 P . Ramasarma 
Documents matked for the Petitioner /Workman : 
Ex. Wi Xerox cop , dt. 17 - 1 - 92 of letter addres 

sed by the Branch Manager to the regional 
office for recommendation of absorption of 

WW1 (Xerox copy ) . 
Ex. W2 Details of the working days and amounst 

paid to WWI (Xerox copy ) . 
Ex. W3 Award copy in J . D . 1193 ( xerox copy ) 

t. 6 - 4 .95 on the file of IT and L . C 
Visakhapatnam . 


AWARD 
The Central Government Foferted this dispute vide Onder 
No . L - 12012129 / 95 IRIB : ll) cated 14 / 19 - 9 - 1995 exorcising 
the powers undor Sec, 10 of the Industrial Disputes Act, 
1947 . 


THE SCHEDULE 


" Whether tho action of the management of Vijaya Hank , 

Bangalore in imposing the penalty of stoppage of 
two incromen s permanently on Shri G .MR. Prabhu , 
Clerk vide their Order dated 21- 12 - 1993 is logal and 
Justified ? If not, 1o what relief is the said workman 
entitled ?!* 


After the receipt of the reference the same was registered 
and notices wore sont. The first party from the first dite of 
hearing not appeared though le has recoived the notice . How 
ever a notice under RPAD was issued to the both parties . 


[caption II- <* * 


( ii )] 


ritten to the port 


F;190 green . 1924 


261 


The second party is now represented by an advocate , The 
first party though acknowledged the receipt of the notice has 
not cared to appear and assist this tribunal for adjudication . 


Admittedly the reference was made on 6 - 5 - 1997 and even 
after a lapse of one year no efforts made by the first party 
for Adjudiction . 


In the result the reference is roleoted . 


In view of this the reference iş rejected . 

JUSTICE R . RAMAKRISHNA, Presiding Officer 


JUSTICE R . RAMAKRISHNA, Prosiding Officer 


a 


farett, 


18 fm 


, 1998 


af fart. 18 744 +* < , 1998 


T . T . 87.- - Tafran fazla oferfra , 1947 
( 1947 $ T 14 ) et art 17 yao , arsity 
सरकार केनरा बैंक के प्रबंधतंत्र के संमद्ध नियोजकों 

और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण बैंगलौर के 
पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
16 - 1.2 - 98 61 4197 34 TL 


DI 


# T. T . 88.- - alfire fara afufnah , 1947 
( 1947 T 14 ) tart 17 any # , asta 
सरकार बैक आफ बड़ोदा के प्रबंधतंत्र के संबच नियोजकों 

और उनके कर्मकारों के बीच , अनुबंध में निविष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण बैंगलोर 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
16 - 12- 98 Hit T 91 
(# . - 12011/ 26/ 96 - 76. Hr . (at .- II)] 

सी . गंगाधरन , डैस्क अधिकारी 


[ ei , 9 - 12012 / 58 / 96 - 4 . AT ( ar . - II) 1 

सी . गंगाधरन उस्म अधिकारी 


New Delhi, the 18th December, 1998 


Now Delhi, the 18th December, 1998 
S . O . 87. - In purguance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ), the Central Government 
liereby publishes the Award of the Central Government In 
dustrial Tribunal, Bangaloro as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Canara Bank and their workman , which 
Was received by the Central Government on 16 - 12 - 1998 . 


S . O . 88 . - - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ) , the Contral Government 
hereby publishes the ward of the Central Government In 
dustrial Tribunal, Bungalore as shown in the Amexuro in 
the Industrial Dispute between the employers in relation to 
tho management of Banuk of Baroda and their workman , 
which was received by the Central Government on 16 - 12- 98 . 


[No. L : 12011 / 26 / 96 -IR ( B -1 ) ] 
C . GANGADHARAN , Desk Officer 


ANNEXURE 


[No. L - 12012 / 58 / 96 IR ( B - II ) ] 
C . GANGADHARAN , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT BANGALORE 

Dated 19th November, 1998 
PRESENT : 
Justico R . Ramakrishna, Presiding Officer. 

C .R . No. 225 /1997 
I PARTY 

IL PARTY 


PEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM -LABOUR COURT BANGALORE 


Dated , 26th Novembor, 1998 


PRESENT : 


Justice R . Ramakrishni, Prosiding Officer 

C . R . No. 242 /1997 


Shri. G , S. ( yen, 
920 37th Hain 
D Blook , ) Block 
II Stage, Rajajinagar 
Bangalore- ;19 . 


The General Manager ( IR ) 
Canara Bank , Head Office 

J. C . Road , 
Bangalore -2 . 


| PARTY : 


AWARD 


The General Secretary , 

Bank of Baroda Employees Union, 
C / Bank of Baroda, P . B . No. 2 , 
K . G . Road , Bangalore- 9 . 


The Central Govoromont vide Order No . L - 12012 - 58 / 96 / 
IR ( B - II ) dated 6 - 5 - 1997 has referred this dispute under Sec. 
10 of the Industrial Disputes Act , 1947 after confirming a . 
Opinion that the dispute exists between the parties for adjudi 
cation on following guhedule . 


JI PARTY : 


THE SCHEDULE 


The Regional Manager , 

Bank of Baroda , 
P . B . No . 2619 , HJS , 
Chambers , 3rd Floor , 
No . 26 , Richmond Road . 
Bangalore - 15 , 


" Whether the action of the managemnt of Canara Bank 

in terminating the services of Shri G . S . Iyer 
Clerk w .c . f. 20 - 11- 1993 is legal and justified ? If not, 
to what relief the said workman, is entitled ?! 


AWARD 


After registration of the reference the notices issued under 
the ordinary post has not made any effect on the parties, The 
notices were sent by RPAD . The second party filed Memo 
of appearance, a notice issued to the first party by RPAD 
returned ungerved . 


The Central Government by exercising the powers con 
ferred by clause ( ) of sub -section ( 1 ) and gub - section 2 ( A ) 
of cition in of the Industrial disnute Act. 1947 has referred 
this dispute vite Order No L - 12011 / 26 / 96 / TR ( B - H ) dated 
16 - 6 -97 for adjudication on the following schedule . 
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SCHEDULE 


“ Whether the action of the Management of Bank 

of Baroda in terminating the services of S /Shri 
Shiva Kumar , Rajesh K . L . and Babu is legal and 
justified ? If not, to what relief the said workmen 
arc entitled to ? " . 


II PARTY : 
The Regional Manager, 

Bank of India (R . O .), 
49 , St. Marks Road , 
Bangalore- 1. 


AWARD 


The ordinary notice issued to the parties served but 
did not appear. On 10 - 9 - 98 the concerned workmen in the 
reference took notice of this dispute . On 9 - 10 - 98 one 
workman was present but they have not fled the claim 
statement. On 11- 11- 1998 the first party workmen were 
absent and the second party was received the notice by 
RPAD also absent. However to give an opportunity the 
caso is adjourned to 26 - 11 -98 . 


The Central Government vide Order No. L - 12011 - 38 - 96 /IR 
( B - 1I) dated 11 -9 - 1997 has referred this dispute for adjudica 
tion for exercising the powers under Sec. 10 of the Indus 
bial Disputes Act. 1947 . 


To day the case was kept by to enable the first party 
to Ale the claim statement. They have not turnod up . 
Therefore it shall be presumed they have no interest to 
participate in this disputc . Şecond party also not appeared . 
Since the first party failed to follow the procedure laid down 
under Section 101 of the industrial disputes (Central) Rules , 
1957, further adjournments is unwarranted . 

In the result this reference fails and the same is rejected . 


SCHEDULE 
Whether the action of the management of Bank of 

India , in transferring Shri Nagaraj to Jayanagar 
branch amounts to flouting of agreement at All 
India Level ? Whether there is any anomaly in 
the transfer and posting of computer operators ? 
Whether the management is justified in denying the 
promotion as Chief Cashier category C to Com . 
Aswath ? If not, to what relief the said workmen 
alle entitled ?" 


JUSTICE R . RAKRISHNA, Presiding Officer 


The notices sent by ordinary post was served and the 
parties not appeared . A notice by RPAD was sent which 
was duly served . Thc first party who has raised this dispute 
has not appeared to assist this tribunal for proper adjudication. 

In the result this reference is rejected . 


JUSTICE R . RAMAKRISHNA , Presiding Oflicer 


The fara aft, 18 fogale, 1998 
4 . 1 . 89 ,- - alfirat ferate feftuh , 1947 
( 1947 #114 ) 7 917 17 n Ħ , ona 
सरकार बैंक आफ इंडिया के प्रबंधतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण बैंगलौर के 
पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
16 – 12 – 98 97 9797 AT 911 
[c . – 12011/38/ 96 – 976 .CT . (aft .- ID ] 

सी . गंगाधरन , डेस्क अधिकारी 


& facroft, 18 fahara , 1998 
PT . GT . 90.- - Tatry faut fufirin , 1947 
( 1947 T T4 ) et art 17 la TAHRU , trader 
सरकार बैक आफ इंडिया के प्रबंधतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच, अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण - 1, मुम्बई 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
16 – 12 – 98 97 118 AT 11 
Lai , 08 - 12011/8 /93– 6 . AR . (ET.- II )] 

ft. TITETSSY , 474 4 77 


New Delhi, the 18th December, 1998 


New Delhi, the 18th December, 1998 
S . O . 89, - - In pursuance of Section 17 of the Industrial 
Disputo Act, 1947 (14 of 1947 ), the Central Government 
boreby publishes the award of the Central Government 
Industrial Tribunal, Bangalore as shown in the Annexure 
in the Industrial Dispute between the employers in re 
lation to the management of Bank of India and their work 
man , which was reccived by the Central Government on 
16 - 12 - 98 . 


S . O . 90 . - In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Goveroment In 
dustrial Tribunal-l , Mumbai as shown in the Annexure in 
the Industrial Dispute between thte employers in relation to 
tbe management of Bank of India and their workman , which 
was received by the Central Government on 16 - 12 - 98 . 

[No. L -12011 / 8 /93- IR ( B - 11) ] 
C . GANGADHARAN , Desk Officer 


[No. L - 12011 /38 / 96 - IR ( B -II) ] 
C GANGADHARAN , Desk Officer 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL - CUM -LABOUR COURT BANGALORE 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, MUMBAI 


Dated 11th November, 1998 
PRESENT ; 
Justice R . Ramakrishna , Presiding Officer 

C .R . No. 266 /1997 
I PARTY : 


PRESENT : 
Shri Justice C , V . Govardhan , Presiding Officer, 

Reference No . CGIT - 95 of 1993 
PARTIES : 


The General Secretary , 

The Bank of India Employees Union , 
BOI Bullding, II Floor, 11. 
K . G . Road , Bangalore . ), 


Employers in relation to the management of Bank of 
India , 

AND 
Their Workmen . 
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TIP PAT 7147 : TATA 9, 1999/ 47 19, 1920 


PPEARANCES : 


F _ ! tit . 6 . Sini D Souls , Auvujate . 
For the Union : Shri Phouzdar, 
State : Maharashtra . 

Mumbai, datel. the 30th day of November, 1998 


from 1983 onwards, The Bi- partite settlement held on 20th 
June , 1990 between the Indian Banks Association and certain 
All India Workman Union specifically clarified that the facility 
of special leave as provided in clausc 13. 39 shall bo available 
to All India Bank Employees Association , National Federation 
of Bank I mployees and Indian National Bank Employees 
Federation only . There was 110 Bi- partite Settlement provid 
ing for upcujal lçave to the office bearers of N . O . B W . Since 
1983 the action of the Bank withdrawing special facilities to 
the office bearers of Bank Of India Workers Organisation 
affiliatel 10 N . O . B . W , is therefore justificd and the reference 
is to be answered accordingly . 


AWARD 
1 The Central Government by its order dated 23 - 12 -93 
non loforce the fullowing dispute betwcen the Bank of India 
Oilers o ganisation and the management of Bank of India 
vidjudication try this tribunal : 


4 . The Bank of India Workers Organisation filed a rejoin 
der. The point for consideration is whether action of the 
madugcment of Bank of India in withdrawing special leave 
enjoyed by the office bearers of N . O . B W . is justified ? 
The Point : 


" Whether the claim of Bank of India Workein Orga 

ni, ijun , Bombay that the management of Bank of 
Tricia las violated the provisions of the first bi 
partite settlement of 1966 by refusing to grant spe 
cial leave to executive committee members and oflice 
bearers of that organisation is correct ? If so , what 
relief, are the executive committee members and 
office bearers of the Bank of India Workers Orga 
nisation entitled to ? " 


2 . The workers organisution in their claim statement con 
end s as follows . The first party Bank is a nationalised bank , 
The service conditions of the bank employees are govericd 
By Shastry Award , Desai Awird and other bi- partite settle 
nent upto date . The first bi-partite settlement was signed 
y the I. B . A . with N . O . B . W . In the office of Chief Commis 
ioner (Central) on 09- 11-66 . Clause 13 .39 of the Bi- partite 
ettlement provides for special leuve to certain employcos 
ittending meetings and conferences of trade union of Bank 
inployees. The bank has evolved a scheme for grant of 
luty leave to office bearers and executive committee memhers 
of the Officers Association of the said Union . Thiy facility 
was not extended by the bank to Bank of India workers urgit 
pisation inspite of request in writing , Shri A . R . Plujudar 
who is General Secretary of the Bank of India workers or 
ganisation and is also the Joint Secrelary of the Maharashtra 
Yradesh Bank Workers Organisation was eligible for special 
eave for 7 days in a calendar year . The management of 
Bank 117s - nctioned the special leave to him and other cligi 
ole ollice hearers as per the bi-partile settlement of the year 
1966 . But uhsequently the management has refused special 
cave to him without any reason . The union , therefwe, raised 
in industrial dispute before the Additional Lahoys Commis 
ioner. Pune . The conciliation proceedings ended in failure . 
By refusing to sanction special leave to Afr . Phaujdar the 
Bank has violated the provisions of the Bi-partite settlement 
of 1966 . It has comunitted an unfair labour practice by 
howing discrimination towards N . O . B . W . The Bank is pro 
bogating only one union of its choice . The first bi-partite 
ettlement is still in force . N . O . B . W . has not withdrawn from 
Tiscussions of hi-nortite wettlement because of the pressure of 
he majority and recognised Union . The management is keep 
1.7 NOBW . cut of bi- partito settlement . No other benefit 
As ner the first bi-nartile settlement other than special leave 
are with drawn by the menagement. The action of the 
mannypment has therefore , to he held as not rorrect and 
thisa nnisation pray for restoration of the facility of special 
leave try the Furcutive Committec members and the office 
henrer of sig fra rution of N . O . B W , 

3. The Bank in its written statement contends as follows : 
In accordance with the bi-partite settlement of 19th October, 
1966 the office bearers of the union were provided special 
Terve . The National Organisation of Bank Worers was not 
# party to the aforesaid settlement. However , it became a 
party before the Central Labour Commissioner on 9th 
November , 1966 . The provision of special lçavę has been 
provided in clause 13 . 39 of the bi- partite settlement. It was 
extended to the National Oraginsation of Aank workers also . 
The N . O . B W . was a party - to some of the settlements since 
1966 . In 1983 the NOB. W . withdrew from negotiations 
held for arriving at a suoplementary hi- partite settlement. 
NO B . W W not a party to the bi- rartite settlement dated 
9 - 9 - 93 . The concession of leave to the Uninn office hearers 
for attending intetings which was provided in the first hi 
nartite seulement was therefore , not extended to the N . O . B . W . 
3497 G [ / 98 - 12 . 


A Bi- partite Settlernent was arrived at between the All 
India Bank Employees Association and thç management of 
Indian Banks Association on 19- 10 - 1996 . At that time, the 
second party to this proceedings namely Bank of India Work 
ers Organisation did not participate in the negotiation . By 
virtue of the settlement arrived on 09 - 11 -66 before the Chief 
Commissioner (Central ) the facilities of the bi- pastite settle 
ment arrived at earlier has been extended to the N . O . B . W . 
Cluuec 13. 39 of this settlement provided for special leavo 
to certain employces of N . O . B . W . also to attend moeting and 
conference of trade union of Bank Employees. According 
to the second party this facility was denied to their General 
Secretary, one Mr, Phoujdar by a letter of the inanagement 
dated 27 - 8 - 90 and this refusal was on account of the pressure 
given by the All India Bank Employees Association which 
is the imajor union. According to the learned representative 
of the Union , it is an unfair labour practise and it is to be 
Set aside. According to the Bank , even when the settlement 
was arrived in 1966 , N . O . B . W . was not a party and it was 
only subsequently before the Central Labour Commissioner 
it was agreed that the N . O . B . W . also is to be included along 
with the names of All India Bank Employees Association 
and it was then only the provision of the special leave was 
extended to N . O . B . W . workers. It was argued by the learned 
Coun el for the management that the N . O . B . W . participated 
in some of the subsequent settlements but refused to parti 
cipate and withdrawn from negotiation at the time of urriving 
at a supplementary short bi- partite settlement in 1983. The 
learned counsc ] would contend that on account of the with 
drawal from negotiation at the time of the bi-partite settle 
ment, the N . O . B . W . had lost its right for claiming special 
leave . Learned counsel apregring for the N . O . B . W . would 
Argue that once a settlement is arrived at, the rights and 
benefits which flow from it cangot be denied or withdrawn 
to the disadvantage of the workers , by the management. The 
learned counsel appearing for the management would contend 
thul special Icave provided in the bi- partite settlement agree 
ment of 1966 is not a condition of service and only if it is 
a condition of service notice is required to be given before 
withdrawing the same and therefore it is not open for the 
NO. B . W . to contend that this special leave cannot bo denied 
to the members of the N . O . B . W . on account of their not 
signing 1983 settlement. S similar case between the Staff 
Association of Syndicate Bank ind the Management of Syndi 
vate Bank arose before Kerula lligh Court and it was held 
by the learned judge that special leave cannot be considered 
as a condition of service . The learned single judge has 
observed that the remely of the Union is to raise an indus 
trial dispute and get their claim adjudicated . It is to bo 
noteri that before the present dispute a settlement has been 
Arrived at on 29 -6 -1990 between the management of A class 
banks as represented by the Indian Bank Association and 
their worknien as represented by All India Bank Employees 
Association in which it has her clarified that the facility 
of sre. jal love is provided for in clause 13 39 of the first 
bi-partite settlement dated 19- 10 -1966 shall be available to 
the ABI A N .CHE and I. N . B . E . F . Ag against the 
arler moed hy the single judge of the Kerala High Court 
7 Wit Anneal has been preferred by the Staff Association 
incl the Division Bench of the Kerala High Court by its 
ositor dated 23- 9.93 has held the finding of the single judge 
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that special Icave provided as per bi- partite sellement of नई दिल्ली के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
clauso 13 .39 cannot be considered as a condition of service , 
They have set aside the order of the single judge is bo far * *R 7 21 - 12 - 98 1997 1 . 
as the observation of tho single judye in favour of adjudication 
under the Industrial Disputea Act . Therefore , the contention 

[ ei , 9 - 12011/ 15 /88 - ft- 2 ( 9 ) ] 
of the N . O . B . W , that this I. D . was raised on the basis of 
the settlement of the year 1990 and it has to be held that 

सी . गंगाधरन , डैस्क अधिकारी 
the management cannot deprive this facility of special leava 
to the members of N . O . B . W . on account of the fact that 

New Delhi, the 23rd December, 1998 
N . O . B . W . is put a party to the settlement of 1990 lo not 
tenable . To inake things worse it is to be seen that in 1997 

S . O . 91. In pursuance of Section 17 of the Industrial 
A memoranduni of settlement has been arrived at betweon the 

Disputo Act, 1947 ( 14 of 1947). the Central Government 
57 bank , listed in the schedule 1 to this settlement and 

horeby publishes the ilward of the Central Government 

Industrial Tribunal, New Delhi as shown in the Annexure 
National Organisation of Bank Workers which is the second 

in the Industrial Dispuic between the employers in relation 
party to this proceedings , in which it is said that the Indian 

to the management of Punjab and Sind Bank and their work 
Banks Association agrees that the special leave under clause 

man , which was received by the Central Government on 
13 . 39 of tho first hi- partite settlement dated 19 - 10- 1966 shall 

21- 12 - 1998. 
be available to N . O . B . W . from the date of this settlement 
and however if any bank has already sanotioned special leave 

(No. L -12011 / 15 / 88 -D2( A ) 
for the earlicr period for any reason , the same shall not be 

C . GANGADHARAN , Desk Officer 
revoked . This clause B of the settlement dated 22 - 10 - 97 
makox it clear that the N . O . B . W . cannot claim by way of 

ANNEXURE 
right the Apecial leave provided under clause 13. 39 of the 

BEFORE SHRI GANPATI SHARMA, PRESIDING 
cettlement dated 19 - 10 -66 . In fact the learned counsel appear 

OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
ing for the management argues that on account of this clauso 

TRIBUNAL , NEW DELHI 
B thig Jinnite, itself becomes infructuous but this dispute 
being for the neriod 1990 _ 97 I am of opinion that it can 

ID , No 114 / 88 
not he stated as infrictuons hut at the same time I hold that 
clan A makes it abundantly clear that the special ler ya 

In the matter of dispute between : 
provided under clause 13 39 can he claimed hv N . O . B W . 

General Secretary , 
Authoeruently and it cannot be claimed A4 A right for any 

National Confideration of Bank Employees 
carlier period , 

(Delhi State ), 2124 / 2 . Hari Singh Nalwa St.. 
No. 58 , P . Box No . 2523, Karol Bagh , New 
Delhi-110005 . representing ihe workmen members 

of Punjab and Sind Back 
5 . The first bi-partite settlement of 1966 is for a period 

Workers Sangathan ( Regd . ) , Delhi ( Affiliated to 
of 3 years. There is no subscquent settlement in which this 

National Confederation of Bank Employecg.) , 
special leave has been approved or extended but it was being 
enjoyed by the members of N . O . B . W . and others. In the 

Versus 
1990 settlement it has been specifically stated that special 

The Management of Punjab and Sind Bank, 
leave is available only to those members of the Unions which 
participated in the negotiations preceding that settlement. The 

21. Rajindra Place, New Delhi. 
1997 settlement only give an approval for the settlement of 
1990 even though it is not stated so specifically ; but clause APPEARANCES ; 
C of this 1997 settlement which provides that , " the parties 
to the settlement appreciated the need to maintain harmonious 

None for the workmen , 
Indusrial relation , discipline , efficiency and productiv ty " . leads 

Shri Rajiv on lyhalf of Shri Jagat Arora . 
us to the inference that the NORW is not entitled to chal 

for the Management. 
lence the earlier settlement of 1990 . The special leave pro 
vident not heime a condition of service , the management of 

AWARD 
the Bank of India cannot be set to have committed any act 
in violation of the principle of natural justice and it cannot 

The Central Government in the Ministry of Labour vide 

its Order No. L - 12011 / 15 / 38 -D2 ( A ) dated 28 - 10 - 88 has 
he epid to him an unfair labour nractice or it has fail d to 
imniement the settlement of 1966 at the instance of the 

roferred the following industrial dispute to this Tribunal for 

adjudication : 
mriority union as alleged by the second party to this procrcil 
ines Therefore . I om of that oninion that this claim of 

" Whether the action of the management of Punjab and 
NORW Workers Organisation that the management of 

Sind Bank is including the name of Shri Amarjit 
Rank of India has violated the provisions of li-partite seitle 

Singh Marwah in the list of eligible candidates for 

the grant of special allowance the post of Special 
nent is not correct. 

Assistant by giving him one more mark because of 

his having diploma in labour law and Administrative 
T hold on the point that the action of the management 

Law is in accordance with the Management s circular 

dated 31- 7 - 1987 ? If not, to what relief, are those 
of Bank of Indin in withdrawing special leave enjoyed hy 

clerks who are cffected adversely with the inclòsjon 
the office of the N . O .B W . is justified . 

of the name of Shri Amarjit Singh Mawah en 

titled ?" 
An Award is passed accordingly . 

2 . The claim in this case was that one Amarjeet Singh 

Marwah was not appearing in the list of eligible candidates 
C . V. GOVARDHAN , Presidingo r circulated by the inanagement as por circular No. 404 dated 

17 - 8 - 1987 for grant of special allowance for the post of 

Special Assistant. Ile was not eligible to be considered as 
of foretatt , 23 funta , 1998 

Special Assistant as he did not possess any of the required 

Diploma in enumcrated in the Staff Circular No. 1700 dated 
HT, T . 91- 3alfrn fuck fufra, 

31- 7 - 1987 and circular No. 1658 dated 6 - 3 - 1987 , yet he was 
1947 

called for interview and Ainolly granted special Allowance for 
( 1947 AT 14 ) EST URT 17 97 H , Flat the post. The Management did not deliberately come out 

with the amended list of eligible candidates to the detriment 
सरकार पंजाब एवं सिन्ध बैंक के प्रसंधतंत्र के . मंसद्ध 

of members of Punjab and Sind Bank Workers Sangathan and 

some other members afiliated to other unions. That with 
नियोजकों और उनके कर्मकारों के बीच . अनबंध में निर्दिष्ट 

the grant of special allowance to Amarieet Singh Marwah . 
भौचोगिक विवाद में केन्द्रीय सरकार औद्योगिक मधिकरण 
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the bank has superseded the claim of all those staff members 
who wero senior to him . Amaricet Singh Marwah was not 
possessing Diploma in Labour Law Diploma which was not 
equivalent to Personnel Management Diploma. He liad quali 
fied for Diploma in Labour Law and as per their prospectus 
the Labour Law Diploma and Personnel Law Diploma ure 
quite different. Even the Courses were different in these 
gubjects. Darshan Singh who was Treasurer of the claimant 
Union was having Diploma in Labour Law but was not given 
any weightage in marks for this Diplomu and his name was 
appearing at si. No. 20 in the list of eligible candidates . 
Amarjeet Singh Marwah was much junior in the list of can 
didates but was picked up and given this Special Assistant 
post on the busis of grant of one mark due to his having 
passed Diploma in Labour Law . This decision of the 
managoment was wrong and not according to rules, 


3 . Management in its written stutement alleged that Amar 
jeet Singh Marwah had not been posted as Special Assistant 
in pursuance of the process of Selection carried on by the 
Bank . The Management has also referred to circulars dated 
17 - 3 - 1987 and 6 - 3 - 1987 regarding eligibility of candidates for 
grant of Special Allowance for Special Assistant Allowance 
duly was extra qualifications. The Management in its wrijlen 
statement alleged that the Diploma in Labour Law and Eco 
sonnel Management has been treated as equal for purposes 
of qualifications in employment in various industries , and 
for that reason he was entitled for grant of special allowance 
attached to the duties of special assistant. The grant of allow 
ance and appointment to the said post was , terefore, justified 
in view of the circular issued by the management, 


in Labour Laws has been included . If the management was 
to include the diploma in Labour Laws and for grant of one 
mark , it should have been addert in the amended circular 
but it was not done so . Thic University from where this 
diploida was obtained by Amarjeet Singh Marwah does not 
say that this diploma includes or was equivalent of diploma 
in & Personnel Management so the giant of one mark to 
Amarjeet Singh on the bayis of his having passed diploma 
in Labour Law was not according to the circular of tho 
Management. If that was to be treated equivalent a new 
circular should have been issued by the management in 
order to apprise other officials like Darshan Singh who had 
also passed the Diploma in Labour Law . It was not done 
by the Management and they granted the special allowance 
only to Amarject Singh Marwah which in my opinion was 
not justified . The fact that nobody has appeared as witness 
on behalf of the Workman does not affect the merits of his 
case because the only point to be determined was as to 
whether allowance granted to Amarjeet Singh was justified 
Or not on basis of his additional qualifications. Tho 
Management has not been able to justify its decision . In 
view of my discussions above , I am the view that the 
inclusion of Amarjeet Singh Marwah in the list of Special 
Assistants was not justified in view of the circular dated 
31- 7-87. Since Amarjeet Singh has already been given that 
post and was working the other officials senior to him and 
who were holding the same diploma in Labour Management 
were also entitled to grant or salpos: hut since the post 
cannot be given with retrospective cffect way they be paid 
allowance equivalent to allowance paid to special assistant 
Amarjeet Singh Marwah by the Management, from the date 
Amarjeet Singh Marwah was paid said allowance and upto 
the date to which he was paid parties are, however, left to 
bear their own costs . 

GANPATI SHARMA, Presiding Oncer 


4 . The Management in support of ity case examined Shri 
B . M . L . Sharma MW1 while the management had filed alli 
davit of Shri H , S . Virk bu : he did not appear for cross 
examination . 


5 . I have heard representatives for the parties and gone 
through the written arguments submitted hy them . 


7 


facet, 23 farat , 1998 


6 . The only polot to be decided in this case way whether 
tho grant of special allowance admissible to special assistant 
granted to Amarjcet Singh on thc basis of tiis having passed 
tho Diploma in Labour Laws was justified or not. Accord 
ing to the circular dated 31- 7 - 1987 the marks given in clause 
4 ( B ) II Sub - Clause ( vi) relating to the marks for passing of 
diploma is amended and new clause will read as under : 


1 mark 


" Post Graduate 
Diploma in Busipoes Pergorinel ! 
Financial Management of any 
recognised University / Institution 
or Diploma in Bank Management of 
Indian Institute of Bankers , having 
duration of minimum nine months period . 


ofT T . 92 - tatfrei furata fuf , 1947 
( 1947 AT 14 ) t urt 17 malam 
सरकार केनरा बैंक के प्रबंधतंत्र के संबस नियोजकों और 
उनके कर्मकारों के बीच , अनुबंध में निदिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण -II , मुम्बई 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
21 - 12 - 98 at 9197 FT AT 
[4 . 94 - 12011/ 56 / 96 --- f r. at . -II] 

सी . गंगाधरन , डेस्क अधिकारी 


These qualifications do not include Diploma in Labour 
Laws. The carlier circular which was amended by this cir 
cular contain the following qualifications ; 
" (i) Graduate 

2 Marka 
( ii ) Post Graduate 

1 Murk 


New Delhi, the 23rd December, 1998 


1 Mark 


( il) Degrce in Law 
(iv ) CAIB Part-I 
(v ) CAIB Part-11 
( vi). Post Graduate 

diploma in business 
Management/ Financial 
Management of any 
recognised University , 
Institution . 


1 Mark 
2 Marks 
1 Mark 


S . O . 92 .- In pursuance of Section 17 of the 
Industrial Disputo Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal-II , 
Mumbai as shown in the Annexure in the Indus 
trial Dispute between the employers in relation to 
the management of Canara Bank and their work 
man , which was received by the Central Govern 
ment on 21 - 12 - 98 . 


In the earlier circular the diploma in business management / 
financial management made an official cligiblo for grant of 
special allowance but with the unerdment of this circular 
by staff circular dated 31- 7 -87 the diploma in business / 
porsonnel / financial management was added . The only word 
udded in this circular was personnel and nowhere diploinsi 


[No. L - 12011 / 56 / 96 - IR ( B - 11)] 
C . GANGADHARAN , Desk Officer 
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Mumbai city . Till 1984 it catered to the require 

ments of the branches situated in Mumbai city and 
BEFORE THE CENTRAL GOVERNMENT 

later on covered around 300 branches and 15 Ad 
INDUSTRIAL TRIBUNAL NO . II , MUMBAI 

ministrative offices spread over the States of 
PRESENT : 

Maharashtra and Gujarat. 
Shri S . B . Panse, Presiding Officer. 

3. About September 82 the compliment of statt 

in P & S was that of Manager, four officers, ten 
Reference No. CGIT -2 /40 of 1997 

clerks , eight sub-staff and a pari time sweeper. Out 
Employers in relation to the Management of of these eight sub -staff two were peons and six 
Canara Bank 

others were designated as Hamals . All of them 

were full time permanent employees. In 1985 one 
AND 

of them by name Chintamani expired . Except R . T . 

Mohite others were transferred . The bank in their 
Their Workmen 

place engaged temporary employees who are the 
APPEARANCES : 

workman in the present reference . 
For the Employer : S /Shri R . S . Pai & S . S . 4 . In Banking Office including the employer bank 

Joshi, Advocate , the duties of subordinate staff, peon , drivers etc . 

are perrineal in nature . Therefore , they are appoin 
For the Workmen : Shri P . N . Subramanyan , 

ted as a permanent staff . The suhordinate staff who 
Representative 

was appointed at P & S section was of a perrineal 

nature requiring appointment of a permanent 
Mumbai, dated 20th Noveniber, 1998 

nature . 
AWARD 

5 . At present the P & S section is established at 

Sewree . It occupies about 1300 sq . ft. area . The 
The Government of India , Ministry of Labour 

compliment of staff is a Senior Manager , four offi 
by its Order No , L - 12011 / 56 / 96 - IR ( B - II ), dated 

cers, 9 clerical staff and 9 sub - staff. 
5 - 9 - 97 had referred to the following Industrial Dis 
pute for adjudication : 

6 . It is pleaded that when in a permanent post 
"Whether the action of the management of 

the employees are appointed , other than in a per 
Canara Bank , Mumbai in not regulari 

manent status, the rights of the workmen so ap 
sing the services of Shri Umesh Kotian 

pointed are dealt with para 20 .8 of the First Bipar 
and six others, all part-time employees 

tite Settlement dtd . 19 - 10 - 66 . It is averred that 
in 3 /4 scale w . e.f. the dates indicated 

all these employees have worked 240 days of service 
in the annexure, is legal and justified ? 

continuously without any break for years to gether 
If not, to what relief the said workmen 

since their joining of the service they are entitled 
are entitled ?" 

to be treated as full time permanent employee from 

the date of the joining of the service . 
ANNEXURE TO THE SCHEDULE 
List of workmen for which relief is sought 

7 . It is averred that since 1984 it is the policy 

of the management not to fill a vacant permanent 
Name of workmen 

Date of Joining post because of retirement, death , promotion , But 

it has been resorting to temporary employment. 
1. Umesh Kotian 

3 -11- 1987 

By this the management adopted denying the per 
2 .. Chandrakant H . Jangan 

19 -9 - 1984 

manent posting . In P & S section instead of appoin 

ting full time worker these workmen were appointed 
3 . Vijay Vishnu Jamburge 

8 - 12 - 1986 

as coolies on a daily wages and full time work as 
4 . Vikas Vasant Jamburge 

7 - 7 -1985 

extracted from them . They were treated as part 

time employees with 3 / 4th scale wages . 
5 . Rajaram K . Jamburge 

9 - 6 -1988 
6 . Vitthal S. More 

8 . The union pleaded that from the date of the 
13 - 8 - 1986 

appointment these seven workmen were treated not 
7 . Vishwanath D . Mane 

21 -8 - 1985 as daily wagers in as much as they were continu 

ously without any break in the same section from 
2 . The union contended that initially the bank the date of the initial joining , performing the duties 
was dealing with Printing and Stationery section of taking out stocks as per indents for despatch , 
( hereinafter referred to as P & S ) from Bangalore arrange the new stationary received and stored in 
for all its branches. It decided to open different 
circles for the purpose of Printing and Stationery , sub staff like carrying vouchers etc , as per the ins 
In 1983 the circle office of P & S was established in tructions of the superiors. They did so far about ten 


d to as P & S ) from Banicerent 


proper places indung vouchers etc . as per the 


sub staff like carrependently and all oth stored in 


was established in 


9, 1999/97, 19 , 1920 
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years. These are the same duties which were per - 
formed by two permanent employees viz . N . D . 
Kanchan and R . T . Mohite . It is averred that since 
1 - 1- 90 all these employees were treated as the 
part time employees ( hereinafter referred as PTE s ) 
although they worked as full time employees. At 
that time they were issued letters of appointment 
and allowed to sign the attendance registers which 
does not confend the timing of the work performed 
by them on each working day. There is no other 
document maintained by the bank within the know 
ledge of these workmen with regard to the actual 
period of work in the bank although for record pur 
poses their working hours were kept restricted . 

9 . The union averred that prior to 1- 1 - 90 these 
workmen were full time and after that day also 
they continued to work full time although they 
were paid 3 / 4th scale wages. The duties performed 
by them are confirmed in the investigation report 
of the investigating office of the Government of 
India , Ministry of Labour on the subject report 
dud , 14 - 2 - 96 , signed by the management represen 
tative also . It is averred that the duties performed 
by these employees are same duties which are 
codified as the duties of Daftary in the Bipartite 
Settlement dtd . 19 - 10 -66 , 

10 . The union pleaded that the bank did not 
fill up the post of a perinanent staff in the P & S 
section eventhough the posts ware available there . 
The workman concerned were infact were conti 
nụning full day and not part time i. e. more than 
29 hours per week . It is averred that the duties 
which were performed by them cannot be treated 
as a part time employee but of a perinanent emplo 
yee . It is averred that the action of the Manage 
ment, the bank , in not regularising the services of 
part time employee on the 3 / 4th scale from the 
date of their appointment is legal and unjustified , 

11 . The union averred that after the dispute was 
raised Vijay Jamburge ; Vikas Jamburge ; Rajaram 
Jamburgc and Vishwanath D . Mane were absorbed 
as permanent employees. Su far as the remaining 
three are concerned they are not permanently ab 
sorbed . It is therefore , their claim for permanent 
absorption w .e.f. their respectiva dates of joining 
the service of the bank still survives, 


Desai Award . By part time employee means he is 
not required to work full time like other employees 
of the bank . So far as the nature of the work is 
concerned there cannot be any difference . 

13 . The management denied that the work 
which is performed by the workman constituted 
unfair labour practice. It is pleaded that the unions 
contention that the work which is discharged by 
the workman is contrary to the general duties per 
formed by part time employees. 

14 . The bank had rules and regulations for ap 
pointment of regular sub - staff . The Bipartite Set 
tlement provides that the preference will be given 
to part time employees drawing scale wages in 
filling up full time vacancies in the same cadre , 
other things being equal. The bank had laid down 
the rules that PTE s who are within 25 years of 
age (later modified to 26 years of age during 1993 ) 
at the time of appointment joint consolidated wages 
be included in a panel of daily wagers provided 
they confirmed to other norms which would enable 
them to claim absorption as a sub -staff in perfor 
wance to other daily wagers provided other norms 
being equal. It is subinilted that as per the norms 
prescribed the bank has appointed these workmen 
as part time employees on 3 / 4th scale in 1990 . 
Later on , four of them who fulfilled the eligibility 
criteria of absorption from 5 5 -staff in permanent 
employment, were appointed in that cadre . It is 
submitted that in view of the criterias laid down , 
the bank is unable to empanel them in the daily 
wagers panel. It is averred that the request for re 
gularisation from the date of first engagement in 
the bank cannot be under any circumstances be 
allowed as it would be direct contravention of the 
recruitment rules of the bank , 


12 . The management resisted the claim by the 
Written Statement ( Ex - 11 ) . It is contended that 
the employees of the bank are governed by Shastry 
Award , Desai Award and different Bipartite settle 
ments . These awards would indicate that nowhere 
specific duties and responsibilities of award staff 
have been either classified or defined . This is be 
cause if any such classification is made it would 
only result in compartmentalisation of duties , ulti 
mately resulting into gross indiscipline and shifting 
of responsibilities. The term part time employecs 
has been defined in paragraph 23. 15 ( d ) of the 


15 . The management pleaded that it arranges 
to get printed the necessary forms, registers ctc . 
required for carrying out its business as well as 
maintaining the required records from Bangalore . 
The indents placed by branches spread all over 
India were supplied from Printing and Stationery 
unit at Bangalore. In the year 1984 it decided to 
have different regions. One of the region was at 
Bombay . That region was headed by the Manager 
and assisted by required number of officers, clerks 
and subordinate staff. Thc work relating to assess 
ment of requirement procurement of the necessary 
materials arrangement for printing, processing of 
indent supply of the materials , pricing valuation of 
stock and other related functions are attended to 
by the Manager, Officer and clerical staff and staff 
of printing and stationery section . 

16 . The other work at the section involves 
manually opening boxes ; bundles in which the 
items are received from the suppliers ; arranging 
them in slots ; indicated for each item ; retriving 
the required quantity as per the indents placed by 
the branches, packing and arranging to forwards 
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them through transport operators. The work being 
of a ipanual nature it is carried out by coolies who 
were engaged for that purpose . This work was being 
entrusted as and when the need arose and as such 
workers were not required to work full time as 
applicable to other regular employees at Printing 
and Stationery section . The work relating normal 
duties of peons such as filing, carrying of registers, 
books , indents used by the P & S section for their 
functioning were attended by regular peons posted 
there . PTE s for sweeping and cleaning purpose 
are provided in the premises. In other words the 
manual job which is stated above was carried out 
by coolies and the requirements of the workload 
of the coolies depend upou the quantum of material 
received anywhere and / or despatched . 


that the word used by the union that the temporary 
staif is incorrect as they are part time employees 
and other allegations made by the union is incorrect. 
It is prayed that under such circumstances the claim 
which is made by the union deserves to be rejected . 

21. The union filed a rejoinder at Ex- 12 . It 
denied the contention of the bank which is contrary 
tu its Statement of Claim . It is averred that today 
the part time employee is as good as a permanent 
employee when the prescribed service cunditions 
which were not available during the period when 
the Desai Award was in operation . It is submitted 
that in Canara Bank itself there is a comprehensive 
settlement indentifying only the job of swecpers 
and cleaners for entrustment of part time employees 
on justifiable grounds. It is therefore submitted that 
the Desai Award is no more applicable since they 
have been ammended to suit the requirement of the 
bank . It is averred that there are no recruitment 
rules for a sub staff. It is based on fanciful decision 
of the management from time to time. 


17 . The bank contended that as per paragraph 
12 . 3 of the Shastry Award it is entitled to engage 
PTE s for doing certain types of works not requir 
ing full time attendance. The Award only direct 
ed the scale . This position was confirmed by para 
graph 5 . 191 of Desai Award as well as Bipartite 
Settlement. 


18 . The bank pleaded that adequate number of 
staff is provided to P & S section , Mumbai as in any 
other office . They are full time employees of the 
bank and are paid salary emoluments accordingly . 
However as per the workload coolies are appointed 
who are not required to work full working hours . 
It is avcrred that the part time working hours on 
any week did not exceed 29 hours . Hence they 
were appointed on 3 /4th wages. 

19 . The bank pleaded that the P & S section 
was originally provided with six sub staff and one 
PTE . This position continued till 1989 . In the year 
1990 due to the overall increase in the work load 
the strength of the PTE s were increased to nine. 
However on initial assessment it was felt that four 
sub staff on full time would be sufficient to carry 
out the various duties at P & S section required to 
be discharged by them . Accordingly the strength 
was reduced to four. It is therefore in the year 
1994- 1995 four workmen were absorbed as a sub 
staff on full time scale and the strength increased 
from one to seven . 


22. The issues that fall for my consideration are 
at Exhibit - 8 . The issues and my findings there on 
are as follows : 
Issues 

Findings 
Whether it is proved that the 

Yes. 
bank did not fill up the post 
of permanent sub - staff in the 
Printing and Stationery 
section ? 
Whether it is proved that all 

Not all. 
claimants are eligible to be 
appointed as a sub -staff ? 
Whether it is proved that the 

Yes . 
part time employees are not 
required to work more than 
29 hours in a week ? 
Whether the action of the 

No . 
management of Canara Bank 
in not regularising the 
services of part- time employees 
on 314 the scale with the 
dates indicated in Annexure 
is legal and justified ? 
If not, to what relief the 

As per 
said workmen are 

order . 
entitled ? 


5 . 


noted thepartite 


20 . The bank denied all other contentions raised 
by the union which is contrary to their stand and 
pleaded that Desai, Shastry Award and Bipartite 
settlement which have clearly highlighted the need 
and justification for appointinent of certain em 
ployees on part time wages, Hence the contention 
that all the sub staff are required to be appointed 
as permanent employees is not in conscience with 
the provisions, awards and bipartite settlement. The 
contention as to the exploitation of labour etc . is 
not true and denied . They denied that they conti 
nuously worked in the same job on a permanent 
post is also not true and hence denied . It is avered 


ages. hent 


REASONS 
23 . To bolster up the case the Union relied upon 
the testimoney of Ravindra Trimbak Mohite 
( Ex - 22 ) sub -staff ; Damodar Madhavrao Kamat 
(Ex - 23 ) clerk ; Dattatreya Shankar More (Ex -31 ) ; 
Gujjadi Manjunath Venkatpati Nayak ( Ex- 32 ) 
General Secretary of the union . It also relied upon 
the oral testimoney of the concerned workmen viz . 
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Vikas V . Jamburge ( Ex - 24 ) Kajaram K . Jamburge 
( Ex - 25 ) ; Vijay Vishnu Jamburge (Ex- 26 ) ; Vish 
wanath D . Mane (Ex-27 ) ; Chandrakant H . Jan 
gam ( Ex - 28 ) ; Vitthal S . More (Ex-29 ) ; Umesh 
Kottian (Ex-30 ). It also relied upon the 
documents which are produced alongwith (Ex- 13 ) . 
On the other hand the management relied upon 
the testimony of Monteiro ( Ex - 35 ) and W . E . 
Moses ( Ex -51) and the documents which are 
produced alongwith Exhibit- 16 . 

24 . It is not in dispute that Bangalore was the 
place where from , the Canara Banks branches all 
over India were receiving their stationery which is 
required for their banking business . There was in 
crease in the banks annual increase in the demand 
for the stationer. It is therefore it appears that they 
decided to have circle offices for P & S section . The 
circle office of the bank was established in Mumbai 
city . Till 1984 this section catered the requirement 
of the branches situated at Mumbai city and later 
on around 300 branches and 15 administrative 
offices spread over the State of Maharashtra and 
Gujarat. This position which is narrated by the 
union in the Statement of claiin ind deposed by 
the witnessess is not disputed . 

25 . Ravindra Mohite (Ex- 22 ; affirms that he 
joined the bank on 14th Mav 1981 as a full time 
permanent subordinate staff . He was designated as 
hamal and was posted in P & S section which was 
established then . He affirmed that after his appoint 
ment he had seen that in that section there was a 
manager, five officers , ten clerks and eight sub 
Ordinate staff. Out of that eight subordinate staff 
P . R . Sawant, R . P . Shinde, D . S . More , Namdeo 
Dalvi, Kapadia and N . D . Kanchan were trans 
fered between 1984 to 1987. One Chintamani died 
in 1985. He is the eighth person . From his cross 
examination he accepts that out of these 8 sub staffs 
cix were hamals and two were permanent peons . 
He affirms that those five persons were subsequently 
taken as peons in the branclies . He denied the sug 
gestion that these give hamals were not taken in 
the category of peons in the Printing and Stationery 
section , who were appointed as peons directly in 
the branches. Admittedly this man still serves in 
that departinent. 

26 . Damodar Kamat ( Ex - 23 ) the clerk served 
in the P & S section between 1982 - 88 . He suppotrs 
Mohite that there were 8 sub staff at the relevant 
time. Kapadia was the cash peon and Kanchan 
was designated as a Daftary . Other six were desig 
nated as Hamals . He further affirms during 
1984 - 87 except Mohito others were transferred 
in different branches , 

27. W . E . Moses ( Ex-51 ) Manager disciplinary 
action cell had not given the details of the compli 
ment of the P & S section in the vear 1984 . No 
documentary evidence is produced to show that 
what was the exact position there . He only affirips 
that the section was headed by a senior manager 


aud assisted by required number of officers , clerk 
and subordinate staff. According to him for the 
purpose of doing the work of loading , unloading 
and manual opening of bares , bundles received by 
the P & S section arranging them in slots packing 
and forwarding them through transport operators . 
Senior Manager of that section used to engaged 
the coolies . They were paid daily . They were not 
required to sign any attendance register or muster 
roll . They are also at liberty to take other work 
outside the bank . In the cross- examination he in 
categorical terms states that he had not filed any 
record on which he relied while preparing the writ 
ten statement and the affidavit . He does not remem 
ber that was the structure of the staff in that section 
when it was established but he admits the position 
that at present there is a Senior Manager, four 
officers, seven clerks , seven part time employees 
and one hamal. Under such circumstances there is 
no reason to disbelieve the unions witnesses on the 
point that there were eight sub staff when the P & S 
section established . 

28 . The Learned Representative for the union 
placed reliance on 1996 II LLJ 920 , wherein Their 
Lordships observed that there need not be evidence 
to prove the facts before the tribunal as per the 
evidence Act but only material is required . Infact 
in this case the material which can be said to be a 
statistical data regarding the requirement of parti 
cular staff in that section is with the bank which 
it did not produce or there is no explanation why 
it cannot be produced . Under such circumstances 
relying on this ratio it has to be said that the 
material which is on record supports the case of 
the union to limited extent. 

29 . It is not in dispute that there is inciease in 
the branches of the bank . The result is that the 
demand for the stationery has increased . The staff 
which is required there has increased from day to 
day. Mohite , Kamat affirmed that after the transfer 
of the initial sub staffs these concerned workmen 
were employed . It is not in dispute that the work 
which was carried out by them is the same work 
which was done by the sub staff who was trans 
ferred . 

30 . For the convenience sake I will give in a 
tabular from the name of the workmen , their date 
of joining their engagement as a part time on 3 /4th 
scale and the date of the permanent employinent : 


Name 


Sr, 
No. 


Date of 
joining 


Permanent Part time 
Employee Employee 

on 3 / 4th 
scale 


1. Unesh Kotian 3 - 11 - 87 

16 - 1 - 90 
2 . JangarrChandrakant 19 - 9- 84 

4 - 1 - 90 
3 . Vijay Jamburge 8 -12- 86 12 - 10 - 95 4 - 1 - 90 
4 . Vikas Jamburgo 7 - 7 - 85 12 - 10 - 95 4 - 1 -90 
5. Rajaran Jamburge 9- 6 - 88 121- 10 - 95 16 - 1 - 90 
6 . Vitthal More 13 - 8 - 86 

• 4 - 1 - 90 
7. VishwanathMane 21- 8 -85 30 - 9 - 94 4 - 1 - 90 


IGA 


* by the emperly listed per laces 
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31. Ravindra Mohite, Vikas Jamburge , Rajaram Ho aflirmed that Mane and those three Jamburge s 
Jamburge, Vijay Jamburge , Vishwanath Jamburge, fulfilled the eligibility criteria and they were appoin 
Chandrakant Jangam , Vithal More , Umsesh ted as the sub staff as on the dates shown above. 
Kottian corroborates each other and aflirmed that So far as others have ilgt satisfied the eligibility 
they were doing the work of : 

criteria . They cannot be appointed as a sub staff, 
( a ) Opening the boxes and parcels. 

34 . It is tried to argue on behalf of the union 
( b ) Itemwise separate them and count them 

that infact there is no eligibility criteria as such for 
and stack the same in the proper laces 

appointment of sub staff . I am not inclined to accept 
after they were properly listed in Bank s 

it. There is record to that effect. It is further argued 
registers by the officer. 

that this eligibility criteria at the most can be said 

to be a policy of the management and it can be 
( c ) Attend to stationery indents from the changed . No doubt it can be changed but it being 

branches offices of the bank , take out the a policy the bank has to consider it . It is not settled 
required stationery etc . from the respec position that such policies are settled hy n anage 
tive places, couni them and after the same ment. It is not proper for the Tribunal to decide 
are verified and recorded by the Bank s the policy of recruitinents and their eligibility . 
officers, pack them properly for being 
despatched , 

35 . The other argument which was adduced on 

behalf of the union that para . 20 . 8 of the Bipartite 
There is no dispute in respect of their date of initial 

setilement determines the status of coolies . Infact 
appointinent and their continuous work . It is not 

that paragraph refers to appointment of a tempo 
the case of the management that nobody else were 

rary workmen in a permanent vacancy provided 
appointed than these persons for doing the work 

that such a temporary apportinent shall not ex 
which they have narrated above . 

ceed the period of three months during which the 
32 . The case which is fried to be made out by 

bank shall make arrangement for filling up the 

vacancies permanently . It further states that if such 
the management witness that after taking into con 

a temporary workman is selected for filing up the 
sideration the situation viz . the work load , the 

vacancy the period of such teniporary appointment 
compliment of the particular branch is ascertained , 

will be taken into account as a part of his proba 
That might be the correct position . But what was 

tionery period, Looking the facts of this case I 
the position when these persons were cmployed is 

do not find that this para has any application to the 
not brought on the record by documentary cvidence . 

present set of facts. 
From the earlier discussion it is very clear that in 
the beginning the strength of eight sub staff was 36 . It is also tried to argue on behalf of the 
there . There is no record o show that after the union that at Canara Bunk . part time employees 
transfer of the earlier staff the bank transferred are appointed only for sweeping and cleaning pro 
another sub - staff there . From the testimony of the poses and not for any other purpose . No doubt 
workman and the other witnesses it is very clear there is a settlement betwcen the union and the 
that these concerned workinen were appointed by management in respect of appointment of weepers 
the then Manager to do the work of coolies, on the as part time employees. But that does not take away 
dates shown above. 

the right accrued by the Awards and other scttle 
33 . Now it is to be seen whether these workmen 

ment. The awards and Bipartite settlements which 
are eligibile to be appointed as a sub -staff . It is not 

I have already referred to above clearly speaks of 
in dispute that now that is last 15 years the perma 

Appointment of part time cmplcvees. It is rightly 
nent sub staff is employed out of the part time 

argued on behalf of the management that 
employees or daily wage employees. Mosess affirms 

there cannot be a restriction levied in respect of a 
that those workmen were employed as the PTE s 

particulat work to be carried out by PTE and the 
in the year 1990 . The bank had a policy that the 

sub staff . The difference is in respect of their 
PTE with 3 /4th scale of pay is eligible for consi 

working hours . 
deration for the post of full tinie sub staff . The 

37. These workmen corroborates each other on 
eligibility criteria prescribed is as under : 

the point that they work full day . They denied the 
( 1 ) Age 18 to 25 years or age relaxable as 

suggestion that they are working less than 29 hours 
per the policy of the bank framed in case 

per weck . On the other hand the management 
of PTE s. 

witnesses in categoric al terms star that their 

working hours are restricted to less than 29 hours 
( 2 ) Educational Qualifications : 6th to 9th 

per week . The appointment orders ( Ex -42 ) clearly 
standard the 5th Bipartite settlement pro speaks out that they are required to work less than 
vides for giving preference to PTE s for 29 hours per weck . I am not inclined to accept 
filling up the full time vacancies of sub that under such circumstances they will work more 
staff category to the rules of respective than that. It is common knowledge that nowadays 
banks, 

everybody is conscious of his rights. If there is a 
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specific mention to 29 hours not more than 29 the facts of this case are different than the facts 
hours then they will definitely not work more than before me. It has no application . For the rea 
that. 

sons stated above I record my findings on the issues 

accordingly and pass the following order : 
38 . It is tried to argue on behalf of the wion 
that looking to the nature of work which they 

ORDER 
carried out they are required to work whole day. 
It is not like sweepers who are required to come 

1 . The action of the management of Canara 
before the oſlice starts , clean the oflice and go back . 

Bank Mumbai in not regularising the 
It is tried to submit that they are required to be in 

services of Shri Umesh Kotian and six 
the P & S section whole of the working day to 

others , all part time employees on 3 4th 
comply with the indents of the different branches. 

scale w .e .f. the dates indicated in the 
It can be seen that it is not that indent is received 

annexure is not legal and not justified . 
and it has to be complied on the very date . It is not 
that the nature of work is of such a naure that it 

The management is directed to treat 
requires to be carried out through out the day . 

them all part time employees on 3/4th 
Looking to the nature of work which they deposed 

scale from the date of their intial appoint 
and which I have narrated above it can be very 

ment as shown in the reference . 
well said that the management can fix up the load 
of work to be carried out on a particular day . In 

3 . The management is directed to make the 
that situation it is very much possible that they will 

due payments to them on the above said 
see that the work load does not exceed 29 hours 

basis deducting the payments already 
per week . In other words not more than five hours 

made. 
per day from Monday to Friday and no more than 

S. B . PANSE , Presiding Officer 
four hours on Saturday . I therefore find that none 
of them are required to work more than 29 hours 

7 forrait , 23 FATT, 1998 
a week . At the same time it has to be said that 
they must not be working more han 29 hours, 

T . HT . 93- - ift f941 fufteta , 1947 
from the date of their initial appointment. If that 

( 1947 14 ) oft aru 17 aluca , Porta 
is so there is no reasonable explanation from the 
bank why they are not to be regulariased as a part 

सरकार सिडिकेट बैंक के प्रबंधतंत्र के संबस नियोजकों 
time employee on 3 / 4th scale from the date of और उनके कर्मकारों के बीच , अनुबंध में , निविष्ट औद्योगिक 
their initial appointment. 

विवाष में केन्द्रीय सरकार औद्योगिक अधिकरण नई दिल्ली 
39 . The Learned Advocate for the management 

के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
placed reliance on State of Haryana Vs. Surrinder : 21 - 12 – 98 URT ATT ZATTI 
Kumar and Ors. 1998 [ LLJ 516 . That was a 

(a , gar - 12012/ 112/ 91 - 976. r . (at.- II)] 
case the demand was for equal pay for equal work , 
Their Lordships observed that when recruitment 

सी . गंगाधरन, रेस्क अधिकारी 
was not in accordance with the rules merely be . 
cause post were interchanged daily wages on con 

New Delhi, the 23rd December, 1998 
tract basis could not become entitled to pay scale 
of a regular employee . Because these workmen were 

S . O . 93 . In pursuance of Section 17 of the 
initally appointed to do the work of coolies. I have 

Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 
already discussed above the nature of work and the 

Central Government hereby publishes the award of 
working hours. I therefore tind that the ratio in 

the Central Government Industrial Tribunal, New 
this authority has no application . 

Delhi as shown in the Annexure in the Industrial 

Dispute between the employers in relation to the 
40. The Learned advocate for the management management of Syndicate Bank and their workman , 
placed reliance on Union of India and Ors Vs. which was received by the Central Government on 
Nandakumar and Ors . 1998 Supreme Court cases 21 - 12 - 1998 . 
L & S 332 . Again this authority has no application 

[No. L - 120121112 /91 - IR ( B -II) ] 
looking to the facts of the case , I have already ob - i 
served above the concerned workmen employed 

C . GANGADHARAN , Desk Officer 
not more than 29 hours per week . They were doing 
the work of that much period from day one. There 

ANNEXURE 
fore they are entitled to 3 / 4th scale from the date 

BEFORE SHRIGANPATI SHARMA : PRESID 
of the initial appointment. 

ING OFFICER : CENTRAL GOVERNMENT 
41. The management also placed reliance on 

INDUSTRIAL TRIBUNAL : NEW DELHI 
Municipal Corporation of Billaspur and Anr, Vs. 

I. D . No.: 90191 
Virsingh Rajput and Ors . 1998 II LLJ 627. Again 

In the matter of dispute : 
3497 GI /98 — 13 . 


A 


: - = 


- - - 


- - 


- 


FRS. 704.94 Shaliwan 
she workman 
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- - -- -- - 
BETWEEN 

to all other workmen who were entitled at the rele 

vant time, and there was no question of actual 
Shri Ashok Shaliwan through 

performance of work in these cases. 
Zonal Secretary, 
Syndicate Bank Staff Association , 
Neclam Bata Road , 

3. The Management in its written statement 
N . I. T . Faridabad . 

alleged that there was no iule regarding the allot 

ment of work regarding special allowance and it 
Versus 

was exclusive prerogative of the Managenient 
Up Maha Prabandhak , 

keeping in view the circumstances of services, bank 
Syndicate Bank , 

interest and customers services. The workman has 
Zonal Office , 

no right to claim such special allowance without 
Sarojini House , 

performance of special allowance duties. The dis 
6 . Bhagwan Dass Road , 

cretion was with the Manager for entrustment of 
New Delhi. 

the duties which was dealt with but there has been 

settlement between the recognised union of the bank 
APPEARANCES ; 

and the management on the entrustment of special 
None for the workman . 

allowance dutins in the bank effective froin 1st 

August , 1987 (Circular No . 128 /87) . The Manage 
Shri Rajesh Mahendru for the Management. 

ment was fully iustified in making recovery of the 
AWARD 

said amount which has been wrongly paid to the 

workman but has not performed the duties. 
The Central Government in the Ministry of 
Labour vide its Order No. L - 12012112191- I. R . 

4 . Management examined Shri Laxminaravnan 
( B - 2 ) dated Nil has referred the following industrial 

MW1 and the workman himself appeared as WW1 
dispute to this Tribunal for adjudication : 

in stipport of its case . 
" Whether the action of the management of 

5. I have heard representatives for the parties 
Svndicate Bank in recovering the amount 

and have .gone through the record . 
of Rs. 704 . 52p paid as special allowance 
for Shri Ashok Shaliwan is justified ? If 
not, to what relief is the workman 

6 . This is not disputed that the workman had 
entitled ?" 

been performing the duties avainst the post carrying 

Special allowance . As a matter of principle special 
2 . The workman in his statement of claim stated 

allowance is payable for the work done by the work 

man in addition to his normal duties. The workman 
that the service conditions of the employees in the 
bank are governed under the provisions of Sastry 

in this case has not done any such special duties 
Award as modified from time to time and the Bi 

for which he could have been paid the special 
partite Settlements. Employees performing certain 

allowance. The ground of the workman that his 
special duties were being paid special allowance . 

junior was given special allou ance whereas he was 
The workman was superseded in the allotment of 

given special allowance duties two times has no 
special allowance post during the period 15- 10 - 83 consequ - nce in as much as disentrustment of duty 
to 31 - 3 -87 in as much as Shri S . K . Sharma was 

was the dioception of the Innsil mangmementiRranch 
given 3 chances. Anil Godl junior to the workman 

Manager keeping inview the administrative con 
was also given three chances whereas the workman 

venience and customer services. The period for 

which he was entitled to be given duties of the 
was given two chances during the aforesaid period . 

special allowance post was from April, 1987 to 
It was also stated in the statement of claim that 
although he represented for allotment of special 

Julv . 1987. It was for this period that the manage 
allowance duty but his request was declined . His 

mont had agreed to nav him the allowance hut due 
representation was considered favourahly by the 

tn erroneous fants as he had not actually nerformed 

duties durino . this period , he was allowed to per 
Zonal Officer and amount of Rs. 704 52p was cre 
dited to his account. After a lapse of two years it 

for the duting,in the next quarter bv the manase 

ment. In view of this entire, discussion above , I am 
was represented that the sum of Rs. 704 . 52p was 

of the opinion that special allmu ance ,cannot be paid 
part erroneously to the workman - end as lie had 

for the perind for whinh thtime ,have not- hern mer 
not performed the duties of Cashier during the 

formed on the special allawerne corrving post. 
period Ist December to 3rd March , 1987 and as 

Mangement -was , therefore , Austified in recovering 
such was not entitled to the special allowance .and 

the said amount which has heen crerlited to this 
the recovery proceedings were initiated . Against hiin 

account erroneouslv , Parties are, however, left to 
by the management. It has been stated in the state 

bear their own costs . 
ment of claim that the workman was entitled to 
this amount and was being wrongly deducted . The 12 - 11- 1998 . 
allowance had been paid to him alleging payment 

GANPATI SHARMA, Presiding Officer 
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नई दिल्ली , 23 दिसम्बर, 1998 

Sh . Vinod Kumar Guliani Clerk vide 

their order dt. 14 - 6 - 1984 is legal and 
का . मा . 04. --- औद्योगिक विवाद अधिनियम , 1947 

justified ? If not what relief is the said 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 

workman entitled to ? " 
सरकार बैंक प्राफ इंडिया के प्रबंधतन के संबद्ध नियोजकों 
और उनके कर्मकारों के बीच , अनुबंध में निविष्ट औद्योगिक 

1 . सम्बन्धित श्रमिक विनोद कुमार गुलयानी प्रतिनिधि 
विवाद में केन्द्रीय सरकार औद्योगिक प्राधिकरण कानपुर के बैंक ग्राफ इण्डिया की मेरठ शाखा में बतौर रोकड़िया लिपिक 
पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को के कार्यरत थे उनको 1 - 12- 81 को एक आरोप पत्र दिया 
21 - 12 - 98 को प्राप्त हुआ. क्ष । 

गया जिसकी प्रति Ex M /1 है । बैंक के अधिकारी बी . के . 
[स . एल - 12012/ 13005-- आई . भार. ( बी . -11 )] 

तनेजा को जांच अधिकारी निमुक्त किया गया , उन्होंने अपनी 
सो . मंगाधरन , इस्क अधिकारी 

जांच पूरी करके अपनी रिपोर्ट दिनांक 7- 12 -83 को प्रेषित 

की जिसके आधार पर अनुशासनिक अधिकारी ने अपने 
New Delhi, the 23rd December , 1998 

आदेश दिनांक 23 - 4 -84 द्वारा डिसमिस कर दिया उसके 
S. O : 94. - -In pursuance of Section 17 of the विरूद्ध सम्बन्धित श्रमिक ने अपील किया । आदेश दिनांक 
Industrial Dispute Act, 1947 ( 14 of 1947 ) , the 14 - 6- 84 के प्रवेश द्वारा सम्बन्धित शमिक की अपील पर 
Central Government hereby publishes tlie award 

डिसमिसल मार्डर के बजाय 
of the Central Government Industrial Tribunal, 

Stopage of Four annual 
Kanpur as shown in the Annexure in the Industrial increments with cumulative पारित किया 
Dispute between the employers in relation to the 
management of Bank of India and their workman , 

2 . सम्बन्धित श्रमिक इस प्रादेश से खिन्न होकर प्रस्तुत 
which was received by the Central Government on सन्दर्भ आदेश कराया है । 
21-12-1998. 
[ No. L -12012/130 / 95 -IR B-II ) ) 

3 . अपने लिखित कथन में सम्बन्धित श्रमिक ने घरेलू 
C . GANGADHARAN, Desk Officer जांच की वैधता को चुनौती दी जब कि सेवायोजक ने अपना जवाब 
ANNEXURE 

दावा में इस बात से इन्कार किया प्रस: निम्नलिखित प्रारम्भिक 

whether the domestio Enquiry conducted by the 
BEFORE SHRI. B . K . SRIVASTAVA, PRESID 
ING OFFICER CENTRAL GOVERNMENT 

management was fair and proper 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 
COURT, KANPUR 

4 . मैने जांच रिपोर्ट तथा जांच से सम्बन्धिन अभि 
Industrial Dispute No . 44 of 96 

लेखीं का अवलोकन किया जांच अधिकारी के सामने सेनायोजक 
In the matter of Dispute : 

ने एम . के . सिंह , प्रार . के . खन्ना व श्रीमती बृजवाला 

ठाकुर की साक्ष्य कराई गई और अभिलेखों भी दाखिल किया 
BETWEEN 

सम्बन्धित श्रमिक 8 - गवाह पेश किए मगर अपने को पेश 
Rajaishwar P . Goyle , 

नहीं किया । 
State Executive Member, 
U . P . Bank .Workers Organisation , 

मेरे विचार से जांच अधिकारी ने अपनी रिपोर्ट के 
117 Chandra Nagar, 

समर्थन में सन्तोषजनक कारण लिखे है चूमि सम्बन्धित 
Dehradun . 

श्रमिक ने अपनी साक्ष्य नहीं कराई इसलिए उसका केस 
AND 

और भी बलहीन हो जाता है । 
Regional Manager , 
Bank of India , 

5 . लिखित कथम में आपत्ति उठाई है कि शिकायतकर्ता 
Regional Officer, 
43, Navyouge. Market , 

ने अपनी रिपोर्ट वापस ले ली इस लिए अनुशासनिक कार्य 
Ghaziabad: 

वाही की जरूरत नहीं थी । मेरे राय में बैंक ने इस रिपोर्ट 
AWARD 

को सही बंग से नहीं माना क्योकि बाद में सम्बन्धित श्रमिक 

ने शिकायतकर्ता को सन्तुष्ट कर दिया था । 
1 . Central Government Ministry of Labour new 
Delhi vide its Notification No. L -12012 |130 / 95- I. R . 

6 . सम्बन्धित श्रमिक की यह भी आपत्ति है कि उसकी 
( B -II ) dated 2 - 4-96 has referred the following 

शिकायत की नकल नहीं दी गई प्रारम्भिक जांच अधिकारी 
dispute for adjudication to this Tribunal : 

को नही पेश किया गया और टेलर को गवाही में पेश नहीं 
" Whether the action of the management of किया । मेरी राय में इन कमियों से फाईन्डिंग दोषित नही 
Bank of India Ghaziabad in imposhig the 

होती है क्योंकि सम्बन्धित श्रमिक ने अपने को गवाही में 
punishment of stoppage of Four annual 
increments with cumulative affect on पेस नही. किया । 


274 THE GAZETIE OF INDIA : JANUARY 9 , 1999 / PAUSA 19 , 1920 PART II...- SFC 3 ( ii ) ] 

- - - - - - - - - - - - - - - - - - - - - - - -- - - - -- - - : . - -- - - -- --- --- - -- - - - - - - - - - - 
7 . प्रतः मै इस निष्कर्ष पर पहुचता हूं कि घरेलू जांच 

AWARD 
सही ढंग से की गई है । 

This is a reference made by the Central Government 
under clause ( d ) of Sub -section ( 1 ) and sub - section 2 ( A ) of 

section 10 of the I. D . Act, 1947 through the order No . L 
8 . चूकि इस केस में दण्ड सेवा समाप्ति से कम है 22012/ 112 / 97 -IR ( CIT ) Minisiry of Labour dated 19 - 8 -98 
इसलिए इसमें धारा - 11 -ए, औद्योगिक विवाद अधिनियम के 

for adjudiction of dispute mentioned in the schedule of the 

order as follows : 
अन्तर्गत हस्तक्षेप करने का अधिकार इस प्रौद्योगिक न्याया 

" Whether the action of the management of SCCL ., in 
धिकरण को नहीं है । 

not extending the facility of special dust allowance 
to the workers of long wall inachine mining, CSP 

and open cast at par with others working in same 
9 . अतः मेरा निर्णय है सम्बन्धित श्रमिक को दण्ड 

industry is legal and justified ? If so to what relief 

are the workmen entitled ? " 
सही दिया गया और यह कोई अनुतोष पाने का अधिकारी 

This disputo was numbered on 26 - 8 - 1998 and the notices 
नहीं है । 

were issued to both the partics. Since tho notice of the peti 

tioner was returned served again a fresh notice of ordered 
बी . के . श्रीवास्तव, पीठासीन अधिकारी 

to be sent to the petitioner on 9 - 10 - 1998 and the case was 
Posted to 6 - 11 -1998, 


नई दिल्ली , 10 दिसम्बर, 1998 


का . पा . 95. - - प्रौद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 
सरकार एस सी सी एल . के प्रबंधन के संबच नियोजकों 
और उनके कर्मकारों के बीष , अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में औद्योगिक अधिकरण हैदराबाद के पंचाट को 
प्रकाशित करती है, जो केन्द्रीय सरकार को 9- 12 - 98 को 
प्राप्त हुआ था । 
[ सं . एल- 22012/ 112/ 97-माई . पार ( सी -11 ] 

पी . के . राजन, डेस्क अधिकारी 


Finally today ic., on 6 -11- 1998 the petitioner notice return. 
cd unserved for want of correct address. Hence I. D . dismis 
sed without costs . 

In the result the reference is closed . 

Dictated to the Typist, corrected by me and given under 
my hand and the seal of this Tribunal on 6th day of Nov 
ember, 1998 . 

G . BHOOPATHI REDDY, Chairman 

APPENDIX OF EVIDENCE 
No oral or documentury evidence has been produced on 
either side. 


नई दिल्ली , 10 दिसम्बर , 1998 


New Delhi, tue 10th December . 1998 


S. O . 95 . - In pursuance of Section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947) , the Central Government 
hereby publishes thc Award of the Industrial Tribunal, Hyde 
rabad as shown in the Annexure , in the industrial dispute 
between the employers in relation to the management of S . C .C . 
L . Od their workman , which was received by the Central 
Government on the 9 . 12 - 1998 . 


का . पा . 97 - - प्रौद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 
सरकार मैसर्स ई . सी . एल . के प्रबंधतंत्र के संबद्ध नियोजकों 

और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण आसनसोल 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
9- 12- 98 को प्राप्त हुमा था । 
[ सं . एल -22012/ 97/ 97 आई . पार ( सी -II ) 

वी . के . राजन , डैस्क अधिकारी 


[ No. L - 22012/ [12 / 97 -IR ( C - II ) ] 

V . K . RAJAN, Desk Officer 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL -II, AT 

HYDERABAD 


New Delhi, the 10th December , 1998 
S. O . 96. - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the Award of the Central Government In 
dustrial Tribunal, Asansol as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of M / s. E . c . Ltd , and their workman , whichi 
was reccived by the Central Government on 9- 12 -1998. 


[ No. L - 22012/ 97 / 97 -IR ( C . II ) ] 
V . K . RAJAN, Desk Officer 


PRESENT : 
Shri G . Bhooputhi Reddy, B .A ., LL.B ., Chairman . 

Dated 6th November, 1998 
I. D . No. 59 of 1998 

(CENTRAL ) 

BETWEEN 
The General Secretary , 
G . L . B. G. K . Sangh (IFTU ) , 
GL BGKS State Committee , 
Kothagudem -507107. 

. . Petitioner . 

AND 
Tho General Manager ( Per.).. 
S .C .C . L ., H . / 0 . Kothagudem , 
Khamham- District. 

Respondent. 
APPEARANCES : 

1 . Petitioner being called absent .. 
2 . Sri J . Parthasarathi, Advocate for the Respondent. 


ANNXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL - 

TRIBUNAL , ASANSOL 

REFERENCE NO . 3 OF 1998 
PRESENT : 

Shri R. S. Mishra , Presiding Officer. 
PARTIES : 


Employers in relation to the managemnt of Chora Col 

liery of M / S. E. C . Ltd ., 


[WTO IL 


3 (ii) ] 


737 T 79799 : 4 
- - --- - - - -- - - - - - - 


- - -- - 
AND 
Tlieir Workman 


APPEARANCES : 

For the Employer - None . 
For the Workman - -None . 


9, 1099/910 19, 1920 
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APPEARANCES : 

On behalf of the workmen .-- None. 

On behalf of the cmployers. - None. 
STATE : Bihar, 

INDUSTRY : Stone Mines . 
Dated , Dhanbad , the 1st December, 1998 

AWARD 
The Govt. of India , Ministry of Labour, in exercise of 
the powers conferred on them under Section 10 ( 1) (d ) of 
the I.D . Act., 19.47 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L -290111 
14 / 92 - JR (Misc .) luted the 18th March , 1993 . 


INDUSTRY : Coal, 


STATE : West Bengal. 


AWARD 


The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them by clause ( d ) of 
sub - section ( 1 ) and sub -section (2A of Section 10 of the 
Industrial Disputes Act, 1947 bus referred the following dis 
pute to this Tibunal to adjudication vide Government of 
India , Ministry of Labout s Outer No. L -22012 / 97 / 97- IR 
(CI ) dated 5 - 3 -98 . 


SCHEDULE 


" Whether the action of management of Chora Colliery 

under Kenda Area of M / s , E . C . L . in terminating the 
services of Shri Balchand Ilarijan is legal and justi 
fied ? If not to what relief the workman concerned 
is entitled 7 


" KYA MESSRS MAHAVIR CARPORATION PRO 

BANDHAN DWARA PANCH KARMOKARO KI 
SEWAMUKTI DHARA 25 - F KA ULLANGHAN 
KARNE EBAM USEY KARYA PAR WAPAS 
LENE SEY INKAR KARNA KYA WAJIB EBAM , 
NAYAPRADA HAIN ? AGAR NEHI TO KARM 
KAR KIS ANUTOSH KE HAKDAR HAIN ? " 


2 . The union ncither appcars nor takes any steps . Appa 
rently no more interested in the dispute . 
3. Hence No Dispule Award is passed . 

R . S. MISHRA, Presiding Officer 
The fareft , 15 farbET, 1998 


47 . T . 97.- - tatria fer ferya , 1947 
( 1947 $ T 14 ) fit TTT 17 hout , site 
सरकार महावीर माईन्ग कार्पोरेशन के प्रबंधतंत्र के संबद्ध 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक अधिकरण 
धनबाद के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
# it 15- 12- 98 47 47 THT TI 
[ i g8 - 29011/14 /92-976 . TC ( fafory ) ] 

aft . g . far , the first 


2 . Soon after the receipt of the order of reference notices 
were duly served upon the parties. But neither of tho 
partics turned up nor took any stops. . Then again and 
again notices were issued to them . But inspite of the 
issuance of notices the partics neither appeared nor took 
any steps. Under such circumstances this Tribunal has 
been left with no other alternative but to pass a No 
dispute award in this reference presuming that presently 
there is no dispute cxisting between the partics. The re 
ference is thus clisposed of accordingly . 

B . B . CHATTERJEE , Presiding Officer 


ne facut, 21 fayda , 1998 


New Delhi, the 15th December, 1998 
S .O . 97 . — 10 pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the Award of the Central Government 
Judustrial Tribunal, Dhanbad as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Mabavis Mining Corporation and 
their workman , which was received by the Central Govern 
ment on 15 - 12 - 98 . 

[No. L - 29011 / 14 /92 - IR (Misc.)] 

R . M . DAVID , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNA (No. 2 ), AT DHANBAD 
PREŞENT : 

Shri B . B . Chatterjee , Presiding Officer 
In the matter of an Industdal Dispute under Section 
10 ( 1 )( d ) of the I. D . Act , 1947. 

Reference No. 16 of 1993 


# T . T . 98 . - - tulfort faata gfufata, 1947 
( 1947 AT 14 ) fit ETT 17 HTU tomto 

91T # . . . . 387 . sayda as 
योजकों और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 
धनबाद - 2 के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
ATT # 1 " 14 - 12 - 98 git got 97 TL 
[ai , 19 – 20012 ( 48 )/92 -378 .9TT . ( - 1) ] 

श्याम सुन्दर गुप्ता , स्क अधिकारी 


New Delhi, the 21st December , 1998 
S .O . 98 . In pursuence of Section 17 of thte Industrial 
Dispute Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Dhanbad - II as shown in the Annexure 
in the Industrial Dispute between the employers in re 
lation to the management of M /s. BOCC and their workman , 
which was received by the Central Government op 14 - 12 -98 . 

(No. L -20012 (48 ) /92 -IR ( C - 1)] 

S . S. GUPTA , Desk Officer 


PARTIES : 
Employers in relation to the management of Mahavir 

Mining Corporation , P . O . Rajmahal, Distt. Saheh . 
ganj and their workmen , 


- - 


- - - 


- 


- 
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और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण धनबाद- 2 
TRIBUNAL (No . 2 ) AT DHANBAD 

के पंजाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
PRESENT ; 

14 - 12 - 98 47 917 911 
Shri B . B . Chatterjee, Presiding Officer 

[8 . 4 - 20 012( 127){ 92 - 8TẾ . TT . ( t-1) ] 
in the matter of an Industrial Dispute under Section 
10 ( 1 ) (d ) of the I. D . Act., 1947. 

__ श्याम सुन्दर गुप्ता, डेस्क अधिकारी 


Now Delhin the 21st. Docember, 1998 


Referepoc No, 5 of 1993 


PARTIES : 


L imployers in relation to the management of Kencwadih 

Colliery of M / s . B . C . C . L . and their workman . 


90 , 99 ,- In pulsuance ot Section 117 . of the Industrial 
Disputo , Act, 1947 ( 14 of 1947 ), the Central Gov . rnment 
horoby publishes the award of the Central Government 
Industrial Tribunal, Dhanbad - ] I as shown in the Annexure 
in the Industrial Disputo etween the employers in iclation 
to the managenient of M /s. CCL and their workman , which 
was received bythe Central Government on 14 - 12 - 98 . 

[No. L -20012 ( 127) /92 - IR (C - 1) ] 

S . . S . GUPTA , Desk Officer 


APPEARANCES : 


ANNEXURE 


: 


On behalf of the workmen :- -None. 

On beltalf of the employers.-- None. 
STATE : Ribar. 

INDUSTRY : Coal. 
Dated , Dhanbad , the 1st December, 1998 

AWARD 
The Govt. of Indta , Ministry of Labour, in exercise of 
the powers conferred on them under Section 10( 1 )(d ) of 
the ID : Act , 1947 Kas referred the following disputo to 
this Tribunal for adjudication vide their Order No. L -20012 
( 48 ) /92- I.R : (COM - Ny dated the 26th February , 1993 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (No. 2 ) AT DHANBAD 
PRESENT : 


Shri B . B . Chatterjec . Presiding Officer 


under Section 


In the matter of an Industrial Dispute 

10 ( 1 )( d ) of the I.D . Act.. 1947. 


ion med ibie foSection Logicircise 


Reference No. 158 of 1993 


PARTIES : 


SCHEDULE 


Employers in relation to the management of Kuju 

Colllery of M44. C .C .L. and their workmen , 
APPEARANCES : 


" Whether the action of the management of Balihari 

Colliery of BCCL in not paying wages for the 
period from 21- 10 - 85 to 11- 8 -88 to Shri P . c . 
Mehta and denying wages at per with those 
of the employees employect on similar nature of 
job in Moonidib Projoot. of BCGL is justificd ? 
If not, to what relief the workman is cntitled to 7" 


On behalf of the workinen . - None. 

On behalf of the employers.-- Nono . 
STATE : Bihar . 

INDUSTRIAL : Coa). 
Duted , Dhanbad , the 1st December, 1998 


"AWARD 


The Govti of India , Ministry of Labour, in exercise of 
the powers conferred on the under Section 10 ( 1 ) a ) of 
tbe I. D . Act , 1947 has referred the following , dispute to 
this Tribunal for adjuklication vide their Order No . L -20012 
(127 ): 92 - 1. D . (Coal-I), dated , the 21st September, 1993 , 


2 . In this reference notices wero ishod to the parties 
for filing thicir respective W . $. and documents etc . But 
neillies of the parties appeared before this Thibunal nor 
100k any steys. Then again and again notices were sorved 
upon them . But inspite of the issuance of notices they 
absthined from appearing before this Tribunal- and taking 
uny steps. It tberofore leads me to an infcrcaço that presently 
there is no disputo cxisting between the parties. Under 
such circunstances , this Tribunal has been left with no 
other. alternative but to pass a No dispute award . Tho 
reference is thns disposed of accordingly . 


SCHEDULE 


"Whether. tlic retirement of Shri Daha Manjhi, Ex 

Dritter of Kuju Colliery of M /6. CC Ltd ., At & P . O . 
Kuju , Dist. Hazaribagh without giving the oppor 
tunity for medical examination to dotermine the age / 
date of birth : Stiri Mkuthi per J. B . C . C .I. 76 
is legal and justified ? If not, to what relief jy 
Shri Daha Manjhi is entitlod 7" 


B . B . CHATTERJEE, Prosiding Officer 


fapt, 21 fer 


, 1998. 


2 . Soon after the receipt of the order of roference notices 
woro duly Ecrvett upon the parties. But noither of the 
parties turned up nor took any steps . Thereafter serveral 
adjourdments were granted and notices were issue to them 
again and again . But inspite of the -issuance of notices to 
them they neithor appeared por took any steps. It therefore 
leads me to an inference that presently there is no dispute 
existing between the parties. In the circumstances , I have 
no other alternative but to pars a No dispute Award in 
this referoncei 

B . H . CHATTERJEE , Presiding Officor 


ATL 9 Be Tortor for erfafitury, 1947 
( 1947: 47 14 ) * urt 17 A # , teda 
सरकार में , सीसीएल , में प्रबंधन के संब नियोजकों 
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[ Mt II- 3 (11)] 

ME ATTYTT : 57779 9, 1999/ 1919,1920 
-- - -- - - - - 
faceft, 21 EHHT, 19.98 

A famat, 21f a7 , 19.98 
47 . 91, 10,0 .- fulfire faas yufra 1947 

fr . FT. 101.- - Tutfit fara afufun , 1947 
( 1947 27 14 ) # 7 ART 179 0 # , # ta 

( 1947 14 ) BY ART 17 Tahu A , Shelter 
सरकार मै . बी . सी . सी . एल के प्रबंधतंत्र के संब नियोजकों 

सरकार मै . सी . सी . एल . के प्रबंधतंत्र के संबद्ध नियोजकों 
और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट औद्योगिक 

और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण अनयाय - 2 

विवाद में फेन्द्रीय सरकार औद्योगिक अधिकरण धनबाद- 2 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 

के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
16 – 12 – 9887 ATT UT I 1 

16 - 12 - 98 7 

za TI 
{xi . 19 - 20.012 ( 164 )/ 91 - 976-HT2 ( t-1) ] 

{si q - 20.012/324/92- .272 . ( 1:1) ] 
. श्याम सुन्दर गुप्ता , डेस्क अधिकारी 

HATA HAT TOT, 27 Aratt 
New Delhi, the 21st December, 1998 
S . O . 100 .-- Iu pursuance of Section 17 of the Industrial 

New Delhi, the 21st December , 1998 
Disputc Act, 1947 (14 of 1947), the Central Governnient 
hereby publishes the award of the Central Government S.O . 101. - In pursuance of Section 17 of tho Industrial 
Industrial Tribunal, Dhanbad II as shown in the Annexure Dispute Act, 1947 (14 of 1947 ), the Central Government 
in the hudustrial Disputo etween the employers in relation Kereby publishes the award of the Central Government 
to the management of M / s. BCCL and their workman, Industrial Tribunal, Dhanbad- II as shown in the Annexure 
which was received by the Central Gayernment on 16 - 12 - 98 . in the Industdal Dispute between the employers in re 

lation to the Dianagement of M / s. CCL and their workman , 
[No. L -20012 (164 ) /1.R . ( C -1)] 

which was reçelved by the Central Government on 16 -12 -98 . 
S. S . GUPTA , Desk Oflicer 

[No. L -20012 (324) /92- IR (CD ) 
ANNEXURE 

5. 5. GUPTA , Desk Oficer 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No, 2 ) AT DHANBAD 

ANNEXURE 
PRESENT : 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
Shri B . B . Chatterjee , Presiding Officer 

TRIBUNAL (No. 2 ) AT DHANBAD 
In the matter of an Industrial Dispute under Section 

PRESENT : 
* 10 (1Xd) of the I.D . Act., 1947. 
Reference No. 170 of 1991 

Shri 1 . B . Chatterjee , Presiding Oncer 
PARTIES : 

In the matter of an Industrial Dispute under Section 
Employers in relation to the management of Kankance 

10 (1Hd ) of the I. D . Act , 1947. 
Colliery of M / s. B .C . C . L . and their workmen 

Reference No. 91 of 1993 
APPEARANCES : 

PARTJES : 
On behalf of the workmen . — Nonc . 

l mployers in relation to tho management of Jallangdih 
On hehalf of the cmployers.- -None . 

Colliery of M /6 . CCL and their workmon . 
STATE : - Bihar. 

INDUSTRY : Coal. APPEARANCES : 
Dated , Dhanbad , the 7th December , 1998 

On behalf of the workmen . None. 
AWARD 

On behalf of the employers .---None . 
The Govt. of India , Ministry of Labour, in exercise of 
tho powers conferred on them under Section 10 ( 1 )( d ) of 
the I. D , Act., 

Dated , Dhanbad , the 4th December, 1998 
1947 yide their Ondor No . L -20012 ( 164 ) /91 
I. K . ( Coal-I), dated , the 3rd December, 1991. 

AWARD 
SCHEDULE 

The Govt, of India . Ministry of Labour , iu exercise of 
" Whether the demand of Bihar Mine Lal Jahanda Maz the rowers conferred on them under Section 10 / 1) ( d ) of 
door Union for promotion of S Shri N , K . Gupta 

the It) Act . 1947 has referred the following diapute to 
and R . K , Sharma, 28 Asstt. Foreman Electrical) thie Tribunal Hoc odhudication viile their Order No. L -20012 
in Technical & Supervisory Grade R . w .e .f : 10 - 9 -86 (324)/92- IR (Coal-1 dated , the 9th November, 1993 . 
and payment of arrears of wages is justified ? If so , 

to what relief thoy are entitled ?" 
2 . Un ieenance of the notices unon the rartios the work . 

SCHEDULE 1 
man vidc - Aled their W . Sin the vear 1994 and as against 
that the manapiment alde Aleo . Alex W S cim -rejoinder 

"Wherlier the deduction of wages of concerned workmen 
in that vear. But thereafter neither rarties took any stops 

by the manageinent of Tairincih Collfery for 6th 
lending to the concinion that neither of the parties 

& 7th February , 1992 is justified and legal ? If not , 

is 
internsted in prioreerlino Kurther with the dignute As a result 

to what relief aro these workmen entitled " 
of which there is no iustification to drag the reference month 
after month and 14 such a No tionnte Awnnd is being narsed 

2 . Soon after the recoint of the order of reference notices 
on migomino that at present no dispute between the partics 

were duly serveri non the parties . But none of the flitics 
is in existence, 

turna rin nor 100k any steng. Thereafter seryeral adiourn 

menta were granted and then again notices were issuert to 
B . B . CHATTERJEE , Presiding Officer them . But inspite of the i591198ce of notices to them both 


LE 
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the parties abstained from appearing before this Tribunal. 2 . Soon after the receipt of the order of reference notices 
It therefore leads me to an inference that presently there were duly Ecived upon the parties . But both the parties 
is no dispute existing between the parties. In the circum abstained from appearing before this TỊibunal. Then again 
stances, this Tribunal has been lcft with no other alternative and again notices were served upon them . But in spite of 
but to pass a No dispute Award in this reference . The the issuance of notices they neither turned up nor took any 
reference is thus disposed of accordingly . 

steps. It therefore leads me to an inference that presently 

there is no dispute existing between the parties. In the 
B . P . CHATTERJEE . Presiding Officer circumstances , I have no other alternative but to pass a No 

Dispute Award in this reference . 
per fareit, 21 F T , 1998 

B . B . CHATTERJEE , Prosiding Officer 
# T . 91. 102- - talle faata afufua , 1947 

fareit , 21 farger , 1998 
( 1947 f 14 ) fit Uri 17 FARU Ħ tirely 
सरकार मे . सी . सी .एल . के प्रबंधतंत्र के संबद्ध नियोजकों 

T . 9 . 103- _ tolfi fuera furra , 1947 
और उनके कर्मकारों के बीच, अनबंध में निर्दिष्ट औद्योगिक 

( 1947 T 14 ) at PTT 1ng 

, # Wordly 
विवाद में केन्द्रीय सरकार औद्योगिक प्राधिकरण धनबाव- 2 

सरकार इंडियन आयल कारपोरेशन लि . के प्रबंधतंत्र 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 

के संबज्ञ नियोजकों और उनके कर्मकारों के बीच अनुबंध 

मैं निविष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण 
14 - 12 - 98 71 arra TL 

मद्रास के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
[p . 04 – 20012 ( 377 )/ 92 - 97 (at-1) ] 

pit 14 -- 12 – 98 #t 

rgu 
श्याम सुन्दर गुप्ता, डेस्क अधिकारी 

[ i. 28 - 30012/ 34 / 96 – 97 . . ( t. - I] 
New Delhi, the 21st Decembor , 1998 

श्याम सुन्दर गुप्ता, डेस्क प्राधिकारी 

New Delhi, the 21st December, 1998 
S . O . 102. - in pursuunct of Section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947), the Central Government 

S .O . 103. - -- In pursuance of Section 17 of the Industrial 
hereby rublishes the award of the Central Government In Disputo Act, 1947 ( 14 of 1947 ), the Central Government 
dustrial Tribunal, Dhanbad- II as shown in the Annexure in hereby publishes the award of the Industrial Tribunal, Madras 
the Industrial Dispute between the cmployers in relation to as shown in the Annexure in the Industrial Dispute betwecn 
the management of M / s . C . C .L . and their workman , which the employers in relation to the inanagement of Indian Oil 
was received by the Central Government on 14- 12- 98 . 

Corporation Limited and their workman , which was received 

by the Central Government on 14 -12- 98, 
(No. L - 20012 /(377 ) / 92 - IR ( C -1) ] 
S . S . GUPTA , Desk Officer 

[No. L -30012 /34 /96 - IR (C -1)] 

S . S . GUPTA , Desk Officer 
ANNEXURE 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

BEFORE THE INDUSTRIAL TRIBUNAL , TAMIL NADU , 
TRIBUNAL (NO , 2 ) AT DHANBAD 

CHENNAI 
PRESENT : 

Wednesday , the 23rd day of September, 1998 
Shri D . B . Cbatterjec, Presiding Officer, 

PRESENT : 
In the matter of an Industrial Dispute under Section 10( 1 )(d ) Thiru S . Ashok Kumar , M .Sc., B . L ., Industrial Tribunal. 
of the ID . Act, 1947 

Industrial Dispute No. 41 of 1998 
Reference No. 82 of 1993 

( In the matter of the dispute for adjudication under Section 
10 ( 1) ( d ) of the Industrial Disputes Act, 1947 between the 

Workman and the Management of Indian Oil Corporation , 
PARTIES : 

Madras .) 
Employers in relation to the management of Moonidih 

BETWEEN 
Project of M / s. B . C . C . L . and their workmen . 

Shri A , K . Balachandran , 
APPEARANCES : 

3 / 39, Parsy Flats, 19th C . C . Road , 

M . K . Nagar , Madras -600039 , 
On behalf of the workmon : Nono. 

AND 
On bchalf of the employers : None. 
STATE : Bihar, 

INDUSTRY : Coal. 

The General Manager, 

Indian Oil Corporation Ltd ., 
Dated , Dhanbad , the 4th December, 1998 

139 . Mungambakkam High Road, 

Madras-600034 . 
AWARD 

REFERENCE : 
The Governmcnt of India , Ministry of Labour , in exercis : 
of the powers conferred on them under Section 10 ( 1 ) ( d ) of 

Order No. L - 20012 /34 /96 - IR (Coal- 1), Ministry of Labour , 
the I, 9 . Act. 1947 has referred the following dispute to 

dated 28. 2 - 98 , Government of India , New Delhi, 
this Tribunal for adjudication vide their Order No. L - 20012 
(377 ) / 92 -I.R . (Coul-I), dated , the Sth July, 1993 : 

This dispute coming on for final hearing on this day , upon 

nerusing the reference , and other connected , papers, in the 
SCHEDULE 

presence of ful T . 9 . Gopalan and Co . Advocate appearing 

for the respondent inanagement, and the petitioner being 
" Whether the action of the management of Moonidih 

absent, this Tribunal passed the following : 
Project of M s , BCCL , P . O . Moonidih , District 

AWARD 
Dhanbad in dismissing Shri Ataul Rahman , Elec 
trician from the services of the Company is justificd ? This reference has been made for adjudication of the 
If not, to what relief the workman is entitled ? " 

following issuic : 


1 - 


3 ( 11 ) 1 


WY777997 


9, 1990 , 


19, 1920 


- - 


- 


" Whether the action of the management of Indian Ojt 

Corporation in dismissing , the services of Shri A . K 
Balachandran with cifect from 14 - 10 -92 is legal and 
justfflect ? If not , to what robiet the concethod 
workman is entitled to ? * 


Pctitioner called absent, Dismissed for default . 


Dated, this the 23rd day of September , 1998. 

S. ASHOK KUMAR , Ladustelal Tribunal 


fit , 21 faya , 1998 


FiT . KT. 104 -aalfia facta fufah, 1947 
( 1947 T 14 ) ft TTT 17 FETTO a , te 
सरकार इडियन आयल कार० मिमि के प्रबंधन के समय 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में , निर्दिष्ट 
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श्याम सुन्दर गुप्ता, सक अधिकारी 


New Dolhi, the 21 Dccomber, 1990 


$ 20 . 104 - In pornoc of Section 17 of the Industrial 
Dit puto Act, 1947 ( 14 of 1947 ) the Contred Govergent 
bareby poblisites the award of the Central Governmont ln 
dustrial Tribunal, Calcutta as shown to the Aoncure in the 
Industrial Dispute between the employers in relation to the 
Fanagement of M /s . Indian OH Corporation Ltd , and their 
Workman , which was recived by the Central Government on 
15 - 12 - 99 . 


AWARD 
By Order No . L - 30012 / 82 / 96 - R (Coal-1). dated 17th October, 
1997 the Central Gowcramcat in exorcise of its powers wider 
Sectian 1041) and (2A ) of the Industrial Dispute Act 
1947 referred the following dispute to thic Tribunal for 
ndjudication : 
" Whether the action of the woanagement of Halda Refi 

nery of Indian Oil Corporation Ltd . in imposing the 
punishment on Shri J. N . Paul, Driver is legal and 
Ju tified ? I got , to what relief in the said workman 

entitledtet 
2 . Present reference bag arisen at the instance of inchen 
Oil Corporation Ltd . Employees Organisation , Haldha Refinery 
(in short the union ) for setting aside the imposition of punish 
ment upon the concerned workman J, N Paut by the Indian 
011 Corporation Ltd ., Haldia Refinery ( in short the manage 
ment). 

3 . Union s case to that the management smidd a charm 
sheet dated 8 - 8 - 1990 against tho concerned workman under 
tub - chauser 9 , 25, 40 and 44 of claore 19 of the cert Acd 
standing ordons of Haldi. Rofinory on the allegation that ho 
bad Actod in an upandorly way with Mr. H . 9 . Pramanich , 
Senior Electrical Engineer while making his grievance he ret 
poot of ropair of this fan in his quarter . It was also allowed 
hat he threatened and intimidated him and multoc mod 
abused him . The concerned workman in his repły dated 23rd 
August, 1990 denied the adegations made against him in the 
Charpshoct. The management being apparently sat atided 
with the explonaupa subraised by the concerned workman 
informed him that an enquiry proceeding will be held again 
him appointing one Mr. S . N . RAO , Senior Production More 
for mo Enquiry Officer to conduct the proceeding again to the 
cancerned workMAD. The Enquiry Oficor tonnd him plity 
under sub - clame 46 of change 19 of the standing onder of 
the Company . This claus rotos to abusing Of Out og 
wamonocly with the repoplor while on doty - outside . The 
daptary brily upon CondoFauon of tho enqury po 
votding and the enquiry report accepted the fading of who 
Enquiry Officer and directed withdrawal two 4onual incremento 
of the concerned workman with cumulative tect by way 
of punishmento AR Appeal was preferred by the concerned 
workman against the aid order batore the Executive Dircetar 
who was the appellate w orkty wd bon after careful conci 
deration of the evidence on record adwood tha punasoment 
to witblolding of ong incroment with cumwative offeet, The 
workman again upplied to the . Rxdeutive Doctor for 
regopsideration of bis ardor of withholding of one increment 
but that prayor was rejectod . The concerned workman there 
por approached the pooring unton , which took up ita cate 

but withotely it has rosattod in tho prorent reference . The 
union has challenged the finding of the Enquiry Omkeer on 
two grounds, namely , that, principles of natural Justice wero 
not melhorod to in the enquiry proceeding and the indings 
of the Enquiry Oficer la pervorst. The union has accordingly 
prayed for holding that the action of the management la 
illegal and also for setting aside the order of punishmont, 

4 . The nanaytmont han its writton statemco donkid the 
allogauons of the union in so far as that rela .og to the 
chauenge of the finding of the Enquiry Officer on the grounds 
of non- adboronce to the principles of natural justice and per 
versity , The management has also taken tho gtand that the 
union has to locus stapdi to espou : 0 tho cause of the work 
man and also that the clain of the union should be rojoctod 
as the disputo was raised long after the imposition of the 
panishment in 1992. Management also stated that upon 
taking the utmost lenient viow in the matter the workman was 
punished by withholding of one incroment with cumulativo 
effect. Management has also attegod that tho Enquiry Officer 
has rightly hold the concerned workman puuty 
of coumission of disorderly or unmannerly conduct 
on the basis of the cvidence on record . It depicd that the 
Enquiry Oficer had falled to appreciate the deposition of 
tho mitrasos supuned in the enquiry & alleged by the 
union . Afanagemont also alleged that in cee the Tribunal 
Anda that the antiquity We Dot correctly hold # ohould bo 
BINOA Apother opportunity to prove ity case atreah by onami 


No L -30012482196 - FR (C -H)] 
· SS GUPTA , Dark Oliver 


ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

CALCUTTA 
Reference No. 40 of 1991 


PARTIES : 
Employers in relation to the management of Haldia 

Refinery of M / s. Indian OH Corporation Limited 


AND 


Their worken 
PRESENT : 


Mr. Justice A . K . Chakravarty , Presiding Officer. 


APPEARANCE : 


On behalf of Management : Mr. S . Padhi, Personal and 

Admn. Manager and Mr. D . R . Khatua, Sr. Person 

nel and Admn Officer . 
On behalf of Workman : Mr. Jyotirmay Panda, General 

Secretary and Mr. Ram Krishna Giri, Sarrotary of 

the Union . 
STATE : West Bengal. 

INDUSTRY : Petroleum . 
3497 GI/ 98 - 14 . 
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nation of io witness . The management thus prayed for 
dismissal of the case of the union . 

5 . The unio , fiicd alljoinder denying thc ullcgations of 
the managenicul. It was alleged that it is entitied to raise 
The dispuc and has retureted its subinission in respect of 
the finding of the LAquiry Oilicor . 


6 . Heard Mr. Padhi and Mr. Khatua appearing for the 
management and Mr. Punda and Mr. Giri appearing for the 
μλίοι. 


7 . In so far as the preliminary objection regarding the 
moitaniabiuty of tho resercavo on awon Of we won s 
absence of locus slaadi to conduct the case on behalf of the 
concerned workman , no objection on this behalf was taken 
by the representaiive of the managcment at the tiine of argu 
ment. I also find from record that the union espoused the 
case properly . It may 12 that there was some delay in es 
pousel of the case by the union , but in tho industrial law 
Hero is hardly any qucstion of limitálion . 


Air , Pramanick who was examined as witness No. 1 . He 
11& frated the illcident in details and his cross -exargination by 
the repiesentative of the workman did not produce any result 
cxcepting that he was asked to make comment 48 hc WAS 
110L supported by the uther witnesses in respect of his alegt 
tion regarding iniimidation or assault part. ReprСsental. ve 
of the union wanted to state that since Mr. Pramanick nude 
110 comment on the question of the representative of the 
workman in respect of absence of support about tho uctails 
of the case that lie should not be believed . I am not in a 
position to agree with this contcation . PW - 2 , who could nol 
recognise the person at least stated that there was angry 
exchange of words between an unknown peron und 
Mr. Piamanick . Represeutative of the union also took cb 
jection us PW -2 was not allowed to be cross -examined by 
the representative of the workman . There is nothing in the 
enquiry frocecuing 10 show that any such objection was taken 
before the Epquiry Officer . It is also unbelievable that the 
Enquiry Oflicer will not allow one of the witnesses to be 
cross - exaininod ay he has allowed the other witn¢sses to be 
cross-examined . Abscrco of cross - oxairination of this witness 
dcos not, therefore, suggesty that he was not allowed to be 
cross -examined . Rather, it indicates that the representative 
of the workman declined to cross - examine him . Bo that as 
it may , it is clean from the ovidonce of the managemont s 
witnesses that there was an altorcation ; It may be that PW -2 
failed to recognise a man who was shouting but he testiiled 
about the shouting and from tho cvidence of PW - 1 and PW } 
it is clear that the shouting was made by the concerned work 
man at the cinema hall when Mr. Pramanick was seeing a 
cineina show with his family . Workman s witness Mr. Gokul 
Bera hyag also supported the evidence of the management 
in this matter that there was an altercation between the con 
cerned workman and Mr. Prapanick , the Enquiry Officer 
was absolutely justified in his find that the charge against the 
concerned workman in respect the unmannerly conduct was 
proved as the concerned workman had no business to go to 
the cinema hall and make shouthg there when Mr. Pramanick 
was witnessins ? cinema show with his family which was 
outside the office hours. 


8 . Coming to the merits of tho case, I find that the Enquiry 
Ollicer had exunined as many as four witnesses , namely , Mr. 
H . S . l ramanick in respect of whom the alleged offence was 
alleged to have been committed , Mr. D . P . Chakraborty , 
Mr. R . N . Bhomik and C . R , Das who were alleged to have 
becn prosent at the time of the incident. On behalf of the 
workman his representative N . C . Chakraborty produced Mr. 
Gokul Bara for exatnination . 
. 9 . Representative of the monagement pointed out that 
though the union has mado some amendment in respoct of 
its written statement in respect of sub - clauso 40 of clause 19 
of the Company s Standing Order , still than, nothing was 
said in respect of the offcnce for which tho workman was 
charged and ground guilty in their written statement. He 
pointed out with reference to paragraph 7of tho written state 
ment of the union that what was denied was in respect of 
threatening , intimidating, assaulting and abusing part of the 
charge in respect of which admittedly the concerned workman 
:was not found guilty. He accordingly submitted that the 
union having no cise in respect of the particular charge for 
which 1: 2 wits found guilty that no importanco should be 
placed on the cvidence adduced on behalf of the union in 
the matter tcfore the Tribunal. I find substantial force in 
this contention of the renresentative of the management. As 
" A matter of fact, I find that the challenge of the union in its 
writte 11 statement is directed against the finding of the En 
quitry Oficos . in respect of the charge of threatening , Inti 
midating, as online and abusing. That being so , there being 
hardly any alluration avainst the finding of the Enquiry 
Oliner in prenect of the stisorderly conduct hy the concerned 
·Work 0111n , the union is to be held to have no case in respect 
of that oricular chorze witts which the concerned workman 
was found guilty . 


10 . Admission of the guilt by the contemned workmun will 
also be apparent from Ext. M - 3 which is an appeal for jevicw 
of the waiver of stoppage of increment. There he admitted 
that thore was allercation /conversation which was the out 
burst of the concerned workman for non - attending his con 
plaint. It har not been proved that Mr. Pramanick was July 
hound to attend to his complajot at that point of tinio or ho 
was under any obligation to attend to the complaint mado 
by the concerned workman. It also appears from this Jou 
ment that he soughi for appology for the incident occurred 
on 30 - 7 - 1990 . No question of apology by any person can 
occur unless he is guilty of the charge made against him . 
In the above circumstances , I find nothing to disagree with 
the finding of the Enquiry Officer. An objection was also 
taken on behalf of the union for non - examination of the 
concerned workman . If the representative of the concerned 
workmon cared not to producc lim before the Enquiry Officer 
for examination the fault certainly does not lie upon the 
Enquiry Officer and that docs not militate in any way against 
the principles of natural justice . 


10 . Rc that as it may , since the union has adduced evi 
dence in this matter by examining the concerned workman. 
and the management also having examined one Mr. Bikash 
· Paul. Desuty Manger , Personnel and Administration , I consi 
Mor it necessary to examine the evidence on record to see 
how far the allegations against the finding of the Enguiry 
Oficer by the union has been gibstantiated by the evidence , 
I finit from the Inquiry Officer s renost (vide Ext. M - 2 ) that 
he held that the charne under sub - clause 9 of clause 19 of 
th - Stunding Order leurling drunkenness, riotious or dis 
Orrlt . lv hmly one within lufinery area of any act subversive 
of hiszirline has 701 been proved . Similarly he found hot 
chuirse under cul - c1: 11 e 29 of clanse 19 regarding threatenine . 
intimiliting, 7 ( esting or assaulting yny emplovec inside the 
rerinary Crisps or outsin ham not heen proved . He also 
found that chiller uniter sph clausn 14 of clause 19 of the 
Stunding Orrier reoarting doing of acta nseiudicial to the 
interest of the cominany had not bera estahliched. The F 17 
muiry ( sticar iman coincideration of the evidence of PIV . ? 
RN normil " r ] Golu Bern , this witness craminer 07 
Mohalf of the workmin pine 10 the conclusion that the 
11797 pinagi linna ( 17 s do in proving the charpe of behaving 
in " 17 1111rna , bion with the squarior althority by the 
Cantieri 10311 477211. I fail to unrand wox, the Fraufri 
Of -T il , tole into courteention the evidenco 


11. So , uron consideration of the facts and circumstances 
of the case , I am of the opinion that the Enquiry Officer 
WH: justified in res of the finding . In respect of the 
punishment imposed upon the concerned workman it was 
submitted that the offence committed by the concerned work 
man being ninor in nature , he should not have been punished 
with withhoiding of even one inçiencat with cumulative effect. 
It was submiticd on behalf of the management that the 
Tribunal should not he little the offence of the concerned 
workman because that will affect the discipline of puni hincnt. 
I have carefully considered the question of the management. 
Initially the disciplinary authority imposed the punishment 
Of williholling of two increments with cumulatve effect, litt 
subsequently on alver) by the concerned workman the punish 
mont was reduced to withholding of one increment with 
cimulative effect. Upon careful consideration of the submis 
siony made in 11 re n - ct by both the parties , I am of tho 
onlnion -thal th: . punishment imposed upon the workmad in 
Sichily more sover , than what ought to have been imposed 
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upon him . In my opinion , withholding of one increment upto FOR THE WORKMEN : Mr. J. G . Gadkari 
December , 1993 will be enough punisliment for the concerned 
wolkman for the offence he liad been found to have com 

Advocate . 
mitted . The inanagement accordingy shall restore usual 

Mumbai, dated 26th November , 1998 
increinent, of the concerned workman after 1998 when his 
next anual increment shall full due , 

AWARD 
This is my Award . 

The Governinent of Indie , Ministry of Labour 
Datcd , Calcutta , 

by its order No. L -11012( 35 )/96 - IR (Coal-I). 
The 2nd December, 1998 . 

dated 15 - 10 - 97 has referred to the following 
A . K . CHAKRAVARTY , Presiding Oncer Industrial Dispute for adjudication . 
7 farait , 21 fanfit , 1998 

“ Whether the demands of the Air India 

Aircraft Engineci s Association , namely , 
Fir, 1997 . 105 - - ATTAA faare forfaiza , 

(i) that the job of certification çf aircraft 
1947 ( 1947 Fr 14 ) 47 T& T 17 et AgaCUT # 

at any place , whether in India or a broad , 
केन्द्रीय सरकार एअर इंडिया लिमि . के प्रबन्धतंत के संबद्ध 

should only be done by Aircraft Engineers 
नियोजकों और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट 

who belong to the workmen category ; 
औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक श्रधिकरण 

. ( ii ) that all forcigo postings , for certification , 
मुंबई के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 

should be made strictly , in accordance 
fit 17- 12 - 98 # 0757 EAT AT I 

with the norms agreed to , bilaterally, 

between the management and the Asso 
[ - 11012 ( 35 ), 96 -104 . AL . (0 -1)] 

ciation in 1979 are justified ? If so , 
प्रगाम सुंदर गुप्ता , रेम्क अधिकारी 

to what relief are thc Engineers entitled ?" . 
2 . Air India Aircraft Enginecrs Association 

(hereinafter called as an Assocaition ) in its state 
New Delhi, the 21st December, 1998 

ment of claim (Exhibit -6 ) contended that certain 
S .O . 105 .-- In Pursance of Section 17 categories of aircraft engincers are classified as 
of the Industrial Dispute Act, 1947 ( 14 of 1947), workmen . In an Award of the Nati nal Indus 
the Central Government hereby publislıcd the trial Tribunal and also under the agreement 
award of the Central Government Industrial between the management of Air India ( herein 
Tribunal, Mumbai as shown in the Annexute afler called as management ) did . 28th November, 
in the Industrial Dispute between the employers 1989. The designations were revised later on . 
in relation to the management of AIR INDIA 

3 . The Association pluaded that in an agree 
LTD . and their workman , which was received by 

ment of 1965 and of 5th October, 1972 the work 
the Central Government on 17 - 12 - 98 . 

of certification was entrusted to workmen . In 

Bilaterial agreement dated 2811 November 189 the 
[No. L - 11012 ( 35 )/ 96 - IR ( C - 1) 

worknen represented by the Association were 
S . S . GUPTA , Desk Officer 

rcd -signated as : 
ANNEXURE 

Standardisation of designations ; 
BEFORE THE CENTRAL GOVERNMENT 

Existing designation 

Revised designation 
INDUSTRIAL TRIBUNAL NO . II 

(i) AME-II/ARME -II/ Asst. Aircraft 
MUMBAI 

Engineer -III/Inspector Engineer 
PRSEENT 

( ii ) AME- II/ARME- 11 / 

Engineer- II/ Inspector A / 
SHRI S. B . PANSE 

AME- I/ARME- 1/ 
RESIDING OFFICER 

Engineer 

Aircraft Engincer 
REFERENCE NO . CGIT-2 /75 of 1997 

( iii) Assistant Superintendent Sr. Aircraft Engineer 
EMPLOYERS IN RELATION TO THE MANAGE 

In addition to the above, the workmen who 
MENT OF AIR INDIA LTD . 

shall be placed in a grade higher than that of Ass 
AND 

istant Superintendent will be designated as Deputy 
THEIR WORKMEN 

Chief Aircraft Engineer. 

4 . The Association assertes that under the above 
APPEARANCES : 

agreement also the work of certification remaine 
FOR THE EMPLOYER : M ;s. Bhasin & Co., 

to be carried out by the workman . It is very 
Advocates . 

clear from the provisions regarding the certification 
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trat the dispute involved is not Industrial Dispute 
contemptated ander section 2K of the Industrial 
Disputes Act of 1947. The reliefs which the Asso 
ciation wants iş infringement on the rights of the 
management and is outside the scope of the refe 
rence . The term of reference does not allow to 
interpret the terms of settlement. The Tribunal 
cannot traverse beyond it . 


10 . The management denied that the work of 
certification is to be carried out by workman only , 
It is submitted that the Executive Engineers who 
possess the raquired certification , licence to cer 
tify the aircraft from the DGCA and approved 
by the quality control manager of Air India can do 
it. It is denied that the Bilaterial agreentents aptho 
rised only workmen to carry out the Job of cer 
tification . Even the provisions of Aircraft Act 
and the rules entitles executive Aircraft Engineers 
holding requisite ·licence issued by DGCA to do 
the work of certification of the aircrafts . 


that the same is to be done by the workman only 
and not the Executives personally eventhough they 
may be qualificd Engineer having the licence for 
certification given by the Director General of Civil 
Aviation herein after called as a D .G . C . A ). 
& The Association submits that the work of 
sertification alloted to workuten continued by the 
settlement dated 2 / 3 - 5- 96 . It states that Aicraft 
Engineers (workmen ) means Assistant Aircraft Engi 
Acer , Aircraft Engineer, Senior Aircraft Engineer 
and Deputy Chief Aircraft Engineer. 
6 . The Association states that it is a practice 
to have consultation between the parties in respect 
of foreign posting which are likely to fall vacant 
in near future . As such the mectings were held to 
decide to fill up the posting which were falling vacant 
betwoch December 95 to June 96 . They were fixed 
und frozen . It was confirmed by the munagement , 
Fosther the toepagement changed the posting in 
the list and decided to post Assistant General 
Manager , Deputy General Manager to some of 
hacrative stations and entrusted them with 
the work of certification . The lucrative postings 
at Tokyo , New York London and Dubai wero 
given to executives. The Association asserts that 
the foreign pastings af the workmen is not an 
empty formality . Such pastings carry subs 
tantial financial benefits for the workman . It is 
collective right of the workman to get these 
postings and the work of certification . The ma 
cagement wants to transfer the duties and responsi 
bilities of certification of aircraft and equipments 
to executive staff at least in part and established in 
case of foreign postings. This action of the mana 
gement is grossly unfair motivated and against the 
settlement. 
7 . The Association submits that in various dis 
cussions between the parties the procedure is in 
volved for drawing up of a seniority list of cogi 
Boers for temporary / permanent postings to India 
and Foreign stations. The management 
confirmed it by its letter dtd . 21 /2 /80 . Paragraph 6 
of that letter gives the procedure to be adopted for 
preparation of seniority list for posting at out sta 
on . It is also mentioned that in case of any do 
viation from seniority the Association would 
be talon into confidence. 
8. The Association therefore prays that the 
Award be made declaring that it is and would 
be illegal and unfair for the management to post 
other persons than workmon for certification and 
direct the management to prepare a seniority list 
for such a posting and grant other reliefs with costs 
which are suitable , 

9 . " The bar a gemtot resisted the daim by 
Ho tint 5 + Ayat ( Bxutt Ri Tad 


11. The management pleaded that they were 
posting workmen and licenced executive engineers 
to out stations for the past several years for the pur 
pose of certifcation . To that case Executive Engi 
ncers are called Regional Maintenance Managers . 
The Association had taken different stands and 
issued illegal directions to its members. It resulted 
into dispute in the company . The management 
was forced to review the domestic and foreign post 
ings posms by which it would decide deploying 
workmen and executive engineers. The manage 
ment had posted Executive Engineers at Tokyo , 
New York , London , Dubai, Delhi and Madras to 
certify the flights on base stations. The review of 
norms is not within the scope of terms of reference , 


12. The management averred that the postings 
at out stations are done according to the require 
ment of the company. At some stations the ma 
nagement bad handed over the certification to 
other airlines depending upon the feasibility and 
economic considerations. It is averred that main 
tenance managers at Singapore, Muscat and Dubai 
are executives . Since the workmen (aircraft en 
gineers ) who wore functioning as maintenance en 
gineers in these stations except the promotions to 
the Exccutive posts. They were retained through 
this maintenance Manager . They are allowed to 
complete their terre. 

13 . The management submitted that other 
engincers who are car marked have accepted the 
new stations as per the revised eriteria which clearly 
indicates that they have accepted the change and 
appreciated the policy of the company. The Exe 
cutive Enginetrs are not outsiders , bat promotecs 
of the workuran tategory of aircraft engineers only. 
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3 . If so , to what relief are the 

engineers entitled to ? 


As per order, 


14 . The management pleaded that so far as 
norms of postings applicable to the post where the 
management has decided to depute Engineers 
from workmen category are concerned manage 
ment is abided by the turms of settlement between 
the parties. 

15 . The management submits that the Asso 
ciation is not entitled to any of the reliefs. It is 
prayed that the reference may be rejected with 
costs . 

16 . The Association filed a Rejoinder at Ex 
hibit- 9. It is contended that since 1965 the pro 
visions has been made that the work of inspection 
and certification will be done only by aircraft engineers 
employed by Corporation . It is only in exceptional 
cases licence aircraft engineers who aic not wojkmen 
do certification . The definition of aircraft engineer 
given in agreement of 1996 is to be taken into consi 
deration while reading other clause including clause 
14 . It is therefore the contenticn of management 
that several qualified /licenced airciafter gir « cr in 
any category whatsoever can do licensing and certi 
fication is without any merit . 


REASONS 
19. The Association filed a pursbis ( Ex- 12 ) 
contending that they do not want to lead any oraj 
evidence. They relied upon the terms of settlements . 
In other words they relied upon inspection report 
( Exhibit -19) recorded notes ( Ex - 10 /pg. 1, 2 , 3 ), re 
citals of settlement of 1996 (Ex - 23 ) and extract of 
maintenance systems ( Ex - 24 ). 


20 . The management lead oral evidence of Mr. 
D . G . Nair , General Manager (Exhibit- 15) and 
Mr. S. A . Deshmukh (Ex-22 ), Additional General 
Manager. They also relied upon the documents 
on the record and other provisions of law . From 
the testimony of Nair and Deshmukh it reveals that 
no aircraft can undertake fights unless the certificate 
of air worthiness issued by DGCA . The DGCA 
will not renew such a certificate unless all required 
maintenance work on the aircraft is complied with 
by Air India . The requirement of maintenance 
work is decided by the Quality control and technical 
service division (QC & TC ) on the basis of the maj 
tenance planning documents furnished by the manu 
facturer of the aircraft and the Indian DGCA re 
quirements. 


17. The Association submits that the managemen 
is confusing between ceilif.cation and normal duties 
of different cate cujes of (mflcyers . Ite rrein 
tenance system rarual ard ur der the provisions 
of agreement the job of certification can be cntrusted 
to any other category of employees other than those 
employees as aircraft cngineers . The Association 
reiterated its claim and contradicted contentions 
taken in the written statement by the maragement . 
It is prayed that the reliefs prayed in the Statement 
of Claim may be granted to it . 

18 . The issues that fall for my consideration 
and may findings there on are as follows : 
Issues 

Findings 


21. QC & TC laid down schedules of checks to 
be carried out on aircraft . They are : 

1. Transit check . 
2. Base Transit check . 
3. 100 Hrs. Check/ 75 Hrs. Check. 
4 . Check A . 
5. Multiples of Check A i.e . 2A , 3A , 4 and 6A 
6 . Check C . 
7. Check D 


1. Whether the demand of Yes, only in normal 

Association viz. that the circumstances as 
job of certification of air contemplated un 
craft had any place whether der the Bilaterial 
in India or abroad should Settlements, 
only be done by aircraft 
engineers who belong to the 
workmen category ? 
Whether the demand of the 
Association that all foreign 
postings for certification 
should be made strictly in 
accordance of the norms 
agreed to Bilaterially bet 
ween the management and 
the Association in 1979 are 
justiftod ? 


Yes . 


22 . The checks are carried out by such aircraft 
Engineers who are holders of licence to carry out 
such checks issued by DGCA India . There aro 
five types of licences viz . : 

1. A (Airframe) 
2 . C (Engines ) 
3 . E ( Eloctricals) 
4 . I (Instruments ) 
5 . R (Radio ) 


23 . There are seven categories of aircraft en 
stood : 


SA 
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1. Assistant Aircarſt Engineer 

is a lettes did . 25 -6 -98 written by Mr. Deshmukhi 
2 . Aircraft Engineer. 

to the President of Association . It staies that was 
3. Senior Aircraft Engineer 

grecd between the advocotes of the management 
4 . Deputy Chief Aircraft Engiocat 

and Union at CGIT 10day you are here by requested 
5 . Assistant Manager. 

to take inspecíion of the following documents in 
6 . Deputy General Manager . 

connection with the above said referer.ce " . They 
7 . Additional General Manager . 

had given the timings ard ile documents mentioned 
8. General Manager. 

are as : 
9 . Director of Engincering. 
The first four are workmen and the remaining 

J. Major checks of 2 aircraft of each type for 
three are in the exccutive cadrc . The promotion 

the years 1995 , 1996 and 1997 . 
to the executive cadre is from workmen category . 

2 . Flight release certificate for llie reaja 1995, 
The eligibility criteria with regard to ceitification 

1996 and 1997 . 
and licences are the same in the case of Executive 

3. Transit checks/check B ( Sample) 
Engincers as well as aircraft cngineers in the work 

4 . Figlit Reports for the last six months. 
men category . 

25. Deshmukh affirms that aircraft engineers 28 . The report ( Ex- 19 ) clearly states thui : 
though entitled to carry out various checks is not 
entitled to certify the checks carried out by him Checks A & Colunin - Column Columi 
independently . Mostly Executive Engineers signed P 

1 

III 
the certificates in respect of the checks carried out 
by such aircraft evgineers. He affirmed that Year 

Total Number Percent 
transit checks are carried out at all stations other 

number of Ins age 
than Bombay . In exceptional cases it is carried 

of Ins - pection Column II 
out at Bombay . These checks are carried by air 

pection ) signed to column 
craft engigcers who are holding the licence ‘ A & C 

certifica - by Exc 
i.e. (airfranc engine ). The base transit checks are 

tion cutive 
carried out at Bombay and in exceptional circum 
stances at other stations. It is carried out by Aircraft 

4 
Engineers who are having licences A & C and R 
category. He further affirms checks A is carricu 

1995 

13040 168 1. 29 % 
out only at Bombay. To do this check aircraft 

1996 15135 

3 . 77 % 
engineers having licence of A , C , E , T and R 

1997 

30068 217 0 . 72 % 
are required multiple of check A . Check C are 

Cliecks B 
to be carried out by different Aircraft Engineers 

1995 

12 2 . 1 % 
having diſſerent types of licences . He affirms that 

1996 

558 49 8 . 78 % 
for carrying out various checks, various lincence 

1997 593 

1 . 52 % 
holders are employed for the number of days de 

Transit checks 
pending upon the type of check to be carried out. 

June 1997 to 2604 

1 .46 % 
The ultimate certification is not done by all licence 

December 1997 
holders who have worked while carrying out checks 
but by the Executive Engineers. 
26 . Deshmukh affirms that Executives have 

thic percentage of checks clearly demonstjate that the 
carried out such checks, He produced the statcinent 

xecutives have done the work of checking occas 
( C ) 7 (D ) alongwith his affidavit which is produced 

tionally . The report supports the case of Associa 
by way of Examination - in - Chief to demonstrate 

ttion . It cannot be said that the Associacion had 
the same. He also produced settlement ( E ) to cs 

carried out the sample checks to suit their claim . 
tablish that Executives who are posted at foreign 

There is no allegation to that effect. It can be fur 
stations have also carried out such checks. He 

ther seen that in the report it is categorically men 
deposed that inspection report (Ex- 19 ) does not con 

tioned that they were informed that the reports of 
tain the report relating to even a single check carried 

transit checks prior to June 97 are not available . 
out by E . I. R . licence holders on any aircraft. 

In the cross-cxamination Mr. Deshmukh affirmed 
27. When Mr. Nair was being cross examined that that record is available in the micro tapes. It 
he was asked to produce record of all difference is not their case that the tapes werc made available 
checks for the period 1995 , 1996 and 1997. But 10 the concerned parties at the time of inspection , 
later on the inspection was taken and Association Now they cannot turn back and say that so far as 
filed a report which is at Exhibit-19 . Exbibit- 27 / 1 the transit checks are concerned the inspection was 


3 . 


570 


571 
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and Deputy Chicf Aircraft Enginecr. This defini 
tion is to be taken in lo consideration while giving 
the incaning to the word Aircraft Engineer wheni 
ever necessary . Clause -7 of the settlement deals 
with performance projective link incentive scheme. 
Sts details are at Annexure C & D 


33 . Paragraph - 14 of Annexurc " C " reads as 
follows ; 


" Under normal circumstances, inspection 
and /or certification of Air India registered 
aircraft /engines/equpiment shall be done only 
by an Aircraft Engineer employed by the comp 
any . The company may, by exception, provide 
certificaticn by a DGCA approved agency at any 
station if the number of flights serviced by Air 
lodia registered aircraft to that station are less 
than four per week ." 


not carried out. I would like to concentrate the 
certification carried out by these executives in the 
year 1995 which cleaily go to show that the per 
centage is very low . afier the settlement in 1996 
the position also Continue to be the same. 

29. Nair ( Ex -15 ) the General Manager had 
not done any periodical checks for last three to five 
years. He claims to be head of the team who car 
ried out the checks. He accepts that he had not 
signed it . He is not in a position to tell if the pe 
riodica ) checks aro signed by the engineers had not 
executive nor managerial who accepts that percent 
age of checks carried out by executives is very low . 
This supports the inspection report (Exhibit -19). 

30 . Mr. Nair admits that in New York Ev 
cutive Enginecrs sign the checks once in a weck 
becausc engineers who do that work are on weekly 
off on that day . He further states that cxcept Bom 
bay Exccutive Engineers signs these checks only when 
the ground engineers are on weekly off or on leave 
or not available or that they want Exccuzive Engiocrs 
to check it and sign . He affirmed that when a foreign 
posting is there to an executive cngincer lic las 
to do the job of certification when necessary . But 
after 1 / 1 /96 some more executives are posted abroad 
with assignment to do the work regularly in respect 
of certification . By and large his testimony supports 
the theory of the association . 

31. Mr. Deshmukh , Additional General Mana 
ger appears to have entered into the witness box to 
fill up the lacunaes and patch up the damage done 
by the cvidence of Mr. Nair , He affirmed that he 
differs the statement of Mr. Nair that in the year 
1996 the Executive Engineers were doing certifica 
ation only in absence of regular aircraft engineers . 
But be accepts prior to 1996 at all these places the 
aircraft engineers were doing the job of certification , 
He further states that executives are also aircraft 
engineers . 

32 . Now on the back ground of this oral evi 
dence it is to be seen whether the documentary cvi 
denco supports the theory put by thc management 
or it is contrary to it . If it is so the oral evidence 
is to be discarded . I have already referred to above 
Bilateral agreement atd . 29th November , 1989 which 
redesignated the workman cadre . Clause-6 of the 
said agreement deals with certification . It states 
that under normal circumstances inspector and /or 
certification of Air India aircraft/ engines /equipments 
shall be done only by an aircfurt engineer employed 
by the Corporation . The Corporation may be ex 
ception provide certification by DGCA approved 
agencies one frequency is less than three services 
per week . Exhibit -23 is the Bilateral se tlemerit 
dtd . 2 / 3- 5- 96 Paragraph - 1 of the settlement states 
that aircraft eniginçer means Assistant Aircarft En 
gineer, Airciaft Engineer, Senior Aircraft Engineer 


34 . A plain reading of all these provisions which 
I have narrated above clearly go to show that the 
work of certification in normal circumstances is to 
be carried out by aircraft engineers in a workman 
cateogry . It is tried to argue on behalf of the ma 
nagement that executives are holding licences given 
by DGCA . They have to carry out certification to 
continue the licence . This argument was based on 
the aircraft rules chapter - VI which deals with air 
worthiness . Rule -61 deals with licensing of aircraft 
maintenance engineers. From perusal of sub clause 
7 of the rule it is clear that the licence Act remain 
valid if the work of certification is done in the super 
visory calcgory . I thicrefore find 10 merit in the 
argument that if executives are not allowed to do the 
work of certifisction the licence will become invalid , 
It can be further seen that from the inspection report 
and from the testimony of Nair looking to the per 
centage work of certification carried out by executives 
that work itself and the work of supervision of su 
perintends must be entitling them to keep their 
licences valid . It can be further seen that licence is 
a permission or a qualification to do certification . It 
cannot be said that as a right or privilege that a person 
holding the licence is entitled to do the certification . 
It is not in disputs that executives are holding same 
type of licence issued by DGCA like that of the work 
man . It is tried to argue that after getting promo 
tion from the workmen cadre to the executive iſ they 
are not allowed to do the work of certilication their 
licence will become redundant. This argument is 
without any mcrit hecause thc- c cxccutives can do 
the supervisory work of certification . Infact which 
they are doing 


35. There is no dispute over the proposition 
that it is iunction of the management to decide which 
work is to be allowed to which catcpory of employees . 
The managenent by settlement (!- 2 - 23) decided to 
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give the work of certification in normal circumstan 
ces to the aircraft engineer in the workman category . 
The executives are to do that work when circumstan 
ces are not normal and other conditions which aro 
mentioned in the said settlement and the earlier 
agreements. 

36 . The maintenance system manual ( Ex -24 ) 
also supports the case of Association that the certi 
fication work in other words maintenance is to 
be carried out by the aircraft engineers in the work 
með category. 

37, The Learned Advocate for the management 
argued that no contruction can be given to the settle 
ment which is prejudicial to the executives who were 
not parties to the settlement. Certificatiou is a 
work . The management decided to give it to the 
workmen and in exceptional all cases to the executives, 
I therefore find it not acceptable in this cases that 
the meaning of a settlement which is prejudicial to 
the executives should not be drawn . 

38 . The Learned Advocate for the mang 
meat placed reliance on all India Centrals Bank 
Officers Federation Bombay and Ors. Vs. Centra 
Bank of India Bombay and Anr . 1996 LABIC 
553 . That was a case where there was a settle 
mont where two types of employees clerical staff 
and officers represented by two separate unions 
or a fodoration . The fitment formula i.e . 
formula relating to placement of clerks on their 
promotion of post of oficers arrived at between 
employer and unica Iepresenting clerical staff . 
That formula is not binding on union or a Feder 
ation representing officers. Here in this case the 
settlement speaks of giving out work of certifi 
cation to a particular cadre viz . workman . It 
is also mentioned in these settlements what should 
tie done in normal circumstances. I therefore 
find that the ratio in this authority has no 
application looking to the facts befcre me. 

39 . In M /s . Tata Chemicals Ltd . Vs. Workman 
1978 LAB IC 637. Their Lordships had consi 
đored scops of a settlement arrived at during 
conciliation proceedings and its bindings nature . 
It is observed that the settlement arrived at by 
agreement between the employer and the work 
man Otherwise than in the course of a concilia 
tion proceedings is binding only on the parties 
to the agreement. The settlement arrived at in 
the course of Conciliation Proceedings under the 
Act is binding not only on the parties to the 
Industrial Dispute but also on other persons 
specified in Clause B , C & D of section 3 of 
section 18 of the Act. It is also observed that 
a major unions settlement with the employer 
will not be binding the minority union . Relying 


upon it. It is tried to submit that the settlement 
which is arrived at between the management and 
the workeman is not binding on the executives. 
I am not in position to accept the argument 
because what is to be seen here is what is the 
settlement and whether this management is acting 
as per it or not. The ratio given in this autho 
rity has no application . 

40 . In the reference it is stated that the job 
of certification of aircraft at any place whether 
in India or aborad should only be done by air 
craft engineers who belong to workmen category. 
From the discussions which I have referred etcve 
it very clear that the word s crly in incorrect. They 
are to that job in normal circumstances and in 
exceptional circumstances it is also done by ex 
cutives. That is exactly what all these setile 
ment speaks out and what is a actually followed 
prior to the dispute. 

41. That takes me to the secord issue re 
garding foreign posting . În paragraph 14 of 
W .S . the management contended that so far as 
norms of postings applicable to the posts whether 
the management has decided to depute engineers 
from the workmen category are cerceired , ma 
nagement is abided by the terms of the settle 
ment between the parties and the Association is 
not made out in case so far as this contention 
is concerned . 

42 . Paragraph 12 of the Rejoinder (Ex 9 ) 
deals with foreigns postirgs. Its readiness 
clearly go to show that management did not 
violate the settlement. It did not post anybody 
in the workmen category at foreign stations 
violating the norms but infact it promoted the 
workmen to the cadre of executives and posted at 
foreign stations to be the work of certification . 
So far as the posting is concerned it cannot be 
said as a violative but so far as allotment of 
work of certification is concered it is not as per 
the settlement. There is nothing on the record 
to show that the circumstances are not normalty 
and therefore these executivees are required to do 
the work of certification . 

43. In other words the case of the manage 
ment is that they are ready and willing to 
follow the practice of givirg foreign postres 
for certification as nojms agrecd bilateelly . In 
1979, for all these reasons I record my firdirgs 
on the issues accordingly and pass the following 
order : 

ORDER 

1. The demand of Air India Aircraft Engi 
neers Asscciations namely, that the jcb of certi 
fication of circraft at any place, whether in 
India or aboard , should only be done by Air 
craft Engineers who belong to workmen çate 
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gory is justifled only in normal circumstances as 
contemplated in Bilateral Settlements . 

2 . The demand of Air India Aircraft Engi 
neers, namely , that all foreign postings for certi 
fication , should be made strictly, in accordance 
with the norms agreed to Bilaterlly between the 
management and the Association in 1979 is 
justified , 


APPEARANCES : 
For the Employer 

M /s. Bhasin and 

Company Advocates. 
For the Workmen 

Mr,MB. Anchan 

Advocate. 
Mumbai, dated 27th November, 1998 

AWARD 
The Government of India , Ministry of Labour 
by its Order No. L -11012 / 36 /97 - IR ( Coal- I), dated 
9th June , 1998 had referred to the following Indus 
trial Dispute for adjudication : 


3. The managemert is directed to make 
foreign postings for certification of aircraft engi 
neers from workmen category as per the settle 
ment of 1979 . 

S . B , PANSE , Presiding Officer 
7 forott , 21 face, 1998 
fT . 

106 .- - utfit foto sufry ; 
1947 ( 1947 to 14 ) 47 ETT 17 # TATUT H , 
केन्द्रीय सरकार एअर इंडिया लिमि . के प्रबन्धतंत्र के संबन 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निर्विष्ट 
प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण 
मुंबई के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
HiT 17 - 12 - 98 Fit ar garu 


" Whether the action of the management of M /s. 
Air India Limited , Mumbai, in terminating the 
services of Shri M . T . Kamble, Ex - driver, w .e .f. 
19 -9 -89 is legal and justified ? If not, to what 
relief is the said workman entitled ?" 


2. The workman pleaded that he was a driver 
in Air India . He was given a chargesheet dtd . 3- 11- 88 . 
It was alleged that he committed a misconduct viz . 
habitual absence without permission . The inquiry 
was held against him and the committee found him 
guilty of the charges levelled . The disciplinary 
authority accepted the report and awarded punish 
ment of removal by an order dtd . 18 - 9 - 89 . 


[ 


021 - 11012/ 36 /97 - 976. ur . (# 1-1) ] 

श्याम सुंदर गुप्ता , डैस्क अधिकारी 


New Delhi, tho 21st December, 1998 
S .O . 106 . — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Government hereby publishes the awards of the 

Central Government Industrial Tribunal, Mumbai 
as shown in the Annexure in the Industrial Dtepute 
between the employers in relation to the management 
of Air India Ltd . and their workman , which was 
received by the Central Government on 17-12 - 98 . 

[No. L - 11012 / 36 /97- IR ( C - 1)] 
S. S . GUPTA , Desk Officer 


3 . The workman averred that the inquiry which 
was conducted against the workman was against 
the Principles of Natural Justice. The chargesheet 
is vague and baseless . The chargesheet was in English 
in which he could not follow . The inquiry was also 
conducted in English which he did not follow . There 
fore he could not take proper part in the inquiry . 
His representative was also not knowing English , 
Therefore he could not defend him properly. It is 
asserted that he was not given any opportunity to 
study the leave record and the punching card . It is 
averred that after completion of the inquiry he was 
not issued with a show cause notice and was denied 
the opportunity to defend properly in the inquiry . 
He further pleaded that the service regulations were 
not properly followed . It is averred that the findings 
of the inquiry officer are perverse. It is subinitted 
that the punishment which is awarded is dispropor 
tionate to the charges proved . He therefore , prayed 
that he may be reinstated in service in continuity 
alongwith back wages . 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO . II 

MUMBAI 


PRESENT 
SHRI S. B . PANSE 

PRESIDING OFFICER 
REFERENCE NO . CGIT -2 /69 of 1998 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF AIR INDIA LIMITED 

AND 
THEIR WORKMEN 


4 . The management resisted the claim by the 
Written Statement ( Ex -7). It is averred that tho 
workman filed a writ petition bearing No. 274 of 
1990 in the High Court of Bombay which was decided 
on merit . Now this reference is hit by Principles 
of rejudicature. It is averred that the inquiry which 
was conducted against the workman was as per tho 
Principles of Natural Justice and the findings of the 
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inquiry officer are based on the evidence and not 
perverse . It is therefore contended that the reliefs 
which the workman has prayed should not be grant 


ed . 


5. The jssues are frained at Exhibit -8. The 
issues that fall for my consideration and my findings 
there on are as follows : 


Issues 


Findings 


1. Whether in view of the deci - Not tenable 

sion in writ petition No. 274 of 
1990 the reference is tenable ? 


2 . If yes , whether the domestic Does not sur 

inquiry which was held against vive, 
the workman was against the 
Principles of Natural justice ? 


3. Whether the findings of the in - Does not sur 

quiry committee are perverse ? vive. 
4 . Whether the action of the Yes . 

management of Air India , 
Mumbai in terminating the ser 
vicos of Kamble w . e. f. 19 -9 -89 
is legal and justified ? 


5 . If not, what relief the workman Does not sur 
is entitled to ? 

vive . 


The first contention of the Learned Counsel 
is that the chargesheet served upon the petitioner it 
vague and does not specifically set out the charges 
to be answered . The submission has not merit . 
The chargeshcet sets out that the perusal of the at 
tendance record for the period commencing from 
May 1988 to September 1988 indicates that the 
petitioner had frequently remained absent without 
permission . We are unable to appreciate how this 
chargesheet can be said to be vague or has not given 
sufficient indication to the delinquent about the 
charges levelled . The second contention of the 
Learned Counsel is that the document which were 
essential were not furnished and consequently the 
mandatory requirement of the Regulations were 
breached . In support of the submission it is urged 
that the copy of the investigation record was not 
forwarded to the petitioner. It is not the case of 
the petitioner that the copy of the report was sought 
for but the grievance of the learned Counsel is whether 
the petitioner seeks such a report or not. It was 
incumbent upon the enquiry officers to furnish thc 
same. The report of the Enquiry officers sets out 
the documents which were taken on record and an 
attempt was made to urge that some of the docu 
ments were not supplied alongwith the charge sheet. 
We are unablc to find any merit in the contention 
for more than one reason. In the first instance , 

the inquiry was only restricted to the irregular at 
tendance of the petitioner and remaining absent 
without prior leave. The attendance record for the 
period from May 1988 to September 1988 as well 
as zerox copies of punching cards for the said period 
and the leave record of the petitioner for the said 
period was produced before the Enquiry 
The petitioner had contested the enquiry through 
his representative and we are unable to appreciate 
how the petitioner can cver suggest that any rule 
was breached . Secondly , even assuming that some 
of the rules and regulations are breaclied , it is not 
possible to disturb the order under chalienge because 
the pctitioner did not suffer any prejudico whatsoever 
by alleged breach of the Regulatious. 

The Learned Counsel then urged that it was in 
cumbent upon the inquiry oſlicer to inform tho de 
linqueni that the delinqueni can examine the defence 
witnesses . The submission is that it was the duty 
of the enquiry oiicers to convey to th : delinqucrit 
of right of the examination of vie defines vilnesses 
and failure to do so , hus vitiated the inquiry. It 
is not the function of the enquiry officers to tell 
the delinquent what he can do. The delinqueut 
was in service for nore than 14 years and very well 
know the Rules and Regulations. Apart from the 
fact that the delinquent was represented by an < inp 
loyee of his choice at the inquiry . The Lealnad 
counsel then submitted that it was nceessary for the 


REASONS 


6 . It is not in dispute that the workman jreferred 
a writ petition against his order of dismissal bearing 
No. 240 of 1990 . It was decided by Their Lordships 
on 7th Septeinbcr , 1994 . It is at Ex- A to the written 
statement. The Learned Advocate for the manage 
meat argued that in vicw of the decision given by 
Their Lordships in the said writ petition this reference 
is not tenable . Their Lordships have decided the 
matter on merils and nothing left to be considered 
by this Tribunal now . Mr. Anchan , the Learned 
Advocate for the workman on the other hand sub 
mitted that show cause notice was not given to the 
workinan before passing a ſinal order . Therefore 
it has to be said that the inquiry which was held 
against the workman was against the Principles of 
Natural Justice. I am not inclined to accept the 
submission of the Learned Advocate for the work 
man because Their Lordships in the writ petition 
had clearly considered all the points which were 
taken before them and have decided the matter on 
merits. 

7. Their Lordships in their Judgment have 
discussed the different contentions taken before 
them . They have stated : 
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Enquiry Officers after all the evidence -was recorded to 

10 : On the principal - of res - judicaturo - now . th 
give an opportunity to the delinquent to make a final workman cannot raise a dispute before this Tribunal. 

Infact issues. Nos. 1 to - 3 are to be decided . as -prezi 
statement. It was urged that the opportunity was 
not given and , therefore the rule was breached : - The Jiminary issues. But in viow of the findings on issue 
submission is not correct becuase the Enquiry Oficers No. 1 thore is no need to decide these three issues as 
had given an opportuniły, as set out in the return preliminary issues and answer the remaining two 
filed by the respondents, for filhoy . a Analostatement issues in part- II Award . That will be an unnecessary 
in writing. The last submission made by the learned exercise . In the result: I record my findings on the 
Counsel is that the order of removal refers to the issues . accordingly and pass the following: ordon, i 
disciplinary action for unauthorised absentism on 

ORDER 
several ocoasions by the petitioner and which amount 
ed to misconduct and for which the petitioner was 

The action of the management of Air India , 
punished . It was contanded the previous absentism . Mumbai, in terminating the services .of Kamble w .cf. 
and the punishments resulted " therefrom were not 19-9 -89 1s-legal and justified . . 
part of the charge and , thereforestheinquiry officers 

S.D . PANSE ,:Presiding Officer 
could not have made reference thereto . · The sub 
mission is devoid of anyti morit . The . Dibeiplinary 

the formati 17 fÁRT , 1998 - 
Authority found that the delinquent was: guilty . and 
while considering what punishment should be im 

AT . AT 107. - - utalfita fatara afufatuh , 1947 
posed had taken into consideration the fact that the .. ( 1-947 : FT .- 14 ). * Sint 11:7 # # # , r . 
linquent was found guilty . at least on , four occassions . TEATT “ VETETT AT TH .Ent suria et 
earlier on the charge of unauthorised - absentism and संबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में . 
was awarded punishment. The Disciplinary Autho निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
rity was, entitled to take that facbinto consideration 

अधिकरण , बैंगलौर के पंचाट को प्रकाशित करती है, जो 
for determination as to what punishment should be 

Barsitu * 17 * *** 1 7- 1.2- 98 - * 1971 T UT I 
" Impostorske Indeed ; in out judgment, it is impossible 
even : to suggest that the employee who has been 

[# it # * #2@ sh2 / 25024944764 ( # ) ] 
punished on several occasions in his service tenure : 

# tra grofts afsta 
should be continued , in service . By na stretch of 
imagainsation , an unwilling and defaulting employee 

New Delhi, the 17th December, 1998 
can be foisted on the corporation and the delinquent $.0 . 107. - In pursuance of Section 17 of the Industrial 

Discos Act, 11949 - (1450f - 4947), the Central Government 
dannot be permitted to challenge the enquiry . on the 

hereby publishes the Award of the Central Government 
ground of some technical breaches. 

Industrial Tribunal: - Bangalore as ghown in the Annczuro , 

in the industrial. dispute between , than omployero introlation 
8 . It is pertinent to note thewin the said petition to the management of Tungabhadra Board , T . B . Dam Bellary 
Dr. Chandrachud ..the. Learned Counsel._ .who . .was. 

and , their workman, which was received by the Central 

Government on 17 - 12 - 98 
appearing for the Corporation raised preliminary - 

(NO L -42012 /253 /94 - IR (DU ) ] 
objection regarding maintainability of the petition 

K .. V . B . .UNNY, Under Secy , 
on the ground that the petitioner had alternative 
terbody to : approach the Industrial Tribunal. Buti. 

ANNEXURE 
Their Lordships refused to entertain that objection 
stating that the matter was pending before them for 

BEFORE . THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL -CUM -LABOUR QOURT, BANGALORE 
last four years and no useful purpose .would be ser 
vided byr depriving the parties to another form 

Dated , 26th November, 1998 . - 
of litigation . In other words it has to be said that PRESENT : 
Their Lordships refused the permission to the work 

Justice R .-RAMAKRISHNA, Presiding Officer 
many to approach ; the: : Industrial Tribunal against 
tho- dismissal. 

C . R . No. 89 /97 

I PARTY : 
! 9 . The Learned Advocate for tho management 

Shri S . Gangxona 

Syo. Thdyåppet 
placed reliance on State of UP Vs: Nawab Hussain . 

Clo . Di Vasud TRO ; 
AIR 1977 Supreme Court 1680 . Their Lordships 

EX -MPL Copuncillor, 
observed that " broader rule of evidence which pro 

N , C . Colony , 

Hospet-583031 
hibits the reassertion of the cause of action ." . The 

[ PARTY : 
workman to exercised ! his right in writ petition who 
failed . Now he wants to reassert hibright by raising 

The Executive Engineer, 

Head Works & HCL Division , 
this Industrial Dispute which is prohibited . I rely 

T . B . Board . T . B . Dam - 583225; 
upbri the ratio given in the said authority . 

Bellary District, 

Karnataka State. 
3497 GI/98 — 16 , 
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AWARD 

II PARTY ; 
The Central Government by exercising the powers con 

The Executive Engineer, 

Head Works & HCL Divn ,, 
ferred by clause ( d ) of sub -section ( 1 ) and rub - section 2 ( A ) 

T . B . Board, T . B . DAM -583225 , 
of the Section 10 of the Industrial disputes Act, 1947 has 

Bellary District. 
referred this dispute vide Order No, L -42012 / 293 / 94 - IR 
(DU ) dated 28 - 12 - 95 for adjudication on the following 

The Secretary, 
schedule : 

Tungabhadra Board , 

T . B . Dam - 583225 , 
SCHEDULE 

Bellary District, 
" Whether the action of the management of Tungabhadra 
Board , T . B . Dam in not providing employment to 

AWARD 
Shri S . Ganganna S / o . Thayapa the workman is 

The Central Governmont by exercising the powers con 
justified ? If not, to what relief the workman is 

ferred by clause ( d ) of sub -section (1 ) and sub -section 2 ( A ) of 
entitled to ? " 

sec . 10 of the Industrial Disputes Act, 1947 has referred this 
After registration of this case the parties did not appear 

dispute vide Order No. L -420121249 / 5V - IR (DU ) datok ! 

16 -- 1 -96 for adjudication on the following schedule . 
after service of ordinary notice. The notice issued under 
RPAD was served to the second party . The notice to the 

SCHEDULE 
first party returned with shara " PARTY LEFT" , 

" Whether the action of the management of Tungabhadra 
However this tribunal after restructuring issuert another 

Board , T . B . Dam in not providing employment to 
notice by RPAD . The second notice also returned unserved 

Shri M . Subramani S / o Muthuswamy the workman 
with same shara . 

18 justified ? If so , to what relief the workman 
In view of these circumstances the notico can not be 

is entitled to ?" 
served to the first rarty . The first party also failed to 

The noticos issued under ordinary post served to both 
comply the mandatory provisions under Rule 10B of the 

parties but they have not appeared . The notice under 
industrial disputes (Central) Rules , 1957 . 

RPAD issued to the first party returned unscrved with a 
In these circumstances the reference is rejected . 

shara " PARTY LEFT " Once again a notice under RPAD 

was sent to the first party which again returned with shara! 
JUSTICE R . RAMAKRISHNA, Presiding Officer " No such addressce " . The second party who received the 

notice remained unrepresonted . 
$ fort, 17 fate , 1998 

The first party who raised this dispute shall, initially , 
comply with the mandatory provisions under Rule 10B of 

the Industrial disputes (Central) Rules, 1957. The first 
HiT . T. 108 - iuifione faat afara , 1947 

purly has not evinced any interest for adjudicating this case . 
( 1947 FT 14 ) GRT 174 # sty 

Tierefore the reference is rejectea . 
सरकार तुंगभद्रा बोर्ड , टीबी डैम , बेल्लारी के प्रबंधतंत्र के 

JUSTICE R . RAMAKRISHNA, Presiding Officer 
संबद्ध नियोजकों और उनके कर्मकारों के बीच, प्रमुबंध में 

7 fareft, 17 far , 1998 
निदिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
अधिकरण, बैंगलोर के पंचाट को प्रकाशित करती है, जो 

1 . 9 . 199 . - - utfra farata ufafya , 1947 

( 1947 of 14 ) 47 UTCT 17 cut # , sheftet 
Forside TT * 17 - 12 - 98 TOTT TI 

सरकार इंडियन इम्मूनोलॉजिकल्स हैदराबाद के प्रबंधतंत्र 
[# 79 - 42012 / 249/ 94-4TFHT ( 17 ) ] के संबद्ध नियोजकों और उनके कर्मकारों के बीच , अनुबंध 

. ft . ft. Juuſt , ATA में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक 
New Delhi, the 17th December, 1998 

अधिकरण , नं . -II, हैदराबाद के पंचाट को प्रकाशित करती 
So . 108 In pursuancc of Section 17 of the Industrial 

TT otoritet i 17- 12- 98 19197 91 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
herchy publishes the Award of the Central Government 

UTI 
Industrial Tribunal. Bangalore as shown in the Annexure . 
in the industrial dispute between the employers in relation 

[ . TH -42012/ 129/96-97f4T ( ty ) ] 
to the management of Tungabhadra Board , T . B . Dam ., 
Rellary and their workman , which was received by 

. ff . . guuft , har fra 

the 
Central Government on 17 - 12 - 98 . 
[No . L - 42012 /249 /94-IR (DU )] 

New Delhi, the 17th December, 1998 
K . V . B . UNNY, Under Secy . 

$ . Q . 109. - In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
ANNEXURE 

heroby publishes the Award of the Industrial Tribunal, No . II, 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

Hyderabad as shown in ihe Annexure , in the industrial dis 
TRIBUNAL -CUM -LABOUR COURT, BANGALORE 

pute between the employers in relation to the management of 

Indian Immundogicals , Hyderabad and their workman , which 
Dated , 27th November, 1998 

was reçcived by the Central Government on 17 - 12- 1998 . 
PRESENT : 

[No. L -42012 / 129 / 96 - IR ( DU ) ] 
Justics R RAMAKRISHNA , Presiding Officer 

K . V . B . UNNY. Under Secy . 
C . R . No. 93 / 97 

ANNEXURE 
I PARTY : 

BEFORE THE INDUSTRIAL TRIBUNAL - II. 
Shri M . Subramani. 

HYDERABAD 
S / o . Muthuswamy. 
Clo . Sri D . Varudevarao , Ex, MPL . 

PRFSFNT : 
Councillor N . C . Colony. 

Sri K . M . Nagabhushan Rao, B . A ., B . L ., Chairman . 
HOSPET- 582203. 

Dated : 2nd December, 1998 


1994 utncc 


Preteky, nuhi 
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I. D . No. 12 of 1997 

According to the Management the workman adımitted his 

gult by his explanation dated 09 - 05 - 1995. In order to give 
( CENTRAL ) 

a fair play the Management also conducted domestic enquiry 

in accordance with the principles of natural justice . It is 
BETWEEN 

further case of the Management that the workman purticipated 

in the cnquiry and also admitted his guilt during the course 
The General Secretary , 

of enquiry . Further it was contended by the Management 
Indian Immunologicals Employces Union , 

that the enquiry revealed th : workman guilty of the charges 
Rakshapuram , Gachi Bowli, 
Hyderabad - 133 . 

. . 

levelled against him and theiefore the final show cause notice 
Petitioner. 

Was issued on 12- 6 - 1995 , hrining to the notice of the work 
AND 

man the findings of the enguiry officer to which the workman 

submitted a reply cated 15-06 - 1995 clearly admitting and 
The General Manager , 

accepting proceedings and findings of the enquiry ojficer. The 
Indian Immunologicals, 

Management in its fairness also issued another show cause 
Rakshapuram , Gachi Bowli , 

notice dated 17 -06 - 1995 proposing the punishment of rever 
Hyderabad - 133 

. . Respondcnt . sion lo lower grade and it s hear that the workman appear ? 

to have raised number of conienţions challenging the propo 
APPEARANCES : 

sal of punishment. The managcment further contended that 

the explanation of the workmu did not reveal any circum 
Sri R . Sudhakar, Advocate for Petitioner. 

stances capable of mitigation the gravity of nuisconduct and 
Sri A . Krishna Murtny, Advocate for Respondent. hence imposed punishment in accordance with the standing 

Certified Orders . This punishment is challenged in this 1.D . 
AWARD 

While the matter was pending, it appears that President 
This dispute was referred by the Central Government in 

of Union was examined a WW1, inchief and his evidenco 
exercising the powers confirmed by clause D of ( 1 ) and ( 2A ) 

show as if he was the worker . However the joint Memo 
and Section 10 of I. D . Act, 19 .17 . The reference specified 

filed by both the sides seeking permission to mark documents 
the nature of the vispute in the Schedule and it ruinis Os 

with consent and stating that the matter can be adjudicated 
follows : 

directly conceding the validity of domestic enquiry and the 
" Whether the action of the Management of Indian Immu 

Only witness who was examined inchief, was not even cross 
nologicals , Hyderabad in imposing the penalty of re 

examined . The following documents were marked on behalf 
version to the next lower post of driver in the 

of the partics . Ex. W1 is the Copy of the explanation to the 
scale of pay of Rs. 750 — 1021 on Sri M . Pochaiah 

chargeshçet given by ihe workman dated (19 -05-1995, Ex. W2 
is legal and justified ? If not, what relief the 

is the another copy of the explanation in English , Ex . W3 is 
affected workman is entitled to ? " 

the notice dated 29 -05- 1995 given to the petitioner by the 

respondcnt. Ex . W4 is the notice containing the proposed 
From the rofereticc it can be seen that the question of the 

punishment to which the workm in issued a reply under Ex , 
issue involved in the ID , is the justification of the penally 

W5. Ex. W6 is the order of punishment and Ex, W7 is the 
imposed on the employer Mr. M . Pochaiah , In uther words cupy of Standing Orders. The respondent marked the follow 
in reverting from Grade - t Driver to ordinary Driver with ing documents Ex , Ml is the copy of the chargesheet Ex . M2 
reduced scale of pay. The Union espoused the cause of 

and Ex. M3 are the explanations given on the sainc day both 
driver with the following averments . That the workman 

in English und Telugu . Ex . M4 is the complaint Ex . MS is 
Sri M . Pochuiah was working as Driver Gradc- 1 , and wbile 

complaint given by Sri V . Kishore and Ex, M6 is the comp 
so he was suspended followed by an enquiry . A specific 

laint in English versiun , Ex, M7 is the notice of the enquiry 
allegation is that the workman has committed theft of Oil and 

where as Ex. M8 is the enquiry proceedings, Ex. M9 is the 
attempted to take same out of the premises without valid enquiry report and Ex. M10 and Ex. Mil are show cause 
pass. It appear that the workmun did not dispute the alle 

notices and the reply given by the workman respectively . Ex. 
gation and admitted the charge . However, it thorough en 

M12 is final show cause notice where as Ex. M13 is reply by 
quiry was conducted and the workman was found guilty of 

workman . Ex, MIH is the punishment order. 
the charge levelled against him . It is at this juncture that 
the Union raised a dispute questioning the quantum of punish 

Hoard learned counsels on both sides. Though the validity 
rment imposed on the workmn and when the ccnciliation of domestic enquiry Wits conceded to be proper the learned 
efforts failed on 24 -11- 1995, the matter was icferred to this counsel for the workman advanced som arguments as to the 
Tribunal. Number of objections taken up by the claimant naturo of the enquiry and contended that the enquiry was 
out of which the following are important, 

conducted only to harass the worker. By these arguments the 

learned counsel challenged the very necessity of the enquiry 
( 1 ) There was no necessity for the enquiry and SLIS in the light of the inct that the workman in the initial stages 
pension when the workman admitted his guilt. 

itself admitted his guilt. Learncd counsel for the workman 
( 2 ) The suspension was kept for 56 (lays only to cause 

also argued that when the workman admitted his guild in the 

initial siages there was no necessity for the management to 
loss to tho employee. 

resort to enquiry at all . By this contention the learned 
( 3 ) "That the punishment is reversion to Grade - I to counsel argued that the suspension which was fending for 56 
ordinary Driver and also reduction of his basic 

days was uncalled for unwirtunted . The main contention 
scale which tantamount double geopardy. 

of the learned counsel foi the work man is about the double 

punishment that is reversion to lower padre and reduction of 
(4) The punishment is harsh and disproportionate to the 

scale which according to the learned counsel is not tçnable 
guilt of the wirkman . 

under the Certified Standing Orders 
Besides these objections the Union also challenged the 
validity of the enquiry but subsequently it appear at the 

On thc other hand the local counsel for the respondent 
only contest is concentrated on the imposition of the harsh 

brielly contended that all the aspects were not referred and 
punishment and long period of suspension , 

therefore the Tribunal can not go beyond , the reference . Ac 

cording to the learned counsel for the management, the 
On the other hand the respondent management filed i charges are permissible under clausc 25 ( 2 ) 19 ) ( 12 ) & ( 13 ) , 
detailed counter denying all the petition averments. The and the management conducted the enquiry as a measure of 
Management avested that on 05 -05 - 1995 at 7 . 00 p .m . the fair play in consonance with the principles of natural justicc . 
workman was found carrying 5 litres of Oil in Jeep No. AP And the workman should not have any grievance about the 
13 T . 4273, hidden behind the scat covered with a cloth and cnquiry . With this contention the learned counsel justified the 
the same was detected by the security guard and the Assist Suspension , Tho learned counsellispute that it is double 
ant Security Officer and therefore the Management concluding punishment and submitted that the punishment of reversion 
the misconduct in terms of clausc 25 ( 2 ) , ( 9 ) , ( 12 ) & ( 13 ) to lower cidre necessarily reduces the scale of pay and the 
of the certified Standing Orders, issued a show cause notice punishment imposed on the workman is most linient by my 
and accordingly the Management placed the Driver under consideration and therefore, pray : the Tribunal to dismiss the 
suspension , pending cnquiry . 

claim , 
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At the out set since the validity of the enquiry was not an the persons charged in the course of the enquiry The charge 
issue before this Tribunal it is recessary to see whether is theft. In his capacity of driver the woikman is not in a 
charges were correct and whether the punishment was pro position to adversely affect enquiry . Therefore the suspension 
portionate to the - guilt, Sub -clause ? of clanse 25 include that too for a long period of 56 days appears to be not war 
- theft and . ( 12 ) sub clause makes taking out or atteinpling to ranted in the circumstances of the case . Sub para 3 of para 
take out of the promises any article without a valia pass a 27 of the Certified Standing Orders runs as follows : 
misconduct. Rest of the claliscs are not germane for the 
material to constitute misconduct as the specific allegation 

" Whether a disciplinary proceeding against a workman 
according to the charge is theft of 5 litres Oil and attempted 

is contemplated , or is pending or where criminal 
to take it away from the premises without valid pass. 

proceedings against hiin , in respect of an offence 

under investigation , or trial and the employer is 
Since the workman admitted his guilt and since the domes 

satisfied that it is necessary or desirable to place the 
tic enquiry was conceded to be valid , the next question that 

workman tinder suspension , he may, by order in 
false for consideration by this Tribunul is whether the punish 

writing suspend him with effect from such date as 
mcnt impoved on the workınan is . proper and proportionate to 

may be specific in the order . A statement from 
the guilt. Tho rcal problem revolves round . The theory of 

such date as may be specified in the order, A state 
doublo punishment i. c ., the - nanagement inflicted two punish 

ment setting out in deiail the reasons for such sus 
mento by reducing him to lower grade and also içducing his 

pension shall be supplied to the workman within a 
scale . 

Week from the date of suspension " . 
The learned counsel for the manugenuent qunlanded tbat 

A workman who is placed undei suspensior. shall be paid 
reduction of the scale is inevitable in a case where the post is 

subsistance allowance ti accordance with the provisions of 
reduced to the lower grade. Para 26 of Certified Standing 

Section 10 - A of the Industrial Employment ( Standing Ord 
Orders stipulate in sub -para 6 , both rcversion to next lower 

eis ) Act. 
Grade and post. Sub para 6 reads as under . 

From this number of circumstances are envisaged to resort 
" Reversion to next lower grade and ur Past" . In the 

to act of suspension , In sinple cases of enquiry , suspension 
present case the worl:mit was reverted from the 

nced not precede; Moreover it is contemplated in para 3 above 
post of Grade- I Driver to ordinary Driver and 

that detailed reasons for such suspension was also be applied 
simultaneously bis scule was fixed or the top of 

to workman within a week of the date of the suspension , 
the lower rade . In fact when the Thbunal verified 

Not only the management did not have any duty to conduct 
whether the workman was placed on the top of the 

an onquiry in the light of the admission by the workman to 
lower grade tht management filed u memo showing 

the charge , but it also appears that the management did not 
that in fact he was placed on top of the lower 

givo any reasons for his suspension . In the light of the 
grade to which he wys Teverted , 

specific provision in para 27 and under the surroundings 
circumstances I hold that the suspension was not at all 

waTanted . The learned counsel for nianagement contended 
The admitted guilt is theft of Oil by driver of the esta that the Jurisdiction of the court can not to beyond the 
blishment, Theft is a common law offence punishment with reference . The last words of the reference namely " What 
imprisonment, under Section 379 . Section 202 Indian penal the relief the workman is entitled to enables this court 
Gode stipulate that if cognisable offence is not reported the to be competent for any relief entitled for scrapping of his 
persons responsible for not reporting are also made liable to 

suspension and also to me full salary minus his subsistance 
punshment. Certified Standing Order s only spcciflet mis 

allowance for tho period during which the workman was kept 
eonduct. And it is now well settled that a criminal action 

under the suspension , in the result I hold that the managc 
as well as departmental action are permissible under law . The 

ment is justiſted in inflicting tho puniplıment of reduction of 
management in this case only resorted to departmental action , 

Grade from Grade- I (Iriver to Driver with simultaneous re 
Whether the management is liable to punishment under sec duction of scule of pay and also hold that the workman is 
tion 202 is beyond the scope of reference . A very linient 

entitled to full wages minus the subsistance Allowance for 
view appears to have been taken by the inanagemnt in not the period in which he was kept under suspension by holding 
gubjecting the workman for criminal action . In this light 

that the suspension was not warranted . Accordingly the 
it can not be contended that the punishment of roversion is 

Award is passed . 
by virtue of reversion is within Rs . 100 and since he was kept 
on the top of tower cadre the workman was not deprived of Dictated to stenographer , transcribec by her corrected by 
being promoted again , if his turn comes. The theory of me and given under my hand and seal of this Tribunal on 
double punishment is not tenable as reduction of pay scale this day of 2nd December , 1998 . 
is Sina - non - Qua with the reduction of the cadre, or grade. 
If there is no reduction of the pay scale and the seniority , 

K . M , NAGABHUSHAN RAO , Chuirman 
the punishment of riversion virtually Trakes the essence of 
punishment nugatory . Therefore I am not inclined to subs 

APPENDIX OF EVIDENCE 
cribe to the contention of the work main that it is a double 

WITNESSES EXAMINED 
punishment especially when sub para 6 of para 26 of Certifici 
Standing Orders, stipulate such type of punishment. The 

For Petitioner /Workman : W .W . 1 - Sri E , Malla Reddy . 
workman of the union did not challenge in this case the 

For Respondent /Management : - 
legality of Certified Standin ? Orders . 

None 


The only question that remains to be considered is whether 
it was necessary for the management to conduct an enquiry 
in the light of clear admission made by the workman . Gene 
rally spoaking when the flult is admitted in a departmental 
enquiry thero is no necessity for full pledged enquiry, nor 
does it Iced enquiry at all , ii case where the proposal is to 
infliction minor punishment. That does not mean that the 
management is prohibited from conducting an enquiry and for 
that matter the workman need not have any grievance for 
such an enquiry. The right of management to take action 
without domestic enquiry in matters uf admission of guilt was 
lupheld in The Andhra Handloon Weavers Cooperative 

Society Limited , Vijayawada Vs. The Labour Court, Hydera 
bad , 1975 APHN , 338 Page . 


DOCUMENTS MARKED 
For Petitioner : 
Ex. WI : 09 -05 - 1995 , Xerox Copy of Explanation to 

the Chargesheet. 
Ex. W2 : 11-05 -1995 : X . C . of another Explanation in 

English . 
·Ex. W3 : 29 -05- 1995 : Notice given to Petitioner by 

Respondent, 
Ex . W4 : 17 -06 - 1995 . X . C . of Norice proposing the 

punishment. 
Ex W5 : 26 - 06 - 1995 : XC of Reply to the proposed 

punishment. 
Ex. W6 : 30 -06 -1995 : X . C . of Final Order . 
Ex . 07 : 

; 3 . C . of Standing Order . 


As it is a fair play that is incuinbant on any establishment, 
and since the enquiry was followed by suspension , the work 
man is entertaining a grievance. The workman is a driver , 
The object of the suspension is to climinate the influence of 
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For Respondent : 

this dispuic vidc Order No . 1.- 12012 /119 / 93 - IR ( DU ) dated 

17 1- 45 for adjudication on the following uchedule : 
Ex. Mi : 06 -05-: 995 ; C . C . of charge sheel. 

SCHEDULE 
Ex. M2 : 09 -05 -1995 : Explanation ( English version ). 

" Whether the management of Central Silh Board is jus 
Ex . M3 : 90 -05 - 1995 : Explanation ( Telugu version ). 

tiled by refusing work to Shii N . Velikula gowda , 
Ex. M 4 : 08-05 - 995 : Complaint. 

Ci suual worker with effect fron 9 -8 -92 ? if not, to 

what relief the workman is cntitled to and from 
Ex . M5 - : Complaint given by V . Kishor. 

which date ?" 
Ex. M6 : 06 -05 - 1995 : Complaint English version . 

At the initial stage of this case both parties have not ar 
Ex , M7 : 29-05 -1995 : Notice of enquiry . 

peared . Lalor the first parly alonc appeared on 2 - 2 - 98 . On 
Ex . M8 : - - : Enquiry Proceedings, 

lem on of work after larse of seven months the first 

party alonc appeared and filed his claim statement. Since 
Ex. M9 ; 09- 06 - :995 : Enquiry Report, 

the scconel poriy not appeared afler acknowledging the notice 
Ex. M10 : 12 -06 - 1995 : Show CLSC Notice . 

lle has been placed ex - parte on 5 - 10 - 1998 . Even on adjourned 

Wally s the second party has not appcaied at all. Therefore 
Ex. M11 ; 15-06 -1995 : Reply to Show causc Notice . 

the evidence of the first party is recorded . 
Ex. M12 : 17 -06 -1995 : Show causc Notice . 

The case of the first party has contended in his claim 
Ex . M13 : 26 -06 - 1995 : Reply to show cause notice . treinent that he was appointed by thc second party on 
Ex . M14 : 30 -06 - 1995 Punislıment Order . 

10 - 10 - 86 at a monthly salary of Rs. 650 . The service con 
cinior: uf the second party was very bad as they are not 

in the habit of giving the overtime wages and other benefits . 
7 faraft , 17 f24FCTT, 1998 

The pyer of the first party to improve his service conditions 

and issuie lum permanent appointment orders. not complied , 
7 . 9 . 110.- - Warfari faata afuf#74 , 19 .17 on the contrary the second party was showing hostile attitude . 
( 1947 1 14 ) T 91711 17 di HT Ħ , itirata He further contended that ilic secind party refused to do 

his duty w .e . f. 9 - 8 - 92. Therefore it is the case of the first 
सरकार सेन्ट्रल सिल्क बोई बंगलौर के प्रबंधतंत्र के सबद्ध नियजिका 

party that refusing the work without assigning any reasons 
और उनके कर्मकारों के बीच , प्रनुबंध में निर्दिष्ट औधोगिक 

tantuniounts to reirerichment as Jelined under Section 2 ( 00 ) 

of the Industrial Disputes Act, 1947 , which also requires to 
विवाद में केन्द्रीय सरकार प्रायोगिक अधिकरण , बैंगलोर के follow the mandatory requirements under Section 25F of the 

Met. He having failed to get his job raised a conciliation . 
पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 

On failure of conciliation this reference is made by the 
17 - 12- 98 OFIT FATTI 

Government , 

The first party who examined hus rcilerated the facts stated 
f . 17- 42012/ 119 / 93- 1997 ( 57 ) in his claimn Statement. He has also stated on oath the 
. # . . 30ft, az afga 

Dature of work he was doing in various places directed by 
the second party , 

On a pcrusol of the claim stutemcnt, evidence the first 
New Delhi, the 17th Decciaber , 1998 

party is relicrating the stund taken by him before the ALÇ ( C ) 
S .O . 110 , -- In pursuance of Section 17 of the Industrial as per 1: x. W - 1 and the failure report Ex. W - 2 . 
Disputes Act, 1947 ( 14 of 1947), the Central Governinent 

It is crystal clear that the first party has worked conti 
hereby publishes the Award of the Central Government In m usly froin 10 - 10 -86 till he was refused to work on 9 - 8 -92 . 
dustrial Tribunal, Kangulorc as shown in the Annexure , in In this back ground the second party have failed to comply 
the industrial dispute between the employers in relation to the mandatory provisionly containej under Chapter VA of the 
the management of Central Silk Board , Bangalore and their Industrial Disputes Act, 1947 . Since the second party , on 
workman , which was received hy the Central Government on their own showing, have not complicd with mandatory pro 
17 - 12 - 98 , 

visions of liw and therefore they are not justified in refusing 

the work to the first party . In this back ground the following 
INo. L - 42012 / 119 / 93 - IR ( DU ) | 

award is made. 
K V . B . UNNY, Under Secy . 

AWARD 
ANNEXURE 

The . econd puty failed to prove he jus fiction for relus 

ing in cmplu,yment to the first parıy. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

Consequent to thia 

retusul without any justification the first narty is entitled for 
TRIBUNAL - CUM -LABOUR COURT, BANGALORE 

reinstatcment to the position he was held carlier with full 
Datcd , 27th November, 1998 

back wages from the date he was refused the work tjll he s 
PRESENT : 

reinstatenicnt. 
Justice R . Ramakrishna , Presiding Ollices . 

( Dictated to the Stenographer, transcribed by her correvicd 

and signed by me on 27th November, 1998, Friday). 
C . R . No. 18 /97 

JUSTICE R . RAMAKRISHNA, Presiding Officer 
I PARTY 

To fareft , 17 fiyat, 1998 
Shri Venkategowda , 
At/ post, Pedulur Murugmalla , 

777 . 1. 111.- - tertiora faata 
Hobli, Chintamani Taluk , 

gfefTH , 1947 
Kolar - 563120 . 

( 1947 AT 14 ) * ETTT 17 47TUT # , datater 
II PARTY 

सरकार टेलीकॉम फैक्ट्री, मम्बई के प्रबंधनंत्र के मंबद्ध 
The Secretary, 

नियोजकों और उनके कर्मकारों के बीच , अनबंध में निर्दिष्ट 
Central Silk Board . 
United Mansion Il Floos , 

औद्योगिक विवाद में केन्द्रीय भरकार औद्योगिक अधिकरण , 
No. 35 , M . G . Roud , 
Bangalore- 1 . 

नं . 1, मुम्बई के पंचाट को प्रकाशित करता है , जो केन्द्रीय 
AWARD 

H7ATT FT 17 - 12- 98 TT TTA TI Į 
The Central Government by cxcrcising the powers confer 
Ted by clause ( d ) ol sub - cction ( 1 ) and sub section 2 ( A ) of 

lit . ? - 40612 / 154/ 31- STT ( 17 ) ] 
Section 10 of the Industrial Disputes Act, 19.47 has referred 

matat . Juoſt, hav aftan 


Dulu 


- 


- 
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New Delhi, the 17th December , 1998 

Industrial Employment Standing Orders. The order of sus 

pension dated 19 -5 -88 was issued by the Secretary of the 
S . O . 111. - In pursuance of Section 17 of the Industrial 

Canteen Managing Committee who is not the authority to 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

place the workman under suspension . The suspension 
hereby publishes the Award of the Central Government In 

icquirus to be quash . d . Tlie punishment is unduly harsh 
dustrial Tribunal No . 1, Mumbai as shown in the Annexure , 

and disproportionate to the churges levelled against the work 
in the industrial dispute between the employers in relation 

man . The suspension heing a punitive one the employer has 
to the management of Telecom , Factory , Mumbai and their 

awarded a double punishment to the workman . 
workman , wbich was received by the Central Goverument on 

The union tlierefore , riayy for an order , quashing the sus 
17 - 12 - 98 . 

pension issued to the workmon and for quashing the charge 

sheet as well as the order of punishment imposed on 
No. L - 40012 / 154 /91-1R (DU ) 

the 
workman . The union also prays for restoration of the six 
K . V . B . UNNY , Under Secy . increments. 


3 . The employer in its writen statement contends as 
follows : 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, MUMBAI 
PRESENT : 
Shri Justice C . V . Govardhan , Presiding Officer . 

Ref. No. CGIT - 14 of 1992 
PARTIES : 
Einployers in relation to the management of Telecom . 
Factory , Deonar. 

AND 
Their Workmen . 


APPEARANCES : 


For the Management : Shri Masukar, Advocate . 
For the Workman : Ms. Kunda Samant, Advocate . 
STATE : Maharashtra . 
Mumbai, dated the 30th day of November, 1998 

AWARD : 
1 . The Central Government by its order dated 05 - 3 - 92 
has referred the following dispute between the employer and 
its employec for adjudication by this tribunal : 
" Whether the action of the employer (Gencral Manager , 

Telecom . L actory , Bombay) in reducing the pay of 
Shri Kotian , Canteon Coupon Clerk from 6 stacca 
i.e . Rs. 1040 to Rs. 920 in the time scale for a 
period of 2 years without cumulative effect is jus 
tified ? If not, what relief the workman concerned 
is cntitled to ? " 


The workman was Coupon Clerk in the departnertal 
canteen whose function is to sell the coupons of various 
denominations to the workers and deposit the days sales 
proceeds to the dopartment. He was apprchended on 19 -5 - 88 
when he was repelling the sul coupons from the coupon 
counter. It has caused monclory loss to the department and 
is a misconduct. A charge menio was served on the woh 
mao. The reply was not satisfacory . It was decided to 
hold a dotailed enquiry . The workman was given all appor 
tunities provided under the rules 10 defend his c.ise , The 
workman had shown dishonesty and committed an act of 
breach of trust in performance of his duty and thereby failed 
to maintain absolute intagrity in discharge of his duties . The 
documenty required by the workmun were furnisshed to him 
including tho notice dated 21.8 - 1978 . The disciplinary 
authority furnished a copy of the entire report together with 
the memo of disagreement alongwith the show causc niemo 
dated 21- 8 - 1989 . The question of granting personal hearing 
at the time of issuing final order did not arise since the dis 
ciplinary authority has considered all the points naised by 
the representation dated 21- 8 - 1989. Final orders passed by 
the disciplinary authority was considered by tho appellate 
authority and it has considered the points raised by 1sc 
workman and has hold the coupon clerk guilty of the charge 
of committing acts of niisconduct alleged . The workmar has 
been found guilty of the charge of roselling the coupons 
already sold and misappropriated the funds. Subsistence 
allowance has been provided as per F .R . 53. Al every stage , 
the Workman has been given 211 opportunity and the allega 
tions that the enquiry was not conducted fairly and properly 
is liable to be rejected . The then Chairman of the Manag 
ing Committee had issued orders in connection of the salc 
and resale of coupons and it is in force even today. Tho 
employee is not entiiled to any relief. 


The point of consideration is whether the punishment of 
stoppage of six increments without cumulative effect on the 
workman is proper and juistiñed . 


2 . The employee in his claim stalement filed through his 
Union contend s as follows : The employee who joined the 
employer in January 1970 way promoted to the post of 
Coupon Clerk in March 1974 . He was found to be in 
possession of loose , uripunshed , sold , coupons of various 
denoniinations amounting to Rs. 11.65 paise on 19 -5 - 1988. 
Ho was placed under suspension with effect from 20th May, 
1988 . A charge sheet dated 06 7 - 1988 was issued alleging 
fabricated and false allegations . The workman hay informed 
the employer that he had not committed any acts of mis 
conduct without considering the explanation of the workman . 
The employer initiated enquiry against the workman and 
appointed the Accounts Officer as the Enquiry Officer . The 
workman was reprcsented by the Assistant Circle Secretary 
of the Union . The enquiry was not fair, proper and legal. 
The conduct of the workinian is no al misconduct. The work 
man demanded the production of a notice dated 27th August, 
1978 signed by the Chairman of the Canteen Managing Com 
mittee for inspection but it was not given . After the con 
clusion of the enquiry the Presenting Officer produced three 
documents and it was considered by the enquiry officer. 
The workman was not given a personal hearing by the dis 
ciplinary authority before pasying a punishment of stoppago 
of 12 increments , by the disciplinary authority . On appeal 
the appellate authority reduced the same hy stoppage of six 
increments for a period of 2 years without cumulative effect. 
The workian was paid only 50 per cent of bis wages during 
the period of suspension . It is against the provisions of the 


The Point : 

The work man was employed as a coupon clerk in the dy 
partmental cantecn run by the employer on 19 - 5 - 88 . He 
way found to be in possession of 56 loose , unrunched , sold 
coupons of various denominations amounting to Rs. 11.65 
paise and therefore , he was placed under suspension with 
effect from the next day morning by the management on the 
ground that he had resold the canteen coupons once sold to 
the employeos and thereby committed inisappropriation of 
the funds of the canicen . A charge sheet was issued . The 
workman has sent a l eply denying the same. A coquity was 
thereforo , ordered to be held by the Accounts Officer . The 
Enquiry Officer after an cllaborate enquiry has submitted his 
report to the disciplinary authority that the charge of pos 
session of loose canteen coupons in the hands of the emp 
Joyec has been proved and the charge of misappropriation 
has not been proved . The disciplinary authority required the 
employoe to offer his remarks and after receipt of his ex 
planation disagreed with the findings of the Enquiry Officer 
and has held that both the charges gainst the employee 
has been proved . It has passed an order hy reducing the 
pay of the employte by 12 stages for a period of 3 years 
without cumulative effect. As against th :1t order the cmn 
loyee has preferred an appeal and the Director ( Admn ) in 
his capacity as appellate authority held that the findings of 
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the disciplindry authority is correct but considcring the appel. he bus stated that when one Mr. Jain , the Labour Officer was 
late financial condilon and to Supguard the interest of liis incharge of the caniven comınittes, he had justructed then 
family and school going childin, reduced the puniment to accept the sold coupons as workers some time do not got 
by six sages for a period of 2 years without cuinulative the item they wanted and that onc Mr. Ramang used to 
cilece. It is on this Oruer the relej chce has been made on refused to accupl such coupons and it is only aftre intruction 
account of the dispute bautun the employer and the employee from Mr. Jain , he has been accepting the sold coupons at a 
V : 11h regard to thc ( Directoess of the same. 

subsequent stage. Also , this witnes hay stated that when 

Mr. Jain was incharge of the Canteen Managing Committee 
4 . The learned counsel appealing for the employee has ho had instructed Collpon Clerk as well as hijinsclf to acccpt 
challenged the impugned Order by contending that tho sus such coupons whenever workers veturned them due to non 
pension is by a person who is not competent to suspend the availability of items in tinc canteen . One other witness by 
workman, that the alleged circular of the ther. Canteen Manil name Mr. Kambli, Store Keeper has stated as follows : 
ger that coupons once sold cannot be taken back and finally 
no opportunity was given to the workman in respect of cer 
tain docuneats. In support of the case of the employec , 

On two ucassions nancly 01- 2 - 1989 and 15 - 2 - 1989 he 
the learned couisel has contenided that there is no evidence 

had tahen a refund of the sold coupons when the 
that the sold coupons which were returned by the employecs 

workers demanded refud due to non -availability 
to the Canteen Clerk sould not be got buck . According to 

of the item that he refused to accept the sold cou 
the learned counsel, it is the practice of the canteen to receive 

pon and that workers apprcached Mr. Syed , Secre 
back the sold coupons returned by the workers as per the 

iary for ccepting the coupons and Mr. Syed who 
inscruction given to the Canteen Clerks and even in present 

came alongwith workers to the counter authorised 
case the employee who has received back the sold coupons 

him to take coupons." 
does not dispute the same and it is not a case where any loss 
has been caused to the canteen in which case at least it can 
be said that there was misappropriation of funds. It is also 

11 is seen that when the workers who purchased the 
contended by the learned counsel that punishment imposed coupons are not able to get the items they want in the 
is disproportionate to the giavity of the charge. The lçarned canleen they insisted upon to returil the coupons and on 
counsel appearing for the management would contend that the instructions of the Superior Officer, the Canteen Coupon 
the employee does not lispute that he had 56 loose coupons clerk was in the practise of taking back the coupons from the 
in his hand on the date in question and his cluim that the workers . This practice was invogue tlıçıefore, cannot be 
Coupons once sold are being got hack is not correct, and disputed . In the above circumslances, the aiguments of the 
there is no necessity for any direction to be given not to learned counsel that the worlar was found in permission of 
received the coupons once sold , According to the learned Isose unpunched coupons when ihey are ivailable in Bcok 
counsel appearing for the management an enquiry has been from and it shows that he has committed a misconduct is not 
hell honouring the principles of Natural Justice and the tenable argument. Several workers return the coupons and 
question whether he was suspended by a person not compe 

the canteen coupon clerk ieceived them and we cannot expect 
tent to issue the same is riut an issue in this dispute and it him to have them in a book form . It is also argued by the 
need not be considered . The workman Huy suspended by learned counsel that these coupon arc without numbers , 
the canteen Manager who adnits in his evidence that he is The worker has explained the same in his cvidence on 15th 
not the appointing authority . In the order passed by the March 1989 by stating that during the last week of March 
appellate authority it is stated tha : the suspension order by 1988 coupons without numbers were sold and it was because 
the Secretary , Canteon Managing Committee has been con The numbered coupons wag noi availnble in the stock and 
firmed by the appointing authority as required under the as per the instruction of the Secretary , coupons without 
rules and no such cominunication required to be issued to numbers were issued for siile . There is no evidence that this 
the suspended oficials and therefore this point is without statement of the employee is not a correct one. Therefore , 
inerits. The appellate authority hay referred to certain decu the fact that there are no muniber in the coupons found in 
merts as p rused by him in his order . The alleged conli ma the possession of the employee on 19 - 5 - 1988 cannot be a 
tion order of suspension by the appointing authority is not point in favour of ihe management to hold that the charge 
perused by him , " The very order show that the rules require is proved . It is more so when it is not their case that only 
confirmation of suspension by the appointing authority . While numbered coupons were sold to 1112 workers and coupons 
so stating that no such communication is required to he is - ucd without nuinbers were not genline coupon . The Presenting 
to the suspended official is without merits . I am of spinion Officer has cross- examined the defence witness Mr. Shetty and 
that it is only to side frack the issue that no confirmation has his evidence is to the Cilect that during February 1989 on the 
heen issued by the authority , this observation that no much clale when special items prepared were exhausted and when 
communication is required to be issued has been mode, It the workers could not get thoso itcms, they requested refund of 
leads us to the inference that the workman has been suspeid the coupons and on this day irc Secretary has permitted 
ed by the Secretary , Cantecn Managing Conmittee wliv ji toi 1cfund of their coupons. This evidence of the defence wit 
competent person . The Prrsenting Officer hus fairly ad ness also confirms the rise of the employec that the practise 
mitted that he is not the appointing authority . As such , the of getting back the coupons from the employer from the 
Order of suspension issued to the workman is not proper una factory is continued even after 19 -3 - 88 . On a consideration 
the cnquiry followed is therefore illegal. The workinen hos of these materialy I am of the opinion that more possession 
been issued with a charge memo on account of the fact thir of coupons which were not punched and soiled cannot lead 
he was in possession of a hunch of loose , unpunched , soy .] to the inference that the employee has misapproprinied the 
coupons and he was asked to explain . In the very first on funds of the canteen . It ig more so when it is not in displite 
portunity tho workman has stated by way of reply to the that on verifying the count it was found ihat there was no 
charge that it is a regular practice that the coupons which reduction in the ariJunt and accounts have lollied with the 
the workers buy and subsequently do not find use of them . cash avajlable at thit time. Yet the liscinlinary authority 
return the same and that this fact has been going on for in this order has observed that there arc writion instructions 
years and that there is no written instruction that unused issued to the effect that coupons once sold should not be 
coupons should not be taken back . It is the specific case of allowed to the exchanged or refunded under any circum 
the management that a written circular has been issneil on stances and therefore pleading ignorance of the orders cannot 
22nd August, 1998 hy the then Cantee ı Manager that sold he a excuse for the delinquent. We have already observed 
coupons should not be got back : but the circular las 101 that the written instruction of the Chairman of the Canteen 
seen tho light of the clav , during the enquiry . It apneata that Managing Committee has not seen the light of the day churing 
the same was produced by the Enanitv Omcer subsequently thc enquiry . We have also seen that there are specific 
and the Enquiry Oficer has also relied upon the same in his instructions given to the cantcer coupon clerk hy the Man : 
report. When it has hec i the stund of the employee that 

iler of the canteen comunitae Hy well as the labour Oliver 
Written instruction ho s heen issued . thr emnloyer should hav, to receive them from the workers of the factory when the 
Aled the circular during the enquiry . The failure of the canteen could not supply the materials they want. When two 
employer to do so can only be an unfris labour practise The in mirctations de possible on the same evidence , the one 
Manager of the Canteen Committee has been examined as it which is in favour of ihe upp !cyee has to be given if the 
drfonen with sanal hor his pecifically stated that the are enouiry is to be in accordance with the princinle of Natural 
no written instrution tool at that cili munore shot Jorlice . This rule also apnlies with regard to the arnlication 
not he accepted hack from the workers. On the other hand , of the circular dated ? 2 -8 - 1988 . Even though it is alleged 
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that the circular hus been published it has not been displayed 

अनबंध 
in the notice board is not in dispute . The appellate autho 
nily who has considered inc non - display of the circular in the 

केन्द्रीय औद्योगिक अधिकरण एवं श्रम न्यायालय , 
lloticc board has uby rycul that duties and responsibilitics 
which are to the just 4 rund on requirements and calls 

जबलपुर म . . 
for no further education or exhaustive instructions. This ob 
Nervation of the appe!llc authority is not correct in view of 

डी . एन . दीक्षित 
the decision required in ( 1991) 15 ATC 3 Anil Kumar D . 
Shrima vs. Union of India and others wherein it has been 

पीटासीन अधिकारी 
held that Adminisiralive instinction not properly notificd and 
circulated cannot be incicd upon. The discussions suprn would 

प्र . . सीजीआईटी/एलसी पार/ 3/ 1996 
show that the enquiry has not been held properly and the 
charge itself cannot slud for scrutiny in view of the evidence 

श्री रामेश्वर योचे , 
of the prevailing practisc . As regards the punishment is con 
coined learned counsel appearing for tlic cmploycc would logue 

द्वारा . वी . जी . जैन , 
that it is not only in stijn7 on workman who has worked 
for more than fiftcelt vertrs of service with a good record , but 

गणेश वाई , जैन मदिर के पास , 
it also causes portlany loss to hint and therefore , it must 

पाइका जिला छिदवाड़ा ( म . प्र ) 
be set aside. The learned counsel has also filcd a churt 

--- प्रार्थी 
showing the monetary loss to be caused to the worker. I am of 

विरुद्ध 
the opinion Mat 111 view of the finding that the charge hus 
not been proved uitt in view of my finding that the enquiry hus 

डिवीजनल इंजीनियर 
been held properly and finding that the enquiry has 
the opinion that in view of the finding that the enquiry his 

टेलीकाम ( भार . ई . ) 
not been held properly and in accorciance with the principle 
of Natural Justice we have to necessarily hold that the punish 

ई - 3/ 179, अरेग कालोनी , 
meat imposed on the cmployce in reducing the pay by six 

भोपाल ( म . प्र . ) 

-- - प्रतिप्रार्थी 
stages for a period of two years without cumulative ellect is 
not justified and therefore tho impugncd order is to he set 
asicle and the workman is entitled to have all the increments 
restored to him . I hold on the point accordingly . 

अवार्ड 
In the result an award is possed holding that the punish 

दिनांफिन : 2/ 12/ 1998 
ment imposed on the cmployee is not justified and lic is en 
titled to the increments restorech. An Award is pussed ac 
cordingly . 

1 भारत सरकार , श्रम मंत्रालय , नई दिल्ली ने अपने 
C . V . GOVARDHAN , Presiding Officer 

आदेश म . एल-~ 400 12/ 18 9/ 94 - आई . आर . ( डी . यू . ) 
नई दिल्ली, 17 दिसम्बर , 1998 

दिनांक 27 - 12 - 95 के द्वारा निम्नलिखित विवाद 

निराकरण हेतु इस अधिकरण को भेजा है : - - 
का . पा . 112. - - प्रौद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय 

अनुसूची 
भरकार डिवीजनल इंजीनियर टेलीकॉम ( आर . ई . ) , भोपाल 

" Whether the action of nianagement of 
के प्रबंधन के संबद्ध नियोजकों और उनके कर्मकारों के बीच , 

DET ( RE) , Bhopal in terminating the 

services of Shri Rameshwar Kochey on 
अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 

12- 11 - 90 is justified ? If not, to what relief 
औद्योगिक प्रधिकरण, जबलपुर के पंचाट को प्रकाशित करती 

the workman is entitled ? " 
है , जो केन्द्रीय सरकार को 17-12-98 को प्राप्त हया 

2. श्रमिक दिनांक 25 - 2 - 98 , 2 - 4 - 98 , 3 - 6 - 98 
था । 

और 31 - 7 - 98 को प्रकरण की पेशियों में उपस्थित 
[ सं . एल- 40012/ 189/ 94-प्राई पार ( डीयू )] नहीं हया । 31-- 7 - 98 की पेणी के बाद आज तक भी 

के . वी . बी . उण्णी , अवर सचिव श्रमिक ने उपस्थित होकर प्रकरण की कार्यवाही में भाग 
New Delhi, the 1r7h December, 1998 

लेने के लिये ग्रावेदन नहीं दिया । ऐसा प्रतीत होता है 

कि वर्तमान विवाद के संबंध में श्रमिक को कोई भाँच 
S.O . 112 . - In Puistence of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 19 -47 ), the Central Govcrument 

नहीं है । 
hereby publishes the Iwaid of the Central Government In 

3. अवार्ड प्रबंधन के पक्ष में दिया जाता है । दोनों 
dustrial Tribunal, Jabalpur ar shown in the Annexulle, in the 
industrial dispute between the cımployers in relation to the पक्ष एम प्रकरण का अपना - अपना व्यय वहन करें । 
management of Divisional Engineer Telecom ( L . E . ), Bhopal 

4. नियमानमार प्रवाई की प्रतियां भारत सरकार , 
and thoir workman , which was neceived by the Central Curve 
ernment on the 17-12- 199४. 

श्रम मंत्रालय को प्रेषित की जानी है । 
[ No . L -40012 / 189 / 94 -IRIDU) ] 

छी . एल . दीक्षित, पीटासीन अधिकारी 
K . V. B. UNNY . Under Secy. 
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